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*1PI 11—73TT5 3“^W¥(ii) 
PARi 11—Section J—Sub-section (ii) 


VFfi 4Hddt % tjjIMtiT ( KPT MjIHd 'Gt ) 'gRT^irtt {URlftld) 3TT^?T 3lfr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Ollier than the Ministry of Defence) 


HteT fr i end rWT if* *R #TRTO 
(wffiui 3(ftr thwi) 

25 3T&R, 2007 

RR. 3TT, 1342,—“fcsClM wn M.fl'v&Ki 

SlfafRRR, 1946 (1946 Hi! RfferfWlR. 25) Hit 
RIR 6 ^ RTR RfetT RTR 5 Hit 3HVIR (1) SIR HHR Vlfdd^T 
HR #1 HR7I §H, RSR Hit R. HR5t 

22 Rt 3TT5T 2006fitffc 16-01-2007 SIR 7W 4i4n> R5R 
R7HIR Wt R?Rf?r RT ( 1 ) ‘■bi. T ft. HR. HRIHRH, HI^R 'fliweit, 
(2) TT. Rt, 3TT^. , TfR^fR (3) ^T, HRT^, 

7ftR?R, (4) "5T. HR. Hvf- tft-n URIS, RSlHHi ^RWgTC, 
( 5 ) Sat. Rt. 3TR 'ftMid Mjwr'HI, Milt’S fJMtqiifst, C6 J 
3TPTR RfTRHi |Rj 1^K RRt TTRtR RT*ft ^pwRldt 3rf9> 
trW RTfRR ( 31R3ftRR^R>, #lcfrt (7) W. #71 3TR. 
HRT1? Rt J i u 'nri, R. 45, RR 1'K, I'Hsl'ti 
t^T#-580032 (8) Tt. 3FR 5HRIH, Hte-lltRlR, Hl^Hi 
2Vo G1/07 


TR5^ ^?rmr fRRi (9) ri. ftforcHR. h shhto, r. 13 , 
HRR1$ R. 26/1 -Hft, #H 11RT* HP1R, HRFMI 
^3TT3H, *>^1, wftT-24 (10) "S3. ^3RISU+HIR 

Rt, R. 237H, UMlWrHI, #RT HR ts, WRTC, RH#7- 56003 2 
'(ll)TT. #»AiU 139 H'F’H'S 3, «<dPlR WI&H ^R, 
RR^RRTRI, (pftH Tt5, RJgRHHt ^31132, feftR HOT, 
Rnefrt-79 ( 12) RL %J RRR JIR Pttii RTTHTHIRHR SRIRIR, 
R. 2TV393, 3TIR1H -TO, (13) m HR-Rt. 3TRTHi R. 

640 RflRI RHR, R3T RtRR^ RRR W, 

giHfld'k, RRR\7 (14) m T^R. ?#tfRRTR R. 934,'17,RMRT 
^TR, 13Rf Hdl(Hci| ^3rf3S,RftfflR,RR#R54 f 15) St. 
RRpft HR, fRR fRffcR, ^R RRR, HR-HR. ^RT, 

RR^T-572102 ( 16 ) TT. RtHF t>TR R. 481, Hdl(R<dl R3TT3E, 
RHTRR, 3TR.3). R^R,RRcfk-560032 ( 17) ’SI RRiRl 3TR. R. 
87H. diltftsiR Tl¥, Rt.Rt Rlgnrll, ifcjj (18) ~S\. Rf^Tl TT. 
M, itfSlRT fRRFR, 76, «ig0 1 <idt RFFTtR RR7, 

3^ft-576101 (19) RL M HR. ?>. 3IlH7f Rf?R RT^l 
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W, 572102 (20) ^1. WT ftfal, 

<pftl sFTI, T^.Tjp. mjJ-572102 (21 ) 11. TIRPI 
WWJJ, l)- i, 3TF1TWTT 4*TT M, 9THT ^ 

tH, fFTT , Wit?- 560032 (22 ) IT, M?T IT. 1. 79,^11 

^nnr sn| #, wr ■^r, 45^41 wrrl, =fr 

Tlsto-79 ( >3) ?ft WR yHMcvfl, R^!4 v,^T ic^ RN-IMIIjI 
^d‘IIH (24 ) «t fimFpTUT, 73. 641, 81T ^T, fj&Tffa 7^, 
r=HI9+ cTSTTS, W. ipft, ^M^-72 (25 ) IT 9^1, 1. 
22.1, TO! ^Rra, ^fmi ^T ?crft, wfa-560079 (26) 
«t faR'7 WIST, WJ^R (27) Tift 1. 2/4 

WTRt l.lfiHI, 1TC1T5 (28) # (29) ift ^ISTC 

(■m) tt. fpii F^ri, '^nn from, 76, TO'nafoft tejj, 
'f T T^. -J^h-576101 fT^TT 3PT 3FI IHTl' 
7 ~rf ; 4iif ^ fsr?i crafa nil ^f=if¥fZT atrr; ti*r 
n'sfi':; < 'j|i<jfl9,-ci<jji«), sf j t6fk eirt ifnfai rrs y^ij;d 
T7RR H. |?{K)6 #4r1 1R3F H WJ A IR/fa 

^5 iffRTT #T 1RI 120-1) M9fdrt 1RT 420 HU ¥HTRR 
fT^RHl iTl'^n^FT, 1988 97t 1RT 13 (2) Rlfetl RRT 13(1) 
(it) IT lj#T 71%i STTOIt IrHIlt TTR’tJI wi 
sftr m ajwff i 7Ml(T W lit 13ET11R ^ 
igm i f>ni it: wf isztf ^ \wp£\ sr 

31TO HIM?’’ ». i RT[T : ~’ t ] i)rt^qj| T^t f^lTT f^RRTT Rm 

mjn w, wn nt viH+d^T sfc ifmfcn m tiFfm 
iwjiSi thI-L trr 97 nwt I i 

1 \ 1. 228/l()/2(X)7- TT.lt.lt.-11J 

; m T^rpn 3^ ^C( 

MINISTRV OF PERSONNEL, PUBLIC GRIEVANCES 
AN1) PENSIONS 


t 


S,0 

ub-seeliuri 
Special Pol.i 
(he Central 
ment of K 
dated 16 
tion of ihc 
ment to the 
of the case 
der sect ii >n 
(d) of Pie 
offences l hi 
ccllor, { ■ 
Prasad. .- 
Registrar. ( 
(6) Dr Pra^ 
University 
Dr. Nitish I 


Me: 


Ask 


(Department of I ersonnel and Training) 

New Delhi, the 25lh April 2007 

1342* — hi exercise ol’lhc powers eonterred hy 
{1) o! Section 5 read w ith section 6 ol the Delhi 
ice Establishment Act, 1946 (Act No. 25 of 1946), 
Government w ith the consent of Slate Govcrii- 
ataka vide Notification No, HD 22 COD 2006 
2007 hereby extends the power and jurisdie- 
jnembers of the Delhi Special Police Establish- 
wholcof the State of Karnataka for registration 
and investigation of offences punishable im- 
120-Br/w4201PC and Section 13(2)r/w \M\) 
ntion of Corruption Act, 1988 and suslanlivc 
lircof against (1) DnP. S. Prahhakarm ViceChaa 
pr, V, L Hukkeri, Regislnir, (3) Dr. Hnimnuillia 
It. Registrar, (4) Dr. H.L Ravindraprasad, Asstl. 
|5) Dr, B. R. Gopalakrishnappa, Kick! Su[vr\ isi:>r, 
sh Gudur, Asstt. Registrar, all of Ra jiv Gandhi 
|o! Health Sciences(R.G,H,U,S), Bangaiorc> (7) 
. Desai, Shrcc Canesh, No, 45. Rajnagan Near S, 


B, L Flat, Hubli-58(X)32. (8) Dr, Anand Halyal, at Post Tergal, 
Taluk Ramdurg, Bclgauin District, (9) Dr, Giridhar S.A. 
Ankada, No, 13, by. No. 26/1-C, 3rd Main. 11th Cross, 
Sandyagappa Reddy Lay Out, Hcbbgl Kempapura, Ban¬ 
galore-560024, (10) Dr. MedhaiaDwarakanathB. No. 237, 
A, Ramaskanda, 4th Main Road, Ganganagar, Bangalore- 
560032, (11) Dr. Sandeep B.E. No. 139 FF3, Sapihagiri Resi- 
<lcney Stale, Basveshwara 3rd Main Road, Gruhlakxmi Lay 
out, 2nd Nagar, Bangalore-560 079, (12) Dr. Ncha Bansal 
C/o Mr. PraUp Narain Agarwal, No. 2A/393, Ajadnagar, 
Kanpur, (13) Dr. S.C. Ashoka, No, 640, 4thCross,6th Main 
2nd Block, B,S,K, 1st Stage, Hiinumanthanagar, Bangalore, 
(14) Dr. H, Srinivas, No, 934/12,7lh Cross, 13th Main, HMT 
Layout, Maltikcrc, Bangalore-560054, (15) Dr. Bhavani M, 
Hulinayakar Shiv Deepti, 3rd Cross, S. S, Puram,. Tumkur- 
572102,(16) Dr. Sida 1’agorc, No. 481, HMT Layout, 6th 
Main, R. T, Nagar, Bangalore-560 032, (17) Dr. Babilha R. 
No. 87, Kalidasa Road, V.V, Mohalla, Mysore, (18) Dr 
NanditaD. Shjetty. Potiniima Nivas, 76, Badagabeti Bailoor, 
Jaganath Nagar, Udupi-576 101, (19) Dr, Harsha S, K. 
Adarsha Nursing Home, Shanla Devi Nagar,Tumkur-572 1 02, 
(20)Dr, Raman M. H. Shiv Deepthi, 3rd Cross, S. S, Puraim 
Tumkur-572 102, (21) Dr, Shantanu Savkur, G-3, 
Akashganga Apis, 4th Cross, 5th Main Road, Ganga Nagar, 
Bangalore-560032, (22) Dr. Girish B No, 79,4th Main MIG, 

I Stage, KHB Colony, Basaveshwara Nagar, Bangalore- 
560 079, (23 Shri Shankaanna Munavalli, Director, KLE 
Societies, Belgaum, (24) Shri Chtkkahanuinaiah, No. 64 L 
8lh Main II stage, Vinayaka Layout, Nagar Bhavi, Banga¬ 
lore-560 072, (25) Shri Manjunath, No. 22/1,6th Crs, 4th 
Main, A.D. Halli, Bangalore-560 079, (26) Shn Vinayaka 
KaJwadi, Bangalore, (27) Shri Kulkami Srinivasa* No. 2/4, 
Rajdhani Colony, Dharwad, (28) Shri Reddy, (29) Shri 
Shekar, (30) Dr, Smnanth Hedge, Poomima Nivas, 76, 
Badagabeti Bailoor, Jagannath Nagar, Udupi-576101 for 
their fraudulent acts pertaining to the conduct of Post 
Graduate Entrance Test, 2006 by Rajiv Gandhi University 
of Health Sciences (RGHUSh Bangalore, within the whole 
Stale of Karnataka and any other public servants or per¬ 
sons in relation to or in connection with the said offences, 
and any other offences committed in the course of the 
same transaction or arising out of (he same facts, 

[No. 228/10C007-AVD-1I] 
CHANDRA PRAKASH, Under Secy, 

M Iwt, 4 li 2007 

3TT. 1343. UPH IW^gKI 

t#r 3 3HT-T1 SlflfWT, 1946 ( 1946 UT 3lWwT 1. 25) 

1RT 6 Ijq 1R1 5 ift 19111 (1) 9^1 ¥1^91* 

TFT y-Ml'i drK y^i 1WT7, 1 |? flWI ^ 

1, 1I83/6-9T-12-2007-1 (12)^t/07 f^TT^ 
30-04 -2007 (JRI 9T9T i IRtftl ^5 1RI 

302 ^ srtfrt ii7H fifiiT M 
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25-4-2007 3ft **^3teft*5*jf^^i3f&#^TJ3> 
~w\% 5ft *ft?rc wfVi«b 3W 3ft ^ w* t? arrcre u 
270/2007 (W1 w£i* 3TTO*f 3 tfsifa* 31*1*1 WRT 33oif, 
afk 35**f **tf ^fft wi3?K 3> aqgsro r? fer* *n 
3t*wi 33 ft ***f 3 ~s^ ftwft 3Ri arora wi 3*ft 
3t f^vft f*?l3 ^TCT - WI>HI ^ R3f*f 3ft 3lf3tl*T afa 
srT^iRdi *n f*roK Trojpf arK tp* *7 etmfl ^ i 

Ht 228/23/2007-H*ft.tf.-II] 
3*1 TRspT, 3J*T *f*3 

New Delhi, the 4lh May, 2007 

S. O. 1343.— In exercise of powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of State Govern¬ 
ment of Uttar Pradesh, Home Department vide Notification 
No. J 183/6-12-2007-1(12)0/07 dated 3004-2007 hereby ex¬ 
tends the powers and jurisdiction of the members of the 
Delhi Special Police Establishment to the whole of the 
State of Uttar Pradesh for investigation of Crime No, 270/ 
2007 under Section 302IPC, P,S. Civil Lines, Distt, Aligarh, 
U P regarding assassination of Shri Kausar Sal que Mazhar, 
a student of Aligarh Muslim University in the night of 
25-04-2007 and abetment, attempts and consp iracies in re- 
lalion to or in connection with the said offences and any 
other offence committed in the course of the same transac¬ 
tion or arising out of the same facts, 

[No, 228/23/2i307-AVD-II1 
_ CHANDRA PRAKASH, Under Secy, 

n srita, 2007 

3. 1/2007-08 

*ROT. 1344,-3*33* aqfafrom, 1961 (1961 3514331) 
3ft 3KM0 ^ T&M (233) ^ 3TO (vi) '* 3T3 *f3* 
Pi*9l3dV 1962 ^ fe*3 2 3 3> ?ro tr* ¥iPm*T 3* 
^ 3*ft 3*33* 3n*J**, T^JKT' ‘ 5ft TJ3, 

^ ^ ^3 fWH 33, WRl fWlT 3!cft (33K3 H), h ^ 
■3*3 3TO ^ fesrfm 2005-06 $ 2007-08 *3> 

fer* 31^1^3 3*ft f | 

"*5 SPpflUH 71<f ^ 3TtfrT £ f*T 7**IT 3333* 
3lfafe33, 1961 3ft tiro lO^^PTO (233) (vi) 

W-Hpifl 3*33* R39l3dVl962 tft fe*3 271 35 ^ « | 33 | -ff 
3ft f^*3* aff^qiR* 3*<ft *$3ll 

[3TOR5 :g3*a3/3ft./333?(*35.)/10(233)( vi J/2007-08 ] 

T3R, 7JB3 311*5,7 3*^3* 


OmCE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

Jodhpur, the 17th April, 2007 

No, 1/2007-08 

S.0.1344.— In exercise of the powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with Rule 2CA of the In¬ 
come-tax Rules, 1962,1, the Chief Commissioner of Income- 
tax, Jodhpur, hereby approve “Shri S,P,U, Jain Shikshan 
Sangh, Faina, District Pali (Rajasthan) 1 ' for the purpose of 
the said section for the assessment years 2005-06 to 2007- 
08, 

This approval is subject to the Institute's continued 
compliance with the provisions of sub-clause (vi) of clause 
(230 of Section 10 of the Income-tax Act, 1961 read with 
Rule 2CA of the Income-tax Rules, 1962, 

[No. CCIT/riXXTech)/Ju710(23C)/2007-08} 
VUAY RANJAN, Chief Commissioner of Income-lax 
17 3rft?T, 2007 
*T. 2/2007-08 

351.33. 1345,-31133* srftjfwr, 1961 (1961 4* 
433T) 3ft 3TO 10 3s <a*« (23*) 3) -sho's (via) 3? 313 
3fe* 3*33* f*33T3?ft-1962 f*33 2 * 35 5TO 3PTT* 

Tlf^rof ** 3Rt* 3JTO3R 31T33*, ^f^STO 

P4Rd^, (713RS1TT) ” *F7J 

33* *TO ^ **ftsni*f f**f*!l 2005-06 ^ 2007-08 *3: ^ 

'J | 

?T(f ^ 3?sft* $ % 

3iftrfwi, 1961 *ft srro io^^p^ ( 23 *) ^ (via) 
Wife* 3TT33R fe**I3*ft, 1962 fe** 2* 3T ^ TITOtlHl' 
3ft fe**T 3TOft T^ft I 

1:^3n3jr/3ft/3na( 7I3> )/l 0( 23*) (vi a) /2007 -08 ] 
Iroi!* T3R, "Sgm 3TT33R 3H^3* 
Jodhpur, the 17lh April, 2(X)7 
No. 2/2007-08 

S.O, 1345.— In exercise of the pow ers conferred 
by sub-clause (via) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961) read with Rule 2CA of the 
Income-tax Rules, 1962,1, the Chief Commissioner of In¬ 
come-tax, Jodhpur, hereby approve "Shri Bhairav Netra 
Yagna Samiti, Bisalpur, District Pali (Rajasthan)'' for the 
purpose of the said section for the assessment years 2005- 
06 to 2007-08. 

This approval is subject to the applicant’s contin¬ 
ued compliance with the provisions of the sub-clause (via) 
of clause (23C) of Section 10 of the Income-tax Act, 1961 
read with Rule 2CAof the Income-tax Rules, 1962. 

[No. CCIT/ITO(Tech.)/JuyiO(23C)(via)/2007-08 ] 
VUAY RANJAN, Chief Commissioner of Income-tax 
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Tsfivy, 17 srfe, 2007 

3/2007-08 

W.JflT. 1346.-3TlW3Tfaft*TiT, 196) ( l%l ^43^1) 
ttfl UTCl U) ^3515 (23 T T) ^ ^-1515 (v'i) W. TTTW ifefl 
iTTWf^WT^ft-1962 ^ ^W1 2 fl ^’SRHI^ ?TfWTf 
5m ^ ^ "5^7 stpt^tt amgwi, 

«WjW| ^5^ T5*jeT TTfafa, (fa TJcft, ’’ TTTt 7PK1 

*TO ^ 3RTTiRttffttlfaf 2005-06 ^ 2007-08 cT^ ^ fm 
TF7T# t I 

OT1 3tjHk-t f?t 1T?f <fc 37#=! t fa TfaTT -iTPTTR 
stfaffaq, 1961 Tst **ra io ^ -ms (23*0 (vi) 

TTPTfer 3IWFT falOWdY-1962 ^ ffah 2OT T7 ^5 3ITOT*faf 




Pk^rI spftieffi wt ifat i 

: g313nMt/3TT3l(7t^, )/10( 23 T T)( vi )/2007 08 ] 
Pq jth m, yisq Stiqqii Jti^qq 
Jodhpur, the 17th April, 2007 
No* 3/2007-08 

S.C ■* 1346 *-— In exerc ise of the powers conferred 

by sueb-clause (vi) of clause (230 of Section 10 of the 
Income-tax Acta 1961 (43 of 1961) read with Rule 2CA of the 
Income-tix Rules, 1962,1, (he Chief Commissioner of In¬ 
come-tax. Jodhpur, hereby approve "Guru Harknshan Pub¬ 
lic School, Teen Puli,Sriganganagar (Rajasthan)" for the 
purpose of the said section for the assessment years 2005- 
06 to 2007-08. 

This approval is subject lo the Institute's continued 
compliance with ihc provisions of the sub-clause (vi) of 
clause (2 j C) of Section 10 of the Income-tax Act, 1% 1 read 
with Rule 2CA of the Income-tax Rules, 1962, 

[No, CCIT/rFO<Tech,)/Ju71 0(23 C)(\t )/2007^08] 

VUAY RANJ AN, Chief Commissioner of Income-tax 
17 2007 

H. 4/2007-08 

TW.OT. 1347.-3n^3?filf^, 1961 (1961 ^143^1) 
m 10 ^ wz (23V) •$ m (vO ^ Tm iffa 
]962 T£ffa*12OT^^^7Tffa*Tt^T 
fafa ^ "5 ^t stftsot: sti^ft, Ttfagr w%gw 

fqsfq'HKfi TOH, fadf ('Ti^iTSTR) M ^71 -iqq 

2002-03 TT 2004 05 135^^ 

3TTT1 l 

m in ^ anfa t fa Tfan wr 

StMwr, 196] (M 10 (23*0 ^ OTS (vi) 

n yq fai jhffr fa-ioMdl 1962 ^ fwr iv ^ ^ wfaf 


wt ifat i 

[iJTTfa ; Tj:itT3TTfat. / :m:il (W7.) /10( 23OT) (vi) /2007 - 08 ] 
faiPT T5PT, '5^1 3Tm=R 3TFp<T 
Jodhpur, the 17th April, 2007 
No. 4/2007.08 

S.0.1347.— In exercise of the powers conferred by 
sub-clause (vi) of clause (230 of Section 10 of the Income- 
tax Acta 1961 (43 of 1961) read with Rule 2CA of the In¬ 
come-tax Rules, 1962, ta the Chief Commissioner of Income- 
tax, Jodhpur, hereby approve "Jain Vishva Bharali Insti¬ 
tute, Ladnun, District Nagaur (Rajasthan)" for the pur¬ 
pose of the said section for the assessment years 2002-03 
to 20044)5, 

This approval is subject to the Institute's continued 
compliance with the provisions of the sub-clause (vi) of 
clause (230 of Section 10 of the Incomc-lax Act, 1961 read 
w ith Rule 2CA of the Income-tax Rules, 1962. 

J No. CCIT/ITO(Tcch + )/Ju710(23C)( vi)/2007-0tt | 

VU AY RANj AN, Chief Commissioner of Income-tax 
17 3rta, 2007 
IT. 5/2007-08 

W.3TT. 1348.-3TTm StfaffaB, 196) (1961 T7T43OTI) 
VRT 10 ^ Tsfe (23^7) ^ OTIS (vi) ^ TTW bffa 
arm^rr Iwrraift, 1962 wrfwr 2 7 T ^ sra tkot nfafa m 
yrrtn ^ stft^ ^hi^'w, ^ci^ski 

r«i¥4 *ii wl m*TH, eml, OTrnfn: (Trsnarno " tot 

y4idHi^ 2005-06 ^ 2007-08 

3T3«Ttf^T ^ # 1 

-ST^iTt^T ITT ITcf ^ 3T#T t ft? TT¥*TT 3TTW 
srfafwr, 1961 ^Tt VTO 10 ^ (23 t 7> T# 49^1 (vi) 

TTFTfetT 3TTW r^Mdl, 1962 ^ pRW 2*T ^ ^ Tll^int' 

3T39T(rH | 

[ sF*rf4T: gananM./aTTar(7rai. )/10( 23 7 T)( vi )/2007-0K ] 
fwi T3R, TJTsTT sn^TT an^TT 
Jtxlhpur, the ] 7th April, 2007 
No. 5/2007-08 

S.0.1348 .— In exercise of the powers conferred by 
sub-clause (vi) of clause (230 of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with Rule 2CA of the In¬ 
come-tax Rules, 1962,1, the Chief Commissioner of Income- 
tax, Jodhpur, hereby approve "Jain Vishva Bharati Insti¬ 
tute, Ladnun, District Nagaur (Rajasthan)" for the pur¬ 
pose of the said section for the assessment years 2005-06 
to 2007-08. 

This approval is subject to the Institute’s continued 
compliance with the provisions of the sub-clause (vi) of 


» 


« 


* 
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clause {23C) of Section 10 of the Income-tax Act, 1961 read 
with Rule 2CA of the Income-tax Rules, 1962. 

[ No. CCIT/ITO(Tech.)/Juyi0(23CXvi)/2007-08] 

VUAY RANJAN, Chief Commissioner of Income-tax 


(amfitewd ftwnr) 

(Kfifcirmanr) 

4$ Ptcwl, 1 4$, 2007 

4ff3ff 1349,- 7 1 ^4^4 I* (444T^' ^ o i aw'q ) 
Tofra, 1970 ^ rts 9 ^ 3m ( 2 ) (40 m 744 -qfett 

451 3ivs?i T(4 Wot«i) 3tfiiPi«(*i, 1970 
4ft 4171 9 4^ 444KI <3) 73ft (’5 r ) SRI 444 4lf444f 4>. 
ffftfti 457 ft ITT, wmK, (wsski, faPd^ 41714471*1 
-iischufl, 7751445 , ^ sthi arski, ^>4$ "g^t ^rrafcra, 

4ft ^45 3tf<t) qsVi 4> Pi^sri*) *ft^ ft 4>ft«6R <*i*KiiO 
<$ ^9 ft ftgoa 4*ft1 $ i ft fftgf44 4ft 4rftia ft fth 
4ft 4ft arafft ^ fftffr 37Rft 4rc 44 ft 34*ft 

arny[ft<»»iO 4ft l^i445 41 sifti ft^5 3fFT5 «islsi *ft 
<b4'fcK 44 7!>ft 445 41 3Rlft 3nft?t 445, ft) 45tft 

?), 44 47 4ft T$ft 4?ift ft H'lMk w. 4ft ft afff^R) afrafft 

°ft1?4(57r94 47 4!?f 7lfft I 

[45T.7T. 15/10^2006-3TTf 3TR] 
4?T. 4». Rrffal; 3547 Tlfftff 

MMS1RY OF FINANCE 

1 

(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 1st May, 2007 

S.O. 1349.— In exercise of the powers conferred 
by clause (e) of the Sub-section (3) of Section 9 of the 
Banking Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1970 read with Sub-clause (2)(a) of clause 9 
of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the CentralGovemment hereby 
apoints Shri Milind Narayanrao Nadkami, Special Assis¬ 
tant, Bank of Baroda, Mumbai Main Office, Mumbai as 
Workmen Employee Director on the Board of Directors of 
Bank of Baroda for a period of three yean from the date of 
his appointment or until his successor is duly appointed or 
till he ceases to be a workmen employee of Bank of Baroda 
or until further orders, whichever is the earliest, provided 
that he shall not hold office continuously for a period ex¬ 
ceeding six years. 

[F. No. 15/10/2006-IR] 
M. K. MALHOTRA, Under Secy. 


4$ ftrwft, 1 4$, 2007 

45T.OT. 1350.—9lftfft4> 4lftt4 $45 3rfftfft44, 1976 
(1976 44 2i) 4ft qrcr 3 4ft 444 m (i) grcrTreat yi f fc rar 
451 Tl^ln 457ft ^3, 7574517, <t,ci\gKi, 4174 4> 71444, 

357114174 4i 414 II, 75P>® 3, 4479*5 (ii) ft 4179 7574)17, 
IftnT *txiei*i, auflfo) 45lft fq^uu (Sf*n. , i h»ii*i) 4ft 28 f477*47, 
1981 ^75. 451.311, 921 (3?.) 1 554 Wftl4 35fa7J44lft 
TwHh wi t, 4144:- 

44^44 3rfft7J44f ft‘‘451 $45 -tT«f4iS)j| ft RTRf 4firai 
^ 414 TWf ^ R-TH TR “^TFra WfN ^ 414 
7IR yfd-tMTPlfl "ailtFil 

[TpT.R 7/20/2006-3flR31R4i (i>] 
^r. 4f. arar Rf^4 

ftwnfr:- 3rffeR^41 Prafe28 Pf¥P4t, 1981 ^4R4^ 
4444, 3141444 ^ 414-11, 744 3, dM«’S (ii) 
451 3a 921 (4.) ^484 4ft4$ *ftl 

New Delhi, 4he 1st May, 2007 

S.0.1350.—In exercise of the powers conferred by 
Sub-section (1) of Section 3 of the Regional Rural Banks 
Act, 1976 (21 of 1976), th& Central Government hereby 
makes the following amendment in the notification of the 
Government of India, in the Ministry of Finance, 
Department of Economic Affairs (Banking Division) number 
S.0.921(E)datedthe28thDeccmber 1 1981 published in the 
Gazette of India, Extraordinary, Part II, Section 3, Sub-section 
(ii), namely:— 

In the said notification for the words “under the 
name of Ka Bank Nongkyndong Ri Khasi Jainlia", the words 
“under the name of Meghalaya Rural Bank” shall be 
substituted. 

[F. No* 7/2fl/2006-RRB (i)| 
MX MALHOTRA, Under Sccy. 

Foot Note: The principal notification was published vide 
number S.0.921 (E) dated the 28th December, 
1981 in the Gazette of India, Extraordinary, 
Part II, section 3 Sub-section (ii). 

4$ft*4ft, 14$, 2007 

4ff.OT.1351.—4T#J? $f4> atfaftWH , 1976 
(1976 4R 21) 4ft 414 3 4ft ’34414 (1 ) ?RI W4 7lf444f 
44 traPt ^4ft4 RT45TT, 4R4 4^ 4444. 

3 141 4( 74 ^ 414 II, W*Z 3, 1WS (ii) 4R4 744517, 
1441441414, 34fe 47Pf f44T4 (^54 4414) 4ft 28 f fo»K , 
1981 ^ 451.3H.R. 921 (31) ^ 454 445lf?I4 35ftT7J44T ft' 
Fi'HlclRad +171)44 457ift 4144:— 

■54^44 3rfftq441 ft ffft 4fT44t R(j7ft ft^TT ^ 
sfft fptr+i '^S r^JitnT 4 ft T4Fft4 ^ inul ^ 

7*44 47 “igff 4fHft) OTTft ffTR, ^IfRraT 3^7 
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'jjff ttW HHrq*n fat few ^ fa# # +* 11 * 1 )^ fan ^ 

farc’’*K ulawifaiffajwii 

j [m U 7/20/2006'3TR3TRWr ( ii ) ] 

I wbn, 3 ^ faire 

feuiuii i-igf srf iHfrH I ffafo 28far*TC. 1981 

TFSrra, 3TRTWI ^ *TTn-II,33S 3,'3R^ {ii) 

921 (31.) ^Tlfcl wffafafa *ftl 

New Delhi, the 1st May, 2007 

8*0.13: >1.—In exercise of the powers conferred by 
Sub-section ( ) of Section 3 of the Regional Rural Banks 
Act, 1976 (21 of 1976), the Central Government hereby 
makes the fol] owing amendment in the notification of the 
Government of India, ;n the Ministry of Finance, 
Department of Economic Affairs (Banking Division) number 
S.0.921(E) ds fed the 28th December, 1981 published in the 
Gazette oflndi a, Extraordinary, Part II, Section 3, Sub-section 
(u), namely:— 

In the si id notification fo the words “within the local 
limits of the districts of East and West Khasi Hills, and 
Jaintia Hills”, he words "‘within the local limits of the district 
of East and W est Khasi Hills; Jaintia Hills and South, East 
and West Garo Hills” shall be substituted, 

[F*Na 7/20/2006-RRB {ii)l 
MX MALHOTRA, Under Secy. 

Foot Note: Jtie principal notification was published vide 
n imber SXX 921 (E) dated the 28th December, 
1981 in the Gazette of India, Extraordinary, 
Pprt II, Section 3 Sub-section (ii)* 

^ fa#, 3 Rf, 2007 

ofiT.sir, 11352,—aefre unfa ffaim 
srferffaq, 19^1 (1981 RR 61) # STRI 6 #7RRR1 0 ) ^ 
WS (T) 5RF Tlfafa Ril hhVi tk'tiR, 

i j,d-lgK I 28-5-2007 ^ (fa TiMPdRsId 

sqfalMf # ffa ^ wfar ffaTO ^ 
rs?i ^ rr -^Tprer wt i: 




1, RWTRfRR (^>fR) 


(J(91<H 3TT*pl, 


■sflfan w*r, 


! 

4CHIS1 3n<pKl, 

■qPn^t mom, 

[mU 7/4/2004-^.3f^, I.] 

New Delhi, the 3rd May, 2007 

S,0, 1352.—In exercise of the powers conferred 

by clause (e) pf Sub-section (1) of Section 6 of the National 
Bankfor Agriculture and Rural Development Act, 1981 (61 


of 1981), the Central Government hereby appoints the 
following persons to be the directors on the board of 
directors of National Bank for Agriculture and Rural 
Development (NAB ARD) for a period of three years with 
effect from 28-5-2007:— 

1. Principal Secretary (Agriculture)/ 

Agricultural Production Commissioner, 
Government of Haryana, 

Chandigarh, 

2* Principal Secretary (Agriculture)/ 

Agricultural Production Commissioner, 
Government of Manipur, 

ImphaL 

[F* No* 7/4/2Q04-B.O.I.1 
G,B. SINGH, Dy. Secy, 


tteI irit^rc *iiMQ 

( , ?WT»n£f yRan *tiHJT<n ftrum) 

12 2007 

^T,3TT + 1353*—*R3*R RR1 
pRPT, 1948 (1948 16) ^ NRI 10 ^ ^TORT (2) ^RI 

wrcf ^ arfappm ^fr ^ ^ Rd<(SKi 

P^HfdRfld wt srefR 

2 fefcRPF SlMwi, 1948 ( 1948 16) ^ 

3T3?jTft ^ W\-l $ TFifa RRft 3TFF I, 

^ ’3^T ^ 49 ^ 3TR. 

^ Ft^RjiRan 

igRT yfoHlPHd Wixni:- 

49* Wwfc 

(28-3-2007 

tWHT4cT 3TR,Tf,^Zcl TOW, 3TPF 

^ R WRT 'cflefl) 

(’=rf^ 31- 12-2001 

Rf ^1) 

[ m R, 12018/30/2001 ^ ^ ] 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 12th April, 2007 

S.O, 1353,—In exercise of the powers conferred 
by Sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in part-1 of the Schedule to the said Act, 
namely:— 




4 
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2 . Inpart-Iofthe$cheduIetotheDeatistsAct, 1948 
(16 of 1948), against Si. No. 49 of the said Schedule 
penaining to Rajiv Gandhi University of Health Sciences, 
Bangalore, the existing entries thereunder relating to R. V. 
Dental College, Bangalore, shall be substituted by the 
following entries: 

49. R.V. Dental College. Banaglore BDS 

(To be known as ‘D.A. Pandu RajivGandhi 
Memorial R.V, Dental College’ University of 

Bangalore, w-ei. 28-3-2007) Health Sciences, 

Bangalore, 

Bachelor of Dental Surgery 
(when granted on or after 
31-12-2001) 

[No. V-12018/30/2001-PMS/DE] 
RAJ SINGH, Under Secy. 

12 Sfte, 2007 

W.3R. 1354.— 

1948 (1948 16) ^ URT 10 (2) SKI TPTit 

TTf^PTf 4>T TTribl Ute ^ fir facH I 3 

WT?f ^U?t 3tfi|Pl4M 3PJTIj4t ^ riR-I if 

2. 3tf«lPm, 1948 (1948 <ET 16) 

4ft tern i7^Tite3?Mt.3te steal, wftr 

^ afafW aft PinfriRgo nftteif sri uftatipgr 

fqiqi 

17. atesi, wftr 

(28-3-2007 3 An Tf| 

3nT.rft.3te aten, «F1#T 

q'idk 3 'Jim qi<ni) 

®Ncu 3U9! ^te Trifft 
(^ 24-9-1996 aft 3riltit 
^ *14 S4R 9ft rif Tft) 

[TT. ^-12018/30/2001-911^ l^TI/sW] 
Trii Rrg, arc* «fqq 

New Delhi, the 12th April, 2007 

S.0,1354.—In exercise of the powers conferred by 
Sub-section (2)ofSection lOof the Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in part-I of the Schedule to the said Act, 
n.uncly: 

2. In part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948), against SI. No. 17 of the said Schedule 
pertaining to Bangalore Uniersity, Bangalore,. the existing 


entries thereunder relating toR.V. Dental College, Bangakxe, 
shall be substituted by the following entries. 

17, R.V. Dental College, Banagkxe BDS 

(To be known as ‘D.A. Pandu Bangalore 
Memorial R. V. Dental College’ University, 

Bangalore, w.e.f. 28-3-2007) Bangalore. 

B achelor of Dental Surgery 
(when granted on or after 
24-9-1996) 

[Na V-12018/3 (V2001-PMS/DE] 
RAJ SINGH, Under Secy. 

feed), 16 3l$5r, 2007 

W.W. 1355—teft*TOR441 RtRbW* SfftPfUri, 
1948 (1948 *!T 16) *!t m 10 *ft ^TOFTT (2) 5TO WFH 
Tifttn# ute riRtftu 4*r fafawn 3 

’rote "sua arftaPiqq *ft *, riFT-l if Tpr^gra 

fHHRrlHgd TfcfNR *tet $; 3psrf^ 

2. 4*1 PqRnwq, aqfMRpra, 1948 (1948 *h 16) *>t 
^ 3*1^1 *> riPT-I if *ii*r<jt, tqtrqPreirnq, TPIJt, *t 

3 -3X1 3g^41 *ft iPT K 21 ^ Tlte iiftfVuf 
^ P1R *T PdHPdRsPl yRtfWui T3ft tgnpft:- 

rKS nqK tpt 

3lf4flM7T*Tnt (lf$),*Mf, 

4*1 41^ fqfqirui if HIMT, 

. T^3tte(^fH3ffe*?l) 

(^ 13-12-2005 *ft3|S1*j ^ J *1 H.T fa"?*f*TJTeR, 

3te*14KI**>til$gt) *Figr, U8Klt£ 

woMfeHi 

(■*fft 22-12-2005 *it STritiT 

gi) imgr, hshi^ 

i?T^iw(3irafslffeTO) 
(^28-12-2005 ^3I«Rl dHISjiRnfflRiaWfl.iTmgt, 

a ^*q* qi'i saq,t*r nf gf) R8 ki<$ 

i(R ^t^.( after w#) 
(^ 28-11-2006 ^31«rar Iq^afqsji^u, ^TPl^, 

■ate ^ W'T 1|^ gt) HSKP^ 

afte^feter (3fte '4r8Pm ) 

(^2-12-2006 ^3t*rar HFT ^r^^RtaidU .irmgT, 

3RR ij^^) H8K|t^ 

afte'^ter^ (3ftei Hl6ii4) ) 

(^ l2-l2-2Q06^aroqr 

^ g[) ii?RP5 
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(Rft 6-12- 


2006 


s.o. U 

sub-section 
of 1948), the 
Dental Cou: 
amendments] 
namely:— 


[ R ^ 12017/24/2001 --qt R*T 3 ] 

TR 3^7 

)4ew Delhi, the 16th April, 2007 

155—In exercise of the powers conferred by 
C1) of Section 10 of the Dentists Act, ] 948 (16 
Central Government, after consultation with 
icil of India, hereby makes the following 
in part-I of the Schedule to the said Act, 


PPrt 


2- In 
(16 of 1948) 
pertaining 
under the ex: 
shall be insei 


t-I of the Schedule to the Dentists Act, 1948 
against SI. No. 21 of the said Schedule 
Nagpur University, Nagpur, Maharashtra, 
iting entries thereunder, the following entries 
ited: 


“SharadPa 
& Hospital, 
Wardha, 


war 


Mali 


Dental College 
$wangi (Meghe), 
arashtra 


Master of Dental Surgery: 
l or after 


Periodontic^ 
(If granted 
13-12-2005) 




Prosthodonp 
(If granted 
22-12-2005) 




Orthodontic s 
(If granted t n or after 
28-12-2005) 

Oral Sugary 
(If granted < m or after 
28-11-2006) 

Oral Medicine 
(If granted \ )n or after 
2-12-2006) 


Oral Patholbj 
(If granted 
12-12-2006)1 


Conservatiy 1 
(If granted 
6-12-2006) 


cs 

or after 


>gy 

bn or after 


e Dentistry 
bn or after 


MDS (Periodontics) 

Nagpur University, 

Nagpur, 

Maharashtra 

MDS (Prosihodontics) 
Nagpur University, 

Nagpur, 

Maharashtra 

MDS (Orthodontics) 
Nagpur University, 

Nagpur, 

Maharashtra 

MDS (Oral Sugery) 

Nagpur University, 

Nagpur, 

Maharashtra 

MDS (Oral Medicine) 
Nagpur University, 

Nagpur, 

Maharashtra 

MDS (Oral Pathology) 
Nagpur University, 

Nagpur, 

Maharashtra 

MDS (Conservative 
Dentistry) Nagpur University, 
Nagpur, Maharashtra'* 

[No. V-12017/24/200 l-PMS/DE] 
RAJ SINGH, Under Sccy. 


^ ferft, 16 2007 

w.ot. 1356 .—sri , 

1948 (1948 «FT 16) R>t RTCT 10 '3'1-KfRi (2) ?TCt RSet 

m TPftn ^ is, srt ‘Nf^n RftRS. 3 
wr^ 3#w ^ wi-i k'I'vski 

2. TRta Ri*ft •t'wV R* 

"4 SRT faP+rtffl srfMfRRR, 1948 (1948 16) 

apjSjrft ^ RPT-I sfiR R. 49 ^ 2 «T®TT 3 ^ 

jrts 'tzft W'icn1^ 

fcHfafa cI SiftMl Ttsft 
" XXXIX 3flf9! 

(i) «Nc1T SIPF TT#3 "TT^ft ‘jpiqRlil 

(zrfS 13- 9-2006^1 31^ 3TFP Rli+K 

3R^ RTS RSR Wt M i \) W'wfa!" 

[R. Rf-12017/30/2001 -RtRRRH (^1)1 

31^ TifRR 

New Delhi, the 16th April, 2007 

S.0.1356.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 49, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to Rajiv Gandhi University of 
Health Sciences (RGUOHS), Bangalore, the following 
entries in respect of A.J. Institute ot Dental Sciences, 
Mangalore shall be inserted thereunder:— 

"XXXIX A.J. Institute of Dental Sciences, Mangalore 

(i) Bachclorof Dental Surgery BDS, Rajiv Gandhi 
(when granted on or after University of Health 

13-9-2006) Sciences, Bangalore.” 

[No. V- 1201 7/3072001-PMS(DE)1 
RAJ SINGH, Under Secy. 


■^f^FTt , 18 3T&R, 2007 

W.3R. 1357,— 4>-SI9 -Hot) It SRT P=lfV« , riR> aiftjfWl, 

1948 (1948 Rtf 16) RKI 10 RTT 3R-OTC1 (2) £10 TRO 

TifWf Rtf rr6t rtss fs wta srt faf+cHi Rfrss, o 

WT?f Rtf^ 300 STfaftRO Rtf at-i/fOl ^ RFI-I R ^0 <vshi 
fOHrdfed 7MRR RTTtfl t; RTR^ :—- 

2. "^Vercf ftfS RT3, 3RT RS7T SRI 

sra RfecT RTfRRTRTS, RSTF 0^ TTOtl R SRI 

foPheHO) 3lfcTI Ofl RFROT SR ^ TTOfRO SRI 
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3rf%rfMm 1948 (1948 ^>T 16) *ft ^ *n»T-I 3 Fi*I 
Tt. S6^^T^^ftT2tWI3^ ^ 'l 9 ft M( 31H*=Tfafera 
uM^rf T15ft Pll(ift:- 

‘'iii ftwt Tm fji^p, oiI^mi*. ptit n$?r 

( i) tacit 3TH* w4d ^t ^t 

(PP 12-5-2006 ^ 3mi tRctt 

PR FFR *ft *1$ Ft) 

[TT. tft-12017/46/2000-itT^^l] 
tip Iff, 3pt pfpp 
New Delhi, the 18th April, 2007 

S.O.1357.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to ithe said Act, 
namely:— 

2. In the existing entries of column 2 and 3 against 
Serial No. 56, in part4 of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental 
qualification in respect of Harsaran Da&s Dental College, 
Ghaziabad, Vttar Pradesh awarded by Chiudhary Charan 
Singh University, Meerut, Uttar Pradesh, the following 
entries shall be inserted thereunder:— 

"Ill Harsaran Dass Dental College, Ghttuabad; Uttar 
Pradesh 


(i) Bachelor of Dental Surgery BDS»Qi. Charan 

(when granted on or after Singh University 

12-5-2006) Meerut" 

(No. V-12017/46/200Q-PMS1 
RAJ SINGH, Under Secy. 

18 ariter, 2007 


W.3TT. 1358. —WbK TF fafotWb aqfapEW, 
1948 (1948 PiT 16) P*t PIT! 10 P?t ^TOTTT (2) Fin *PTT 
Tifaraf -Pi Tntn p>t$ ^ mnftn ppt fafaw i 3 
wpf p*^ ppp 3rfMf*i*ra pft as 3 ^ ^ pr-i $ 

Tf?itiw ptnft ti arofu 

2 . pt. qpwffij , nfspnif, 

t, Tran Tf yn Jift i Pwn , 1948 (1948 m 16) pft 
3Tg^^nFi-MFnn. 34^wtf tp*t2 W3 
nfnfeqf nr tfto pt#ji, ^ Fit PHHfcifiafl 

^ ^ I ft 

TfflTwn WT 'fllqdl:- 


(IV) TITO p^f, 

“arto afo 

(pft I 8 - 10-2006 Pi awm 

PK vs 11 Pit Ft) 


}fe4lriiaft) 

^)’" 


[TT. ^ft-12017/4/2003-it PP 

tip fnf, mt Tifap 


New Delhi, the 18th April, 2007 

S.0.1358.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 and 3 against 
Serial No. 34, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to Dr. M.G.R. Medical 
University, Tamil Nadu, Chennai, the following entries in 
respect of Ragas Dental College, Chennai shall be inserted 
threre under:— 

(IV) Ragas Dental College, Chennai 

“Oral Medicine & Radiology MDS (Oral Med. & 

(when granted on or after Radiology) The T.N. 

18-10-2006) Dr. M.G A., Medical 

Univ., Chennai" 

[No. V-12017/4/2003-PMS/DE] 
RAJ SINGH, Under Secy. 


16 3ffe, 2007 

w.w. 1359.—iTmfa sngftsiR srftiftpp, 

1956 (1956 Pil 102) pff MTTT 3 1TO1 (1) (FT) ^ 
^ arg^Rwr pi ^ p? w aqFFF pit p*h p FTT*ftr 
FTPHTETHIHifaid Phi* Pl^ PT 4-12-2003 PTTlftP 
4R*I^Ft pPi dW ^ FP fPiFT PFT FTI 

FT. 7FWT 3fF*TT F!TT FTTtftF angftSTIP FftFF ^ 
T1FTP ^ FP 3 smi 7FFT FF ^ fa* Pl^ ^ FfTFTFTFFF $ 
3TP PRlftp ^l^radH PftFT ^ P»iP P^ftT ^1 TrfWpfsRP 
P!T^ *aitA TTTTP Tlftl 

3TTT: 9W, 3dP*pPP1 pfl PRI7 Pit PTOKt ( 3) P> TTO 
^ 3133TP PI. ^PTOT 3TF*1F 16-4-2007 ^ 
srHt Tfte «ie(t FiT ^tl 

[Tf. ^t-11013/7/2006-1^ (^-1) ] 
^t. ^t. Fn. wmen, srar 
New Delhi, the 16th April, 2007 

S.0.1359,—Whereas in pursuance of the provision 
of sub-section (1X&) of Section 3 of the Indian Medical 
Act, 1956 (102 of 1956) Dr. Muzaffar Ahmad was appointed 
as a member of the Medical Council of India on his 
nomination by the Government of Jammu and Kashmir with 
effect from 4-12-2003, 

Consequent upon his resignation from the post of 
Member, MCI, Dr. Muzaffar Ahmad has ceased to be a 
member of Medical Council of India representing 
Government of Jammu & Kashmir. 


2265 G1/07—2 
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(3) 


New, t 
sub-secti m 
Ahmad shall vi 
164*207 


hpreforc, in pursuance of the proviswion of 
of Section 7 of said Act, Dr. Mu/affar 
Bcate his seat in the Council with effect from 

I No. V-11013/7/2006-ME {Policy-f)l 
T. J. S. CHAWLA, Under Secy. 




Wi.WT. 
1956 <195c 

TfjmR 

3lf«fiJ*Hl 


16 2007 

(1360.—RRcfa 3TT^f%n 3#m, 

102) ^*jRT3^^i-*Tra (i) (r) 

f-' iHr 3 m 

wifa ^4/^1 fwft #=TR^i 

■£ 'STTfr FF rTT^ia 3 Wfa 

^ ^rq xf PrqfrR f^n-rptn i i 


arn: 3T^ 

i 3T«lfcf :- 




raw 


, W RRT 3 RR^IRl (1) ^ 

3 ^ «<<6K Ifd^SRI RTRT *R4>U w. 
wt w\ f^rfm 9 i960 

^TT.aiT, 138 R ft ' Hfaf i sra afrt rtctrh wt 


arffrfwr “ to 3 ^mrstKi (i) ^ips ot) 
^ sitffa ^ sfcpfa sfr ie ^ rr 

MciRan Tlf4lf^Rf RfTRRjfqR R?f WRTt arstftf :- 


17 


^r. iHj4H am^m, 

WTFT ^acrtl 

Jwhb -fl- . | 1 

pramT SIFFR 

[R.ift-11013/7/2006-1^ (mtfET-I) ] 
A i^R, ^hcii, 

! 4ew Delhi, the 16th April, 2007 

S.O. 1^ 60*—Whereas the Central Government in 
pursuance of clause (c) of sub-section (1) of Section 3 of 
the Indian Medical Council Act, 1956 (102 of 1956) has 
conducted tic election from the Registered Medical 
Graduate Cor stifuency of Jammu & Kashmir where from 
Dr Muzaffar Ahmad S/o Late Qudratullah, R/o Zakura, 
Srinagar has 1 >een elected to be a member of the Medical 
Council of Inpia with effect from the date of issue of this 
notification. 


Now, 
L>ub-section 
Government 
m the Notified 
Ministry of tl 
1960, namely 


therefore, in pursuance of the provision of 
of Section 3 of the said Act, the Central 
thereby makes the following further amendment 
ition of the Government of India in the then 
alth number S.O. 138, dated the 9lh J anuary, 


In the 
under clause 
No, 16, the fol 


sard 


notification, under the heading, "Elected 
(c) of sub-section (1) of Section 3, after serial 
lowing entries shall be added, namely :- 


"‘17. Dr, Muzaffar Ahmad 
S/o Late Qudratull ah 
R/o Zakura 
Srinagar" 

[No. V-l 1013/7/2Q06-ME (Polic y-1) 1 
T, L S. CHAWLA, Under Secy. 
E^fSrcft, 25 2007 

TSRT.3TT, STfafWT, 

1948 (1948 EE 16) ^ ^TTT 10 EE (2) SET SSrT 

TTfoTEf EE TRTbT EE?t fE Wfa SET f¥4^l EftSS, ^ 
WT?f 3EE 3TftlPTEE Eft ^ EFM ^ I 

Pt^rdRad tMvr wt 1 :- 

2. TT#E Eftft Tm&l fSETE f^f^TTeE? ^ Wfa ft' 
SET PdPfrrHfr 1948 ( 1948 EE 16) Eft ^ 

^TFT-I EiE ft, 49 ^ 7TPT4 Tffq 2 3 UpfftiPT ^ 

TLStf, 'SZrf WT^fc. it ^ ^ PdHPdnad 

yPqP^qi vi\ wijf\ :~ 

xxil itpp. wi aTrorra, mt&i 

4 (v) 3tft^rT^feftprss 

(^qfs 10-10“2006^ 

31®T^1 ESTE 

E7t El 

(vi) 

(^740-2006 37f 
EIS SSFT 

^ TTf Ft) 

(vii) lilwW«i<H1 

10-10-2006^1 

^ ?t) 

(viii) ‘3v E 3f"l^ sTit^l 
C^[ 14-10-2006 

^ ^1) 

[R. RT 12017/45/2001 -Rt RR TR7/# f] 

New r Delhi, the 25th April, 2007 

S,0,1361,—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Parl-I of the Schedule to the said Act, 
namely:— 


P3T TJ3 

jfe'HldMl) 

TRik TJ1# F1RS21 feR 1^- 

T33T^ ( 9RilUFd+H) 

TjjfR TTTtft ^smcaa? fR?R- 

f»reirfT*i p W'Krfa 

TTSfl^r ftjjTR fBT?g- 

TTR TJft ('bUfiA 

?lMt fq^in 1^7^- 
f^JTRR, wfa” I 
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2. In the existing entries of column 2 & 3 against 
Serial No. 49, in part-I of the Schedule to the Dentists Act, 
1948 (16of 1948) pertaining to,Rajiv Gandhi University of 
Health Sciences (RGUOHS, Bangalore, the following entries 
in respect of V.S, Dental College and Hospital, Bangalore 
shall he inserted thereunder:— 

XXII* V.S. Dental College and Hospital* Bangalore 

k '(v) Oral Medicine and MDS (Oral Med, and 
Radiology Radiology) 

(When granted on Rajiv Gandhi University of 

or after 10-10-2006) Health Sciences, Bangalore 

(vi) Periodontics MDS (pericdonlics) 

(When granted on Rajiv Gandhi University of 

or atfer 7-10-2006) Health Sciences, Bangalore 

(vii) Prosthodontics MDS (Prosthodontics) 

(When granted on Rajiv Gandhi University of 

or after 10-10-2006) Health Sciences, Bangalore 

(vhi) Community Dentistry MDS (Community Dentistry 

(When granted on Rajiv Gandhi University of 

warier 14-10-2006) Health Sciences, Bangalore 

[No. V-12017/45/2001-PMS/DE] 

RAJ SINGH, Under Secy. 

# ft?#, 26 aft#, 2007 

3BT.OT. 1362.— IMW tT (ftftft T li qfrR 
1 3#*#" ft f?m- iRR) f#W, 1976 ft few 10 ft dlFwq 
(4) ft ft wot 4r ftHr?pq ft 

STRPfcT 3# ^tft [it-ifcifae mrafowT#f iRtft 80 ufocm ft 

ft rV’O ^JT *»i4tn*i*i» *TR UM f#TT't, 

stftrcjf# *M(fl't 
i. TP£ftftT?rcr #r 

ftt-33, # 3# ft Tte Tftft 1RTT TR, 
#eR>rar-700010. 

2 TT^R TF5PPT WfR*W .ft#R, 

sTS#? *Uqi‘\sil T#, *R$-400CH2. 

3. ftfiftfaitHftWtR, 

# ft?#-110029. 

4. TT^R WIRT TR*TH, 

ftfe ftlftl-2031, W, 

M^RRR-380016. 

5. ftffftftt tR f#TRT 3T^71IWr ftWH, 

ft# H#Th*cI ftfftftHW, felt ft HRT, 
1-7,4-39, ft# Tfo ft TIT#, 

#$51-201301. 

[ft, i-11012/i/94-U»H^T. (ftTt-I)3 
ft. ft. TRI. qiqeil, 5^1 #31 PlftsW) 


New Delhii the 26th April, 2007 

S.O. 136Z—Inpursuanceofsub-iule(4)ofRule 10 
of the Official Language (Use of official purposes of Union) 
Rules, 1976, die Central Government hereby notifies the 
following offices under the Ministry of Health and Family 
Welfare, whereof 80 per cent staff have acquired working 
knowledge of Hindi:— 

1. National Institue of Cholera & Enteric Disease 
P-33, CIT Road Scheme XM, Beliaghata, 
Koflcata-700010. 

2 National Institute for Research in 
Reproductive Health, Jehangir Merwanji 
Street, Pare l, Mumbai-400012. 

3. Institute of Pathology, 

Safdarjung Hospital Campus, New Delhi-110029. 

4 National Institute of Occupational Health, 

Post Box-2301, Meghani Nagar, 

Ahmedabad-380016, 

5. Institute of Cytology and Preventive Oncology, 
Research-cum-Clinical Complex, PlotNo. 17, 
Sector-39, Near Degree College, Opposite City 
Centre, NOIDA-201301 (U.P.) 

[No. E-l 1012/1/94-0 -L.I. (Hindi-1)] 


#T Waicm 

(#sirflwpr) 

(ini'mhi atymr) 

# ft?#, 30 a#?T, 2007 

RiT.RT, 1362,—9>#*t TR«6K TNRTTHl (ftft ft VlltiftR 
"ERR# ft f#$ iRft) fttqtT, 1976 (*T*5 ftritfel 1987) ft 
10 (4) ft ft ftftTC T£=HT ftftlft# 

ftsnetq, yftqri fwi ft HTTRftm ftR#nftR PiMRifiad 
^RifeRf # ftraft 80 uRrrt ft atftrai ■hftq i Rft’ ft flift 

*th ur<r 3R %*n stftRjftnt 

Wti 

qjiyftu* fftWT, W.ft.ftT.ftr., 3TWtTPTT 

l. fts?T arfftrar (aftrrfR;), 3pwt?n ttft 

2 ftsci -srfftftfn, (#?(R (ih»k) , 3h«hcii 
3. hsci ('Xj'tSJW), 7I5T 

4 fts?r aiftiqdi, pRRf (tpjp) 

5. OTTferauftm CBigO, q-iqidl 

6. Hsci ^trH'HrTl ( 

7. "OT ft®?! 3tftpftl (rTR)., 3PWMI 


J.P.S. CHAWLA, Chief Controller of Accounts 
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& to jfsn srfMai (TOjg), ' twj l gfl 

9* ii’Sci , (^^g), 


12 Sub Divisional Engineer (Rural), Radaur 

General Manager Telecom. District, B.S.N.L., Gurgaon 


to^t 


10. ’n 

vi. to |rg?( srfrotn (irota}, TOi«Rt 
12. TO iftgl 3Tf*tTOT (TTFtWt) t TT^R 
ngiuflwth fenrarr t^TFrr, ^s<iT*i 

1. TO3I 3rfTORn(TTOta) ^T^K, 

(Tprfa) 

2. TO3I atfTOcn (Ui=>I) 

(^rora) 

TOWF ^TTTxJTT ftlM 1 , ITT, TT.'PT.%., TtgTOI 

3tTwi fwft 

^.-11016/l/2007-T[.m] 
^Fftcff ^R(R, TO ^5!fH<^|c+. («H-c(A| ^ TORR) 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(E epartment of Telecommunications) 

Jofficiallanguagesection) 

New Delhi, the 30ih April 2007 

S.O. jl363.—In pursuance of Rule 10 (4) of the 
Official Language (Use for official purposes of the Union) 
Rules, 197^ (as amended-1987), the Central Government 
hereby notifies the following Offices under the 
adminstrative control of the Ministry of Communications 
and Info malion Technology, Department of 
Telelcomniunieations where more thatn 80% of staff have 
acquired working knowledge of Hindi:— 

General Manager Telecom, District, B.S.N.L., Ambala 


L Divisional Engineer (Rural) Telecom., Telephone 
Exchange, Nooh (Gurgaon) 

2 Divisions 1 Engi nee r (Rural) Tel ecom,, Telepho n e 
Exchange, Forzpur Jhirka (Gurgaon) 

General Manager Telecom. District, B.S.N.L*, Rohtak 

Divisional Engineer Telecom, Bhivani 

[No. E-l 1016/1/20070.L] 
KIRTHY KUMAR, Dy. Director General 
(Coordination & Administration) 


dM’Ml-W! -pth^, mb afrr Bufafott ftrarar toffri 

(uno 3fftr Rr^iui ftrwpr) 

^f!S#,25 3^,2007 


+il.3TT. 1364*—(RR T VTTHRTR 
fTOR, 1976 ^ iTOR 10 ^#TO fro 
(4) ^ 3 fa<TOT 

Carer sfa wrefjTfaofc Irhft) ^ tmrtPm 

RRcftR oia n*ih R. 

so ufaTtw ^ wf<M RRfRKfcfR ^ IgRt rr r>i4htrr; ,tr 

TfTRT RR %RT t, Rtf arftr^jNTT RTOT i :- 


1. f^TI RRRfclR, 

MSI fVm, 
TJ^TOI, fTOTTO 


2. fRPff RRRfpTR 
*JRcfa MB ftTO, 
ftfeRTTO, 


[ut-noi 1/1/2001 -fTOt] 

7TTO RR1R BSJSRT BfRR 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 


I. 

7 l 

3. 

4. 

5. 

6 . 
7. 

a 

9. 

10 . 

11 . 


Di\^ 

Sub 

(Grh 

Sub 

Sub 

Sul] 

Sutj 

sub 


Deb 

Yam 

Sub 


Divisional Engineer (Internal), Ambala City 

Sub Divisional Engineer (Central Telegraph 
Off ee). Ambala 


jisional Engineer (Maintenance), Ambala City 

Divisional Engineer (Rural), Narayangarh 
’Up) 


Divisional Engineer (Group), Barwala 

+* 

Divisional Engineer (Group), Barwada 

Divisional Engineer(Tdegraph), Amhala 

Divisional Engineer (Group). Chhaehamuli 

Divisional Engineer (Group), Sadora 

uty General Manager (Maintenance), 
unagar 

Divisional Engineer (Rural), Jagadhari 


(Department of Food and Public Distribution) 

New Delhi, the 25th April, 2007 

S.0.1364.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for official purpose of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following offices of Food Corporation of India under 
the administrative control of the Ministry of Consumer 
Affairs, Food & Public Distribution (Depth of Food & Public 
Distribution), whereof more than 80% of staff have acquired 
the working knowledge of Hindi:— 

L District Office, 2 District Office, 

Food Corporation olTndia Food Corporation 

Surya Nagar, Link Road, of India, Titilagarh. 

Cuttak (Bhubneswar) (Bhubneshwar) 

[No. E-l 1011/1/2001-Hindi] 
SANJAY KUMAR SRI VASTAVA, Jb Secy. 
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(wnitai hikA faum) 

^f^ft,21 TOt, 2007 

-TTi n ■ 1365 ‘ ^ SKI ^ ^ ^ ^ gy WVR W % 

»wi*HTiHT*ir«»TW>w im w t ^ jfyqw^mpuro,^ ■ 

._ ij _ a(hTn»m(s) jro*fl<i>ff*!iriln*>ntm<hnf 

T 1 . 1 :" 111 , * iso, wwm to, (to ,to star jwftMfo toi urofur (TOnfm t(-ii) toI ‘4*ro i-oi' 
< j«Wi **' , > '"^' a ft T "'"-fr"y^TOOT(iTOt|i|iro)#TOBTOl^TfrTitTO‘‘TOftw l ’«rftl*t»rif 

^Tram-awifei^Tmi) afeft*aqqfctflu anj^*tro/07/4i6 TO jfflm Rm i to fr a yit vi immu an* 



*_ ,r»T *Z^J2l *" m 1* S ™?’ **"^ *' ^ sfimq m 30 <* m * aflr *gm 
*■ J2—-*.!?? *p ♦ Hwm, mift w .utohhU. » 

r.^ * fc’Erw ffowi *Wi3 0*51 ^t) JR*f ^ TiftonH *TCTT $ IWI 230^55 

s?TO 7(T *im rn^ff im TR vrf «or fi qKW * 50 ™ 

Eft’ll tow afe 

, >ii to # »™1 null, TOsftu, fc*ni, ufl.j «mwn r-wm Rufd snft *t mi) tr tM$t itfftitT 

* fe !T afWim ’i’ TO 36 "*' !Pm " ( '■ 2 > SW'«ro aitoriTm *TO« m. TO *lTOr TO*t 

l^ZSfa5^,lZ,!T re ^ OT j? ***■ ^ * *aro*fc ^> TOrit *. 

« *to* -Pm*^ LT* 1 c wZ£FiZ£*^” m '1Z <W * 1W,ft 

tm R TC^-21( 156V2006] 

sir *nq^,ft^nr J ftf^ri I piftaR 
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MINISTRY OF CONSUMER AFFAIRS, FOOD .AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 21st February, 2007 

SO. 1365,—’Whereas the Central Government, after considering the report submitted lo it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in eonlormity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards ol Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain Us accuracy over periods ol 
sustained use and to render accurate service under varied conditions; 


K 

the Centn 
weighing i 
II) and with 
C-150, B 


low, therefore, in exercise of the powers conferred by sub-sections (7) anti (8) ol Section 36 of the said Act, 
il Government hereby issues and publishes the certificate of approval of the Model ol non-automatic 
instrument (Table Top type) with digital indication of “CWE-01" scries of high accuracy (accuracy class- 
iih brand name “CUREWIN” (herein referred to as the said model), manufactured by M/s. Curewm Engineers, 
akdavar Ram Nagar. Indore, Madhya Pradesh and which is assigned the approval mark IND/09/06/416 ; 




i 




,, ? 


: ini 


Govern: 
of simi 
scale 
the ran] 
a position 
same pi 


The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 30 kg. 
and min mum capacity of lOOg. The verification scale interval (e) is 2g. Il has a tare device with a 100 percent subtractive 
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 
230Vo)ts and SOHertz alternate current power supply. In addition to sealing the stamping plate, scaling sha a so ' 
done to prevent the opening of the machine for fraudulent practices and model shall not be changed in terms o its 
material, accuracy, design, circuit diagram, working principle, etc, Befor or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
uncnt hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
lar make, and performance of same scries with maximum capacity up to 50 kg. and with number of verification 
terval (n) in the range of 100 to 50000 for V value of lmg. to 50mg. and with verification scale interval (n) in 
: of 5000 to 50000 for ‘e’ value of 100 mg. or more and ‘e’ value of the form 1 x 10 K 2 x 10 Ki or 5 x 10 , k being 
ive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
ijinciple, design and with the same materials with which, the said approved model has been manufactured. 

[F. No, WM-21(156)/2006] 

R. MATHUR BOOTH AM. Director of Legal Metrology 
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21 'mqiljt 2007 

^ Br ‘ 3 ^ 1 366 ‘~ 1 ^'^* 1 TTTf%TTO$ TOT3$ mTJiT f$Tf£ TO faTO TO$ $ «HMH # TOJ $ 

TOaftq te$ ^f%TT fegT ($$^^3TTffa^)TO3taTOTmTO> arfVfTOT, 1976 (1976 TO 60) TOTT TO TO? TORT 

< ^ «yf'lvi) Iwr, 1987 3qroT$ 4r^TO^$qiTO$faTOTiTO3r*Tta^ 3rata$*ft3TO$fs*r 

^raisfcn to^ afo Wtr MRftqRitf $ $rt to tottt t^to v 

^ ^ srf^Pr'W ^ TOT 36 TO-TOT(7) afa (8) 5R1 7lfTO$f TO TRfa $R$ 

Wr W( ^-150, wswTWW, TO Trtfl-1RI fafaPRTTO TOT*ffTl C*T«TI«ltn TOf-III) 

^ ffor ^-giRm ?ftm tow (3toot too ^ $fegr to, to to tot f (fai$ 

5t1< ^ *fT«ei WW^) 3TyTTOfa?‘3f^ $t/09/07/417 TOT3$fVrafam’PI?f, 3T3*7TO WTO?TO) 

TOHft t; 



3CW *^ s?1 t^p(F $? xt>k TO TO $ij| ■3TT*llfct fllcil awt«i $1 f^j'^tl STfaTOW TOTO 1000 fa,TIT, 1? sffa -4J-TO 

^ 2 ^ ‘ m ^ TTOm ^mH3 ttoi?t (i) loom $ i ysrif t& arnfaggrr^fai frfaro toT rfforcTO *eHk*i 4 > mftir 

»n^ 3 m »*ii e i tfr i to*t 3W«f<* (t*?t if $t) TMTT^RfmFRmr^TOaii I3wmi230$te, sos^afTOirof 

<mi fa^jsniTO m mrf totit $ i 

«apH<i^2^^FPT^-iif(lR*l HVil'I^^E^fSTB^f^f^^TO $Tfa^%^ $faro *ft fa*TT WTT sfo 

Tfegi <HintTI, TOEfoT, ftwr, tiftd wh i h , Pw i m totT m iffaffa faro 

Wit i 

®^* ^^TTTOTVTOr STf^Pm TOT 36 ^>t ^T-TOI (12) SRT TO TlfaPlf TO 31%! TOt^ ^ TO ^tTOtt 
$ fa 3*w n Tstn ?> -w^K’i ?> w mirror? ?> Wfl*f(i 3$) fafrofa tot 3$t fasnr, feroi? ^ airgro sjh ttitot 
^ fiflW) -m^lRq mT«?i TO ^^[-1 f^TT TOI t, faPiRn Ttft ^TOTT ^ ^ tN» , R*II«f?rT 3T^ TO*fTOn ^ wT^B TOTO^T 

^tT ioo ft,m ^ 2 m 100$ toxwo to> ^^r^mrorTTOTTOT aTOr^r (mr) siksm m^r$ 

atfro* ^ “i" tot ^ fro* soo $ lofloo to *ft ifar $ ^etott wm aTOR (tt?t) itf&i 50 fa. m $ 5ifW ^ 5000 flu. 
m tot^ atftiTOw tottt^ arfh “^"tot lxio*, 2xio*m 5x10 *,^rT srrtot m wRror 


[TO. $ ^^TO"2I( 156)/2006] 

TO. mg^TO, ftforer, f^fTOr tot (tor 
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j New Delhi, the 21st February* 2007 

S.Oj 1366* —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority* is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provision i of the Standards of Weights and Measures Act* 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained us< and to render accurate service under varied conditions; 

Now * therefore, in exercise of the powers conferred by Sub-sec lions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing insirumcnt (Platform type) with digital indication “CWE-03" series of medium accuracy (accuracy class-ill) 
and with brand name "CU REWIN* 1 (herein referred to as the said model)* manufactured by M/s. Cure win Engineers* 
C-150, Bakd war Ram Nagar, Indore, Madhya Pradesh and which is assigned the approval mark IND/09/06/417 ; 


i 

i 



i 


Th<* 

kg and mini 
subtractive 
operates on 
shall also bej 
of its mated 


mak 


Government 
of similar 
verification 
scale interval 
5 x 10 K *k 
accordance 
been manufh 


said model is a strain gauge type load cell based weighing instrument with a maximum capacity ol 1000 
lUtum capacity of 2g. The verification scale interval (c) is lOOg. It has a tare device with a 100 percent 
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
p30Volts and 50Hertz alternate current p>wcr supply. In addition to scaling the stamping plate, scaling 
done to prevent opening of the machine for fraudulent practices and model shall not be changed in terms 
al* accuracy* design* circuit diagram, working principle, etc before or after sale, 

Fuijther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
:e* and performance of same series with maximum capacity above 50 kg and up to 5000 kg with number ol 
^cale interval (n) in the range of 100 to 10000 for *c* value of lOmg to 2g and with number of verification 
(n) in the range of 500 to 10000 for V value of 5 g or more and value ol the form I x 10 K 2 x 10*' or 
Being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
jwilh the same principle* design and with the same materials with which, the said approved model have 
etured. 


|F. No. WM-21(156)/2006] 
R, MATHURBOOTHAM, Director of Legal Metrology 
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21 TOTTOt,2007 

TOT.3TT. 1367,—«wkTOT, Rife a 'SRI'^ TO fq’qK ^ ?) *i«ti $fTO 

aro ftqti ^ Rf% Rfe?j sn^fir^f) to? 3?fc tottotto srfRfroro, 1976 (1976 to 60) ttto tos 3?fr tot totto 

C=rfecrf to ^Hh ) from, ]987^'3wyf ^arg^iadkw^ra^t^n^utl^d'iidK jmVj TOt snrfa 3 *ft ?ro RfeR 

H'MiJni <miii< ^fit'll 3?R RffV|—| #n TOR <Mfll l^TO; 

TOT: TOT, Tfofa *7TOT, 3TO afafTOR Rft TO 36 *>t TO-TO7T (7) afa (8) SRT VlHw^T TO TOftr TOT?I ^Rf 
SFjffi R fo ft faTO , ^ft-150, *1WK TW TOTC, #T, TO*T TOftf gPCT faPdffid il m*l 9TOJfl l (TOlPfol TOf-III) 

^'■’jVskii ^ ®i'<?xn «(bo ot«<i'qi(cin n'lsvi «w (<H*wi n<w<,) ^ Wisci TO, I«i*w ?tf5 TO -iih M *t«jjnii "$ (Rji^ 

TOR> M?dlt^TO?l Rfed TO& RRI %) affafR^ -*1 TO$ TOT ^t/09/06/418 fTOTT TOTT i, 3jgif^T TOTOPR ^toT 

'Mfl'l $; 


ft - ', 


■£ 


' 4 . 


'& ■' 



tott rTsr ft^ir %r to to to 3 Pnftn (ft^rr tttoc°i tr'sroft aifaroF tort 40,000 from. t 3 fa *jtot 
tort ioo fro m. 1 1 Jw^im tottot totrrt (3) 5 fro m $1 to* art^ro gfro $ frorro tot nfirro TO^Birror 
tufa srroqgro tttoi $1 rtoti <jrH 4 + TOfe (tp i tf) srof tt^r •'farm tor t 1 tor 230. Rtee, so 
wrowT tot to; to*J tor t 1 

«iPh*i to» *^i«tii ^ 1T#T TOt ^Hd^l o<W6KT^1?m ^ ^ fRTJ tfld«K Rt fTOIF '*m< , ii «flT 

9fe?t ^ RTTO? ^ ■i+H'+n 4)1*4(11, RRl®^, fe'dlSH, SI^IUW, fH^MI^H fH^l'd 3Tlf^ TRTf RT nR^Rti ^fTOT 

TORT! ) 

sftr, 7 T 7 TOT, 3 TO srfVfwr ^ *JR 1 36 7 R-RR 1 ( 12 ) 5 R 1 ; TOT VlHw^T TO. mjh ^ RPITO 

TO(ft ^ fo '5TO hTsci ^ jhjhIs - ! R> W »hi“ihsi ^ annfct TFfl (qP-infm 5RT "3?ft [«*m, Ts ^iisn ^ STJRR 3?ft «i*hj1 

^ fsra^ 3 to 3T^irlfTO nTsci to Wrof^i fron iro ^ ftpHPid *{sdi ^ ^ f) sftr TO^fanrR to al^-i 

sm TO*3R^ 3rfMTO^‘ , t”RR^1^R500^ 10,000TOE5>Hfcr^f RTO TO H I M9H 3RRIR (TR) RfetT 5000 
fro. m srfVro afk iso m tot 3 rf*TO(W sron to^ If sffc “f" tot uio*, 2 xio* to sxio*, ^ t, # srtrito to 

TOTORRTO ’JJiffTO TO ?JTO ^ f I 

[TOT. R. -STO^TRI-21 ( 156 V2006] 

3 TR TTlffR, ft^TTTO, f¥^TO TOT f^TOT 
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THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22, 1929 


[Part II—Sflc.3{ii)] 


New Delhi, the 21st February, 2007 

SX}. 1367. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, id satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained u^e and to render accurate service under vaned conditions; 

Noift\ therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing iietniment (Weighbridge type) with digital indication “CWE-WB” series ol medium accuracy (accuracy 
class-111) arid with brand name “CUREWINT (herein referred to as the said model), manufactured by M/s. Curewin 
Engineers, <p-15Q, Bakdavar Ram Nagar, Indore, Madhya Pradesh and which is assigned the approval mark IND/09/ 
06/418; i 



Thjc said model is a strain gauge type load cell based weighing instrument with a maximum capacity ol 
40,000 kg: knd minimum capacity of 100kg + The verification scale interval (c) is 5kg, It has a tare device with a 100 
percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230Voits and SQHcrtz alternate current power supply. In addition to scaling the stamping plate, 
scaling sha|l also be done to prevent opening of the machine for fraudulent practices and model shall not be changed 
in terms of Sts material, accuracy, desigm, circuit diagram, working principle, etc, before or after sale. 


Firther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar n|ake, and performance of same series with maximum capacity between 5000 kg. and up to 150 tonne and with 
number of verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and 'e 1 value of the 
form 1 x 10^ 2 x 10*^ or 5 x 10 K , k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with w'hich, the said approved 
model has peen manufactured. 


IF. No. WM-21(156)/20061 
R. MATHURBOOTHA VL Director of Legal Metrology 
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W TT TFjPT? : ]2, 2007/ftira 22, 1929 

^ 29 2007 

*i«m ^1, Wfo«hi0 3K1 "3^ !l?p fftti ^ ^ TRTVH Ft^PTlf % 

gfgRjTT fsa 3n^f?r^f) 3 ft ttf?tth^ 3Tfafftro, 1976 0976^60) <i*n -m aft toto^t 

^>r jFJ^K'i) 1987 awil ^ 313^ i 3ft to # fl'mcni i % wiieiR ifttn # sraft *F tfl 3^ mTstt 

^ ^ *^1 3 ft ftfro tto w 7^n ; 

3 R ’ ^w k.to t arf^ran # inn 36 #39-to (7)'aft ( 8 ) srci K3 viPw^T 99 99ft §3 ftrcf 

fHsqtl fiiWs, ^iiii 9. 39/44, ^Hh- 6, ftf-2 ft#3 (f) 400022, ?RTftftw ‘‘399I51-362/364" 9i 

"H.-'H «fen fW'<i 9*9 9i IhTsci 99, ftrc# lfe'9n TO 'Ths^I " $ (ftft'SSlJf 393 9 , fet : rTOTTOI 1 t) 3ftfift djjuty i 
fa5 3T^ t^=t Tt/09/05/562 fror to ft argftn utoto »rrct aftr u^rfro tot! ft 



_ aqfl T ^ sc1 ^<“1 T I n f t # IfifWt *4 ik*m) ta<R TTfstT 3lRl90^<6 *ftl "CflcTT t I gTT# 

3Tfa*sPT**iF w*rai75 #s*3ifaftrc i aftyro#ro45 sfirfftrc $ i 93 «r aftarorcf#*ftrgpm 
? I ?9 fWci TM#?R (<«i*fW)) TMOT^^t lT^3im^3T1^3^TJ^y^6 
10 ft.#. $ I <3'H<*K u l 23P *iW, 3ft 50 TiRTOtff TO ft?[3 3RPT TR 9# ^JT ^ I 

«j(W) #3# a*ifo><i ^^ 3rffiftRT -R?rft#*ic^ i 

[m U SSFlW-2 1 (20)/2004] 

3TR ftftnr, ftfe -m ftsrn 
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THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22.1929 [Part II—Sn-.3(u>l 

New Delhi, the 29th March, 2007 

5,0.1368.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority!is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures[ (Approval of Model) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustainedj use and to render accurate service under varied conditions; 

^Jow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Cental Government hereby issues and publishes the certificate of approval of the Model of Dispensing Pump 
with digital indication of “MPD 362/364’’series with brand name "MIDCO” (herein after referred to as the said Model), 
manufact ired by M/s. MIDCO Limited, Plot No. 39/44, Scheme-6, Road-2, Sion (E) Mumbai-400022, Maharashtra and 
which is assigned the approval mark IND/09/05/562 ; 



Hie said Model is a multiproduct dispensing Pump with two piston type positive displacement meter alongwith 
non-revcrsible totalizer. The maxi mum flow rate is 75 litre per minute and minimum flow rale is 45 litre per minute. It has 
preset dsvice for money and volume. The display is of liquid crystal display (LCD) type. The maximum volume and 
price display is in 6 digits and the smallest display is 10ml, The instrument operates on 230 Volts, 50 Hertz alternate 
current power supply. In addition to sealing the stamping plate, sealing is also done on the Metering unit and totalized 
to prevent the fraudulent practices. 

| 


[F. No. WM-21(20)/2004] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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tjgjHg”g_ 3 (ji)] gn TOnr; 12,2007/fora 22,1929 

5 3 T ^,2007 

'l 369 t -qW)«< ww 3S1, fafgZ gKI 3FgtT TT ^ ^wrei? tt *13! 3 1% 

■s^f P<.hU qPiti hTs^i ^ * 1$ sn^ifir ^F) ziz afo 3N 3ira ztMwt, 1976 (1976 zn 60) z*n 3iz afo 3 ft ttfrt 
fow. !9 87?ftzqfoir^gi^frgfore^3a#TO3rtflF w i MK n*flii ^ awfe3 <ftz^trifea 
^zhr afo fafa-i 3RR*rf*T3f 3 zqgsat ^n trft ^*ii; 

^_ t 3 ^> ^'^‘ , ' ,W ’K> <J<W 3 riVTi«(*i 3 »t uni 36 3 >t Z 9 - 9 RT (7) a^Z'TORT ( 8 ) SRT Vlftw^T3>T Tr#T 

"f> S«*sl'*i, 3. 3, f?iqt«(l 3 I Kfll<n«fc“ecir-364515 ifwo ?RJ faPlffid 3*TI«fin (33J*fcFl/epf-in) an^'T^fojzT 

*f®5Tr ^ ^ *fcr, rtpprz'wrnr (^ zr nanr) ifeR 33 , ftrea* nfe *n 313 “t^ m $ 

w^m is<w *n«d 3W tri ^) afofarc^ ai^Ki fa? anf 73 ^F/09/07/33 faqr tru appfcz n*n°H 7 3 ^zt 

F; 



^ 3TSH T& fa**! fo| 3PFR 3TI 3R auvrftz TRiR 3* (ffcff Z93TC3 t\ 3TftRRH $prar 30 %.TH. $ afo 
^ ^ 1 **iHir-i g|*tKm (I) 5 TTI. t I 33> 3TT^qpp ^JFaar t fsTHebi HfajJkf «T3<fc?HI<33> 

wftfr an^ aCT *r 7313t1 srate (i^rl^t) 3Ptfiffen ^ftwng -39^ wit 1 tow 230 3tez, sozzaf 

Vr W 3KT fa %3 3^13 *K 3>I*f 3R3I t I Saf&PT *3z ^3SPS3^ aqftftaa i^fa ^ aT3?tf^ far* 
arrfs ?raT tr f%qr «m?rr i 

gftr, %^T W 5K, aifqf^q ^ m 36 Z?-qRl (12) 5TC 7T? ?rf^Pff ^ 3[*frl ^Tg ^TT 

z^infeR ^ 3Tg^^^r TmRm ^ ar^f?r ski z*ft ^ 3?^ afo ^nit 

^ ZiRi otjtdf^q hT«ci ftiHi T FTI f, fqfiflm B?ft »jtsi(ni ^ ^ ift ^TTeftTI aftr eM44ld*l ^ tftfpT Z'R>T I I 

iooft.m^2m ioo^ 10,000 w ^*knm ^»mn sraro (-^>3^5 m ^rrzn^ 

f"* ^”^^^500^ 10,000 fRJ ^ T? ^R^TTH TTFWR 3TfRra (^T) ?rf??f 50 fc.m Wmi ^ 

faffr “^"tipnxio*, 2xio* -qT5»tio*, *hrir> ^ lETJiRqiF ijnte ^qr ^ ^ i 

[m "R •3^i^q-21( I08)/2006] 
m. HTg^q, fsrftw ttpt I^ir 








THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Part II— Sec. 3(h)] 


New Delhi, the 5th April, 2007 

SLO, 1369. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures I (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained |use and to render accurate service under varied conditions; 

b ow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Tabic Top type) with digital indication of "MKT* series of medium accuracy (accuracy class- 
III) and with brand name “MK” (herein referred to as the said model), manufactured by M/s. M.K. Industries, No* 3, 
Shivaji Naigar, Savarkundla-364515, Gujarat and which is assigned the approval mark IND/09/07/33 ; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity 
of 30 kg and minimum capacity of 300g. The verification scale interval (c) is 5 g. It has a tare device with a 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts and 50Hertz alternate current power supply. In addition to scaling 
the stamping plate, sealing shall also be done to prevent the opening of the machine for fraudulent practices and 
model shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle, etc before or 
after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the 
Central Ciovernment hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make and performance of same series with maximum capacity upto 50 kg and with 
number cf verification scale interval (n) in the range of 100 to 10,000 for l c* value between of 100 mg to 
2 g. and with number of verification scale interval (n) in the range of 500 to 10,000 for "e 1 value of 5 g or more and 
V* value iof the form 1 x IQ* 1 2 x 10 Kr or 5 x 10 K , k being a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 


IF. No. WM-21 (108)720061 
R. MATHURBOOTHAM, Director of Legal Metrology 
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5 3^,2007 

^T.W. 1370, *k<*K Srt, fsfftl Slfa^iRt SRI "3^ TR^TT ftstf ST faSR SR^ i 4!Mf^SS TWISTS St SSI ^ 

^ ^ ^Prt sfesr (st3 st s$ 3nf>fir iH) sis 3ffcsrs sfrp arffcrfsss, 1976 (1976 sn 60) sra 3?fc sis sfts> 

(^rfecif sit -^hIvO fsss, 1987 si «4WeiTSi s?3^ i afo'?ssras>t ssissi # % rsisr ssts sffr arsfa sf H ssa sIsr 

w«ffir ssn* 7 #n 3 ^ far*w sfiftsfirsf i «rq^w ^sr trh snsn Tini; 

3T?r: 3W, TRSW, SSS aiftffass sa SRT 36 S$ SS-SRI (7) affcss-SRT (8) SRI SS«T SlfalSfSSSSlSSR^ 
fi* T*S ^ 1 3, firiqiail SST, iHW^uSd 1-364515 ^pRltf SRI fsfsflfiT S«SS SSI*f?TI (SSJ*fclI Srf-111) STT^ 

"i?t ^st" 5 j®fii i 3^r tjss sfts srs^nfeis (A?r 3s<m«i (kWnf ssr) ^ Rfe^r sir, fas<ti sfesn ^n*r “ss.^." 
t (%3 ^ STST^ssssfe^Tssissif) afo fsd 3730) <;h fss 3s$ tjs ^/09/07/34 ssjffiid fssr ssr $, 

¥W / [- T 7^v3TRt % I 



^ hTo« ss; fs?s Tfa tor ss sr ^?r ansife stas <m*ui ti ^ssfl sifroi sisst 500 %,m t afa ^rr 
^R n2%.Tir. i 1 wmwR amra (i) 100 m ii s*rif s<r aurtspn ^ trt sfros tnfa 

3n^jl<n*i SSTq ft Sqfi'w sw4qi siql« HS=ft fllcl'l SRtTT^| yv«fRoj 230 sfcil afa 30 Uc^liqtfT 

SRI fSSjcT SSTS ST STRf SRTJT tl 

sfe ^ g?fas ^ aafsfaTr s#t sd ^sssitf * %n ^ ted * 1 ?r tffars «ft ftps -sm^nr «?k 

Rfetl ^ fqshl ^ Herl ^ ^ ^wq*! flP«Jl, ^TRIsfell, [ 5 ^ 151 , «Rie «ihmih, f^HS 5 ?faSTS 3TTf^ TIS? IT Tlf^fiSa RSf ftiqr 

^rmTTT 1 

sfa ^ -sQq to , ^ 3rfferf5Rm «rra 36 s*t %s-«iRr ( 12 ) sro trrt viRw^I' ^tt irah ^ in*, -q? ■Rtro 
t % 3W ^fecT ^ ad^l^T ^ SB 3RFT--qf5l ^ STfnfa 7*ft f^rf^rfm SRT ftEEftl, ^ 3I^TR 3 ft? Timtf 

^ fsm$ ^ vfm ftPiHiui ftRir mr t, ^ ^ i\ , w*fm ark it itm 

yft # lOOfR. nr. ^2 ST. *‘^"RPI^%S100^ 10^)00 (RPSitt^r^f^RSrrTRI'RTPr 3RRRT(T£T) a?k 
5 m SI 3*R* 3lfV?T i; ,< ^” SFT it 500 7^ 10,000 SST sff ^r i 7TTSHS SNRR 3RRH (^T) 5000 %.TJL (RT Sft 

arfs^cR sr^ f aftr “i” sr lxio* 2xio* si 5xio* ssiRrar sr^si?*R) ipfe sr 75s si tis^s fi 

[m 7i ^3?^T^R-2I( 108V2006] 

3TR Sigt^SS, ftfalST, ftrftRT STS ftHH 
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THE GAZETTE OF INDIA: MAY 12.2O0WVAISAKHAJV1929_ [Part II— Sht.3(u)) 

New Delhi, ihe 5th April, 2007 

S.O.j 1370. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is iatisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provision^ of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Nowj, therefore, in exercise of the powers conferred by sub-sections (7) and (8) ot Section 36 of the said Act, 
the Central Cjovemment hereby issues and publishes the certificate of approval of Model oi non-automatic weighing 
instrument (fjlatform Type) with digital indication of “MKP” scries of medium accuracy (Accuracy Class-Ill) and 
with brand name “M.K.” (herein referred to as the said Model), manufactured by M/s. M.K. Industries No. 3. Shivaji 
Nagar, Savarkundla-364 515, Gujarat and which is assigned the approval mark IND/09/07/34; 



The. said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
500 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, ei c. before or a f ter sale. 

Further, in exercise of the powers conferred by sub-section (12) ol the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity upto 5000 kg and with number of verification 
scale intervil (n) in the range of 100 to 10000 for V value between 100 mg to 2 g and with number of verification scale 
interval (n) in the range of 500 to 10,000 for V value of 5 g or more and V value of the form 1 xlO* 2 xlO*, or 5xl0*\ 
k being positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the s line principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

! LF.No. WM-21(108)/2006] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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^ ftcrft, 5 2007 

(jii.JIT, 1371,~<ti's0*i tiwuHT, Riftci ski ■s^ 97 fa'iK tx.^ 9^ 9F 3T919R ftt ‘ihi ft ft* 

399 ftqt^ 4T 9f*ra 9feH 9$ arr^fa i$) 9is afa 919 9FR> arffciftnn, 1976 0976 99 60) 99r 913 aft? 9T9 9i99> 

( ^TschT 99 313*tI^t) fm, 1987 9* 3999f ^ aij^v ft aft? w 9m 9>t ft % cH'imk 99 ft 9ft aT 9 fatf 9t39ct9T5?i 

9*CT*fcn 99F9 TSftl 3ft? ftflfM MRft»fft|i|T if dH 3 <ro ^9? 3RI9 9R<TT 7ftni; 

3HT;, 3T9, ^9?t9 377997, 399 3Ff*Fft99 9ft 917T 36 9ft 39-9T7T (3) ^979JSf* cWT 39-9TO (7) aft7 (8) 319 Wet 
TlftTPlf 9il 99ft 9Rft AtrJ fomm ^ 9*7 99 95 999^ 9* 3ft, fqci^crH s^cT—3IR-722336-"tier'll, 3TCI 

ftft ftft wi qqiefoi (q*n*fcTT 9 ft-ni) “ 7 ft 99 ” sjsrar ^ ?J 99 Tifift w^^rfdti 319 efter w 

SWiT 0 ! (^ < *$V^Pi<ocn) 9* nT-scn 99, fant9* life ^1919 4, ft3l75|T” ft 1 (Pji 4 5*1*1 'H?’*iei l <s*ki hTsci «t>5i *i^l "ft) faewl 
ft?T7f ?Tfeiir ui?^d-^T., 9913 q. t q?r 100,931 39$ 5t 7ft, zt zt 7ft ssft^qd qffti, 9mft, q4t ^rf-400707 wti qrcnf 

ftwulid fft91 99F 3jkf31^ 3FJ*rM 3nft 99 "St/l3/07/194 TTRgftftm ft>91 99T ft, 31^0 99M-99 9# 4? H+lfifM 
9>7cftftl 



599 *iTetn9*P99iR9iT *TR^?T eniqifeci 9?3t 5-rnftci (^qsW«ppi«nti) 319 457999* shhh u i ftl 599ft 

37^9*99 w 30 ft*. m 99 * ft aft? wr wth amTim 1 m 3 10 hr 99 i (99) < 6000 fti 59 *f ^ amftgrH ijftq 

ft f^RRiT Tin hRi?ki Rlftcl 3fr^^g i (rfi'3l*lR ftl y<tii^(i shW ‘SHTTf rtldi yf< u iiH iH^Rm tMcii 

ftl J'WCT 120 ^ 240 aftr 50-60 ^F ilWRcff tJRT f^I TRR R7 ^TPf TO ft 3?k 'TRTI 9?^ 919R 

ftf ^rraft i#, 9«n*ftn ( Tftftra -EPraiR ^ i 4»k 1 %5fci 3nf9 9ft trfT 97 qR^Rid 91 ftfRft 3F9 9997 99 9ft^=f 9?f 
f9>9T JIIHOI I 

[ 99, 7f ^5^99-21 (165 )/2006 ] 
3TR 91^99, Pl^l+, 919 f9W9 


ZAbS GI/07—4 
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THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Part JI—Sec* 3(ii)] 


New Delhi, the 5th April, 2007 

S.t>* 137L—Whereas the Central Government., after considering the report submitted to it by the prescribed 
authority along with the Model approval certificate issued by the Physikalisch-Tedmischc Bundesanstait (PTB), 
BundcsaJlec 100, D'38116 Braunschweig, German is satisfied that the Model described in the said report (see the figure 
given below), is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-sceiion (3) and Sub-sections 
(7) and (8) rf Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval 
of the Mot lei of load cell based multi interval type non-automatic electro mechanical price eumpuling weighing 
instrument for direct selling to the public with digital indication of 4 *CS** series of medium accuracy (Accuracy Class- 
Ill) and wit ti brand name “BIZERBA” (herein referred to as the said model), manufactured by M/s. Bizerba Grubb & Co. 
K,G. Wilhdm-Kraut-Str 722336-Balingen, Germany and marketed in India by M/s, Bizerba India Private Ltd. Plot No* EL 
100, MIDCjjTC Industrial Area, Mahape, Navi Mumbai-400 705 and which is assigned the approval mark IND/13/07/ 
194, ! 



Tfye said model is a load cell based multi interval type non-automatic electro mechanical price computing 
weighing instrument for direct selling to the public. It has a maximum capacity up to 30 kg for the verification scale 
interval Ig ;o lOg and number of verification scale interval (n) < 6000* It has a larc device with a 100 percent subtractive 
retained tailc effect* The light emitting Diode (LED) display indicates the weighing result. The instrument operates on 
120“-240\ oils and 50—60 Hertz alternate current power supply. 

In addition to scaling the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy design, circuit diagram, working 
principle clc. or alteration of any other type before or after sale in India* 


[F. No* WM-21(165)/2006| 
R. MATHURBOO I'HAM, Dircctorof Legal Metrology 
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[TO11-3BTO 3(ii) ] 

ftwft, 16 3lS?r, 2007 

^>T.3TT. 1372.-R^<H TO, TO TO %RR RR^ Ri TORT^TO RTOTR TOI # % 

TtfcT fm£ 4 rfra hTsci (r) 3 Rt T lf 3TT^f?T R|S affc TO W SlIVfRTO, 1976 (1976 TO 60) TOT TO 3?ft TO TOTRT 
(TO# TO ■n^Ki) fRTOT, 1987 ^ 3RW4f R) 3TgTOT $ afa TO R>t WRTRR1 t % RFTRirc TPfa R>t 3?R%3 ^ TOTTOSd 
^TOfeTT TOir T^TT sfa fafiTOT RftftstfTNf 4f ^TOJTO ^Rl RRIR RRS1T #TT; 

mt ’ ^ ^RTO, TOT SfftTf^TOR?t TO 36 R>tRR-RKJ (7) afo (8) TORRTR R1%TRf TO R#T RR^ 
Wq<<tt“«pii ^T, Rfjqi'xl TO, *HR ^^^TT-364515-^JTOFT TO faPlRd TOPT RTO% (wfcl! toI-III) Rt^ "Tjtf T£T 
^t-1 S JTOTT ^ 3TTOP ^1 *rf?Tt TOTOlfcra RleTR 5WT(^1 TO TOR) ^ RT5RT TOT, fa+IR! RTSRil TO"TrTO" $ (%^ 
FfT^f "5«R> t^i^TOT *iT«h TO! TO $) 3igirfRR%g TO^ T^T ^09/07/81 TOg^fro %R! TO $, ^hIrr TORT-TOT 



TO1 ^Tsci TO TOR .TOT TO 3?T RPTlfcT (SRTOlfTO iTO TO "TOR) RtaR RRRRRf $1 ?TOt 3T fw<R T 

^rti 30%.TOia^^TO TOn loam i i tottto toto totcrt (i) 5 m ii ^ amfogeiR 3%r t faroi m 

Rfl?ra TOTORTRIRTR! *nR(i TO^RjJeTR TOT1R #1 TORT <ir«4=h «i«ils (R3 f ^t) RR?f R^TR Rf%PT RRRjfra RRRT^I TOTOR 

23l) 50 TRTOfff TO fR^TT TO'HR TOf TO3I il 

^ ^ ^ Ri 3 iRiR<ht TOlH R!l <t>HCj4 oHq6i<J^-%R^j^ «)d<i« frot dl^TT sffc 

Rfe?[ Rft frot 3 Rg^ TO TOT 4 TO%t TORft, R ! TO^TT, %5TT^T, \fod a i RMH , R««M pH6 l d TOft Rft Rffif TO Rfa%T TOrf%TO 

WIJ7T1 I 

3?k, TOTO, TO! 3TMRTO R^T TO 36 R>t TO-TO (12) gRT TOTT TTRmr)' RTI TO^l RR^ R? RtRRT 
RRfft ^ fRi TOR nTs<rt ^ RT^R^R Ri 3RTM-RR ^ RRRftr TOT) fqfn-Hlttl TOfl f?RER!, fTOTT?R ^ RTJRR 3 tK TO?) TORtft 
^ iTO^ BRTT^ RT^RttRR nisei RR iRfRRfR tRTR! TOT t, f^Rftt! R?ft <p(dT R» ^ RRT*^(TT 3lk R>l4n i cH ^ (f^TR 

TOTOR Rlt 100 iR. 1^21 “ t” TO R^ #0? 100 ^ 10X»0 TO RT) f3T 4f TORTTORTTOTR TORRT (iff) 3^- 

5 m R1 TORT ;rTTO ^ “t‘" RTR ^ %R 5,00 ^ 10,000 TO RTt ^3T tf fTdlNH '■ RHIHH 3RRR! (RR) ^f%R 50 %. m R>1 
3Tf??TOR TOR Rl^ t 3fl7 “|” TOT 1x10* 2x10* RT 5x10*, Rfl RRRTO R1 3RTOTO RI ^ R R g TO fl 

[TO. R.T^Rq-21(26)/2007] 
3TR TOJ^TO, fR^TO, %TO TOT %TPT 
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THE GAZETTE OF INDIA:MAY 12,2007/VAISAKHA 22,1929 


[Part II—Sec. 3(ii)l 


New Delhi, the 16th April, 2007 


S.Q. 1372._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained me and to render accurate service under varied conditions; 

No iv, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top 'l ype) with digital indication of “SST-OT* scries of medium accuracy (Accuracy Class-Ill) and with brand 
name l4 R01 AL” (herein referred to as the said Model), Manufactured by M/s. Savarkundla Scale, Shivaji Nagar, 
Savarkundlu-364 515, Gujarat and which is assigned the approval mark IND/09/07/81; 



The said Model is a strain gauge type load ceil based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum Capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting Diode (LED) display indicates the weighing 
result. The| instrument operates on 230Volls and 50Hcrtz alternative current power supply. 

IiJ addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle ejc. 

Further, in exercise of the powers conterrcd by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby dec hues that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with maximum capacity upto 50kg w ith verification scale interval (n) 
in the rang; of 100 to 10000 for V value between lOOrng to 2g and with number of verification scale interval (n) in the 
range of 5 X) to 10,000 for ‘e’ value of 5g or more zmd with V value of 1 xl0 k 2 xl0\ or SxlO* 1 , k is a positive or 
negative w hole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design anc with the same materials with which, the said approved mode! has been manufactured. 

1 [F. No. WM-21(26)/2007] 

' R. MATHURBOOTHAM, Director of Legal Metrology 







[3Pin-^n>s *»)] 


33d 33 tiaiHX : 3^ 12, 2007/^VIHa 22, 1929 
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fWfl, 16 2007 

TO.3ff. 1373,-^-slt| *K3 »k 33, fafdd Vlfaehltl 5RI 3^ 3*gd frqte 3T f33R 3^1 3» 3T31535 33IV13 ?13311 fo 
■33d frr^ t? dfSid 3fe?r (## 3l 3^ an^rfd ^f) 3id afo 313 3133> arfMPm, 1976 (1976 33 60) d*n 3i? sfa 313 3133; 
C'rtscfT 3n srgift^O fwf, 1987 ^ 33^3f ^ a*g^3 $ ato 53 to 3>t #3331 t % ?pwrt irW 33 atrafej tf *ft 33d -rTs^t 
3*6*1(11 qim '.tal'ii 3fa Iqft-i hRIVmRihT 31313313 3TOI 1^31; 

3TT:, TO, ^?tN 3R3>K, 33d 3lfaf333 3>t 3TC1 36 3>1 33-VTd (7) affc ( 8 ) 5H1 Wd VlPw4f 3*1 TOt3 ^ 33 , 
«r^“scti ftrawl w, «i^»isdi-3645i5-TPTOTTtftrf¥%TTT^^«fm ^nf-m) 31 ^ "33 33 

31-01 H »jaw^TORi^TO3fTO3rc33lfTOdtTO;393im ('^TOfTOR) ^3fe5T3d,f33£3iS3!13l3 M TITO ,, $ 

^ |3*# 33315,333 3feel 3TO331 $) 313^ faf 3tl| T*3 ^1/09/07/82 Wj^ld 13131 33! t, 31jHl3H WI-'HI 

: J!lO <?n(f| 



33d WTew 33> fafid *13 33>K 3d 3TC "ddl TOdfld TO33#Td (^Z3?Ff WT 3d) dtTO 5W1 $1 ^33lt srftRTOT 
sprat 1000 fdl.313 t 3?fc T: J3d3 TOdl 2 flR3L t I 3RI43 HldMH dfdlM (3) 100 31. tt TJ3i 3n43g<rH ^fdd t f 333> l 
TO yRlTO *33TOldR33i Vlftd 3H03J6H 3313 tl 313d7! 3W3f* 31313 (35T ^ ^1) 33?f dlTO 4ftu|IH 39^ l d 3TOI tl 
333!Rr 230 3fee, 50 3(3l3df 313 f35Jd 3313 3T 3d*f 3TOT tl 

feipH'i ^ ^ 3?faft3d 3#T 3^ 3!3S^I Rdfltf ^ %3 3^ ffrtfRR *fl f3>31 3F^nr sftr 

3fg?T 3il ft*1 ^ 3f^ 3T 3R ^ <KW>1 M Will, 331*131, feTIfd, «(4<i «I3«IH, PtRKH Rl*f(1 3nf3 3)1 TOf 37 3fl3f^I dtff f3RJ 
1 

3?k, 4 »-tO’H 3TOR, 333 3rf¥d33 3R1 36 3?1 33-3TCT (12) ?R1 H3W 7lf3d3f 33 33t3 3^ 35 3>W 

"Rdl ^ ^ ‘3^ ^ 3153133 ^ 53 WTO3 ^ afirfcr 33l fapwfrtl ?Rr 33l ftrsfd, f33153 ^ 3T53R sftr 33l TOTTfl 

^ 33d 3153lf3d effect 33 fdfdqfar f3RI 33T t, Idfdftd 3tfl ^Blpn ^ cW dl ^3», 33I*fdT 3^ 3TFf31TO ^ dlTO 

333Pm *ft did 3l 5 m 3133^ 3Tfa3i3> "I" 3R ^ %TJ 500 ^ 10,000 d3i 3>1 ^ 333133313313 iH*(Hlci ( 33 ) 3ftd 

50 %. m ^ 3lf^3i 3 ^ 5000 f3T.Tr. 33)3fl3lffc|3R3«fl3tn3T^|F3ftT “f"3R 1x10*, 2x10* 31 5x10*, ^ t, 3fl 33R33T 
313TTO337 5jnN> 31 3i 3H&-3 ^1 


[33. 3. 3^33'21 ( 26 )/2007 ] 
31R 31*J^33, ft^TOi, fdftld) 313 13013 
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..w Delhi, the I6di April, 2007 

&Gj. 1373.—Whereas, the Central Government, alter considering trie report sunnimcd to h by the prescribed 
authority^ is satisfied that the model described in the said report (see the figure givers ^dow) is in conformity with the 
provisions oi the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained usp and to render accurate service under varied conditions: 

Noi\ therefore, in exercise of the powers conferred by sub-scciiom, (!) and tS » or Section 36 of the said Act. 
Hie Central Ciovemment hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform T}pe) with digital indication of ASSP-OP series of medium accuracy (Accuracy Class-Hi) and with brand 
name “ROY\L" (herein referred to as the said model), manufactured by M/s. Sav^rkundhi Seale, Shivaji Nagar, 
Savarkundla-364 515, Gujarat and which is assigned the approval mark fND/09/07/8/: 



ibe said rctode! is ; drain gruge lyp' * w 9 3; r on automatic weighing sr "..menl (Platform type) with 
- maximum capacity of 1000kg. and minimum f Apachy of 7kg. The verification scale 'he’voii (e) is I()0g. It has a hire 
■A:vice with p 100 per cent subtractive retained ve xffed. The Light Emitting Dio k {! JED) display indicates the 
eigbing result* The instrument operates on 230Vohs and 50Hertz alternate currcm onwer supply. 

In ^ddition to sealing the stamping phue scaling snail also be done to prevern opening of the machine for 
audulcnt y ^.. v. - : no- * ; \h&V- = ; ■ mau rial, ao n t ml diagram, working 

etc,. 

Further, in exercise of the power coiiiene^ ny suu-seeuon (12) of Sccboj , m the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode- shafi also co er me weighing instruments 
4*similar nuke, accuracy and performance ot same senes wun maximum capacity a&Ove jOkg. and up to 5000kg. with 
verification scale interval (n) in the range of 500 to KhO'X* for V value of 5g, or mor=: ai i v uh V value of 1 xiOL 
: xf0\ or 5xi tf 1 , where K is a positive or negah ve whole number oi equal to zero, maimi^ unco ny the same manufacturer 
> i accordance with the same principle, desig n aini unu i ’l sa ne materials with v by U, said approved model has 
een manufactured. 

IK No. WM-21(26)/2007j 

I M-THURBOO niAM.. Director of Legal Metrology 









[TOIl-^sTO 3(ii)] 


TORSITOTR 12, 2007/^?TO 22, 1929 


^ 16 sHta, 2007 

r v 1374 -- a ^fo ww^r.WtffmPwiiftgw^ 

1976 (1976 *T 60) TO TO afe'TO WVS 

( . T 1987 toff-*a^i^^TO^to^%TORmto^-3T^tf 

TOSfal *’’ 11 ^ < ^' 11 ^ ^Rl^Pn^T d4^=W tNt wr 5TRTT T#TIT; 


****’ ™ ^ m 36 ^ **- m <7) (*) «ra V*3 Tlf^Tf^T to ^ w 

#7 ™f 12 1 ? ^ m ^^ ^ ^ ’’to**, tor-560 010 5TOW|Pta ^ 

1 ^ ^ T! ’ ' -II) ^ 30|T37T*fatrn ^ WTOrrffccT WT^lR-ld TT^RTOTOT (£^f TOMl) v£ 

w *r, ftra^ ^ "%f i (M serf to tori; toi to to to $) afa aigto f^t anf tr 
W9/07/99 Tqtr^m fro to l.sppfcrr tjtoito TO) 4* TOrfrra wl $ ; 



TOWTOf^^^w^^an^aiTOlJ^CiwTOTPmwjRl^TOTOil^aiftTOiT 

r 0 ™' ^ * ”* ^ m - ^ 100 m *' WR 3< ^ r <*> 2 m *'*»* TO to$TO to * fto 
to-tiRttotototototo snfer an4«ig^rvimw^i TOreiTOtoto (to4) tototorTOtoTOiT* , 

230 TO5I, 3flT 50 TOTOrf TO 3ITO tr TOf TOff f | 

-.., 3Tfjtf ^ T ^ ^ * ftWt ^ 3to4fTO r?to4fTOTO?Tr3fa‘ 

q ® 51 - ™ * ^ ^ ^ ^ «Rxl 4KWW RwjWi r«l«fd SRI^^TOfTR toffa 


. . jf*' *21^' OT * rftlfim ^ ^ 36 ^ 02) «W TO -TO to to TO TO to 

TmTT»r=r=r ^ l^nrfm ^rt ^Rt fronr. 3 , 3 ^ 3 #^ 

“ilT 3 w ^ f¥ ^ m *- ^ *i«sn ^ ^ ^ 3frc ^t4wr ^ to 

^^»tolft. m ^Mft W .TO*-rTO^ftR ( lOO^SO-.OOOTO^^^TOTORHtoT^) 
#T 100 m ^ 50,000 TO^^rxf wq i m r i riim tor (t^> 50 fam to 

■^t SlfTOfliT a^h: “^"THR IxlO*, 2 x 10*^ 5x10*, TOtTO -^ron^f) Tlhnm^^v^qf, 


[m U ^^JTO-21 (42)/2007] 
3TR TogT^tf, rn^l*, f¥ro TO f^RTR 
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New Delhi, the 16th April, 2007 

S.p. 1374. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, islsatisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions if the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the CentralfGovcrnment hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of “ISP-EWJ series of high accuracy (Accuracy 
Class-11) and with brand name “PANSUL” (herein referred to as the said model), manufactured by M/s. Indo 
Systematic si # 77/1 (121), 2nd Floor, 1 st Stage, ! st Phase, WC Road, Manjunathanagar, Bangalore-560 010 and which 
is assigned |hc approval mark IND/09/07/99: 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
with a maximum capacity of 30. kg and minimum capacity of 100 g. The verification scale interval (c) is 2g. It has a tare 
device witi a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing icsult. The instrument operates on 230 Volts and 50 Hertz. alternate current power supply. 

Ir addition to scaling the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Farther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar piake, and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale internal (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg and with number of verification scale 
interval (rOin the range of 5000 to 50,000 for ‘e’ value oflOOmg or more and with ‘e’ value of 1 xl0 k , 2 xl0 k , or 5xl0\ 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the lame principle, design and with the same materials with which, the said approved model has been 
manufactured. 

! [F. No. WM-21(42)/2007] 

R. MATHURBOOTHAM, Director of Legal Metrology 







[’RPTII-Wi* 3(ii)] 
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\2, 2007Ami 22, 1929 
16 3lfo, 2007 

W.3V. 1375.—(wn ^>I,.fqfts4n hiPwiO 5I7T 3^ jt^q (VhV ^7 Ptmk 3f mi ^ % 

3*Rt ^ TSlfSra itfSTl (3t3 ^ STTffiT ^f) TC 3^ m tFRT 3?faFm, 1976 (1976 ^ 60) TOT *13 3?l7 *TC *R5i 
(qferff Pm, 1987 ^3T^4) 3i^t afr^*i3*ft yqi^i $%oT^5P%3ft3ref%'^333*fe7i 

■9 s fl*Kfl *3H( WIT 5RK IW HUR^M^I *r «iiy<W TfanRH *>7*11 wit; 

m:, am, 3*ft* ttotc, 3*?rasiftPm*ft *?rf 36 ^t^-qra (7) a^-swra (8?.grcrwg yiforaf *a rntn mft 
f*7 ^TITf *5l fy^fi+y, #77/1 (121), ^FPCI TI9f, ^3f, *%, '3^ 7ft tlG, h'^ii^ 3*R, «i‘KlK-56G 010 ?RJ faPlffin 

mm q*rr*fai (mnsftn *ft-iii) *i^ 11 3n| t^t *ft-f ^^Tft" ^arai *> 3%q> Tjmyfgii wm-suRtW ifl^H (»<*k*hi4 

M'hK) *1 hTsci *>1, fayq> mi's *iT iih “ ” $ (%$ 57lftf 'nt^mWRT hTsci =£31 mi $) 3ft7 P4^ 'WJhKi 3Tlf 

^T ^t/09/07/100 yyj^r?M %qi -rm f , 3TgftK3 *lft afc ll^ l fifM ^FTtft $; ' 



s«w ^ fa'ftfl ft* ii«m< * 7[ *17 7% ^iMiltfi aiwqifaa tfrirfH •aHTH' , i $1 SMtJl 3rfq<ftn-H **31 1000 ft), -uih 

t 3fP ^rr «ra 4 %. m ii wm ^rrh 3Rrori (t) 200 th. #1 571ft 1^ 33^*3513 3%r t Pyy+i trt- rRttrt 
qiftff ou'Ugpn TO ^1 h*w*i "Jrfraf<D sK'js H57f nidi hIViih shuRki 3)731 ^1 <sh<»h’J| 230*133 

3lh 50 5<^»t Ut^lqqT Nki fqtjn 3131* *7 mft 'FTcll ^1 , 

wff^H'i Krlt: ft) tiSW'l fti Rllffa irtHe^f =*1 'wkT ^ PrT^ «(l^iA ^ ^ tiltiM'S ^IH'H 

afa qrl fwaft ^ qr $ ^rtnft mtf ( wisi, ftym, ■«f%5 4 wow froi^r snf^ qit mff m iR#ra# ^ 

%*n i 

3^, 4-sOm «m, a^i adPlPm^' qRT 36^3^-11171 (12) ?I71 Tlf^fNf 3>1 TPTl 7 ! q>7^ *hWii ^>T?ft 
^ 1% ii'Ki hTs^ ^ SI^hK'I ^ HHiui'n ^ d+il f^PtHfdi 517137ft Rh^io, Is'fli^i ^ 3ff^FR sftr '37ft TTWtft ^ 

3^3 ZiiHTw T fe^T q>i ftPwftn feqi w i, 37ft ^di ^ ^*n*ftn affa +i4^d4 ^ cftcT=T sm^jui *ft #i 

# 5 m qr37i^ acfsrar $ u i n -rft^I^ joo - ^ 10,000337^^1'^yt*n>n mu afcrcra (i^) 50 %.th. ^ arfsRi 

5000%. m cRP^ft 3Tf*W7W 3ft7‘‘t"yi3 lxio*, 2x10* qi 5x10*,^^,^ «RTRqiqi'5fTTIR^ TJDifeqr^T 

^ yqg?q ^1 


[rn TT. ^Sc^T^-21 (42)/2007] 
3n7. -Rl^T^R, Ph^I*, %q3T RN f^TH 


2265 GI/07—5 
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[Paki- I!— Sir. 3(ii)| 


New Delhi, the 16th April, 2007 

SlO, 1375,—Whereas the Centra! Government, alter considering the report submitted lo it by the prescribed 
authority, is satisfied that the mode! described in the said report (See the figure given below) is in conformity with 
the provis ons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods ol 
sustained use and lo render accurate service under varied conditions; 


>niai 


the Central 
non-autoi 
(Accuracy 
Indo Systf 
which is 


bw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) ol Section 36 of the said Act, 
Government hereby issues and publishes the certificate of approval ol the Model ol the satf indications, 
tic (Plate form Type) weighing instrument with digital indication of "ISF-EWP" series of medium accuracy 
Class-Ill) and with brand name "TANSUL" (herein referred to as the said model), manufactured by M/s. 
matics, #77/1 (121), 2nd Floor, 1st Stage, 1st Phase, W C Road, Manjunathanagar, Bangalore-560 010 and 
Assigned the approval mark IND/09/07/100; 


i 

l 


i 



The said model is a strain gauge type load cell based noil-automatic weighing instrument with a maximum 
capacity of 1000kg and minimum Capacity of 4kg. The verification scale interval (e) is 200g, It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230Volts and 50Hertz alternative current power supply. 

En addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc* before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrument 
^ame ser ies with maximum capacities above 50kg and up to 5000kg and with number of verification scale interval (n) in 
the rang* of 500 to 10,000 for V value of 5g or more and with V value of 1 xl0\ 2 xl()\ or 5x10^ k being the positive 
or negative whole number or equal to zero, manufactured by thft same manufacturer in accordance with the same 
principle, design and with the same materials w ith which, the said approved model has been manufactured, 

[F. No. WM-21{42)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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BRA WOTB :B$ 12, 2007/#^ 22, 1929 
ft fiwnl, 16 aftfa, 2007 

W.3IT. 1376, -ft# B<B>k Brt, faflB ft#!/) 5RT Eft 3RipT ft# B1 faRR BR^ ft HSMI^BB BRIBE ft BBT i fft 
^BB ft# ft ft# TO (ftft ft ft BFfftr ftft) BE 3fk BTR RTBBT aifVfERR, 1976, (1976 BH 60) BBT RE afo Rl9 RTBBT 
(ft#f BE SRjftftl) fERR, 1987 ftERRftft t ftl ^ RE Bft ftRTRBT $ fa BRTTBR RBlR ftf BBftl ft ft EBB R# 
RR# RBR T#1 ftft fal%M RftfalfijRf ft ERJBB ftBI 31BFT BR3T ft*tT; 

3?B:, SR, ft# BIBiR, ERE RfftBERftt ERT 36 B^RR-ERl (7) 3?ft (8) 5TO BRET-RlfalRf BjT 31# Rift 
#R a#lft?lE ftRZRT, 8/8, Rft»ET ftfaHs E# ^fEE^EF ftB #, ftl-HI<$ #E, ftnftll-560 062 5RT fftftffB R*ER 
*1*1# (HRift<irRft-HI) Rlft''R^aTOft M »2SRRft sfaBTIJERBfERiHWBlfaR rtldH dq+lR (‘jfaTETR 31REt) ftR# 
# ft# # BE E1R m 4?R" i (ftfft #f ^llft EfEl^ERR R# RT5T BBT t) # faft a#ftB faf 3# T(R ft/09/07/79 
BBgftBB faBl BBF i, 3ig#B EBM-EE Rift ^ftl $ I 



ERRB##faRplftR3IBniBn BR#1 3PIlfft ( SBEElfaB ^EcT EIR) 3JBTR RR BfaB d4E>B>ltl 5#t aftRBRTR 
OTBr 30 fa. ETB t # «kkih SIRBT 100 EL 11 «<EPH BRIHH ftfRId (f) 5 UT. $1 #f V<* #B ft fa<l«M BIB 

HfcEFB RlflR 3n0%cii ERR tl EBiTR E?R#> #5 (^ef i ft) 31# BtcR # I1 R 3>Kf$ l <1 BRB1 tl. <mi» | 

230 ftfa aftl 50 #R RlBIERf RR[ ft^B 3RR ei # brri ii 

ot^R^fi B#1fttBPE'JJ'f ftfaR #ft ftft# ftfaR ftfaER ft faBI El# sfa 

ftfe5!fttf#tft ESftRTRlRftERBit ElRft, BE#, fe«ll§H, HPS><* 4TRBTR ft«FRB STTft ft! Tift *R 4R=lf3t1 ftf faBT 
El# I 

afft %#f ERE BfftBBR Bit ER! 36 ftt EE-RRI (12) SRT 3RBT Vlfiw^T BH 3# BTl^ BB bNB! 

B# ^ fti EBB hT««1 SJjhKi ^ WB-BB ^ aftnfB Bill ftpTBfBT UKT #1 fftSTB, ftR 15 B ^ Sl^MK 3# Bftt BPllft 
ft ftraft ebb angiilftB ft# bh ftftqfar ftRi bbi t, ftftfftB Eftt ft ftft fl #, bb# aftt B>i49 i gH ft b# 

EBBiTB ftt ftft ft 100 fft m ft 2 BI. BBT ft ‘ *HB ft ftp( 100 ft 10/100 BBT ft ftr ft BtBRB OIMOH ftfRlc! #) aftl 
5 m BT EBft aftftB) ft “3” BIB ft fan 500 ft 10/100 BBT ftt ft BtBTlB BI9BTB 3RRIBI (^B) #B 50 fft. BT. ftt 
3rf#BB ftBBTBlft t 3# “V BIB 1x10* 2x10* BI 5x10*, ft t, ft BBfiBBT BT TSBRBB) TJ# BT ft BB^B ^1 

[m ft. B^#21 (41 )/2007] 
SIR Big^BB, 1 b#BT, fBf# BiB f#B 
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THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Part ft—S bc. 3(ii)l 


| New Delhi, the 16th April, 2007 

! 3. 1376,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
i satisfied that the model described in the said report (see the figure given below) is in conformity with the 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
se and to render accurate service under varied conditions; 

ijow, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Centn 1 Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) vcighing instrument with digital indication of 1 ‘WRT” series of medium accuracy (Accuracy Class-Ill) and 
with beam name “WELLER” (herein referred to as the said model), manufactured by M/s, Weller Automation Systems, 
8/8, Beerippa Coconut Garden, Chunehaghatta Main Road, Konanakunte Post, Bangalore-560 062 and which is 
assigned I he approval mark IND/09/07/79, 


i 



with a 
device w: 
result, Tk 


JITie said model is a strain gauge type load cell based noil-automatic weighing instrument (Table Top type) 
ximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 5g, It has a tare 
'^th a 100 pet cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
ie instrument operates on 230Vojts and 50Hcrt/. alternative current power supply* 

[n addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms oi its material, accuracy, design, circuit diagram, working 
principle etc, before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this cert it ic ate of approval of the said model sh^ll also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval |n) in the range of 100 to 10000 for V value of 100 mg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for V value of 5g or more and with value lx 10* * 2x10* or 5x 10\ k being positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No* WM-2t(41)/2007[ 
R, MATHURBOOTHAM, Director of Legal Metrology 








[toii-tos 3(H)] 
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. BPS BIT OTI; 12, 2007/*7TO 22, 1929 

S^ftTOt, 16 aritel, 2007 

W.Sff, 1377,—BTORaa. ftfttl 510 B^ JK<ja RK ftaR <»h^ ^ ABiTO at ’PIT $ ft) 

3*3 ftal2 aftia aifTO (■’fH^taS «nfft $Sf) TO afe TO BlTO SfftftBR,'1976 (1976 *3 «) TO! TO affc TO TO*> 
(Rfeftf R3 S^lvi) ftRR, 1987 ^ BB^qf ^ 3^T afr^BBIBaft ^TPHT1 ft? flnWK M«fc l aft TOIft <f aft B33 i#TO 
TOriat tor 7#tt 3^k ftfTO aUfWlM if 44^33 3at kto RRat x#ai; 

TO:, TO, ^aftaaKTO, TOT aflftlfSppuft TOT 36a>t BR-*IRI <7) 3^ (8) 5TO RTO SlHwaTan Raft 3R$ $R, 
^wl <»ifcW*n 8/8, qU«ii ifWnc Btet, SjHqB^bi ^3 aft, 4p!idk-560 062 SB ftPiRs M^qn 

TORftr (aTOfaiaH-m)Ri^ ,f TOq^t qaa *fta awroifenriftro stow ( ^ aid iw>k ) 

a>r, ftRiaf ‘ate air ii*i "4m H $ (ft^ Ririf ^i«i> ararc^saa *iT«cn atei aai ■$) aftr fti^ aijafta ftir saif ift ^i/09/07/80. 
TO^ftra ft>ai aai t, rtokrb aid arot $ i 



tob afe?r a*; ftRja *ftt rto ai rr snaifta (TOaaiftnr^tziq) tor aa atm stow i\ ^rot arfroaB 
TO3i io«i ft), aia i afk "^raa toft 4 %. ar. $i Hcaim tohh towt (3) 200 ai. $ito3rb> aattagm gfta tftirot 
to aftro «fq<nviiifH« arfft 3jftagm rrtr ii tori a^TO aftte (to at ^t) TOf atm Rfwia saa f fi a amr t\ 
stow 230 aftz aft; 50 TOnaiff arn ftga tor a? a»pf brbi h 

*niT«i*i ^tz ^ at «hRiR<m r#t ait <+>4^1 saasitf ^ ftft aftft tTOto ftft>BraraRr 3 ft 

ateararrfaaff^a^aiaTa^sa^taiaat, aarsfar, tean^^^rf^E^raroftTOafti^anfta^TOtaTaftafta’rtTftWii 
1 Wq*TT 1 * 

aft, ^ata aron, saa aiftppia aft TOt 36 aft sa-am ( 12 ) ?ri tos aiftaaf aa aata aR?t 5 a, ay atroi 
arol t ft) aaa ate?! ^ argafta at w ^ana-aa ^ TOrft -g^ft ftftafti siaaift ftrera.teaTO ^ wjrr sfh: a^it torH 
^ ftra^ aaa ai^atfta atro aa faftafat ftrai nai it, ftftfta B*ft *j®Fn ^ ^ ^t arotar a n Matda ^ aftra 
saaro at aft at 5 m ars^ arfTO^ "t" br^ fftnsooo^ lO/JOO TOaft^^aroaaTOTO toto (to) afta 
so ft?, m ^ 3ifta> aftr 5000 ft>. m aa> aft afTOaa araaiai^fa^R “fan ixio 1 *, 2 x 10 * ai-Sxio*, 1 ^#, air torto 
ai stTOTO TOter ar a^a ^ toijw 1 1 

[aa. K B^TO-21(4] )/2007 j| 
to aigt^aa, ftTOar, ftfTO aia troR 
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THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Part II—Sec. 3(ii)J 


New Delhi, the 16th April, 2007 

S.O.j 1377* —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


x 


Nowjt 

the Central 
non-automai 
(Accuracy Ci 
M/s. Weller 
Bangalore-5d0 


therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
vemment hereby issues and publishes the certificate of approval of the model of the self indicating 
(Platform type) weighing instrument with digital indication of "WBP" series of medium accuracy 
ass-111) and with brand name "WELLER” (herein referred to as the said model)* manufactured by 
Automation Systems, 8/8, Bcerappa Coconut Garden, Chunchaghatta Main Road, Konanakunte Post, 
062 and which i$ assigned the approval mark IND/09/07/80; 



The 

capacity of 
a 100 per 
The instnum 


said model is a strain gauge type load cell based non-automalic weighing instrument with a maximum 
lpOOkg and minimum Capacity of 4kg. The verification scale interval (e) is 2<H)g, It has a tare device with 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, 
operates on 230Volts and 50Hertz alternative current power supply. 


cent 


add 


In 

fraudulent 
principle etc J 




Furtjn 

Government 
of same seriefc 
in the range 
positive or w 
design and vi 


ilion to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
tices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
before or after sale. 




ler, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
^eteby declares that this certificate of approval of the said model shall also cover the weighing instrument 
with maximum capacities above 50kg and up to 5000kg and with number of verification scale interval (n) 
500 to 10,000 for V value of 5g. or more and with ‘e T value of 1 x U)\ 2 xl0 k , or 5xl0\ k being the 
i^gative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
ith the same materials with which, the said approved model has been maim fact ured. 

|F. No. WM-21(41)/2007] 

R. MATHURBOOTH AM, Director of Legal Metrology 
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WR# Wit wra : R$ 12, 2007/fara 22, 1929 
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a$f*?5ft, 16 srffa, 2007 

Wn.3R. 1378.-^faTl^R^T,tferfgg H l foftK) ^RTS^ iRfrl Rri l j atftWRaR^ayaiSagaRl ffl a t wtfa 
was fait2 3 afSin afea (riH ^t sn^ritf faf) are sfk are aiasi arMana, ]976 (1976 an 60) war are 3fa are aisar 
(nfe?ff an areata?) faaa, 1987 sr^t 3fc^area>t ^awi tfagrereRPfasitsrafn-flRt'gaaRferi 

n*fl*fai ware; fatal asftt fafan nftffafiwT 3 3n*jss ttar trh ansi ntni; 

mi, 3 R, ^nfa nts>R, ass sifaPraa a>t sri 36 a*t spiri (7) sfaaasRt (8) sRinfar aRmsT an pits sari 
$H, 5^4)T^H Sfaft, 14/390, nw aft ftfoa , 22S! W^t-676 121, (faRI),^I 

SRF ftfnffiti sera asafa (aafaai s*f-ni) ai3 “at sfa-rit *ja?n ^ sfasi tjsa afar sRaa i fa a atera awi 
(^ZSipf M«nK) at *iTaci Si!, fafat Sfe SH aiS 11 fa* 115 * 1 " $ (fatt ??Pt |nst h?^i^ sail hTsci Wi5I SWT $) 2 ^tC fait 
aj^afca fas mi T^ar - st/09/07/i 13 ns^ftm fasi ssi t, srgsfar ssrer-ss aat snat $ i 



aaa *iT«n ps far 3R>R an sr far spirits sRssrifai rifas swra $i s«*>1 siftrsnis srssr 1000 fa. ms 
t sfo ^ass srst 4 fa m. i\ mares sresia srrir (|) 200 nr. #1 jwf ss> s n frt g yH rgfar t fatraii sra afirera 
°H'i'ti(mir»i'n SlftS srp^S^^a TTSIS^I k®mki arwafa (S^ri^t) SStf (iteia hR.«ii*i omsRki^wii$ 1 SSSRS 230 st?2 
sfk so sfa msisrif sri tq%n naia St Spf SRilT $1 

shiftsafeatcrisisatsrftrffar s?flss>tanrejjri®rs?Rfatfastt<W^at fas tffasre*ftfasTmrs?K3jtt 
sfec! wit faret at sp^ st sis asatt sisat, asisfa, fasrsa, nfaz mama ftwnaa ftnefa snfa ^t araf at aftafai arif faai 

'Hlk/l! i 

3?tt, fanta atwiR, aws srfVfaaa wit am 36 witaasiro (12) smaata aifaraf anaata wrtri ^n, aFataan aitrit 
^ fa was atecT at sagataa ^ ?a aann-aa at sfaritr w^ft fafaafar 5m "Pft ftrcnr, faai^a ^ si sftt mft ararit ^ 
fare^ aas 3igatfai afe^r an ftfarin Itsai aai $, ftPrffa a^tt ^sctt ^ ^ ft aar*fa sJh airfaraa ^ at?R 
saaitre at #t ait 5 m ar 3rftja: & “t"aR^fan500^ io/»oo sai^t fa Parana aiaaR3fai5r (15a) afar 
50 fa. m ^ aaftiar siht 5000 fa. m. aai aft srftania sraat ai^^sfk w f ” aR lxio* 2xio* ar 5xio*, ^ f, ait aanaai 
at ^ntaiai ^afa ar ap? ^ nag?a ^1 

[an. a. ^^i?r-2i(52)/2007] 
sir. argtyia, fafaar, fafaar are fara 
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THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 [Part II— Sec. 3{ii)] 


New Delhi, the 16th April* 2007 

S.O.i 1378* —Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority* is s itisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Ajiproval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating 
nofi-automati; (Platform type) weighing instrument with digital indication of "PI-PF* 1 series of medium accuracy 
(AccuracyClhss-IIl) and with brand name "‘PRECISE” (herein referred to as the said model), manufactured by M/s- 
Precise Electronic Instrumentation Company, 14/390, H.C.K. Building, 22nd Miles, Manjeri'676 121, Malappuram (Dt), 
Kerala and which is assigned the approval mark IND/09/07/l 13. 



Thd said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of l000 kg and minimum Capacity of 4kg. The verification scale interval (c) is 200g. It has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument eperates on 230Volts and 50Heitz alternative current power supply. 

v In i iddition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 

fraudulent practices and model shall not be h i■* team:; of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Fuither, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Governmemtereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity up to 50 kg and up to 5000 kg and with number of verification scale interval (n) 
in the rangejof 500 to 10,000 for V value of 5g or more and with ‘e’ value lxHP, 2xlO k or 5x10\ k being positive or 
negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and 
with die same materials with which, the said approved model has been manufactured. 

I [F. No. WM-21(52)/2007] 

i ' t MAFfURBOOTHAM, Director of Legal Metrology 











[TO1I-TO5 3(ii)] 


tot to wnt: 3$ 12 ,2007/t3in§ 22,1929 
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3$ ftrcft, 16 3^,2007 

i379,-i£^TTTOTTO,ftf^HTftTOftTO^TI^RHte T Kfa^<3i7^ Hij^TOHTOFrtlTOT t ftT 

333 ftte 3 hP&rt hT5?t (#3 ** h* srtffr *3) to 3fa to hito srftftro, 1976 (1976 30 60) .m to ^ 
(ijfe^ff ^1 ar-jOlTO) ftTO, 1987 ^ 503^ 4 STJTO t 315 3»1 t ft* <n*ii(!R H*iln HO 31313 3 TO 535 hTsci 

qq i TO lI wi 73&3T 3?fc ftf*M Mdf^lffl^T $ Tfal h^H q*wi Ttoi; 

STftt.-sra, fliTO t,530 3lftfTO30 TO 36 3)1 5H-TO (7) ajk 3 hTO (8) 5RT usm ifiPwi’Jf^r ii4n TOt 
^ iW firaifw $^U* *zkm tfrt. 14/390, t*3 TO * ftftsn, 2231 m*. *M- m 121 (ften). ^ 

to ftftffti 5ro toTOh (^Ai Tt-n) ^ “TO anj-TO TO” foro TO 3 tto* 3j33 TOfrr 

3^^3150133135 

3TI^ ^4 "51/09/07/112 flCTT TO t, 31fefM HTOT-H3 3TTt t*fl1 t I 



535TO3HT^f3^'faH3n*30 0R7itei3n3ifTO (3R33ifti3'TO5TOl ^ ho) d Hq,;tP| ^ 
gjOHT 600 ft*. TO t afh *^HflO $R5I 2.5 fTO HL tl tlcTOO TOTO 3T5H5T (i) 50 .HI. tl 3J* <Hi^sm tifts t ftRTO 
7RT-HfsT7T?T 333H>TO1(0H> 3lf75 3n^H^PT TITO tl TORT 4rtl4+ 5T3l5 (TO t TO) H3?f tiVli HftTO dHsftiti <*»751 tl 
3TOOT 230 TO^3 3?^ 50 3^3 TltTOOf TO ftlf|3 TITO HI TOf TOO tl 

^fftFT"TOsTO^TTO^ 3TftfTOHTfaTOTTOH^ «I3 ?k 1TOftlHTOfcTO 3t3TOTOftR TfleTTO T^TO"SHTO^ 
Hf55THTHTOl^H#HlTO^5 hTO 1TOHl, wfm,t^OfT,dftd4I3UW PWIVI RWJU 3#HitTRlIH7^HTOft**H 
I 

afrc, TO-Oh 3TC3IK, 535 3Tftfa33 3*1 TO 36 HO 53-3TCI (12) TO TfTO *it Wf HO HsVl TOt fH, 35 TO Hon 
TOft t % 535 TOfeel ^ ^ TITOI-H5 ^ sMcT 5Tft ftPOlffll TO ftlTO, f s^i^n^ 3flgHR 3^ 5?ft wiHifl 

^ fsra^ 535 ar-jitftti hTs^i 30 ftPnfor froi tot t, Miffid 57 ft *jsi50 ^ tt tv, nrofor sftr *i4hi?r ^ 5lro 

5TOT5 »fl 5ft 1 ft: HI. •$ 50 1 h. TIT. 53> ^ “<" TO ^ iTO 100 ^ SOjXO TO ^ $3 tf HtTOH TOTO 3T5TO (H3) 3TO 
100 ft. HI. HT5H^ 3lftl3f 3) “<" TO 5000 ^ 50,000 TO3ftIN tTTOTOT TOTO 3PITO C - ^) TlftO 50ftvHl "H 
5000 ft». HT. 33> 3lf33T53 TOOT 31^ 13^ “< w TO 1x10*, 2x10* 31 5x10*, ^ t, ^ft TORTO HT ^OTcTOT HI 

T^H^TOgroti 

[m 7T. 535^TO- 21(52 )/2007 ] 
3JR. q i ^ TO, M*l+, ftfTO TO ftTO 


2265 GI/07—6 
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New Delhi, the 16th April, 2007 

S/) f 1379,—Whereas the Central Government, alter considering the report submitted u, it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure £i\\.n below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain Ps accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Nov, therefore, in exercise of the powers conferred by sub-sections (7) and 18 ) ol Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Mod' I of non-automatic 
weighing instrument (Platform type) with digital indication of “PI-PP" series of \u h accuracy (Accuracy Class-lt) 
and with bmid name “PRECISE*’ (herein referred to as the said model), manutVuircd by M/s. Precise Electronic 
Instrumental on Company, 34/390, H.C.K* Building, 22nd Miles. Manjcri-676 121, Vppmam (Di), Kerala and which 
is assigned the approval mark I ND/09/07/112. 



The said model is a strain gauge type load cdl based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 600 kg and minimum Capacity of 2.3kg. The verification scale interval (e) is 50g. It has a larc 
device with i 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument ojierates oil 230Volts and SOHertz alternative current power supply. 

In addition to scaling the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Ach the Centra! 
Govennnciv hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar ir ake. and performance of same series w ith maximum capacity rztngc abnvc50 kg and up to 3000kg and w ith 
number of verification scale interval (n) in the range of 100 to 50,000 for *c' value, of i mg to 50mg and with verification 
scale interval (n) ut the range of 5000 to 50,000 for V value of 100 mg or more and with value lx 10 *, 2 x 10 * oi 5 xl 0 \ 
k being positive or negative whole number or equal to /.cro, manufactured by the same manufacturer in accordance 
with the same principle, design accuracy and with the same materials w'ith which, the said approved model has been 
manufactured. 

; [F. No. WM-2 1(52)/.: 007: 

' R. MATHURBOOTHAM. Director ol'Lcstal Md! !• •• 
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16 3^,2007 

fftte ft^rfftcr ftfeci (#ft ft3TFf%ft@D ~m 3?ftwraw arf^R, 1976 (1976 raT 60) <ira^ ^^ T™ 
(Hfeeff rai fftra, 1987 313^ t afa^raaratftraraniftfdw g#i araftr ft ra ftnra 

TqaTfefar 33§ftl sfa ftfftTO wfitofti^T ft dH^<«i ftra hsii W 

sm:, a^ra, <tl-ft<4 3H4il(,*3TO! 3fftf=TOR3»t *IR1 36 ftt'OT-SITO (7) affcSR-qKI (8) ‘gift *ilWff rai H'- iVi 
p: , M*Mlfw« 14/390,^ ftt * mrn, 22 ra W^,^-67 6 121,-Re T^T (ftCT) .^g! 
■gra fcftfta wra wfcn (ranftra raf-lli) raft “ft w$-ftk ft" *j®?n ft ftftra *ftcr afn^^ra^?n ^"Koi (s gcT 

:fl1^ TR'ft/09/07/H I ^TO^fold fftra froi t, ^tJhI'OI WR-wraft nvil-ft I 



cn^rf t>S) fq'djd ftsi ra ?ei rh ft?r 3nraft?r (arc^raftm i*d ^rc) w rai otcrR 3Wdn §i srfwtTO 
yn'-iT so ft.. -KTO t ft 7 • 3 £rto ssrora ioo m h ^rorro rttoh aftrasi Cf) an^^ro *tfrai % tof tri 

sq^'^TOTTOeF rafft OT^&HH 3TOTO ftl WTCI drtHftqi sifts t 1 ^ ^ ^) 3R?f ftftlR as^Rfd ^1 ^WT°T 
230 ftps ftft 50 S>ftl RTOTOfff' STO1 faSjcT R^TO "TO raft ^Rffl $ I 

RrfpTO ftfe ft ysi’ 4 )-i ft arffrfwi Wto ft^ <64d'{| J f “iqtflft ft ftft tata-i ft Oqft ft wtaiq-q 'ft fftra qii^'M 

lif^d 'dii fftfti ft 'tt »n^ ft aythl Trroft, wrftcn, fs^nri, "stouto ftrou^i r«*m 3nf^ Rft TRft rt ^ ftror 

‘JT^TT I 

4ft, '-h^, ^fct atfsift'TOR stra-36 ^R-ran ( 12 ) sra 3^ra ^iPraftf ^ ^ ^ 6||C!U [ 1 

Rrrft i? fe 's^rt ftte^r ^ afgftUn ^ ^r otfi-rr arafta ftfftwftn ^ftt ftnEra, fti ^ "3*ft wt5 

ft l^raft afqrafrd niftd ftProtR ftTOr mra fftPftftd 3ftt *j<adi ^ ftft ftt ft^f, wiftcn ftk ^nftracR ^ tftiTO 

100 ft.m ft 2 m wzi; t, t”-m-$fiw. 100 ft lOjOOO^^ftftsift wimrawiarraei (ft?r) 5U 

tit iraft afffa^i ^ “5’' W ^ fftrj; 500 ft 10,000 W ^ ft WTOR RFTOPT ftfracl (^) wfea 50 %. m 3rf%Rf.?TO 

ftts "-2" ftR 1x10*. 2x10*^ 5x10*,^#, w «RR*n»^l^lWV ^jnftr ttt ^ t I 

. [mft.^Lftl-21(52)/2( 1 07] 
3TR. TTI^^TO, ftfSTOT RTO t^IR 
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THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Pakt II—Sec* 3(ii)l 


New Delhi, the 16th April, 2007 

S,0* 1580* — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, hi satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Got eminent hereby issues and publishes the certificate of approval of the Model of non-automatic (Table top type) 
wt ighing ii stmment with digital indication of “PLTB >T series of medium accuracy (Accuracy class-111) and with brand 
name “PRE ZIS E* (herein referred to as the said Model), manufactured by M/s, Precise Electronic Instrumentation Company, 
# 14/390, H C, K. Building, 22nd Miles, Manjeri-676 121, Malappuram (Dt) Kerala and which is assigned the approval mark. 
IND/09A)7/ II; 



Tie said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
amaximum capacity of 30kg and minimum capacity of lOOg, The verification scale interval (e) is 5 g. It hasa tare device with 
100per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent ] practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etbefore or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Govemmeiit hereby declares that Ihis certificate of approval of the said Model shall also cover the weighing instrument of 
similar mak e* accuracy and performance of same series with maximum capacity upto 50 kg, with verification scale interval (n) 
in the range of 100 to 10000 for V value of 100 mg to 2 g, or with verification interval (n) in the range of 500 to 10,000for ‘e* 
value of 5 g, or more and with V value of 1x10*, 2x10*, or 5x10^ being a positive or negative wholenumber or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the :;aid approved Model has been manufactured. 

[F. No, WM-21 (52)/2007j 
R, MATHURBOOTHAM, Director of Legal Metrology 
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r , *n. ftfri ETC Mi m fq^R Tfid ^ TT^Ttt *)g TWnTR glTOife 

WZa^tmT^arfiilPpTiT, 1976 (1976 HRT 60) WIE 

(Tfegrf ^iar^) ^, i987^^f^^t4r^gra^ 

whn ^mv^zfo ftivn m*M * gqgw *w wr SRimfrii; 

r^rl * T 1H ^> # 14/390, ^ ^ f*Mn, 22flf W*T, *^-676 121, WJOT (farai), t&?t £Rl 

(wfoi ^ II? ^ “Tft 3TT^ ( ^_ ra?T 

^^/09/07/llO^jq^fTOt^^i, , , 



_ ^ ^ *1 % SimiftiT (^^iRrtfl ^5T ZR) JRiR ^>1 <Tl?R <m<u| t I jmi 

^ 30 too hl t iwtmwmaw ($) 2 m.i 1 amfom-rc ^ « 

m ^ ^ an^iggn to » 1 opr* «) ntf ritn^qn sqtfSra^n 

* 1 <SHqi * U| 230 «il« am 50 T^jf wimA tjni f*repr 3 rpt m ^ 1 1 

»fl 5 CT ?w$ mft, f^r, sR* «nun Vim* r«*ki anft ?raf m M 


^^ TTmm^iaTfVfwT^tro36( 12 )^ 3 ^ 

I ^ .y'^ 11 ” ioo$ sojoo 3 «w i >h hrhh op) afr 100 ft. m *rrmri 

T 3m ? RPT 1x10’, 2x10* 5x10* ^ 1 ^t SRT-r^ 7*r ^nnm; Tjurf^ Zf, ^p, ■<£ |F t 


[M 7p tp-21 (52 )/2007 i 
am ingr^m, Ph^Mi, faptRi *trc fern 
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New Delhi, the 16th April, 2007 

SjO. 13£i.— Whereas the Cenual Government, iifler considering the re pod submitted to it by the prescribed 
authority, s satisfied that the mode) described in flic said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render acc irate service under varied conditions; 

bc-w, therefore, in exercise of the power 1 - -rdr r.ed by sub sections (i) and 00 ut Session 36 ot the said Aa, (In 
C, ns-a!G< vemment hereby issues and publishes the certificate ot approval ot model of non automatic weig igmstrumeni 
(Table tor type) with digital indication of "Pl-JP" scries of High accurate (Accuracy class-II) and with brand name 
“PRECIS! i" (herein referred to as the said model), manufactured by M/s. Precise Electric Instrumentation Company, 

390, H. C. K.. Building, 22nd Miles, Manjeri-676 121, Malappuram (Dt) Kerala and which is assigned the approval mark INDf 

09/07/110; 


j 



The said model is a strain gauge type load cell based non-automatic weighing mM-unicm 1 Tabletop type) with 
maximum capacity of 30 kg and minimum capacity of 100;:. The vcnlieation scale nierv -.1 (o) n>2 g. H insainrcc ou wn. 
100percent wbuclive relttined tare effect, m Light Emcmg Dintic (LED) display Mum fc w«ghmg tcsnlt. The 
instrument operates on 230 Volts and 50 Hertz alternative cur-ent power supply. 

In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine tm 
fraudulent practices and model shall not be .■ hanged in terms of its material, accuracv. design circuit diagram, wor in. 
principle etc* *v .iter sui* * 

Further, in exercise of the powers confcrtcd by sub-scction (12) of Section 36 of the said Act, the Ccuir.u 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument ol 
similar make, and performance of same senes with maximum capacity upto 50 kg. mid with number of verification sea - 
interval (n) in the range of 100 to 50,000 for V value of 1 mg to 50m g. and with number oi verification scale interval (n) m 
the rant :e ot 5000 to 50,000 lor V value ot 100 mg. or more and with ‘e’ value of i x! 0V2x l U\ 5x 10\ k being a positive i a 
negative wiiole number or equal to zero, manufactured by the same manufacturer m accordance with the same principle, 
design and with the same materials with winch, me said approved model b ,s h: cn m.mutaclured. 

[ IF.No.WM-2) (52V2007i 

: K. MATHURBOO TH AM. Director of Legal Metrology 
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‘’W.OT, 1382,—^5*s0*i 351, ft fed xifawtl ^18 3l) Jft^n R^liJ 31 fa^K 3*1^ ^ n^m 38 wimn 8 ) 331 $ 

%3^fr ft3^if3fSi38f58i (# 13 ) 3 $ 3ijff8$sf) 3izafa tjm mh* aifaT-wi, 1976 0976 33 60) 3*n3i8 3fli8i38i335 
( 8 fe 8 lf 351 3133133 ) f338, 1987 ^38*Nf^ 3ig$3t aftl^s 318 3>t W*M' 1 l $"ft> tTFKIH HhVp 35) 318ft ^f ift ^38 mTs (1 
331^81 3313 8St3I 3?k fafa-i hRRjhRihT t¥ 31^a<T ifar 3313 35181 1$3I; 

318: 313 3t*3it*i w«k, «<w aifafWi 3it 318 36 3»)'338I3 (7) aftl «i*mi (8) ?18 <tif«Mi«ilf351 TPfK351^ ^ ^8lf 
3818) 8$88, l^ft ft^t 3 70/1, 3ll85 3Kl<]i)<i, 8r38fll-560 053 518 ftRlffifl 383 33l*f8t (3*IJ*f3T 8if-II) 31^ 

‘'3t *fBrai ^ 353535 ^3 8f?8 <HW3lftT8 8)813 (5^81 8T8 33511) 351, ft8^ 3fe 351313‘*38l3) M # 

(ft^ 5 , H c 4 333R( 338 3581331 ‘t) 3fll R*hS aiu^Vin fa's 3fll^ 33 ^t/09/07/103 f3531331 -ai^ hKi 

3RFF-33 83) t I 



■338 8fS81 1*35 ftf8 TO 351 811 1*81 3TT3lft8 (3T8T3rf8T8 ^381 313) 33511 351 8)813 333533 t I 583>t 
3ff33583 SS881 32 fe.Tfl. t 3fll *J388 31381 100 31. $ I 8(8183 313313 3RT38T (f) 2 31. $ I Jlrff 335 a n frqtlpH t 
^13351 318 3f8813 «33+«!HI(*l+ 3lfl3 311^3^13 33131 I 335181 3r8*f35 313)3 (381 t 3t) 337f 8)813 3ft u lT3 333ffl8 TO81 
$ I 88353T 230 «ilw 3fftl 50 818183) 318 fqs$(t 3313 3135Pf 35181 $ 1 

«iTh<| 1^8^ *isfai ^ 3TRTR383#T35) 3532^f *88811) %3l)ifar}^ ftr^lft8TO3 *ft f358!38*31 aftl 

3T%8T35tf33fl^3F^3I3133r8H^in3lft, ^P3T«fcll, fe3J?3, HftiZ SWUlH/RlwiKH %BT8 3Tlf^ 3») wf 31 iftflfifa 3^f f^531 

335T3T |, 


3?llTO?ft3 1T1381838 3rfferf833 3?f tiro 36 3>t'833Iir (12) 5RI338 3lf383f 35T 33)3 351^ ^ 38 3lW 3518) ^ 
f35 838 3T58T ^ 3133)38 ^ ^3 3313-33 ^ 3^8 8lf) ftPlHfdl 518 8lft f85T8, ^ 3ig8R a8lft 813l)t ^ f^(8^ 

"338 38j3)f^8 3TS18 ftPinfa %3! 331f3PlPl8 88) *j^8Tl ^ ^ 8) "^35, 331*181 3?)l 3>l4lldH ^ 8)cT8 <i33H3 3) ?f>) # 
1 fq.m ^ 50 f3. m 835 ^ ll i" 3R ^ %3 lOO ^ 50,000 835 3i )?3 853138 3133T8 3181181 (38) 3^ 100 ft. 31. 31 

3Tft85^ “^” 3T8^%3 5000 ^ 50/)C0 835 351 t3T^f 813138 3T33I8 358881 (118) 8ft8 50 %.3l 83535) 3fft3533 
SJ351 3ra t aDl “^”813 1x10*. 2x10* 31 5x10*, 3> 8) 38l(33> 31 *31(33) 31 3pi 3) 8Hg83 t I 

[351. 8. ^38^33-21 (44)/2007] 

381. 81^1^33, f8^!35, ftft35 813 ft8I8 
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[Pa kt II— Sec, 3(ii)] 


New Delhi, the 16th April, 2007 

S<0. 1382. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, it satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval < Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render a< curate service under varied conditions; 


Central Go 
instrument 
name “VA$ 
No, 70/1,01 


w, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
rcmment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
Table top type) with digital indication of “ VEJ” series of high accuracy (Accuracy class-11) and with brand 
AVI” (herein referred to as the said Model), manufactured by M/s, Vasavi Scales, Rishi Sidhi Complex, 
id Tharagupet, Bangalore-560 053 and which is assigned the approval mark 1 ND/09/07/103, 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximur i capacity of 32 Kg, and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrui lent operates on 230 Volts and 50 Hertz, alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle ei c. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govemme it hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar ma ce and performance of same series with maximum capacity upto 50 Kg. and with number of verification scale 
interval (n) in the range of 100 to 50000 for V value of 1 mg to 50 mg, and with number of verification scale interval (n) in 
the range o:' 5,000 to 50,000 for V value of lOOmg, or more and with V valueof lxlO^xlO^or 5x10*, k being the positive 
or negative i whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design, anil with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (44)/200?l 

j R. MATHURBOOTHAM, Director of Legal Metrology 
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99,39. 1383.—okoft^raraon.ftfeoir fooiifl 

Wli-Tptici sn^ft ^rsF) 9T5 3?k919 Hii«t* *fViPiq*i t 1975 (1976 9tt 60) twi wz 3?k nn.tiw 

(■*ffe5jf^T3T3qM)'Pra*T, 1987 ^ 59^ 3^59 919 9& 

9*TT*fcn 99 m afk ftfyn MRRqfaof 39399 *ftT hor 9*ot T^or; 

3T9, : 319,^9 W9TK, 399 3tftPPW^ SKT 36 9>t39«TO (7) afo 39*09 (8) 5RT g l ftOOT 03 OOft 9*ft ^ 
^?Rf o?n# ■agft ftraft +ukS<w, < 70/1, afiw wfk-560 053 sri ftftRo o«ra oopfor (9*n*foi wf-in) 

'*9^ f T ft" *7 «kii 9* TOO: qqq* 3RRT TJ^O Tlfao 3TCOOTftl9 (ftcH 3WI ('dctii'T 99TK) 9* 9fe?l 90, fwj«q! 915 99 
R*T" *rfflqV' ^ (ftlT^ fTltf $59* sfqic^OOO OfeOl OTSTOOI^) 3?kftl^ «3*lKi fao* 3n| HO 31/09/07/105 ^n^Hrui ftiOI 
7 P0 3FjnV<\i 3RM-95 "Olft <M(J1 $ I 



«qq *ffsd \**i ftfR nq>n 9*1 OR 4<n SITOlfto qwqiRm nlcii «w»i ^ I 5«q*l «P>tq*(iH ^intii 1000 ftl.TIT. 

i 3?k ^3939 oraot 4 ft*, m i i wr wrara 3 rtor (i) 200 m $ 1 nor sikfogsR ijfto $ ftraon ?ra ofrmo 

«R3^RR*R> Olfft 311$9g?R TRIO $ I 931TO <JWdi* 5ftte (Hfff tf) Sntf O^R 9^919 4<Wf$lt1 TOT $ I <m<u| 230 
Ol93 aftt 50 wqiqdT WO ftlflT 0919 5? 9*l*f 9R9T t t 

«iPi i i vie 5* tisiq>i 9* arftftoo 57?N wf q>H<i'^ u f '*<qci<J ^ %9 «ilci^ ^ 9* ftm; 4ta^ iftft^nmnpir sfk 

qTe?i 9*1 fasul ^ OTOlO^f «*iq*i *ii*iii), OtuMcif, IVoni, «R*e eiqmq, Pi“iivi R*Wn Sllft 9lt3lo! 9T nRqf^d ft**fl 
^iopn I 

3?k TTC9sK (jqfl SlftpPW mn 36 ^*t <jh«1ki (12) 5R1 3R0 Tlfto^f WI IPlkT ^ "9? «qT B T a n ‘TH.tfl ^ 
ft* 590 »fTs<n =6 ^ijhKi o> Tram-ira ^ 3 i’i<ffl ftPrafoi ?ri 5 # ftrcft, fs^iRpT ^ 3 igoR 3 ?k 55 t kiMifl ^ 

590 3tj4ftd "ofeR ftPraN ftrai ooi ftftffia 5# ^orai ^ ^ ift ^o>, wiai sfk o^ftion ^ oi^n 5oo*rar ^fl 
5 m9 5#3if^r "1” rao500^ njjooo09* ^ ftr worn hhr.h akroR (1(0) i#o soft?.m it srftra* afk 
5000 ft*.m 09* 9Jt 3rffel9RlT 9190191^ If 3^**1’’-OFT U10*. 2x10* 5xlO*, ^ $, # 99099* 91 ^« 1R9 ^ 9T^9 ^ 

^ra^rlf i 

[90. IT. 5^99-21(44)/2007] , 
m TngT^ra, ft^i9T, ftrft9* 9i9 ftgR 
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THE GAZETTE OF INDIA: MAY 12, 2007/VAISAKHA 22. 1929 


rPAKj- II—Sec. 3(ii>! 


New Delhi, the 16th April, 2007 

S.O. 1383. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appiov a 1 c f Model s) Rules ,1987 and the sa i d tn ode 1 i s 1 i ke ly to m aintai n its ;ic curac y ov er peri ods of sustained use and to 
render accurate service under varied conditions; 

Ne w, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating non- 
automatic ( latform type) weigh mg instrument with digital indication of hi VEP" series of medium accuracy (Accuracy 
class-III) ami with brand name “VASAVr (herein referred to as the said model), manufactured by M/s. Vasavi Scales, Rishi 
SidhiComp lex. No. 70/1, Old Tharagupel, Bangalore-560053 and which is assigned the approval mark IND/09/07/105. 




Hie said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 1000 kg. and *ninimum capacity of 4 kg. The verification scale interval (c) is 200 g. U has a tare device with a 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current pow'er supply. 

In addition lo scaling the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle el c. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govemmcal hereby declares that this certificate of approval of (he said model shall also cover the weighing instrument of 
same series with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval (n) in the 
rangeof50)to 10000 for V valueof 5 g. or more and with V value of 1x10^,2x10^ or 5x1 (F, k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer with the same principle, design, and with the same 
materials v r ith which, the said approved model has been manufactured. 

( F. No. WM-21 (44)/20071 


R, MATHURBOOTII AM. Director of Legal Metrology 
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^T.W. 1384,—wqtK. ^!, fllfiRT ■giftgntt URT "3$ 3R^T iR f^R ^ xjTSn^xiF Ft TO $ 

~sm ft^ ^f.^if% ife?T (#1 *ft 'ni »«<*> fa^sf) w sfrr to tos* 3jMtoi, 1976 (1976 ^ 60) to to sh to to^ 
(TOstf^i ^Wi) 1 toi, 1987 a*3roi 3?ft?STOF>t t % w i mh toEi arcfo ^*ftTOi Tffggr 

3TfT: 3TF <h-iO«< '+H<bk,TO 1 TO 36 ^ttFTOO (7) JTOO (8) STCTTOT Ftf3PlW ft* 

^Rf TOFlt T^f, igfa < 70/1,SlteF «1HI^, wflt-560 053 5RT TOR TO*fm (TOsfaT ^f-UI) 

src^grfer tjtepi'sw'jj (2 toto3r;k) ^■'fferi'sn, irrs^TO'‘srapfr’ 
t (f^^^TTT^<s<Ki4«CT^fi7 ra jt) afafatf 3T3^f^a^T^^/09/07/l04 3W^f^f^TMi, afi-pto 
WOt-^ TOt TOtft i I 



^ hTsc-i to f^)?T tto fit to ^ aroftei (srarorfro tm to) spto tftro miq t 1 ^rot 
32 %.m t afo -sajsnnr wro 100 m 1 1 toto srrt^i (i ) 5 tjt. i t to an^^dn I 

fvW<*[ TO nffTTO "Hq<*muww Ulftn Stl^TO FTO $ 1 W7T <trH4+ TOffe (TO^^t) 5K?f FtTO qiRuim ^Rjkt toeti 

t I 3TOTO 230 TO3 sftr 50 F^f VdIWeiT TO t*rep( FTO FT Firf TOEIF i I 

w| T 4<t W ^ tiRi'^1 ^ «ffiilV«Ki FTifaFit ^PTFKT^ %? ^Tfavt^ fcFT TT^ITO Ft f^TO TRt^TT 3?tT ■ 

nfsci ^ fq*t ^ Ft TO Ff a«tf»l «ihm 1, FTOfdi, [*<* 115 - 1 , FITO*!, f’WRF %5TET 3?lf^ Fit TO? FT , <lfeff ^(1 ^?T faRfT 

1 

sfk 5fr^T FM F^Ef «fRT 36 ^TORT {12) STCT 5f^T Vlf«w4 FJI 5RfW ^ ^ ^jW^lT FRift t 

iTsci ^ » 1 i*h 1 si "ft ^1 TPim-'q? ^ sRpftr ftfinffli sro "rot ftrsfcr, ^ ai^«K sfk ■?$& ^ 

■^jrt a^Hlfca Fii ^rniiiui w t, f^Pif^i ^ 4 ^ # ^p, ^?«n«fcn sfN ^ fW 

# 100 ft.m ^ 2 nr. “^" fh 4f f?r^ 100 ^ 10,000 ^ iN ^f TR^rm aitHM (^i) afk 5 th. 

a,fKj* ^ "i" ■'TTTTfe^ 500 ^.10/XK) tft'> ^31 ^£f *1FRTH 3T(Rra (T^) nfer 50 %.TTI. JERTEn 

^t afo “^” TJR 1 x 10 2 x 10 * 5 x 10 *,^$, *ri tHTEq^ ^ ^nn?q^ ipfe xn # ^xrg^T f I 

[m 13. ^^ TW -2 i ( 44)/2007] 
3ir. xn^*w, ftrf^ Tiro -f^tpr 
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[Pabt II— Sec, 3(ii)] 


New Delhi, the 16th April, 2007 

4,0, 1384,— Wnereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approva 1 of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render ac Pirate service under varied conditions; 

slow, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central C ovemment hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type) 
weighing instrument with digital indication of “VET* series of medium accuracy (Accuracy class-111) and with brand name 
“VASAV ** (herein referred to as the said model), manufactured by M/s, Vasavi Scales, Rishi Sidhi Complex, No, 70/1, Old 
Tharaguf ct. Bangalore-560 053 and which is assigned the approval mark IND/09/07/104. 


i 

i 
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\ 


i 

i 

i 

i 
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similar 
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The said model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) with a 
maximuhi capacity of 32 kg. and minimum capacity of 1 (X)g. The verification scale interval (e) is 5g. It has a tare device with 
100 per ;ent subtractive retained Larc effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts anti 50 Hertz alternative current power supply. 

In addition to scaling the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working 
principle etc, before or after sale. 

Further, in exercise of the powers c-^-dcrrcd by Sub-section (12) of Section 36 of the said Act, the Central 
Li nent hereby declares that this certificate < approval of the said model shall also cover the weighing instrument of 
i nake and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n) in the 

.... . . . 1 ■ 1 i \ ’ - ,1 __ 1 fi 


J I lUiiv unu .--■ r / J 

iflOO to 10000 for *e’ value of 100 mg to 2 g. or with verification scale interval (n) in the range of 500 to 10,000for 


iu a. wuv i w f m ^ - -- ' - ■ 

rfjsg. or more and with V value of lxl0 ,: . 2xllV or 5xt0\k being the positive or negative whole number or equal to 
zero, manufactured by the same manufacturer ; accordance with the same principle, design and with the same materials 
with which, the said approved mode! has been m-u-ufaclured. 

[ F. No. WM-21 <44)72007 ] 
R, MATHURBOOTHAM, Director of Legal Metrology 








[ Il-'STO 3(ii)] 


,W^IWI3 : Rfl2, 2007/#?ira 22, 1929 


3035 


16 writer, 2007 

TO. 3 IT. 1385 ,--*fofa 4 U+R ^T, farfScT Ulfasplfl 5 TO 3 ^ TR?pr fWte RT f*RR ^ H?'qin'*W «*ii<Hn ?t 7 Pni 

airlift RTsaikRT9RH9>3r$Jf^,]976 (1976^reo) twists aRk^^rr^ 

(TlfS^Tf^l f=RPT, 1987 ^ , 39TOf ^ 3ig^T 13?k d J IIHI< 1^ aplfe tfl - 3^ T#Scl 

*WF*ftTI 7^11 afa hRIW^ 4 TRH ^RiTl 7^TF; 

3HT: 3W4i*$k *H+K, ^1 arfM^FR ^ra 36 ^ <1M^W (7) aftTSTOTO (8) SFO Tlfawf^*13l«ikT $qr 

70 / 1 , aik«*ira?i^,^n?fk-560 053Bra wfcirO*rar*fai^f ui) ^ 

“■Rt RR■'ft "^jcicii undT'i ^R tifaq 4(w«iifinn (lien aiw*i { A4Sf*i<Mi *<^c‘i»i4 wW) ^ *iT«<n ^*T, flfe^>1 n*i 
"^rareT" t (f5i^^^T^ , 'T?^Rf3^rkfe5T wwt) afrtfaS 3igqfc*TfsF5 an$n3^t/09/07/i06 i^r*nTpn 

i, agRta *nrT 3 R(ft 11 



S^l TTfegl A^fWl -W l d9 l 4 (4^^359) 311«nft!l guilds SHVlfcr an^lfd<1 (j^ftTOT ^<19*14 W* 

^i) nkH swot t i ^raft arffeRRR stoi iooo ft».m # aft? w*mi 4 ft». m t i *k*iim rtwi awuw (^) 
200 m # i 

«|Tm«I Rife 4 4 'XPaRsKI H?Dl 4t °H=ltSuT4 «ld3 4 4 til?!*!’'* ’TTfSiRT '>11^11 3?ft 

4TSc1 Rrt RsFl IT 1 TF5t RTR otwil fllRTIT, ^Wl*™, t«'»ii§n, «l^>e ^RTOflfR, ll“0Vi m«l(l 3111^ =Ft Tim'Wfmfi ’TPl TRvRI 
m>\\ I 

afk efe-sUi 4H4>ri "s^t arf^(H*w aft urcr 36 aft j^mui ( 12 ) sro Tflpa hiRmrT an ’srttn rr? 1 ^ *nr *il'iuii *n«fl ^ 

fa> <s<w Rfs 1 ?! 4 3t;j*ilsn 4 ^ x*u u i-‘ i n 4 4Ki*[fl <i41 f*iPi*iT(ii gHi <j 41 foigin, fe*ii;i 4 ai^OTC 2^ -a41 «ihm 1 ^ f»i«4 

inyilPitl hTsCT f*(PlHf''l f*l)*(l *IHI ^, I^PlpHtl 4<fl 'JOICII ^ <J4 Wt aft? 5ET*f>nm ^ flltll Rt cTA ^IT 

5m^T3^arffeRT ‘*^** 500^ 10,000 TTRT ^ TFar-qf wqm RNRFT 3RTO?r (1^=1) Rlfttl 50 ftl.HT. ^ 3lf%HT afjfc 

5000 %.m arfsRRPf ajiRTT^t 3TR“|"Rn ixio* 2x10* 5x10*, ^ t r jfr RT WTO 3»lN) RI ^ ^ 

«vg^ 11 

[9>l RT. ~Z*r*lV*{-2 1 (44)/2007] 
3?TC ing^R, Msfl«ti, WtR5 -m f^rtH 


3036 




THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 
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New Delhi, the 16th April, 2007 

S.O* 1385-— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions c f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

QW 


N- 

Central Go 
Platform ty^e 
and with hr; 
Complex, 


,Nb 


, therefore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act, the 
\|emnient hereby issues and publishes the certificate of approval of the model of non-automatic (Mechanical 
) weighing instrument with analogue indication of medium accuracy (Accuracy class-ill) of series “VMP >% 
name "VASAVI” (herein referred to as the said model), manufactured by M/s. Vasavi Seales, Rishi Sidhi 
7(Vl,01d Tharagupet, Bangalore-560053 and which is assigned the approval jnark 1ND/09/06/106. 


-indi 


! 



i 

I 


automatic 
4 kg. The vi 

In 

fraudulent 
principle et^ 

Fi 

Government 
similar m 
verification 
5x10*, kbeii 
with the sana< 


aUe 


Thp said model is a mechanical steelyard type (No- Lt>ose Weight Type) bas^d upon compound lever non 
ighing instrument (Mechanical plat fotm type) w id - a maximum cap .icily of 1000kg. and minimum capacii> of 
e rification scale interval (e) is 200 g. 

additior to sealing the stamping plate sediug dso be done to prevent on.:nine of the machine for 
practices and model shall no* be changed in tonus gj iu> material, accuracy. design, nil diagram, working 
. before or after sale. 


her, in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act, the Central 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg. with 
(scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and w ith V value of 1x10*, 2x10* or 
g a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
ie principle, design, and with the same maierials with which, the sain approved model has been manufactured 

[F. Nf\ WM-21 (44)/2007| 
R MATHURBOOTHAM. Director of Legal Metrology 





[mn-^qg.3(ii)] 
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*mrflu MH* 

^ Iswfl, 25 sribr, 2007 

W. 1386.-*mn)<f RPR* fam, 1987 ^ 7 ^ dlPidM (1) ^ TO (^f) ^ if ttRrfa tth^T 

«jTt Kfl^SK! STftl^rxm i % *TRtftTI TTFRTf ^ f?J37R ^ Sigg^t ^ f ^ TSUfqtT ?t '»mf : 



WTftcT *TR?ft*T t - ^) 

^ 'IRflld H1-T8F ?RI 

Wlfadfafa 


^T^TT 3fft ¥fl*f«h 

qmftq TTFR7 3W1 WPFf, 

Fl, ^ uwi sttr ^ 

r 

(i) 

(2) 

(3) 

(4) 

[ 

IS 6073:2006 ‘ W ? ^ 3tTel^fal 

-fafcife (HFH1 ^SR) * 

IS 6073:1971 

1 ^fT 2007 


*trofhl hii<»> sdani HKtflti ^M<h HM<t> *t^!, 9 7TR "SHFl TTPf ^ t^wft-110002, aHta ^Flf^raf : 
^ ■fevft, ^IcTO'kii, ’=i u sl < i«, %=£ TWT 7ITSI +KlfePTf : 3T5TRRR, wffc, qfam, ipflfRt, t^TRR, 

3PT^, ^FHg*, ^FTy, tRR, ^ cT«TT ftRS'cH-digDI 3 iTOFt #g ^R36J f 1 


BUREAU OF INDIAN STANDARDS 
New Delhi, the 25th April, 2007 

S. O. 1386.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987 the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule here- 
to annexed have been established on the date indicated against each : 


SCHEDULE 

Si No, 

No, and year of the Indian 
Standards Established and 

Title 

No, and year of Indian Standards, 
if any. Superseded by the New ' 
Indian Standard 

Date of 
Established 

(i) 

, (2) 

P) 

(4) 

1. 

IS 6073:2006 ‘Autoclaved 
Reinforced Cellular Concrete 
Floor and Roof Slabs- 
Specification (First Revision) 1 

IS 6073:1971 

1 June 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bbavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional! Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvanantbapuram. 


[Ref. CED/Gazette] 
A. K. SAINI, Sc. ‘F’ & Head (Civil Engg.) 


fc#, 27 sHtel, 2007 

^>T. 3TT. 1387.—NkoI*! hiiii «£t] fiun, 1987 fiuH 7 '3'T-Pi*fH ( 1) (IS) ^ 3t-jy<u| t? Nlltffa MH<h 

WTO Ttm $ fa Tf M *lHT(SFf) 3 TTSfihR ftut .w M t ': 
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sFR 

milPw «te*ii dik 

k?tl*R #n ak firT*i 

TTClfaB 

UWI 




(i) 

(2) 

(3) 

(4) 

1. 

3H^ 3144:1992 taPtd *«f dl9T)*J3i 

7T&TT H. 2 f 

28 2007 



Wff2007 


Z 

3TT^3025 (W! 4) ; srofw 

tttiHr #n ^f. i , 

31 t=TT^ 2007 


^5TeT ^ cfat sfk T TTt^T Tr T W 

2007 



WtPw) ^ M*PU ^TFT 4 Ft (WH 




■jklBJW) 



3* 

sn3 TJ^T 10871:1984 SI$$Wh afo 

WFB K l , 

28 2007 


ei^'art hsRi 

Wifi 2007 


4. 

3TT i 7445:1974 L^VIh ^ 

7f7ThET?fenk 1, 

28 WFt 2007 



WR12007 



TlfircT Wf, 9 711$ ^ ftrcft-110002, SBfa «Mqtd^ : ^ 

f*^#, «hl^i<wn , ■’et^ts, <r*n timt ^rqf^Tf : ^s*ki«ik, wfc, ^ftwi, ^isicl, 

, 'FFTJI, fTFigt, ^U, ^ tT«TT *f #1 TO»I t I 

yl'.M-'ii 27/3fT^ ^ 3144 ^f 3R1] 

i. ^lfTO ‘T^P 1 , Plfcl* (WPR) 

New Delhi, the 27th April. 2007 


s,o, 

the Bureau of] 
the Schedule 1| 

1387.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules* 1987 
ndian Standards hereby notifies that amendments to the Indian Standards, particulars of which arc given in 
ereto annexed have been issued : 

saraHiJi 

SI. No. 

No, and year of the Indian 

No. and year of the 

Date from which 


Standards 

amendment 

the amendment 
shall have effect 

0) 

1 © 

(3) 

(4) 

1. 

IS 3144:1992 Minerals Wool 
Thermal Insulation Materials 
Method of Test (Second Revision ) 

Amendment No. 2* 

February 2007 

28 February 2007 

2. 

IS 3025 (Part 4): 1983 Methods 
of Sampling and test 
(Physical and Chemical) 
for Water and Waste Water 

Part 4 Colour (First Revision) 

Amendment No. 1 

March 2007 

31 March 2007 

3. 

IS 10871:1984 Code of Safety 
for Hydrazine and Hydrazine 
Hydrate 

Amendment No. 1 

February 2007 

28 February 2007 

4. 

IS 7445:1974 Code of Safety 
for Ao one 

Amendment No. 1 

February 2007 

28 February 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkala, Chandigarh, Chennai, Mumbai, and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune and Thiruvananthapuram. 


[Ref.: CHD27/IS 3144 & others] 
R DEVENDAR, Sc. ‘F. Director (Chemical) 
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[MFin-^rg 3(ii)]qror *ei wre: ^ 12 ,2007/frirar 22,1929 

^ 27 31^51,2007 

TO TO. 1388.1987 ^ ftVT 7 ^ TO-l^tTO (1) ^ TO (W) ^ 3 Wfa UPRi 

nn\SKi ^vTtTT £ ft» ’ftH ^ *TTTO(^f) £f ttsfiWi TOI/faSH ^ I?; 


9 FR 

‘HKdl-M *iH«h 4>t 

Wl ^ 

TTTihpI 3it 7TTO afofafa 


to 

(2) 

„ C3) 

(4) 

1 . 

3I^T^T 6582(*TFT 2) : 2001- 3?h#TCi 
<*rfs 'fen 

3nfwgw ^ h^i+h toItcRi 
• qm 2 fan ^rf^n<jtdi wr to 

( MM fcff) 

(^IFTO 

TryfltR ttto £ 2, RNf 2007 

31 7=TT^ 2007 

2 

antl^t 12432(*TFT3) : 2002 Til TPpfil 
to aijspftn-Tlfit TifettT 

WT 3 *tTefl^^-l/MTefl3tl5+ilMI5ij.i 

7T7iftR7rem£ 1,^2007 

31 ^ 2007 


Tf TmMf ^ft sfrof smsfa w&> ^ *rn*r to, 9 w ^ 1WM 10002 , ^ 

+Vwii<n, ^v«>i4, ^=£ g«n Tirat +wtd4 yg^wiA, aoicik, *ffara, +1^^, u*08i<Jl, ^kmk, 

*ragr, ^fi^l ^mgt, tctt, •501 fasfi £g totw 1 1 


[■?M:Tftl^st 32/3ll£T^H 6582 (TO2)] 
£^55, ^ | RW> ‘^y’, ft^ l * (TOPR) 

New Delhi, the 27th April, 2007 

S. 6. 1388 , —In pursuance of clause (b) of sub-rulett) of Rule 7 of the Bureau of Indian Standards Rules 1987, 
the Bureau of Indian Standards hereby notifies dial the amendments to the Indian Standards, particulars of which are given 
iii the Schedule hereto annexed have been issued: 


SCHEDULE 


SI. No. 

No. and year of the Indian Standards 

No. and yea of the 
amendment 

Date from which the 
amendment shall 
have effect 

(0 

<2) 

<3> 

(4) . 

1. 

IS6582(Part2): 2001 Bio-Assay method for 
evaluating acute toxicity of industrial 
effluents and waste waters part 2 using toxicity 
factor to zebra fish (Brachytianio Reno) 
(First Revision) 

Amendment No. 2 

March 2007 

31 March 2007 

2. 

IS 12432 (Part 3): 2002 Application of spray 
applied insulation code of practice pat 3 

Pol y ur ethane/Poly i socy anurate 

AmcndmentNo. 1 

Match2007 

31 March 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch 
Offices: Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Cuwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref.: CHD 32/IS 6582 (Pt. 2)] 
E. DEVENDAR, Sc. ‘F’ S’ Director (Chemical) 


2265 GI/07—6 
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3d 

^ 27 3T^T, 2007 

ST. 3TT. 13S9.—iTTW sjjft fw? 1987 ^fWT 7 4Hf44H (1) ^333 (73) ^ 3T[W>t *¥ 

3^ 

5P1W 

> _a.. _ ■ ^ ^ « ‘fr fLf' * y , _____ 

TPHTTERT ^HRcFR hR<*> WI1*H cf>t ^T^TT 3TR mfWftFT^TFXFn 

TOl 3^^ 

(i) 

(2) (3) (4) 

1. 

3TT^ TJ7T 6921 ; 1973 -5irai efRS BfqT^I WteMI T 2, 4>74<1 2007 28 >W*rfl 2007 

^ 3?k ■qsfrrqf 


4 wfita-tf yfaqf iirTcfa hh* m-w, *m, 9 stsisi ws ■aw w\ ^ fWM 10002 , ^=TI*4 <6i4lei4f 4s? 

*"l ^ . r f .. . t v . - ^ \ \ \ *\ ^ 

(writ, 

< 

Bureau oj 
(he Schcd 

^u^lq<5 1 (M TTPsil cbNld^t ^TeTK, ’HiHfcrl, ^P'faeK, 

737 , ^iFigr, T rs = n, tpt 7t*n 3 ftrart 3q?w £ 1 

[tM: 23/3Tl| T3^T 6921 ] 

t ^ir+b ‘t$«f\ P^ifi* ( wft) 

New Delhi, the 27th April, 2007 

i. O. 1389.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, the 
Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which are given in 
ule hereto annexed have been issued : 

SCHEDULE 

SI. No. 

No. and year of the Indian Standards No. and year of the Date from which the 

amendment amendment shall 

have effect 

a) 

G) (3) (4) 

i. 

IS 692 1: 1973 Methods of Sampling and Test Amendment No. 2 28 February 2007 

for Lac and Lac Products February 2007 

i 

ZafarMai 
Offices: j 
PaUia, Pu 

!>py of this Standard is available for sale with the Bureau of Indian Standards, Manak B ha van, 9 Bahadur Shah 
g, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch 
Lhmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahaii, Hyderabad, Jaipur, Kanpur, Nagpur, 
nc and Th ini vananthapuram. 

[Ref,: CHD23/IS6921] 
E, DEVENDAR, Sc. ‘F\ Director (Chemical) 

^ f^ft, 27 3Tfe, 2007 

FT. 3TT, 1390.-W^TTFW3!^fWT 1987 ^ 7 ^ 3qf-WN ( 1 ) 335 (73) ^ «iW»l 

fn . ■ A A \ A V i". -'.•x’m,'. r- r. 4< 

X^SRF 3 

«t5<cu t mT ^Trq h KV^ hK^(^t) h W/wl ^TU. ? : 

5F*T ^h V-41 

WSU ftlfV 

(1) 

(2) (3) (4) 

l 

srrf 6766 ; 1993 f4*d ^ <^PT3 *tte4l 1 , ^H=<-0 2(X)7 30 >4440 20U/ 

w ^ y^tw nr™ 4iPi^-r^ir«*i 

1 

f- fl _J 

M 40 aftl-xT qH4i <4^ 4H4) 1144, 9 351^ 7T1? 3f9)4 Hl>f 4^ 110002, ^4 4il4ld4T -\{ 

KTOI, 

'ci«hKii, ^cT^TT ?1TM ^iqfciqT 3i^nqqi^ J W\^l f ^Iniri, 


[W^if: 23/3f!$ 6766] 

t ^41^ ‘^F 1 , f^gFfi (TOFH) 












[*nrn-««B 3(H)] 
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j'gf 12,2007/fora 22, 1929 

New Delhi, the 27 th April, 2007 
S.O. 1390,*—In pursuance of clause(b) of iwlviided) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been issued: 


Si. No. 

No. and year of the Indian Standards 

No. and year of the 
amendment 

Dale from which the 
amendment shall 
have effect 

(1) 

(2) 

© 

(4) 

3. 

IS 6766:1993Bufringcoi^^ 

and Chrome Plated Surfaces—Specification 

(First Revision) 

Amendment Na 1 

January 2007 

*30 January 2007 


Copy of this Standard is available fiir sale with the Bureau of Indian Standards, Manak Bbavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-) 10002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch 
Offices: Ahmedahad, Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref- CHD23/1S6766) 
E. DEVENDAR, Sc. *F\ Director (Chemical) 

^ 27 srita, 2007 


Vt, iff. 1987 ^ 7 ^ (1) («) ^ 3gtTP»T 3 

yti'vSKi nrtar $ % if 4tdl*H ft»*ir '•M/fan tin If: 



Jrft HOT! 

tfrftftro HKtfal 
tttwl 



(0 

(2) 

(3). 

(4) 

L 

3)1$ 13160 :1991 3TO- 

p* fr ft 

Tqmre 

Wchi 1 , ‘Mfltl 2007 

28 WHt2007 


w qrer «t*r, 9 m srre qpf, ^ftggft-i 10002, shffr 

^ tgatf m if i uai i gflftrcwK, Jftgftt, forcrerc, 

wp, 92% wi fttv^RTi^T if ftraft lg 4 <k>w t i 


[^<f: 23/31^ i5tn 3 1 60 ] 

i frfrws (topr) 

New Delhi, the 2 7th April, 2007 

S*0, I39L—In pursuance of clause (b) of sub-rule (!) of Rule 7 of the Bureau 6f Indian Standards Rules 1987, 
the Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which arc given 
in the Schedule hereto annexed have been issued: 

SCHEDULE 


SI. No, 

No, and year of the Indian Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall 
have effect 

U) 

0 

0 

(4) 

1. 

IS 13160:1991 Akuritic Acid— 

Amendment No. 1 

28 February 2007 


Specification 

February 2007 



Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhava&9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, KdkaU, Chandigarh, Chennai, Mumbai, and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 


[Ref.: CHD23/E 131G0J 
E. DEVENDAR, Sc. T\ Director (Chemical) 
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27 314?!, 2007 

FT. 3TT. 1392.-*111(04 fw 1 987 ^ 7 ^ ^T-fWT (1) $ WS (H) ^ tf RR(fa 

tt ^i«ii ^ f% ^ "nn ^ rV)*Hi 'iHi/fVin i t [ i $; 

aFTO *iVshi 

TTIFTtflpJ Rkdl^ *IFPF tM«R ^ W 

WIT ^rtfMar 

Cl) 

(2) (3) C4) 

■ i. 

j 

3TT i 9842 ; 1994 l<WFufad XM\i ^ 2, 2007 28 "9^ 2007 

TlW-fqfirifW 

- \ 

Z 

3^1^8183 : 1993 3TTRS 7§fT5T 'CTSfittR TO H. 3, *TT^ 2007 31 "RT# 2007 

(wi TjrfaFO 

3* 

3Tf| W 10245 ( RFl 2 ) : 1994 T^TR Wt 71?it«R Wl 1. 2 , 2006 31 RUWI, 2006 

*1F1 2 7g?t R^TO ofM Ml 

WFOT (WT ^Tft^nrr) 

.. -- 1 

r* f\ X 

I*T ■gfim RRffPl R1W 3jd, RFM *m, 9 W Rpf, M 110002, +14ld4( Rf 

a . \ r _ ‘ f .a. '•/' * *1 \ *■ \ ■ a 4 

Kcrll, *+>1 

Bureau oi 
the Sched 

i 

<rl«W(fl, ^sm, M5, gists eT®TT Tirar WTPPTl 3)$»KMK, Win, *rTW, gw^TC, w^J, UWl, g4kl4l4, 
FJC iiuy, ^TCTT, ^ cftn if fWsft ^ | 

[^I*f : TTtg^st 27/31^ 9842] 

i zfrz, ^^irn=h ‘t"F\ (WH) 

New Delhi, the 27th April, 2007 

i. O. 1392* — In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, the 
" Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which arc given in 
ule hereto annexed have been issued : 

SCHHXJLE 

SI. No. 

J 

No. and year of the Indian Standards No. and year of the Date from which the 

amendment amendment shall 

have effect 

(1) 

(2) (3) (4) 

1. 

IS 9842 : 1994 Preformed fibrous pipe insulation Amendment No. 2 28 February 2007 

Specification February 2007 

(First Revision, 

1 

| 

IS 8183 : 1993 Bonded Mineral Wool — Amendment No. 3 31 March 2007 

Specification March 2007 

(First Revision) 

3. 

i 

IS 10245 Part2 : 1994 Respiratory Protective Amendment No. 2 31 December 2006 

Devices—Specification Part 2 open circuit December 2006 

breating apparatus 
(First Revision) 

ZafarMaj 
Offices: J 
Patna, Pu 

ropy of this Standard is available for sale with the Bureau of Indian Standards, Manak B ha van, 9 Bahadur Shah 
g, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch 
dunedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
ie and Thiruvananthapuram. 

[Ref.: CHD27/1S 9842| 

' E.DEVENDAR,Sc. ‘F\ Diieclor(Chcmie;d) 














[rircil-Tsns 3(ii>] 
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W 4T WJ : M 12, 2007/^Tirei 22, 1929 
^fts*ft,27 arfef, 2007 

W. W, 1393.-<TOft^ f^m, 1987 ^ ftqq 7 ^ <P?£m (i > ^ w(qr) aft atyCT ^f « w<f l *i *tH» 





^hiIhh 'HKcfln (^f) 

e 4 a t 

33fR ^!N«h 

^ tn^iTrRr?Rr srftfwftrr 
*nufk Hl^ 3W^T H1H*>T, T&K 

wiPraftFR 

(1) 

(2) 

(3) 

(4) 

1 

3tr$^ft 12038 (¥tl) i2007/3tlinsf 3ft 4531-1 : 1998 
fazfcra sfk %tt#t ?%r?r-^nii wnft tfquf df ;%i 
3rniRf ^ #srr afo ^sf*rqu fenrlfMrT ufar *nn 1 irctepn 


31 ^Fmt2007 

2 

3tl^T^ 12038 (*IP12) :2007/3t^t(tt 3d 4531-2 : 1998 

sjfc ^u^r-^tro 1 # 3 ^*#ra 

3nvnff ^ Tftei 3 dr Pmlfati ?Ni *tn 2 aryra 

tftai (w ^pftaR) 

* 

31‘*4^2007 


^ *tFR? ^ hRrT *ll«i)4 ^TRUT *tTW'm, 9 W TO* dtf ^ f^#-110002, sNRl^TdfcPlT : 

<n1(ri<hKii I <mr Tiran 4>raf4wY: aaiFPoiis, ^)w)k, ^qra, gu-iw*, ipw i il , ^i r «n^ , 

^nny, 9^, ^ W fa^rcngrit fta>) £3 twu f 1 


[tftf:#H^9/$-12038] 
f $$=s, 4 *#*p ‘t^p’, PM?m> (wr) 

New Delhi, the 27th April, 2007 

S. 0.1393.—In pursuance of clause (b)of sub-rule (l)or Rule 7 of the Bureau of Indian Standards Rules 1987 the 
Bureau of Indian Standard hereby notifies that the Indian Standards, particulars of which given in (he Schedule here to 
annexed has been established on the date indicated below; 


SCUEWLE 


SI. No. 

No. and title of the Indian 

Standard Established 

No. and year of Indian Standard, 
if any, superseded by the new 
Indian Standard 

Date of 
Established 

(1) 

G) ‘ 

(30 

(4) 

1. 

IS 12038 (Parti): 2007/TSO 4531-1:1998 
Vitreous and porcelain enamels—Release 
of lead and cadmium from enamel led ware 
in contact with food Part 1 Method of test 
(First Revision) 


31 January 2007 

2. 

IS 12038 (Part2): 2007/1504531-2:1998 
Vitreous and porcelain enamels—Release 
of lead and cadmium from enamelled ware 
in contact with food Part 1 Permissible limits 
(First Revision) 


31 January2007 


Copy to the Standard is available for sale with the Bureau of Indian Standards, Manak B ha van, 9 Bahadur Shah - 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and ahn Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 'Coimbatore, Quwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref. CHD9/T-12038] 
E. DEVENDAR, Sc. F\ Director (Chemical) 
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*r. 

^ fswil, 4 2007 

am, 1394.- t W^ 1987 ^ teril 7 i: (1) ^ W5 (^r) ^ 

nftRjNw Tte t % rig Hn+(4if) twHii f%*u 'i^i/f+n "ng $ : 


^mlftra m*aN hfr> ^ mit*H ^ wn sfk fafa 

(O 

(2) (3) (4) 

i. 

2 

3- 

1 

1 ;< vtf, 

S,C] 

the Bureau oj 
in the Schedi 

3n$ 3196 («FI) 3 : 1991 «T^q 3,^2007 12 3T&R2007 

^Hr^hih ^ 5 cite ^ aflftei 

^ *!PI 3 Trftm 

C^«ir g*«)w) 

3tt$ XP 8737 : 1995 5-cfte ri srfteJ ITTTriR ^ 2, 2007 29 "RT^ 2007 

i ipft wi ^ fa 

Of* ^ fa fafristf ^fatn fa ffag 

31?^ ffaffa-faftlffa ( ^FPfl gfaSP>T) 

15500 (Mini ^8) : 2004 ^mfaT t 1, *Rfa 2007 29 2007 

TT?7^ ^,fa ftqflcR ?*rifa 

sig^a ^ g# fah ffaR afarc 
- ffavlffa 

tf?fafa fat qfafa wte VT-ra «g0 4H+. qgq, 9 ¥l[g *PM HI'S ffavfl- 110002, ^4fa 4ilfadfa : fa 

Rn, ^sfas, 3=3, ■gRl <i*n tipst *ifadfa: 3 «*khk, «fafa faqra, g^reret, &Hrai4, 

, qmg*, qzqi, g°t ti«n ffaxFRngrq 3 fafat fa ^ir®i 1 1 

i st.fa-2 : 1 ] 

^T, 4*i|f-1<=h xrq=a ( <4lLi<fa ^Tf-l^R'l) 

New Delhi, (he 4Ih May 2007 

K 1394,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987 
‘ Indian Standards hereby notifies that (he amendments to (he Indian Standards, particulars of which are given 
ile hereto annexed have been issued : 

SLHa N< 

►. and year of the Indian Standards No. and year of the Date from which the 

amendment amendment shall 

have effect 

U) 

(2) (3) (4) 


1 . 

ISl3196(Part3j): 1991 Welded low carbon steel 
cy Einders exceeding 5 litre water Capacity fur Low 
Pressure Liquefiable Gases Part 3 Method of 
la ;ts (Fourth Revision) 

Amendment No, 3 

March 2007 

12 April 2007 

1 

IS 8737: 1995 Valve fittings for use with 
Liquefied Petroleum Gas (LPG)cylinders of 
m ire than 5 litre water capacity (First Revision) 

Amendment No. 2 

March 2007 

29 March 2007 

3 

IS 15500: (Parts 1 to 8): 2004 Dccpwcll 
ha rtdpumps* components and special tools— 

Si ecification 

Amendment No. 1 
February 2007 

29 March 2007 
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4 ii 4 HI HaiciM 

19 3^,2007 

W. 3R. 1395.—li-ftto <1^*1141 ftititi (efti ^ Tim<nt9 ti» ftf^tititti), 1976 (ti*lf Wnlfati, 1987) ti) 

ftititi 10 tit 3ti-ftititi (4) tit aijwn tiittidl ti’tiKM ti^ iH'Diw titltifdti tiiVltll fHtiStit tiit ^iink™, ^Vwioi tiil, 

80% ^.3rffeR> •hifaiftqf ^ fiNt ti^ <w4*«tw i^uw^ t, 4l%HjT'M $ i 


[tiit ^-12019/1/99-1%$] 
$. 3RR tiBST, «dl54.K (tifttifeltil) 


MINISTRY OF COAL 
New Delhi, the 19th April, 2007 

S. O. 1395.—In pursuance of Sub-rale(4) of the Rule 10 of the Official Language (Use for official (imposes of the 
Union) Rules, 1976 (as amended, 1987) the Central Government, hereby, notifies the Office of Coal Controller, Calcutta, a 
subordinate office under the Ministry of Coal, whereof mote than 80% staff have acquired working knowledge of Hindi. 

- [F. No.E-12019/1/99-Hindi] 

P. R. MANDAL, Adviser (Project) 


tif fwfl, 7 ti t, 2007 

W. 3tT. 1396.-4>'Sl9 Wtilt, tiil tiff TRftfT lft?n $ ftii, dtiltiiS efwiRsici *jfti ^ 'hlqcii titflTORt ftirt 

ml TTRftitil %, 

3RT: 3Tti, tifsftti «M, mltidl ( 3T#t afo ftitiiH) srftifatiti, 1957 ( 1957 mi 20) (ffl^ 

3ti<T 3tftifatiti ti^T titit tifl tiTO 4 till 3titiKI ( 1) SR TRfI tilftititif till titilti titlft ^ SQ $ti 3 tiiltitf tiiT *J*Et*T ti*t $ 
snri sarciti qft % i 

S*t srftn^tr 3 rp% atrt taw m. nw<tih(Frat)Aifti/309 tittta 8 tiRtitt, 2007 

tiit PrttST^T ettc^w, *t>V«u (vuWiq ) $ tititifefti $ til *>1 «kii Pina^t, 1, quaTwi ei«« 'rtlernm1-700001 $ <w t ilei 4 i ti 
tit PF3ti i&A tiilef 4>lfrSti firlfWi (TT3Rti ST^tilti), efttiti $S, ftiSTOSl-495006 (V^titi^) ^ *ltifdti ^‘Mt^l^Wtiltl 

W ^ 3T?TftI 3ti=) tileft »JpT 3THft ®tf^T3titi Aifafati*! till titti 13 titltititiRl (7) ^ftfaSTrft 

i*wiT, tiizf 3fk Sfiti <t«uW tij| ^ StftKJtitit $ TWRIti tit! ok!« $ ftti $ tiltTI, tiRRltitii «hT«ot>iO til 

Ititiitiisti^r (TtiRti) tira*i ihldiOtrew (dPiia, tte, ftdW!i<-495006 ((Srftntid) tirl I 

%V$f mV ti?W ftWIH (l^tiW filWK ) 

8§fW r 

f^tT-^TtiT (9rftm»Rf) 

(taw efell-M,d/411(0^dlHH ('tftt^l^f)/^i|/309 (fltta 8-1-2007 (^Kj% f5R SlftRJtitir <lfti f?) 



TIPT 

IFetiti 

tiKR 

«lqc 

flSfital 


4 


l 


29 

55 

tiras^i 

j *H{U\ 

iaoo 

TIF! 

z 

■gafrnrfest 

29 

38 



1500 

tiR 

3. 


29 

36 


^»V^i 

2500 

tiPT 

4 

51044K 

29 

56 

mztiki 

entail 

6500 

tiR 

tilti :-115.00^«I(ePn(PT)tit 284.16 ^ (ePltiti) 










Total : — 115.00 hectares (approximately) or 284.16 acres (approximately) 


RC-D 


& starts from point '‘A” in village Renki and passes through village Renki, then partly along the Northern 
ndary of village Renki, then through villages Suwabhondi, Hardibazar, Amgaon and meet at point * 4 B'\ 

t passes through village Amgaon, then partly along the Southern boundary of village Amgaon, then through 
iges Hardibazar, and meet at point ‘TT. 

e passes along the south-western boundary of village Hardibazar, then through village Renki and meets at the 
ting point 44 A’\ 


[F. No. 43015/3/2007-PRIW-H 
M. SHAHABUDEEN, Under Secy. 
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rumgsi wni i2» 20Q7/ftrijgj2 i j929_ 


fllftpi 1SIW 

(wffcpw ilium )* 


^fiSFcfi,24 3tfc| ( 2007 

W. SIT. 1997.-<A4Cl4 HObK IWd (*hifwl PiiVi 
3rf^PPI*T ( 1963 (W63W22)*HKI17 5TO 
3Rrt 8 HPm4T ^1 9#1 £1 7*1 

PH^ 1 !, fg^fetFl 3frt rtlfttffn) 1*PrtT, 2000 W 3?ft 

g*4 ^ ffl*lftlR5?r flW*f TTRft t, awftp :- 

1. (1) f! g* gffSSTCT *fl*T ^ 3?9ig 
( ■W l fthfl Pt^an i.'fttNw 3ta*flPrtff»T) 7Sfcfta4 2007 
#1 

(2) ^ wnrtf «+ufH ^ft ^ ^ 

2. ^nsr •3WR ftgfo (ggrfazt fg*m, fVlu-i afft 
snpRR'T) f*PI*? 2000 ^ ft*n 4 ^ •3#nm 4.18 ^ wi ■'R 
P4H(dP«d TOI wqjlT, 3W^ :- 

**4.18 

Ig^ir ait t? 1 t3^ ^K%g ^sffg>T M<Pi <^k *nPi«Ivi 

^rf gt ^ grrit riPif *¥ fhgfg gttf «nM'^ 
m #g 3fc g*W«sm ■otw*! "R" 3 ^ 

arg^f^n^nrtu” 

[9>lU 6/1/2000-^31^ Tt?S fft] 

•femur ;-tpfeg*t rirctt^ wra * 11 * 12 , 3, srofc 

(ii) wftrafcwi'tf. ^i.an. 2720 Tirfta 
28-11-2000 3R[3Rilftrafa : H T R $ gfogpRT: 
atfttqggt:«. ^.3|t 3719 clR^l 12-11-2002, 
man; 999 (sr) gttfei 13 - 9-2004 «lk-m«n. 
715 71#9 25-2-2005 SRI ^ 
ftiUTTH I 

mmotry of commerce and industry 

(Department of Commerce) 

New Delhi, the 24th April, 2007 
S. 0.1397.—In exercise of the powers conferred 
by Sectkn 17 of tte Export (Quality Control and Inspection) 
Act, 1963 C22 of1963) d* Central Government hereby makes 
the foliowiugrules further to amend the Export of Milk 
Products (Quality Control, Inspection and Monitoring) 
Rules,2000, namely :— 

1. (1) Thest rules may be called the Export of 
Milk Products (Quality control Inspection and Monitoring) 
Amendment Rules, 2007. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 


3047 

2. In the Export of Milk Products (Quality Control, 
Inspection and Monitoring) Rules, 2000, in rule 4, for the 
sub-rule 4.18 the following shall be substituted, namely :— 

- “4.18. The inspection and monitoring of plant and 

packaging centres shah be carried out at least once in three 
Mvnrtw by die competent authority, which shall at ail times 
have free access to all parts of the plants, in order to ensure 
that these rules are being observed. The health checks 
add supervision of production shall be earned out aS per 
the dements giVenin Armexure D". 

[F. No. 6/1/20OO-E1&EPJ 
V.K.GAUBA, Dy. Sccy. 

NoteThe principal rules were published in the Gazette 
of India Part II, Section 3(ii) vide Notification No. 
S.O. 2720 dated 28-11-2000 and subsequently 
amended vide Notification No. S.O, 3719 dalcc. 

: 12-11-2002, S.O. 999 (E) dated the 13-9-2004 and 

S.0.715 dated 25-2-20Q5. 

24 31^, 2007 

W.3ir. 1398,-^gffa «WR, (*t*ufciet Primal 
gffc PfOW I) 1964^ft , R 12 ^ <»mPi«P1 (2)^RW 
gforfattfa (ggiferctFpfcro i% 3 

(1963 22) gS VRT 7 g>t 3'TOTTT (1) gRT *<7U vifiwHl 

TfqpT g^ ft l, ^9^41 («I5^) 

m&s Tti fbra*T iNifti w M. t^-24. 

gSf^rteT /5P4 Tfe, sft.. sl«4«, ^vIRt, 

^PffeW-583203 ^ uwmi srfiKjqn ^ 

mm ^ Tn&sr ^ rfpr ^ a*nfa ^ 

WlP»|3*i aPMi’JHI. 77. 3iT. 3TI. 3975 nt<l«i 20 

19ri5 4MI4S aiaT^ ^ PnFi^°e otPR <W1 

sfk 4*nl'4 3PT54), (A'lnt'al 

■S!53tnrai5S 9l54R) 34 a tapRf 3?l7 3P174i ^ r-inin T( 
PtHfafeld YT?Tf ^ 3T«fN Mz ^ ^ 

k _ * 4 * 

tpr atfitRiT 1 ! ^ m 3 ■T'W 5, 3Wlf :- 

3 ^ spt^rgq-I (fhfNm) fwi, 
1965 ^ Ppm 4 ^ aiefa 9*^-^ 

^ sra 3pp^ ^ ?tr 

^ ^TT mfrra r-tTt^TO tiftg^giTT 
gtBra arftoiftgf tf! 9^ 

(ii) ^stpF^fegi (-wsfe) 

Pdfifji . arffepq^n ^ 3t#t spi^ 

gtept fh^yig* (ftdtinn sfo , wilciil rn*/^ u i) 

gRi ^ppi-tppi 9T ’R ^ 

’SMS sT*n 1 

[m 5/2/2007-^371^ 975 ] 

eft. eiHI, 44 -hM 


2265 GI/07—9 
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New Delhi, the 24th April, 2007 

S,0 1398, —In excacise of the powers conferred by 
ihe sub-section (1) o€ Section 7 of the Export (Quality 
Control ai d Inspection) Act, 1963 (22 of 1963), and in 
pursuance of sub-rule (2) of Rule 12 of the Export (Quality 
Control j nd Inspection) Rules, 1964 the Central 
Govcrnim nt hereby recognises M/s, Superintendence 
Company of India (Private) Limited, located at Plot No, 
L-24, Indi strial Estate, Dam Road, P.O. Hosper, Bellary, 
Karnataka -583203, as an agency for a period of three years 
with effcci from the date of publication of this notification, 
for the ins action of Minerals and Ores GroupT namely, 
Iron Ore and Manganese Ore (excluding Manganese 
Dioxide), specified in the Schedule annexed to the 
notification of the Government of India in the erstwhile 
Ministry of Commerce number SXX 3975, dated 20th 
Decembei 1965, prior to export of the said Minerals and 
Ores, at llospct, subject to the following conditions, 
namely:— 

(i] that M/s. Superintendence Company of India 
(Private) Limited shall give adequate facilities 
to the officers nominated by the Export 
Inspection Council in this behalf to examine 
the method of inspection followed by them in 
granting the certificate of inspection under 
rule 4 of the Export of Minerals arid Ores- 
Group 1 (Inspection) Rules, 1965: 

(ii] that M/s, Superintendence Company of India 
(Private) Limited in the performance of their 
function under this notification shall be bound 
by such directives as the Director (Inspection 
and Quality Control), Export Inspection 
Council may give in writing from time to time. 

[F. No. 5/2/2(X>7/EI&EP] 
V, K, GAUBA, Dy, Secy, 


M 24 3T&F, 2007 

WT.SW. 1399, — +K^iK, ( tfetlRltfl f-iqVl 

3^1%"') f=m, 1964 

tfffiffoif? sfk ftfariT) arfqf-m, 1963 

< 122) ^ STTCT 7 ^ ^TOTTI ( 1) m ^1 

iwl’T ^ ( T i^3n) m. % # 103, 

ykdkbt 'Sff^TT, TTRTM-403 601, RtSTT t( f%*£RT t, ^ 
10-12-20 >6 1 ^ PHI 
(IRt® ^ 3k #T ^ gfl sftr 3TRfV ^ e|ir«Ml 
R. ^1.3T1. 3975 <TRha 20 
1965 Tra isnsra 3Fp£5& tf ^31 sfa 

(wgt-D 

RfttT ‘ifo «lT+HI$<d 

^ ^ ^ Tier? ^ 3i*fk Tftsn k 


3?k ^jt fHfltyu, 'M'l ^ fen ^9 xf 

*II"H(1I ^(fl ^, 318^ J— 

Ci) ft? “foraf (ktsn) nr. sfasr aflr 

ww f'rafrrC'Prfkpr) Pih*h, 1 965 ^ 

fwr 4 sivkf kkksflr umui-^p ^ ^ faq; 

3RT 3TP^ *12{ Htfn f?p^, 

f-Hlmui 5RT ^TW ftfcfjlfl 

(ii) ( T ft3fT) TJT. % ^Ttsn^R ^ 

<wifddi Wsr) kmhr srci 

™-Wl TR fofafT ^ 3TT5T5 

iflft I 

[ ^1. R. 5/6/2006/^3TTf ] 

Rrai, 

New Delhi, the 24th April, 2007 

S.O, 1399*—In exercise of the powers conferred by 
the sub-section (1) of Section 7 of the Export (Quality 
Control and Inspection) Act, 1963 (22 of 1963), and in 
pursuance of sub-rule (2) of Rule 12 of the Export (Quality 
Control and Inspection) Rules, 1964, the Central 
Government hereby recognises M/s, Italab (Goa) Pvt, Ltd,, 
located at 103, Lotlikar Building, Margao-403601, Goa as 
an agency for a further period of three years with effect 
from 10 December, 2006 through publication of this 
notification in the Official Gazette, for inspection of Minerals 
and Ores (Group-I), namely. Iron Ore, Manganese Ore, 
Ferromanganese including Ferromanganese slag and 
Bauxite including Calcined Bauxite, specified in the 
Sechdules annexed to the notification of the Government 
of India in the Ministry of Commerce number S.O, 3975, 
dated 20th December 1965, prior to export of the said 
Minerals and Ores, at Goa, subject to the following 
conditions, namely:— 

(i) that M/s. Italab (Goa) Pvt, Ltd,, Goa shall give 
adequate facilities to the officers nominated 
by the Export Inspection Council in this behalf 
to examine the method of inspection followed 
by them in granting the certificate of inspection 
under Rule 4 of the Export of Minerals and 
Ores-Group I (Inspection) Rules, 1965; 

(h) that M/s, Italab (Goa) Pvt. Ltd,, Goa in the 
performance of their function under this 
notification shall be bound by such directives 
as the Director (Inspection and Quality 
Control), Export Inspection Council may give 
in writing from time to time, 

[F, No, 5/6/2006/EI&EP] 
V.lCGAUBA,Dy.Secy, 
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vm 3>l WTC ; ^ 12, 2007/^irai 22> 1929 


^ f^ft, 24 writer, 2007 

W.3TT. 140ft—*» t{1*i rtvbH, Fistri (f'i*ia u i 
afoPRNFT) f^,19644Pmi2 439f^(2)4m 
Tlfgff 1%sqfer (44l Rrlj) tH^ rtT 4rPrftaW> 3RNPPW, 1963 
< 1963 **T 22) «W 7 4'3'WW (1) 5TO JKd '*BI 

Train wt n, 4 faM6/8 Ah tv, 

ilF^«*r^W-*l^-560 055<f^5i;^ 10-12-2006^ 
Kft tpf *& sk aww Wffw aft^nr 4 

TIHTRIH 4 ^|WJM A Hnfltfcra A, *TR!1 w6R 4 

srf^pFTT t, VXM. 3975 4* TO3tt 3978 ^Nf Hltta 
20fiRWT, 1965 4nra39BW ■i*|#lRwr t far-rfS"*: wPra 
trai ararai (^r-i) 3 to» 3!!i AMta nw, 

4* (tjh-ii) 3T*tf^ 4 ?spr, 3fa«nf5, -*3tei$sr 4t 
4 4 t 4* A Prafer t ^haratrnsPraf ^ arawif Hfa 
fiflifot ^ atPt*M«l 4 **H A P+Hfafisw Ttfll 

^ 3pfhl ^ ^PRB msii ■wwSl 3wf^ ! 

(i) Pf A*tA wi As *>**4, 4'k^li, ^(Pro itrai 

3rara»ijq-i nn Praia (PrfNm)Prw,i%5 4r 
«tf+» <rai aww^n wPrtftr (f-Atvn) Ppra, 
1965 4Pra*I4 43PfrH PlffoW HU TraW-HH 
AA 4 pHH ■S'fri 5TC1 v*lu 41 'arr 

^ 4 ftnt ^rftPra Prafa PAfom Hftrt^BO 

rx *x. —* V 1 *. i% r S — 

ii WWSRST w w?rtpw* vii, 

(ii) A*rcf wi As Hiwpft, 4 i4t tfl *ftqjfHt4 

3T<#hf 3 t 4 *pl4 ^ Wl^f AA MVS SRI aim* 
?hr 4 P4$w» (PKhtrans wifti«fi r^-i), 
Pl4H PfrlflBI RftH\ sra TR faRau 

Ht*r APra , an i i 

[TO A. 5/7/20064^1^^] 

4. 4 nrai, «n«rfti4 

New Delhi, the 24th April, 2007 
S.O. 1400.—In exercise of the powers conferred 
by the sub-section (1) of Section 7 of the Export (Quality 
Control and Inspection) Act, 1963 (22 .of 1963), and in 
pursuance of sub-rule (2) of Rule 12of the Export (Quality 
Control and Inspection) Rules, 1964, the Central 
Government here by recognises M/s. Essen & Co., 
located at 106/8th Main Road, Malleswaram West, 
B an galore-560055 as an agency for a further period of three 
years with effect from 10-12-2006 through publication of 
this notification in die Official Gazette, for inspection of 
Minerals and Ores (Gtoup-I), namely, huo Ore, Manganese 
Ore and (Group-II), namely. Feldspar, Red Oxide, Steitile 
and Barytes, specified in the Schedules annexed to the 
Notifications of the Government oflndia in Use Ministry of 
Commerce numbers S.0.3975 arid S.O. 397$ berth dated die 
20th December 1965, prior in expert of the said Minerals 
and Ores, at Bangalore, subject to the following conditions, 
namely:— 


CO that Mb. Essen & Co., Bangalore shall give 
aAMpatg facilities to the officers nominated 
by the Export Inspection Council in this behalf 
to examine the method of inspection followed 
by them in granting the certificate of inspection 
under Role 4 of the Export of Minerals and 
Ores-Group I (Inspection) Rules, 1965 and the 
export of Minerals and Ores-Group II 
(Inqpectioii) Rules, 1965; 

<$ that M/s. Essen & Co., Bangalore in the 
p e rformance of their function under this 
notification shall be bound by such directives 
as the Director (Inspection and Qnality 
Control), Export Inspection Council may give 
in writing from tune to time. 

[F. No. 5/7/2G06/E1&EP] 
V. K. GAUB A, Dy. Secy. 

24 srfa. 2007 

*kT.3ir. 1401,-^fa (WlftT^pFTT 0 ! 

afo PfOt g uQ Pwq, 1964^ PPriT (2) 

srf&rPrak (4«i(fa# Pris'ni alk1#i) aafljfaiR, 1963 

(1963 22) 3ft tfftr 7 (1) SKI U4 tI Vlf*H*tT 

'5'(, t(?R 1^5 ftp 11/6, (il«0 

W, <H«4K, #N-600 020 t ftrilt ^ 
6 2006 ^ #T 4ft 3^ atrtffr ^ RfU. ■IM'lrt ^ W 

^ W>WI ^ ?R1 mP*r^l T^15Pt, *iKfl «R«bR 
attar'll u m m 3975 acilr ^iam. 3978, ^ 20 

1965 "t mu 4914* PtPiRw «Pm afrt 

(fpjf-i) eftw 3rtw» sfa stftr 

(yi-H) swfn, \e atT*«H5«, 

ttftr irciRjst t ^ 

4^ srawf w frfNm ^*4 4 %n Pt»#ifefi jrit 4 

3rtfa t 3tPq4i| P | 4 F*T -Rptraft ^eft i, 

<i) ^ 15 FR tps ■aPw 4t 3RW> 

tpjj-i (Prfhm) Ppw, i%5 «wt^rPrs 
4l sraWST-II ^1 Pprffl (Pl(l4l u l) PriPI, 1965 
4 Ppr 4 4 3P$H PfNp»i m w®i-^ ^ 4 
'SRi ^ s*fii 4 4 

5R Ptfihl Pl4l Prthj®! Mft<t\gI0 hhPi^Rki 
atfatb i RoT 4 Twfa 

(h) "A^ref t^5 asrffrtp^T 4 

auftfl 3PlA ■JtfflT 4 "A Wri'n (PrttWl ^ 
unftid r-w'^ri ), Pritftr Prftem tra 
WI*I-WPI TR RtRSW "A i m r^iT ^ aim* 
#1 I 

[m ■?£ 5/8/2006/fsnf ^ 

4. 4. Tiret, 41HPri4 
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New Delhi, the 24th April, 2007 

SX)> 1401.—In exercise of the powers conferred 
by the sul ^section (1) of section 7 of the Export (Quality 
Control aid Inspection) Act, 1963 (22 of 1963), and in 
pursuance of sub-rule (2) pf rule 12 of the Export (Quality 
Control md Inspection) Rules, 1964, the Central 
Government hereby recognises M/s Essen & Co-, located 
at 11/6, T lird Main Road, Indira Nagar, Adyar, Chennai' 
600020, i s an agency for a further period of three years 
with effec t from 6 November 2006 through publication of 
this notifi :alion in the Official Gazette, for inspection of 
Minerals i nd Ores (Group-I), namely, Iron Ore, Manganese 
Ore and (Group-11), namely, Feldspar, Red Oxide, Yellow 
Ochre, Ca Icined Magnesite, Steatite anti Barytes specified 
in the Schedules annexed to the Notifications of the 
Govcmm<ntofIndiainthc Ministry of Commerce numbers 
SO, 397f and SO- 3978 both dated the 2()lh December 
1965, prior to export of the said Minerals and Ores, at 
Chennai, iubject to the following conditions, namely :— 

(ii that M/s. Essen & Co„Chennai shall give 
adequate facilities to the officers nominated 
by the Export Inspection Council in this behalf 
1 o ex amine the method of ins pe c t ion fol lowed 
by them in granting the certificate of inspection 
under rule 4 of the Export of Minerals and Ores- 
Group I (Inspection) Rules, 1965 and the export, 
of Minerals and Ores-Group II (Inspection) 
Rules, 1965; 

(iil that M/s, Essen & Co,, Chennai in the 
performance of their function under this 
notification shall be bound by such directives 
as the Director (Inspection and Quality 
Control), Export Inspection Council may give 
in writing from time to time. 

[F. No. 5/8/2006/EI<feEP] 

V. K. GAUBA, Dy- Sccy. 

*rztf?nm wi<£fa'F> % 

M 8 2007 

FF.HT. 1402.-7tcT'3at I T 1974 

(1974 FF 47) FitFFVRT (3) *FT3Vf (3) SRT'RFFFftFf 
FlfFTOf FF -sraW FR^ p TOR IJ<K£R! 5ft 3TTOT 

TOHfTTOR, 3TO141 x^sf 31^1 Pl^l'h, fT'pffR 

1 JTfirfe F7t dtFild W Tt fFFTFT 1-4-2007 R Ft 
TIRT F>t 3 IFfa Fi ftp, FT FII^T FIRt ftF TTO 7 , P ’ft 
Ffet Ft, i ?T3ifrn from Ftt ttof ^ ff 3 ftp?! 
i i 

[R. flft-35012/2/91-farUI] 
tort Miim, stft xrfFF 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 8th May, 2007 

S.O, 1402.—In exercise of the powers conferred by 
Clause (c) of sub-section (3) of Section 3 of the Oil Industry 
(Development) Act, 1974 (47 of 1974), the Central 
Government hereby appoints Shri Arun Balakrishnan, 
Chairman & Managing Director, Hindustan Petroleum 
Corporation Limited as a Member of the Oil Industry 
Development Board with effect from 1-4-2007 for a period 
not exceeding two years or until further orders, whichever 
is earlier. 

[No.G-35012a91-Fin.il] 
PRAKASH NEVATIA, Under Secy. 

F? fPcft, 8 Ft 2007 

FF.3TT. 1403.—Ff^tF RTFFT ^ 3lk FrfTO 

(ijfF xf TOTW ^ StfrTFFT FF 3 TSf) 3TfafFFF, 
1962 ( 1962 FF 50) (f^ltl 5^*1 s+cri FFFFf'3FF FrftjfFFF 
F^TFFT #) Ffl FRT 3 F7t 3FFR1 (1) ^ 3rtftF 4TRt FRF 
TRFFT ^ ^IfdFF afk FTfifTO fa FFIeTF Fit srffaFFT 
TR$9TFF.3F, 229 FKtT3 19-01-2007 (JRT, FF FTffaERfa 
W3 3?ppft xf FjF xf fa (ffafFT) 5R1 

crfFFFITl TRF xf TFFTS Fft.Rt.pi ^ fafat FfFT W 
FlfFdTfF fRfI'JHI ^ FRFF 7t FFffTO fa Ft FftFf? 4? 
far F^Fdip ffatf $ fafa ^ faj; FFFtF ^ FlfTOR FF 
3)4-1 Ffa Fi sfa 3H71F Fit Fit ®ft ; 

fJIt 3FF TTFRlfP 3TffaFFT Fit Uffaf FRtfT FF dido 
20-03-2007 TO TOTOIFRT Ft fa «ft; 

sffT FTfFFTfF ffatf ^ faTO Ff FRFT ^ Ffa 3TOF 
FRF fat P; 

3fftT FBJF FTfFFFTt TO9 FlftlfFFF Fit FRF 6 FF 
TOFR1 (1) i> FRftF FRFFR FF 3TFFt ItFt^ F tl 

sfk FFTF FlfFFFTt F, FFS Rntd FT fFFR FRF ^ 
F?FT(( 3^T Ff FFTFH ft Rl^ FT fFi FFF ’jfF FT FlfFFTlfF 
fFST^ ^ t, FF xf FFFtF ^ arfVFFT FF 3T#1 

FR^ FF f¥FTFF fW t; 

3RT: FF, ^FttF TTTFFT, FFF 3t«rfFFF Fft FR1 6 FTt 
dF*4Kl (1) SRT FP ?lfFFFF FF FFtF FR^ p, Rf si'h u i! 
FRfft t % fF FlfRTJFFl R #1 F^TJFt PfRRm ^ F[' 
FlfFdl^f fFWF $ ftp FFFtF 4^ FrfFFFT FF 3T#T fFJFT 
FJRTT t; 

sftT, ^FftF TRFFT, FFF 3lfRfFFF Fft RRT 6 Fit 
FFFR1 ( 4 ) 'SRI FFF FlfFcTFf FF FFtF FR^ p, l-t^l TOf t 
% FlfFdltf ^ feT^ 'qfF xf FFFtF FF srfTOR, fTt 
FtTOT ^ TO171F F7t FTThg F5t, ^FftF FTFFT Ff fFffF fH 
Fit FFp, FTfWrfF fFWIF FF FTF1F FR^ FTeft Fd (ffbfFI) 
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W WTOT* 12, 2007/$*!TO 22, 1929 


#? (isqft, ^ ^ witn w 

^fa4>K , jrant 3##flra faro# #? * 1 ## an#N 
gi?, *t# RiwfiwT, # gw, ^ (^s*r) faP#5 $ ftRrir 
Fhi i 

sgqjft 

ftCT TWTftcT #* 3TR3Tlg3rf3m 

# fal? 
teff 


1 2 3 4 5 

WTO WTO 53. 4*H-«K4$ 94-3 0020 

94410 OuOEZjO 

94- 51? 0070 

9541? 0.12 j0 

95- 5H 0.1 IjO 

95-5# 0.04.0 

95-61? 0045 

95<# 0045 

954# QOIO 
92-1 0.020## 

92-2 0090 

92-5H 0065 

92-5# 0060 

92-91? 0020 

92-10 0.110 

92-3 0020 

904# 0.155 

906 0040 

90-5 0090 

89-2 0.100 

89-3## 0.100 
89-5 0050 

896# 0020 

87-1# 0020 

87-2 ai05 
65-l#H? 0010 
65-l#l# 0035 
65-l#2# 0400 
65-l#2# 0030 


I 2 3 4 5 

WTO WTO 53. 65-2# 0020 

68-2 0090 

68-3 ai05 
694 023.0 

76-7 0055 

76-81? 1 0080 

76-81?2 0070 

768# 0020 

76- 9 0.025#.# 

75-1 0.140 

75-2 0080 

74-2# 0020 

74-2# 0040 

74-2$ 0070 

74-31? 0070 

74-3#l 001.0 

74-3#2 0040 

744# 0020 

74-5 0080 

77- 1 0.02.0#.# 

77-21? 0010 

77-3t?l 0025 

77-4?l 0045 

77- 51? 0040 ■ 

78- 21? 0.150 

782# 0.175 

782# 0.130 

#11 3.52.0 

WTO WTO 52. 110-11? 0250 

109 0.090## 

108-31? 0.170 

108-3# 0025 

108-3# 0050 
108-3# 0050 
1085 0.165 

94 0.385## 

93-3#2 0010 

93-2# 0005 
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1 2 

3 

4 

5 


52. 

93-2*1 

0025 



93-2*2 

0.02.5 

fr 


30 

0-09*0 



29-1* 

0.045 



29-1*2 

0.02.0 


1 

29-2*1 

0005 



364 

0.08.0 



36-5 

0.04.0 



37-10 

0205 



26-1 

0.18.5 



26-5 

0.39.0 



25 -m 

0.12.0 



25-310 

008.0 



25-3*12 

0090 



25-3*1 

0.020 



16-P7 

0.04.0 



16-1* 

0.05.5 



16-1* 

0.065 



16-1* 

0.060 



15-1* 

0.03.0 



40-1 

0.10.0 



40-3 

0.11.5 



46' 

0.160 



46-2* 

0.11.0 



41-H3C2 

0.06.0 




0.W.V ' ■ 



46-1*1 

0.06.0 



46-1*2 

0.02.0 



44-4* 

0.11.0 



44-1 

0.02.0*.*. 



44-3*1 

0.19.0 



51-2 

0120 



51-3* 

0.135 



51-6 

0.18.0 



51-3* 

002.0 



52-3 

002.0 




4.34,5 


rs is. 4>i^nl 

196-ltr 

001.0 



196-1* 

0.115 


1 2 3 4 5 




18. 


196-2* 

0.110 

194-2* 

008.0 

194-5 

0.04.0 

194-6^ 

0.115 

194-6* 

0.035 

201-1* 

0.13.0 

201-1*1 

0085 

201-1*2 

0.020 

201-532 

0.035 

201-7 

0065 

193-7 

0035 

193-11 

0.13.0 

193-8 

0.05.0 

193-9 

0.050 ■ 

202-217 

0.355 

202-2* 

0.075 

203-1 

0.02.0*.* 

203-2 

0035 

203-317 

0.130 

2034 

0.19.0 

204-1 

0.06.0 

204-217 

0.06.0 

204-2* 

0.05.0 

204-3 

0.10.5 

2044 

0.02.0 

204-5 

0.06.5 


2,27,0 


[m * TJ?M4014/17/05-*.*.) 


T3^T. *. 1TI551, 31*TC *** 


New Delhi, the Sth May, 2007 

SX). 1403,—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.0.229dated 19-01 *2007 issued under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1%2) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire 
the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipeline for transport of natural gas through Ramnad GCS 
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to Regency Power Plant pipeline project in the State of 
Tamilnaduby the G All. (India) ! imited; 

And whereas copies of the said Gaze tie notification 
were made available to the public on or before 2003-2007, 

And whereas no objections were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
Sub-section (1) of Section 6 of the said Acit, submitted its 
report to the Central Government 

And whereas the Central Government has, after 
considering the said report* decided to acquire the Right of 
User in the lands specified in the Schedule:; 

Now, therefore, in exercise of the powers conferred 
by Sub-section fl)ofSection6of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
ihc pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vestjon this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 

SCfflHJLE 

Oistrict Tehsil Village Survey Area to be 

No, acquired for 
RJtXU. 
(inHect.) 


1 2 3 4 5 


Ramnad Ramnad 53.Valan- 

94-3 

002-0 

, lharavai 

94-4A1 

0 -02-0 


94-5 

0-07-0 


95-4A 

0 -12-0 


95-5A 

ono 


95-5B 

0.04X> 


95-6A 

004.5 


9MB 

0045 


9S6C 

0.010 


92-1 

0.02.0GP. 


92-2 

0090 


92-5A 

0.06.5 


92-5B 

0060 


92-9A 

0020 


92-10 

0 .11.0 


92-3 

0.020 


904B 

0.155 


12 3 i 


Ranmad Ramnad 53 Vahn- 
tharavai 


4 

5 

906 

0040 

90-5 

0090 

89-2 

aioo 

89-3PT 

aioo 

89-5 

0050 


0020 

87-1B 

0020 

87-2 

0105 

65-1B1A 

0010 

65-1B1C 

0035 

65-1B2B 

0400 

65-1B2C 

0030 

65-2C 

0020 

68-2 

0090 

68-3 

0105 

694 

0230 

76-7 - 

0055 

76-8A1 

0080 

76-8A2 

0070 

76-8B 

0020 

760 

O025GP 

75-1 

0140 

75-2 

0080 

74-2B 

0020 

74-2C 

0040 

74-2E 

0070 

74-3A 

0070 

74-3B1 

0010 

74-3B2 

0040 

74-4B 

0020 

74-5 

0080 

77-1 

0.02.0GP 

77-2A 

OOIO 

77-3A1 

0025 

77-4A1 

0045 

77-5A 

0040 

78-2A 

0150 

78-2B 

0175 

78-2C 

0130 


TOTAL 3-52-0 
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Ramnad 


52. Rusavan 110-1A 025.0 

ice o.o9.ogp 

108-3A 0.17.0 


108-3B 

0.025 

108-3C 

0.050 

108-3D 

0050 

108-5 

0.165 

% 

0.38.0GP 

93-3B2 

0010 

93-2B 

0005 

93-2C1 

0025 

93-2C2 

0025 

30 

0.090 

29-IB 

0045 

29-1C2 

0.020 

29-2B1 

0005 

364 

0080 

36-5 

0.040 

37-10 

0205 

26-1 

0.185 

26-5 

0390 

25-1A 

0 .12.0 

25-3A1 

0080 

25-3A2 

0.09.0 

25-3B1 

0.020 

16-1A 

0.040 

16-1B 

0.055 

16-1C 

0.065 

16-ID 

0.060 

15-ID 

003.0 

40-1 

0.100 

40-3 

0.115 

46-1A 

0.16.0 

46-2B 

0 .11.0 

41-1A2 

0.06.0 

41-1A1 

006.0 

41-1B1 

0.06.0 

41-1B2 

0.020 

444B 

0 .11.0 

44-1 

0.020GP 


R amnad Ramnad 52. Kusavan 44-3B1 0.190 

k^y 51-2 0.12.0 

51-3B 0.135 

51-6 0.180 

51- 3C 0020 

52- 3 0020 

TOTAL 434.5 

18-Kaluho- 196-1A 0010 
OTani 196-1B 0.115 

196-2C 0.110 

194-2C 0080 

194-5 004.0 

194-6A 0.115 

1946B 0035 

201-1B 0.130 

201-1C1 0085 

201-1C2 0020 


201-5A2 

0035 

201-7 

0065 

193-7 

0035 

193-11 

0.135 

1938 

0050 

193-9 

0050 

202-2A 

0350 

202-2B 

0075 

203-1 

0.020GP 

203-2 

0035 

203-3A 

0.130 

2034 

0.190 

204-1 

0060 

204-2A 

0060 

204-2B 

005.0 

204-3 

0.105 

2044 

0020 

204-5 

0065 

TOTAL 

2.27.0 


[F.No.L-14014/17/05-GJ.] 
S.B.MANDAL, Under Secy. 
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fm T(*T lldRIK *(siw*i 

^1^^,16 3^,2007 

3BT.3ir. 1404.—iJIalPl* f*MK SRf^FPI, 1947 (194? 
TO 14) ^ WTT 17 ^ 3t3TITw3,^faHTTOTTO'TrS|R 

^ 3rgw PhRv 3fhAPi4) fa*irc 3 '£#4 httot 
3HrrlPi4T gifarovair^iraicpi, ^(*M Tten 

60/2005) 4Jl?ITOftRITOti,#^?9*ITnTOT^ 16-4-2007 

4it mr ^to *rr i 

[TL R?3-4Q012/35/2005-3n$ TOT (^t^)3 

stffirofl 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 16th April, 2007 

S'0.1404 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No* 60/2005) 
of the Central Government Industrial TribunaJ-cuin-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Ltd*, and their 
workman, which was received by the Central Government 
on 16-4-2007* 

[No* L40012/35K005-1R pU)] 
SURENDRA SINGH, Desk Officer 

ANSEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT; 

Shri T* Ramachandra Reddy, Presiding Officer 
Datedthe 15thdayofMaich,2007 

Industrial Dispute No. 60/2005 

BETWEEN: 

Sri B* John Nelofer, 

C/o P* Appa Rao, Reddy, 

District Secretary, 

NUBSNLW (FNT0),No. 252, 

Labour Colony, 

V idy adharapuram, 

Vijayawada-12* .— IPfetitiooer 

AND 

Ihe General Manager, 

Bharat Sanchar Nigam Limited, 

Vijayawada **** .Respondent 

APPEARANCES: 

F or the Petitioner: Ml 

For the Respondent: Sri Karoor Mohan, Advocate 


AWARD 


The Government of India, Ministry of Labour by its 
order No. L-40012/35/2005-IR(DU) dated 11-8-2005referred 
the following dispute under Section 10(1) (d) of the 
I. D. Act, 1947 for adjudication to this Tribunal between 


the majagemeot of Bharat Sanchar Nigam Limited arid their 


workman. The reference is, 


SCB3JULE 

“Whether the action of the management of Bharat 
RanrJiar Nigam Limited, Vijayawada is dismissing 
services of Sri B. John Nelofer, Ex. Casual Labour is 
justified ? If not to what relief is the workman is 
entitled to?” 

1. The reference is numbered in this Tribunal as 
IX>. No. 60/2005 and notices were issued to the parties. 


2. Petitioner called absent. Notice served. Service 
sufficient Respondent is represented by Mr. R. S. Murthy, 
Advocate. In view, of the circumstances ‘Nil’ Award is 
passed. Transmit. 

Dictated to Smt. P. Phani Gowri, Persona] Assistant 
transcribed by her corrected by me oo this the 15th day of 
March,2007. 

T. RAMACHANDR A REDDY, Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined fo^the 
Petitioner Respondent 

NIL NIL 

Docmuents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL , 

16 anfo, 2007 

TO.TO. 140S.-4j|lilPl+ r=t<^ Slfafam, 1947 (1947 
TO 14) 4ft 17 ^ TltTOT TOT TfalT 

fro*t 3f)T3^ «n4«h'nj 

^ HTTOT 

4silFi3i aifaroi/aro ^w C 

61/2005) ^RTOfTOTTOifti,"3) 16-4-2007 

■id lira $TO *tl I 

[TT. l^t-40012/38/2005-TO^ TOT (^t \) 3 
frts, 3T4i atffiroft 

New Delhi, the 16th April, 2007 

S.O. 1405.-—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947),' the Central 
Government hereby publishes the award (Ref. No, 61/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 


2265 GI/07—10 
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the management of Bharat Sanchar Nigam Ltd., and their 


workman, 


[which was received by the Central Government 


on 16-4-20P7 

[No. L40012/38/2005- IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEioRETTO; CENTRAL (GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT; 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the: 15(hdayofMarch,2G07 
Industrial Dispute No, 6172005 


BETWEEN 


SriD, Rajaj 
C/oP, 

District Sefci 
NUBSNLW 
Labour Col< 
Vidyadhar tpuran 
Vijayawad i 

AND 


The Gene: 
Bhtfat Saric 
Vijayawad^ 

APPEAR 


rpl Manager, 
bar Nigam Limited, 


ANTES: 


For the Pefei 


to?” ! 


L Tp 
No. 61/200 


Babu, 

Rao, Reddy, 
rctary, 

(FNTO),No. 252, 
lony, 

iL 

i-12 


. Petitioner 


.Respondent 


Nil 


utioncr: 

For the Respondent: Sri Karoor Mohan, Advocate 

AWARD 

The Government of India, Ministry of Labour by its 
oiderhfo. L-40012/38/20054R(DU) dated 11-8-2005 referred 
the following dispute under Section 10(1) (d) of the 
I. D, Act, 1947 for adjudication to this Tribunal between 
the management of Bharat Sanchar Nigam Limited and their 
workman. [The reference is, 

SCHEDULE 

ether the action of the management of Bharat 
San< har Nigam Limited, Vijayawada is dismissing 
serv ces of Sri D. Raja, Babu Ex. Casual Labour is 
icd? If not to what relief is the workman is entitled 


le reference is numbered in this Tribunal as l.D. 
15 and notices were issued to the parties. 

2. Petitioner called absent. Notice served. Service 
sufficient. Respondent is represented by Mr. R. S. Murthy, 
Advocate jin view, of the circumstances ‘NiT Award is 
passed. Transmit. 

Diet ited to Sint. P. Phani Gowri, Personal Assistant 
transcriber 1 by her corrected by me on this the 15th day of 
Mach, 20(7. 

T. RAMACH ANDRA REDDY, Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL Nil, 

Documents marked for the Petitioner 

Nil, 

Documents marked for the Respondent 

NIL 

16 2007 
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New Delhi, the 16th April, 2007 

S.O. 1406.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 31/2006) 
of the Central Government Industrial Tribunal-cuni-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Ltd., and their 
workman, whichwasreceivedbytheCentral Government 
on 16-4-2007. 

[No. L-4tX)12/I08/20054R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COUHTAT 
HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the: 15th day ofMarch, 2007 

Industrial Dispute No, 31/2006 

BETWEEN: 

Smt. Y.Padma, 

C/o L, Vijaya Kumari, 

H, No. 5*6-9, Laxmidevipeta, 

Anakapalle(PO) 

Visakhapatnam ...... Petitioner 

AND 

The General Manager, 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Visakhapatnam .Respondent 
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APPEARANCES: 

For the Petitioner: N3 

For (be Respondent: Sri M.C. Jacob, Advocate 

AWARD 

The Government of India, Ministry ofJ^abour by its 
Order No. L-40012/108/2005-IR(DU) dated 24-5-2006 
referred the following dispute under Section 10(1) (d) of 
the I. D. Act, 1947 for adjudication to this Tribunal between 
the management of Bhaai Sanchar Nigam Limited and their 
workman. The reference is, 

SCHSUE 

“Whether the action of the management of 
M/s. Bharat Sanchar Nigam Limited, represented by 
General Manager, Telecom District, Visakhapatnam 
in terminating the services of Smt Y. Padma, Ex-Part 
Time Scavenger/Casual Labour, w.e.f. 8-10-2002 is 
legal and justified? If not to what relief she is 
entitled to?” 

1. The reference is numbered in this Tribunal as 
ID. No. 31/2006 and notices were issued to the parties. 

2. Petitioner called absent. Notice returned with 
service. Notice to Petitioner was also saved previously by 
fresh notice issued and postal stampwas not filed. Sendee 
against the Pititioner suffieent. Respondent represented 
by Mr. R. S. Murthy, Advocate. In view, of the circums¬ 
tances ‘Nil’ Award is passed. Transmit. 

Dictated to Smt. P. Fhani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 15th day of 
Match, 2007. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix (/evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL ML 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

^ fteeil, 16 3?^, 2007 
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New Delhi, the 16th April, 2007 

S.O. 1407 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/236/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure in die Industrial Dispute between the employers 
in relation to the management of Jawahar Navodaya 
Vidyalaya and their workman, which was received by the 
Central Government on 16-4-2007. 

[No. L-42012/91/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SOU A. N. YADAV PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGE/236/2000 Date: 30-3-2007 

Petitioner: Shri Surcsh S/o Kcshav Makdc, 

Patty No. 1 R/oDhore Babuji’s House At & 

P.O. Talodhi (Balapur), 

Tah Nagbhid, 

Distt. Chandrapur (MS). 

Versus 

Respondent/ The Principal, 

Party No. 2 Jawahar Lai Navodaya Vidhyalaya 

Talodhi (Balapur), 

Tah, Nagbhid, 

Distt Chandrapur 

AWARD 

(Dated :30th March, 2007) 

1. The Central Government after satisfying the 
existence of disputes between Shri Suresh S/o Kcshav 
Makde, R/o. Dhiore babuji’s House At & P.O. Talodhi 
(Balapur), Tah. Nagbhid, Distt Chan&apur (M.S.) Party 
No. 1 and The Principal, Jawahar Navodaya Vidhyalaya, 
Talodhi (Balapur), Tah. Nagbhid, Dist. Chandrapur Party 
No. 2 referred die same for adjudication to this Tribunal 
vide its Letter No. L-4201 If) 1 /200(ylR(DU) Dtd. 09-0^-2000 
under clause (d) of sub-sect ion (1) aid sub-section (2 A) of 
Section 10 of Industrial Dispute Act, 1947 (14of 1947) with 
the following schedule, 

2. '’Whether the action of the Management of 
Principal, Jawahar Navodaya Vidhyalaya, Talodhi (Balapur), 
Distt Chandrapur in terminating Shri Surcsh S/o Kcshav 
Makde, Ex-Mess Helper, Jawahar Navodaya Vidhyalaya is 
legal, proper and justified? If not to what relief the workman 
is entitled and from which date ?”. 

3. The petitioner has challenged his termination w.e.f. 
20-10-1997. He approached to ALC by raising a dispute 
that be was appointed by a respondent Jawahar Navodaya 
Vidhyalaya as a Mess Helper. He performed a work of 
permanent nature. He was continued upto 20-10-1997 on 
which he was terminated. As per notification 
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(988 & 16-11-1988 the Government has issued 
in respect of payment of wages to the daily 
foycc. The respondent has issued a letter staling 
Cooker and Helper has been created and 
The said communication describes the pay 
se post* According to him he was appointed 
vacant, sanctioned post without giving any 
03-07-1995. He has completed more than 240 
cbtinuous service without any break and has 
plus of permanent employee* Initially he was 
50 but later on increased to Rs. 420. The 
instead of making him permanent issued a 
notice Dt. 20-09-1997 without complying the 
of Section 25F and 25G of I. D. Act. It was 
to pay retrenchment compensation to him. 
t was not paid* Similarly the seniority list was 
d as is required U/s 25F & 25G of I. D. Act* 
iwakar Namdeo Shende junior to him has been 
jin service and even promoted to the post of 
Several workers have been regularized. Even 
y were not appointed through employment 
Finally he has prayed to reinstate him in the 
selling aside the termination order Dt. 
and also grant a consequential relief of a full 


idi 
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The management (Respondent) Jawahar 
Yidhyalaya filed the Written Statement denying 
Is of the Petitioner* It has denied that the 
was appointed on a sanctioned and vacant post* 
i minted only as acasual labour and it has denied 
ompleted more than 240 days in a continuous 
i:hout having any break and thereby acquired a 
Immanent employee* It has admitted that the 
notice Dt* 20-09-1997 issued to him and his 
rt terminated from 20-10-1997. It has also denied 
jjetitiqmcr also entitled for retrenchment 
. Shri Diwakar Namdeo Shende was appointed 
of Cook. According to the respondent there 
2j sanctioned post one of a cook and another of 
mess work die additional workers are required 
front time to time as a casual workers and 
from the funds allocated under the head of 
Expenditure Board & Lodging. He was engaged 
nal work as a casual worker and never against 
vacant and sanctioned post. He was not in a 
service because the mess was remained closed 
ummer and winter vacation. The work was not 
^nd continuous. Hence the question of 
nt, payment of compensation etc., does not arise* 
of lime the petitioner had worked for 240 days 
:dar year continuously. There were breaks at all 
work was not available for him. Moreover, 
ecision is taken by the respondent not to engage 
abour for mess. The work of mess is carried out 
;C mess contractor and as such the work is not 
The Respondent has finally prayed to dismiss 
ipplication. 


ftiei 


* ged: 

pud: 


a the 


5* On the basis of these pleadings the only points 
arises for my consideration is 

‘ ‘Whether the termination of the petitioner Keshav 
was legal, proper and justified, if not to what relief the 
workman entitled for.” 

6. The petitioner has examined himself and the 
management examined its princtple. lt is undisputed that 
the petitioner had worked as a casual labour* The disputes 
are whether he was appointed on a permanent, sanctioned 
and vacant post? Whether he had served continuously for 
more than 240 days in one calendar year and he had acquired 
the status of permanent worker? Whether he was entitled 
for any retrenchment compensation as alleged? And 
whether Shri Diwakar Namdeo Shende though was junior 
to the petitioner was continued and further made a 
permanent* 

7* Both the witnesses have stated on oath as per 
their contentions* They have not filed any documents 
except one letter from the Central Government of the year 
1988 sanctioning 2 posts one of cook and another of a 
helper* Though the petitioner is claiming that he has 
completed more than 240 days in a one calendar year and 
acquired the status of a permanent worker, no evidence is 
produced on record to show his working days* According 
to him the management was expected to maintain the muster 
roll of casual labour and it has document to show his 
working days for which he has been paid by it. He had 
issued a notice to produce the documents but the 
management is deliberately suppressing it and therefore, 
an adverse inference should be drawn that the petitioner 
was in continuous service of the respondent as alleged by 
him* As against this according to the management it does 
not maintain any seniority list of the casual workers. The 
post of the cook and the helper was already fdlcd since 
even before the sanction they were working as a casual 
labours* Only 2 posis as indicated above arc were 
sanctioned and therefore, there is no question of appointing 
the petitioner on any vacant post. 

8* It is a fact that there is no evidence to prove that 
more than one post of the helper has been sanctioned* It is 
also a fact that it being a school or vidhyalaya, it remains 
close during the summer and winter vacation* There were 
no reasons and no work could be available at the time 
when the schools are closed. In such circumstances it is 
difficult to believe that the petitioner had continuous 
service for more than 240 days* No doubt the management 
has not produced any document in respect to his notice, 
but it was obligatory on the petitioner to mention the specific 
dates when he was continuously working* It cannot be 
believed that he was even engaged during he vacations. 
According to him he was paid initially Rs* 350 per month 
and later than ii was increased Rs* 420 per month* This 
itself indicate that he was not on a permanent post or in a 
permanent vacancy because the pay scale of permanent 
post is more than Rs* 800, According to the management 
the additional helper if required were paid from the student's 
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fund Therefore, the submission that he was cm a permanent 
post as well as he had worked continuous for more than 
240 days cannot be accepted. The petitioner failed to prove 
that he worked on a sanctioned vacant post. Initial burden 
is always on (he weaker to show that he had acquired the 
status of permanent worker. 

9* Since he has not fulfilled the conditions required 
for benefit under Section 25Fand25G» there was no need 
of issuing a retrenchment order. It cannot be treated as a 
retrenchment* since he has not completed more than 240 
days. Similarly Shri DiwakarNamdeo Sheadc was appointed 
as a cook by adopting reenritment procedure and selection 
process as per rules. He cannot be equated with the 
petitioner who is claiming for the post of helper* therefore, 
there is no breach of Section 25H, non-production of 
seniority list etc. In circumstances has no meaning. 

10. The petitioner has filed one judgment of the 
Hon’ble Supreme Court in C A. No. 3563 of 1979 
Dt. 29-4-1980 Santosh Gupta vs. StateBank of India. It was 
a case of a lady worker who was terminated because she 
had failed to pass the requisite examination and the Hot^He 
Supreme Court observed that this was amounting to 
retrenchment. However, the facts of that case are totally 
different than the present case. Here in our case there is no 
evidence to prove that he has work continuously for more 
than 240 days and his appointment was against a regular 
and vacant, post. The above case is not of assistance of 
the petitioner. In the result in my opinion die petitioner is 
not entitled cither for reinstatement or for the back wages. 
Hence I answered the award in the negative. The reference 
stands as dismissed. 

Hence this award. 

Dated: 30-3-2007 

A. N. YADAV, Pr ying Officer 
16 3T^f, 2007 
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New Delhi, the 16th April, 2007 

S.O. 1408.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the- award (Ref No ; 37/7.004) 
of the Centra] Government Industrial 'tirihUiial-euiai-Libouf 
Court, Banglorc as shown in the Aims :u the 


Industrial Dispute between the employers in relation to the 
management of Postal Department and their workman, 
which was received by the Central Government on 
164-2007. 

[No. L40011/44/20G3-1R (DU)] 
SURENDRA SINGH, Desk Officer 

BEFOREISE CEPHRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

BANGALORE-560022 
Dated: 2nd April 2007 

PRESNT 

Shri AJt SIDDIQUI, PRESIDING OFFICER 
C.R. No. 37/2004 

I PARTY 

The Divisional Secretly 
President, Bharatiya Postal 
Employees Union, 

C/o. BMS Office, Opp. MovielAnd 
Talkies, SC Road, 

Bangalore 

II PARTY 

The Senior Superintendent, 

Railway Mail Service Office, 

Sorting Division, Gandhinagar, 

Bangalore -09 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section 10 erf 1 the Industrial Disputes Act, 1947 has referred 
this dispute ride order. NoX-4001l/44/2003-IR(DU) dated 
21st June 2004 for adjudication on the following schedule: 

SCXSDULE 

“Whether the Postal Department is justified in not 
regularizing the services of 81 employees w.c.i' 
30-8-1988 whose names are found in the Seniority 
List of T/S Mazdoors and Contingent Staff as on 
30-9-1999 issued by the Senior Superintendent RMS 
Bangalore Sorting Division, Bangalore starting from 
Sr. No. 11 with Shri Manjunath, Temporary Status 
Mazdcor till Sr. No.91 ending with Shri Venkatesh II, 
Temporary Status 

M-zdoor (List enclosed)? If not, to what relief the 
workmen are entitled? Whether the management is justified 
in not paying bonus for the T/S Mazdoors for the years 
2000-01 Slid 2001-02 in line with the Group Demployees,? 
If not, to what relief the workmen are entitled? Whether lb- 
management is justified in not paying overtime allowance 
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;is per rules applicable to permanent Group D employees? 
If not, to what relief the concerned workmen arc entitled?” 

2, Tne first party workmen through the employees 
of Railway Mail Services (RMS) represented by the 
Divisional Seceretary/President, Bharatiya Postal 
Employees Jnion, Bangalore have filed their claim 
statement urj ing among other grounds that they have put 
in continuou; service ranging from 7 to 20 years and are 
the victims o exploitation at the hands of the management 
being the act ve members of the said union; that all these 
workmen at / nnexurc-1 have completed statutory minimum 
continuous s srvice of 240 days and have been continued 
to be called \ s casual workers as against the judgment of 
the Supreme Court; that the Hon’ble Supreme Court in 
daily rated ca sual labour employed under P&T department 
through Bha: atiya Dak Tar Mazdoor Manch Vs. Union of 
India and oth ;rs reported in 1987 (1)LU Page 370 directed 
the respondents/management to prepare a scheme within 
ight month' from the date of its order on a rational basis 
ior absorbin;; as far as possible the casual labourers who 
;uave been ce rrtir.rjouJy working for more than one year in 
iiic Posts a id Telegraph Department with a further 
.'■ircclion to say the arrears of the wages to them within 
j mouths h< irn the date of the order; that in compliance 
with the directions of Hon'ble Supreme Court, a scheme 
was drawn u y by the department of Post applicable to the 
_ jnployees t> the management by tire alar dated 12-4-1991; 
that as per the said scheme temporary status” would be 
conferred cn casual labourers in employment as on 
j i 1989 and who .continue to be currently employed 
have tendered continuous service of at least one year 
. have been tug aged for a period of 240 days 
(Ki6 days the case of the offices observing five days 
and hat such casual workers engaged for full 
viking boors v tz H hours including half an hour lunch 
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toi a regain Group D official including DA, 
!A; that as per this circular seniority list of 
flatus Mazdoor and contingent staff as on 
was published by the office of the Sr* 
tent, RMS, Bangalore, Sorting Division, 
tie mo NOG-12/99-2000 dated 1-10-1999 and 
Ljjrises of 91 employees, out of which Sr. No. 11 
present workmen; that the Supreme Court 
ions to prepare a scheme within 8 muiiths 
of the order he, 27h June 1988 but the union 
brought out the scheme only on 12-4-1991 
violation of the Supreme Court Directions 
khe first party workmen are entitled to be 
|w*e*f* the date of the S,C order; that the first 
icn have been performing the job perennial in 
is being performed by Group D employees 
denied equal pay for equal work. They are 
the Y;i, riiLCies arising mGraip D which -*re 
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2002-03 and not for the year 2000-01 and for the reasons 
best known to the management, the bonus paid to them 
from 1997 to 2003 is now being recovered in installments of 
Rs*200, 300 and Rs, 400 respectively from March 2004; 
that the first party workmen have been compelled to do 
overtime work and as per the rules they are to be paid Rs* 
40 per hour calculated on the basis of monthly wages 
divided by 26 days further divided by 8 hours and thereafter 
doubling the resultant* But the management has been 
paying the first party workmen at the rate of Rs. 15 per hour 
which was again reduced to Rs. 12*50 per hour; that as 
against this exploitation the workmen approached their 
union and the union then wrote a letter dated 16-1 -2003 
requesting the management to confer permanent status 
and to pay bonus and overtime wages in accordance with 
law* There was no reply from the management and therefore, 
the fust party approached the Labour and Conciliation 
Officer and on account of conciliation efforts being failed, 
a failure report was made to the Government resulting into 
the present reference; that the management is not justified 
in not regularizing the services of the first party workmen 
whose names are found ui the above said seniority list and 
denying bonus and overtime wages to them as per the 
rules which act of the management is violative of Articles 
14, 16, 21 and 23 of the Constitution of India and also 
amounts to contempt of court there being no compliance 
wilh mandate of the Supreme Court; that the action of the 
management is in violation of ihe principles of natural 
justice amounting to unfair labour practice and victimization 
particularly, in view of the fact that service conditions of 
the ‘temporary stains' casual workers in all respects are 
the same as of the Group ‘D 1 employees. Therefore, the 
first party workmen requested ihis tribunal to pass an aw aril 
regularizing their services w .c*f, 30-8-1988, to pay the bonus 
for the year 20004) L stop the recovery of bonus already 
paid to them and ;■ = rvo- :>vemme wages as per the rules 
along with the arrears due to them. 

3. The management by its Counter Statement in the 
first instance contended that it is not an '‘Industry” keeping 
in view the principles laid down by their Lordship of 
Supreme Court in Kamlesh Kumar case and Himansu Kumar 
ease, this court ha.', no jurisdiction to entertain the present 
dispute* It also contended that the present first party union 
is not the recognized union to raise the present dispute 
and that such a dispute if at all is to be raised, it is to be 
raised before the CAT, Bangalore and therefore, on this 
count also Ihe reference is not maintainable. At Para 4 of 
the Counter Statement the management contended the 
scheme of grant of ‘temporary status' and regularization 
w as drawn up by the depart me nt of posts w. e ,f. 29-11-1989 
in accordance with the Supreme Court Orders dated 
29-11-1989 and therefore, the matter once again cannot be 
raked up and the dispute is fit by principle of res-judicata. 
It is also barred by limitation for the reason that the scheme 
came into effect on 29-1 1-1989 by an order of the dispute 
dated 12-4-1991 and whereas the present dispute is raised 
after a lapse of period of 13 years from the dale ol 
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introduction of the scheme particularly, i n view of life 
principle laid down bin UOI Vs. Mohan Pal [2002 
SCC(L&S)577] that it is not an ongoing scheme. At para 6, 
the management contended that the grant of temporary 
status to casual labourer is not automatic to all the casual 
labourers who are on the rolls as on 29-11-1989. One of die 
main condition to be satisfied for conferment of 4 temporary 
status" is that the casual labourers who ace on the tolls 
should have completed 240 days of 8 hours work as on the 
date of conferment with grant of temporary status to all the 
81 casual labourers (first party workmen) are: from different 
dates between 1-12-1989 to 1-1-1998 depending upon their 
completion of 240 days of 8 hours work. Prior to these 
dates the casual workers were only part time employees 
and in this respect (he Hon’ble Supreme Court in Sakkubai 
case held that such part time castual labourers are not 
eligible for grant of temporary status under the scheme; 
that the workman at Sr.No.53, Shashiprabha had 
approached the Central Administrative Tribunal in OA 
No.321/2001 for conferring temporary status w.e.f. 
1-12-1989, the date from which the other 1 to lOcmployees 
were given the temporary status. The CAT, Bangalore 
dismissed the application and the present workmen ‘who 
had challenged the CAT judgement before the Hon’ble 
High Court; that the claim of the first party workmen for 
grant of bonus for the year20004)1 also is not maintainable 
in view of the decision of the CAT Bangalore in OA No. 
1517 & 1577-1646/2000 for grant of bonus 00 par with 
Group‘D’ employees of the department through they were 
paid bonus applicable to casual labourers. Above said 
application was dismissed by the larger bench of the CAT 
and the Writ Petitions filed by the first party workmen 
challenging the said order were dismissed by the Hon’ble 
High Court vide order dated 9-7-2003. Therefore, the first 
party employee once again cannot agitate the said matter 
in this tribunal; that the first party employees were paid 
bonus on par with Group’D' employees against the normal 
rate applicable to the casual labourers between 1997 and 
2003 and therefore, the excess paid bonus was proposed 
to be recovered in the light of the aforesaid decision of the 
High Court holding that they are eligible only for casual 
labour rate of bonus; that the first party employees are 
paid overtime wages at hourly rate of Rs. 12.50 which is 
equivalent to the regular/permanent Group D employees. 
The OTA is governed by the rules of the department and is 
a policy matter. The rales of OTA were the issues decided 
by the 5th Pay Commissipn report and the Hon’ble Supreme 
Court in number of decisions held that such issues of 5th 
Pay Commission cannot be agitated in courts. There is no 
discrimination between the classes within and hence the 
claim of the first party workmen is not maintainable. 

4. The first party workmen filed their rejoinder to the 
Counter Statement filed by the management contendhig 
that the management is an ‘Industry’ and they are the 
workmen and that the first Party union is a recognized 
union and that even if the first party union is not a 
recognized union, a minority union also can raise the 


dispute as recognized by the Hon 1 Me Supreme Court; that 
(he scheme framed has been implemented only partially; 
that the matter was under regular process through 
correspondence and there is no question of delay 
particularly, when the seniority list was circulated only in 
the year 1999; that the directions of Supreme Court are not 
complied with as the employees at Sr.No,l to 10 as per 
seniority list only were given benefits denying similar 
benefits to the employees at Sf.No.l to 81; that the case of 
Shashiprabha involved different facts and different issue, 
so decision in the said case is not applicable to this case; 
that the bonus already paid cannot be recovered back in 
the light of the aforesaid decision of the Hon’ble High 
Court as contended by (he management. 

5. During the course of trial, (he management filed 
affidavit by way of evidence of one Mr. C. Ramdas Kamath 
said to have been working a$ Sr. Superintendent, Railway 
Mail service and in his affidavit he after having repeated 
the various contentions taken by the management in its 
counter statement added to say that the casual laborers 
who have been conferred ‘temporary status 1 with effect 
from the dates noted against them have been given all the 
benefits and that the quantum of their appointment to the 
Group D vacancies would be governed by Para 7 of the 
‘scheme’ according to which their appointments to Group 
D vacancies as when it occurred would be governed by 
the Extant Recruitment Rules stipulating preference to 
eligible extra departmental employees as per the existing 
Recruitment Rules framed under Article 309 of the 
Constitution/the appointment of causal labourers to Group 
D vacancies is limited to 25% of the vacancies that assigned 
for the particular year as cleared by the Screening 
Committee. In his examination chief, Xerox copy of the 
scheme, copy of the existing rcetuftment rules, two orders 
on payment of bonus and departmental orders on overtime 
wages were produced and marked at EX.M1 to M5 
respectively. - 

6. On behalf of the first party workmen, one Mr. S. S. 
Hulhir has filed affidavit reiterating the averments made in 
the Clara Statement fikd by the first party workmen referred 
to supra. In his further examination chief 10 documents 
wmproducedandmariEedatEX.Wl toW10(SLNo. 1 to 9) 
shown in the list of the documents. I would like tocome to 
the statements of MW1 and WW1 in their corss 
examination and the documents marked by the respective 
parties as and when found relevant and necessary. 

7. ' Learned, counsel for the respective parties have 
filed their written arguments and also put forth their oral 
arguments. The sum and substance of the arguments 
advanced for the management is to the effect that 
consequent upon the Supreme Court orders, the scheme 
of grant of temporary status and regulation was drawn up 
by department of Ptostw.eX 29-1-1989 and these temporary 
status Casual labourers namely, the present workmen 
who have been confcned with temporary status on different 
dates have been given all the benefits as per the scheme 
and that their appointment to Group D vacancies is 
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governed l y aforesaid para 7 of the scheme and the 
recruitment rules framed under Article 309 of the 
constitution as noted above. With regard to the claim of 
the first pari y about the grant of bonus and overtime wages, 
contention, already taken by the management in the 
counter statement have been repeated by way of 
arguments. Once again the aforesaid decisions of the 
Supreme G flirt and the High Court of Karnataka have been 
referred by way of arguments to dismiss the reference on 
hmd on the ground that it is not maintainable either on 
fact or on taw. 

8. Le; tmed counsel for the first party in her arguments 
once again referred to the decision of their Lordship of 
Supreme C xul and contended that as per the said decision, 
the first pa ty workmen are entitled to get their services 
regularized particularly, in the light of their long drawn 
service and discharging of permanent nature of work. She 
also conten led that as per the judgment of Supreme Court, 
the first pa ty workmen are entitled to all the benefits of 
GioupDei iployees. She quoted decisions reported in 1998 
LLR8,1984 ILLJ 225,1998(L)LLN 326(SO supporting her 
contention hat the management is an “Industry” as defined 
under the 13 Act. 

9. Al ter having gone through the records, I do not 
find substince in the arguments advanced for the first 
party work nen. 

10. h ow, coming to the first relief of regularization of 
services of the first party workmen sought for on the basis 
of the afor ssaid judgment of the Hon'ble Supreme Court 
reported ii 19871LLJ page 370 and the ‘scheme’ framed 
pursuant the directions made by their Lordship of 
Supreme C ourt in their judgement dated 12-4-1991, their 
lordship oi Supreme Court at the end of Para 10 of the said 
judgement observed as under 

“We therefore, direct the Respondent to 
prepare a scheme on a rational basis for 
absorbing as far as possible the casual 
labourers who have continuously working for 
more than one year in the Posts & Telegraph 
department”. 

11. jUP ara 11, it was observed as under 

“Arrears of wages payable to the casuai 
labourers in accordance with this shall be paid 
within four months from today. The respondent 
shall prepare a scheme absorbing the casual 
labourers as provided above within 8 months 
from day”. 

12. " lie fact that in the light of the aforesaid directions 
by their Jtfdship of Supreme Court, the management 
framed the scheme dated 12-4-1991 as per EX .Ml produced 
before this tribunal conferring temporary status of the 
casual lab outers in the employment as on 29-11 -1989 and 
who cominued to be currently employed and have 
rendered services of atleast one year are engaged tor a 
period of: 140 days is not disputed and cannot be disputed 


by the first party workmen. The contention of the first 
party workmen that the scheme as such was not in 
accordance with the directions given by the Supreme Court 
and that since the scheme has not been framed within 8 
months as per the directions, in my opinion will not be 
carrying much weight when undisputedly, the claim of the 
first party workmen seeking the relief of regularization of 
their services as could be read from the averments in the 
claim statement, is very much based upon the above said 
scheme framed in pursuance to the directions issued by 
their Lordship. Moreover, as per the scheme the first party 
workmen have been conferred with temporary status w.e.f. 
1-12-1989 onwards, the scheme being given effect to from 
29-11-1989 onwards. Therefore, the first party workmen 
cannot made any grievance as far as the fact that they 
have been conferred temporary status with respect to the 
dates mentioned against their names in the list of the 
workmen annexed to the reference schedule, 

13. Now, the only question to be decided is whether 
as per the above said scheme, the first party workmen are 
entitled to gel their services regularized on permanent basis 
w,e.f. 30-8-1988 as claimed by them. As noted above. Clause 
2 sub para (1) of the said scheme is about the conferment 
of the temporary status upon the casual labourers who 
were in the employment of the management as on 29-11 - 
1989 and who had coni n'tied in the service for a period of 
more than 240 days. The next relevant clause under the 
scheme is clause 7 and it reads as under: 

“ Conferment of Temporary status docs not 
automatically imply that the casual labourers 
would be appointed as a regular Group D 
employees within any fixed lime frame. 
Appointment to Group D vacancies will 
continue to be done as per the extant 
Recruitment Rules, which stipulate preference 
to eligible ED employees,” 

14, Therefore, from the reading of the above said 
clause, it becomes crystal clear that con ferment of temporary 
status docs not automatically imply that the casual 
labourers will be appointed as regular Group D employees 
within any fixed time frame. Their appointment to Group D 
vacancies as per the said clause will be subject to the 
vacancies as and when they occurred and they further will 
be governed by Extant Recruitment Rules, which stipulate 
the condition to give preference to eligible Extra 
Departmental employees. Therefore, in the face of the 
aforesaid clause, it is not understandable as to on what 
basis and under what provision of the said scheme, the 
first party have staked their claim to be regularized as 
permanent employeeof the management. As per the existing 
recruitment rules, copy of which was produced by the 
management at EX. M2 framed under Article 309 of the 
Constitution, their appointment is limited to 25 per cent of 
the vacancies that arise in the particular recruitment year 
as cleared by the Screening Committee, It is the case «r the 
first parly that though as per the aforesaid seniority list of 
the year 1999, the casual labourers at SI. No. 1 to 10 have 
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been regularized in service but the casual workers at 
Sj\No. 11 to 91 namely, the first party workmen have not 
been given the benefits of regular workers* As noted above, 
it is the case of the management that such of the casual 
workers will be given permanent and regular status of the 
employee depending upon the vacancies aiming in a 
particular year and cleared by the Screening Committee, 
that too, giving preference to the extra departmental 
employees and limiting the said appointment to the extent 
of 25 percent of the vacancies. There is no case of the first 
party workmen that the aforesaid provisions in the scheme 
and the rules framed under Article 309 of the Constitution 
have not been complied with by the management and that 
their services have not been regularized despite the fact 
that the vacancies occurred and they were eligible to be 
considered for the said purpose. The fact tfiat the first 
party w orkmen are in the service of the management for 
about a period ranging between 15 to 20 years doing 
perennial nature of the work or the work whi ch is being 
carried out by the permanent employees will not give them 
any right to seek the relief of absorption of their services 
by the management on permanent basis. This Position of 
law on this aspect has been very much settled by their 
Lordship of Supreme Court in a latest decision reported in 
AIR 2006 SC page 1806 in the case of Secretary, State of 
Karnataka & others Vs Umadevi &othere, Now, therefore, 
in order to succeed in the present case to get ihe relief in 
question, the first party workmen could not have taken 
shelter under any rules or under any law excejrt under the 
aforesaid scheme framed under the directions given by 
their Lordship of Supreme Court in the case referred to 
supra. As seen above, as per the Clause 2 the^e is a very 
clear provision with regard to the conferment of temporary 
status upon the casual labourers and whereas as per clause 
7 it is made clear in the said scheme that conferment of 
temporary status automatically will not imply that they 
would be appointed as a regular Group D employee within 
any fixed time frame. As noted above, as per the existing 
rules framed under Article 309 of the Constitution there are 
certain conditnms to be fulfilled in order to fill up the 
vacancies arising in the particulars recruitmnent year to be 
cleared by the Screening Committee. Therefore unless the 
first party workmen made out a case before this tribunal 
that the management did not comply with the provisions 
of the aforesaid scheme and the rules framed un der Article 
309 of the Constitution in not regularising their services, 
they cannot succeed in getting the relief asked for. The 
various documents produced by the first party workmen 
marked ai Ex.Wl to W10 will not come to the ir rescue in 
making out the case in their favour in getting the aforesaid 
relief. Ex,Wl is the copy of the letter dated 26-2-1992 to 
show that certain employees have been conferred with 
temporary status w.e.f. 1-12-1989,1-12-1990 and 1-1-1991. 
Ex,W2 is the copy of the letter dated 21*2.2000 granting 
trade union facilities. Ex,W3 is the letter dated 17-2-2003, 
nomination for the post of working committee member on 
behalf of the first party union. Ex.W4 is the representation 
given by the Divl. Secretary to the Member, Postal Board, 


New Delhi making a request that the first party should be 
made permanent on par with Group D employees after 
completion of 3 years service in that temporary status. 
Ex.W5 is none other than Ex.Wl. Ex,W6 is the order dated 
11-1-1999 regularizing the services of certain employees 
after they Completed 3 years of service as temporary status 
employee. Ex.W7 is the letter dated 5-2-1985 in favour of 
one of the first party workmen Subhps Chandra Shivappa 
Hullar selecting him as a Mazdoor. Ex.W8 is another such 
order in favour of Shri Muni Kanan. Ex.W9 is the seniority 
list dated 30-9-1999 mentioning the names of 91 workers 
giving particulars of date of birth, date of appointment and 
date of conferment of TS and EXAV10 are the two 
representations, one by the President of the Union and the 
another by the General Secretary of the Union making similar 
requests to regularize the services of the first party workmen 
as Group D employees since they completed service of 
3 years after being conferred the temporary status. 
Therefore, these documents do not take their case in further. 

15, As seen above, the very fact that the first party 
workmen have been conferred with temporary status will 
not give them a right to claim regularization of their services 
as Group D employees as per clause 7 of the scheme. It has 
been further read from the said clause that regularization of 
services of such of the workers with the Temporary Status 
will be subject to the vacancies occurring in a particular 
recruitment year. It is also seen above, the rules framed 
under Article 309 of the constitution putting certain 
conditions for the purpose of regularization of the services 
of the causal workers alleady conferred with temporary 
status. In the present case the first party workmen have 
not made out their case that as per the above said scheme 
and the rules framed under Article 309 they are entitled to 
get their services regularized and as already noted above, 
to claim the relief in question the first party workmen will 
have to establish their right within the four comes of the 
said scheme and the rules framed under, Article 309 of the 
constitution as otherwise the position of law in the 
aforesaid Umadevi case is very much well settled to say 
that no casual workers can be absorbed in service 
permanently unless their appointment is in accordance with 
law. The contention of first party the they have completed 
3 years of service after conferment of temporary status and 
therefore, they must be regularized in services is very much 
misconceived. Clause 8 of the said scheme makes it 
abusidantly clear (hat .such of the casual workers who 
rendered 3 years of continuous service after conferment of 
temporary status would be treated at part with temporary 
Group D employees for the purpose of contribution to 
General Provident Fund, will be eligible for grant of Festival 
Advance/Flood Advance on the same conditions as are 
applicable to temporary Group D employees. Therefore, 
completion of 3 years service after conferment of TS will be 
giving no right to the first party workmen to seek the relief 
of regularisation of their services as of right but as per the 
clause 7 of the same scheme read with rules framed under 
Article 309 of the constitution. In the result, I must hold 
that the first party workmen arc not entitled to the relief of 
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regularisatioi i of their services i,e.w,e*f30-8-1988 as claimed 
by theim/Thi >ugh apparently the first party workmen have 
raised tbeir c laim of regularisation on the aforesaid scheme 
have also taJ ;en self conflicting contention say ing that the 
scheme is nc t framed as per the directions of their Lordship 
of Supreme 1 3ourt in the aforesaid decision. This contention 
must fail foi the reason that they have not challenged the 
scheme as !,uch at any point of time much less within 
reasonable t me though it was framed as far back as 1991. 
Therefore, v iewed from any angle, the first party workmen 
are not entit ed to the relief of regularisation i.e. under the 
said scheme or otherwise. 

16. N 3w, coming to the second Part of the reference 
schedule as H to '"whether the management was justified in 
not paying bonus for the T/S Mazdoors for the years 
2000-01 and 2001-02 in line with the Group'D’ employees". 
It was well < ontended and argued for the management that 
this issue o ‘ payment of bonus has been dealt with and 
controversy on this issue has been put to rest by their 
Lordship of our Hon’ble High Court silling in the Division 
Bench. The t Lordship vide order dated 9-7-2003 in Writ 
Petition No 35419 and 4z378-443 of 2002 have made the 
position on the point very clear. It is to be noted that 
V. Sunesh Kumar along with other 66 employees namely, 
casual work ers who happened to be the first party workman 
in this case lad approached the CAT, Bangalore claiming 
the bonus on par with Group D employees. The mailer 
being refen ed to the larger bench of CAT, the applications 
filed by saic Suresh Kumar and otherscame to be dismissed 
and ihereujon these employees approached the Hon’ble 
High Court n the aforesaid Writ Petitions and their Lordship 
of Hoifbk High Court at Para 10.5 of the judgment 
observed tl le principle laid down in the decision of Tagril 
Mazdoor U nion casc^ were not to the effect that the casual 
labourers with temporary status who have put in three 
years of continuous service are to be treated on par with 
Group D employees as far as bonus is concerned and 
therefore, t ic decision in the said case is of no assistance 
to the petitioners to claim bonus equivalent to Group D 
employees. Therefore, as argued for the management the 
question w ith regard to payment of bonus to the casual 
workers ha dug been dealt with and decided once for all by 
the Divisio i Bench of our Hon’ble High Court, the present 
relief with regard to Bonus sought for by the first parly 
workmen i > not grantable and therefore, the management 
is justified in not paying bonus to the first party workmen 
as claimed ly them. 

17. T Jow coming to the 3rd relief, as to “Whether the 
managemei it was justified in not paying Overtime Allowance 
as per Rule i applicable to permanent Group D employees". 
It was wel. contended by the management that the first 
party empb >yces arc being paid overtime wages at an hourly 
rate of Rs. 1 2.50 which iscquivalent to the permanent Group 
D employees. It was well contended by the management 
that OT A is governed by.1 he rules of the department and 
is a policy matter. Moreover, the rates of OTA were the 
issues deal and decided by the 5th Pay Commission report > 


The first party workmen have failed to establish before this 
tribunal that they are not being paid of OTA on par with 
permanent Group D employees. The extract of Swamy’s 
Handbook, 2006 produced by the management marked at 
Ex,M5 is clear on the point that Industrial employees are 
entitled to OTAat the rate of Rs.12,50 per hour for the extra 
work done by him. Therefore, on this count also the claim 
of the first party workmen must fail. 

18. The relief sought for by the first party workmen 
to issue directions to the management to stop recovery of 
bonus in instalments already paid them between the year 
1997 and 2003 is not at all available to the first party workmen 
as it is not one of the points as per the reference schedule. 
In the result and the reasons foregoing reference must fail 
and hence the following award: 

AWARD 

The reference stands dismissed. No courts. 

(Dictated to PA transcribed by her corrected and 
signed by me on 2nd April, 2007) 

A. R. SIDDIQUI, Presiding Officer 
16 aifo, 2007 
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New Delhi, the 16th April, 2007 

S.O, 1409.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. LCID/ 
14/2004) of the Central Government Industrial Tribuna 1- 
cum-Labour Court, Hydrabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Atomatic Energy Education Society 
and their workmen, which was received by the Central 
Government on 16-4-2007, 

[No. L-42025/2/2007-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 1RIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 
iwswr 

Shri. T Ramachandra Reddy 
Presiding Officer 

Dated the 16ih day of March, 2007 

INDUSTRIAL DISPUTE L.C.1JX NO, 14/2004 
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BETWEEN; 

SriD, Manoj Kumar* 

S/o Late D, Om Pazkash* 

R/oC-17/17*D,AJL Colony, 

E.C.I.L. (Post), Hyderabad ...-Petitioner 

AND 

1. The Secretary* 

Atomic Energy Education Society* 

Autonomous Body under the Department 
Of Atomic Energy, Government of India* 

Central Office* Anushakti Bhawao* 

Mumbai. 

2. The Assistant Administrative Officer, 

Atomic Energy Education Society, 

Anushakti Bhawan* Mumbai 

3- The Principal, 

Atomic Energy Junior College, 

D. A.E. Colony* E.C.I.L. (Post)* 

Hyderabad. ...Respondents 

APPEARANCES : 

For the Petitioner : Mr. A.K. Jayaprakash Rao, 
K. Srinivas Rao, P. Sudha* T, Bal- 
reddy, M. Govind* N. Sanjay, K. 
Ajay Kumar & Venkatc&h Dixit* 
Advocates. 

For (he Respondent; M's, Noothy Rama Mohana Rao, 
Abhinand* K. Shavilj* M. Krishna 
Rao & K. Srinivasa Prasad, 
Advocates. 

award 

This is a petition filed by the. Peititcmer Sri D. Manoj 
Kumar, under Sec; 2 A (2) of the Industrial Disputes Act, 
1947 against the Management of Atomic Energy Educational 
Society as R1 and Assistant Administrative Officer as R2, 
Principal, Atomic Energy Junior College as R3 seeking the 
relief of reinstatement into service with back wages and 
this case was taken in view of the judgement of the Hon’ble 
High Court of Andhra Pradesh reported in 1997 (3) LU 
Supplement, page 1141 in W.P. No. 8395 of 1989 dated 3-8- 
1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. It is submitted that the Petitioner was joined the 
service of the third Respondent on 4-7-88 as sweeper and 
continuously discharging his duties and his services were 
regularized on 4-7-1989 is further submitted that the 
Respondents are not permitting him to discharge duties by 
order dated 3-7-20G3, 

3. It is further submitted that on 20-5-2002 he has 
been transferred to first Respondent and that he filed a 
Writ Petition before the Hon'ble High Court of A,P. and 
(hat the Hon'ble High Court of AP directed 1dm to report 
before the 1st Respondent before the end of December, 
2002. Further* he could not report due to his ill-health. 


4, He further submitted that due to his ill-health and 
family tension and depression he sent his resignation letter 
cm 23-1-2003 without knowing the consequences instead 
of reporting to duty. There is no response to his 
communication from respondents regarding accepting his 
resignation letter and settling of account. Subsequently, 
on 22-6-2003 he sent another letter withdrawing the 
resignation letter and requesting to discharge duties. There 
was no communication from the date of submitting his 
resignation. Therefore it has to be deemed that his 
resignation Was not accepted. On 3-7-2003 the 2nd 
Respondent has sent a letter stating that his resignation 
was processed and accepted by competent authority on 
18-2-2003 as such* the withdrawal does not arise. It is further 
submitted that it is settled law that the resignation submitted 
by the employee becomes effective and operative only 
when it is accepted by a competent authority and 
communicated the same in writing to the employee. Since 
the Respondent has not fulfilled the conditions, the 
relationship between the Petitioner and the Respondent as 
employee and employer exists. 

5, The 3rd Respondent filed counter affidavit on 
behalf of all the Respondent and denied the averments 
made by the Petitioner. It is submitted that the Atomic 
Energy Central Schools at Hyderabad are nrn by Atomic 
Energy Education Society for short AEES and the 
Respondent is a society registered under Societies 
Registration Act* I860 and also under Bombay Public Trust 
Act* 1950. It is running about 30 schools at 15 different 
stations in the country. As per the bye-laws and letter of 
appointment of AEES all disputes are required to be filed 
within Mumbai jurisdiction. As such this petition is not 
maintainable. It is further submitted that the Respondent is 
not an industry and the Petitioner will not come under the 
definition of the workman under the Industrial Disputes 
Act* 1947. As such the petition is not maintainable. 

6, The Respondent society was managing four 
schools at Hyderabad till 1995 in two shifts. But due to 
sharp decline in the students strength two schools were 
closed in the year 1995-96 and presently only those two 
schools were running in a single shift On account of closing 
the schools the Respondent was constrained to transfer 
regular Group D employees instead of retrenching them 
from service to other institutions. It is further submitted 
that the Petitioner was appointed at Hyderabad on 4-7- 
1989 and terms and conditions of the appointment,order 
dated 28-6-1989, it is agreed that any dispute arising oul of 
appointment* Courts at Bombay alone have jurisdiction to 
decide. It is further submitted that the Petitioner’s services 
were confirmed till he was relieved from his duties by the 
Respondent consequent on acceptance of his resignation. 
Previously he was punished for unauthorized absence from 
duty. It is further submitted that the Petitioner was found 
surplus in 2002 as such he was transferred to Mumbai by 
order dated 14-5-2002 and relieved on 20-5-2002 with 
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direction :o report before CAO, AEES, Mumbai. The 
Petitioner n order to avoid the transfer and relieving order 
left the pL ce of duty on his own without permission and 
remained unauthorised!y absent and also filed a Writ 
Petition Nd, 9691/2002 before the Korfblc High Court of 
A.P. challe nging his transfer order. The Hon’bk- High Conn 
of A,P. was pleased to dismiss the Writ Petition. The 
Petitioner "lied another Writ Petition No. 1671 3/2002 before 
the Hon’b e High Court of A.P. and obtained interim orders 
dated 23- 0-2002 and issued a legal notice dated 13-11- 
2002 to a! ow him to discharge his duties at Hyderabad. A 
reply was sent by AEES clarifying that the Hon’bk High 
Court of A.P. did not issue any direction to allow the 
Petitioner to repoit duty at Hyderabad and informed the 
Petitioner to rept n duty at Mumbai at the earliest assuring 
him that no action will be taken for his unauthorized 
absence till the end o i the academic year. In fact, the 
Hon'ble Kigh Court of A D . has given the Petitioner time 
for joining duty in a new place as iranierred by the 
Respondcnt. 

7. The Petitioner did not choose to join duty but 
tendered bis resignation dated 23-1-2003 on personal 
grounds. The resignation of the Petitioner was accepted 
by the cor ipetent authority by order dated 18-2-2003 w.e.f. 
23-1-2007 and the same was communicated through the 
Respond ent No. 3. The Petitoner was informed on 
21-2-200: regarding the closing balance of his GPF account 
and advist d to fill up relevant formats and send the stamped 
receipt fo: h arranging the payment. The Petitioner was also 
asked to vacate the qurter allotted to him and submit no 
dues certificate for clearing his dues. The Petitioner did 
not vacat e the quarter and failed to submit his no dues 
certificate. The Petitoner after a gap of 5 months of his 
resignaticn which was already accepted and notified by 
the Respondent on 18-12*2003 has requested in his 
represent ition dated 22-6-2003 to allow him to withdraw 
his resigration letter. The request of the Petitioner was 
time bam d and not within ihe purview of the rules. He was 
according ly informed. It is further submitted that the AEES 
after receiving the resigantion letter from the Petitioner 
have take i action as per rules and the same was conveyed 
to the P< titioner from time to time and some of the 
correspot denec has been received by him or by his family 
members who are staying with him. However, some 
correspoidence was received back as unclaimed and it 
shows that the Petitioner intentionally avoided receipt of 
official cc mmunications. 

8. The Petitioner filed his affidavit in support of his 
claim anc got marked the copies >f do:.u ;i ems marked as 
Ex.Wl to W6 as follows :Ex. W! is the order in No. WP 
16713/2012 dt. 12-12-2002, Ex, W2 is Petitioner's resignation 
letter datsd 23-1-2003. Ex, W3 is the representation to 
Responds nt by the Petitioner dated 22-6-2003 withdraw ing 
resignation. Ex. W4 is the Office letter dated 3-7-2003. Ex 
W5 is the office letter dated 18-2-2003, Ex. W6 is the letter 
dated 13-1-2003 of the Respondent. 


9. As against his evidence the Respondent filed 
evidence affidavit of Suit* M. Scci3 Mahalakshmi, Principal, 
Atomic Energy Central School-2, Hyderabad ami got 
marked copies of document s E\. MI loM30,Ex.Ml is the 
offer of appointment dated 28-6-89, Ex. M2 is the order of 
appointment dated 8-8-89. Ex. M3 is the acceptance letter 
to Ex. M2. Ex. M4 is the AEES tranfer order dated 
14-5-2002. Ex. M5 is the relieving order dated 20*5-2002. Ex. 
M6 is the order dated 26-7 -2002 in WP No. 9691/2002. Ex, 
M7 is the order dated 23-10-2002, WPMPNo, 25626/2002. 
Ex. M8 is the legal notice dated 13*11-2002, Ex. M9is the 
reply to Ex. M8 dated 2 M 1-2002 and acknowledgement. 
Ex. M10 is the AEES letter dated 24-9-2002 issued to 
Petitioner to report for duty and acknowledgement thereof. 
Ex. Ml 1 is the order dated 1242-2002 in WP No. 16713/ 
2002. Ex. M12 is the AEES letter dated 13-1-2003 directing 
the Petitioner to report for duty and acknowledgment 
thereof, Ex. M13 is the resignation letter of WW1 dated 
23-1-2003, Ex. MM is the acceptance of Ex. Ml3 dated 
18-2*2003. Ex. 15 is ihe AEES letter dated 21-2-2003 
informing the Petitioner about his PF balance. Ex. Ml 6 is 
theAEES letter dated 25-2-2003 informing Petitioner to 
submit no dues certificate. Ex. M17 is the AEES letter dateds 
25-2-2003 regarding non-sub miss ion of no due certificate 
by the Petitioner, Ex. M18 is the letter dated 22-6-2003 of 
Petitioner for withdrawal of resignation. Ex. M19 is the AEES 
letter dated 3-7-2003 informing the Petitioner regarding 
AEES decision on withdrawal for resignation and 
acknowledgement thereof. Ex, M20 is the order dated 
l -4-97 imposing a penally on the Petitioner for unaulorizcd 
absence. Ex. M21 is the memo dated 31-1-90 issued by 
Principal AEES-2, Hyderabad for irregular attendance of 
the Petitioner. Ex. M22 is the memo dated 5-4-1990 of 
Principal, AEES-2, Hyderabad for absenting from duty in 
respect of the Petitioner. Ex. M23 memo dated 8-2-92 of Sr. 
Principal issued to WW1 for unauthorized absence. Ex. 
M24 is the letter dated 17/18-1-11 -1993 of Sr, Principal issued 
to Petitioner for his unauthorized absene. Ex. M25 is the 
letter dated 7-12-93 of AEES, Mumbai intimating that the 
services of the Petitioner is not confirmed. Ex. M26 is the 
office memo dated 21-11 -94 of Principal, AEJC, Hyderabad 
issued to the Petitioner to report for duty immediately. Ex, 
M27 is the letter 6*5*95 of Sri Kamal Singh lotting complaints 
against the Petitioner. Ex, M28 is the Memorandum dated 
12-5*95 of Principal, AEJC regarding unauthorized absence 
of Petitioner. Ex. M 29 is the Memorandum dated 2-4-96 of 
CAO, AEES regarding unauthorized absence of the 
Petitioner. Ex, M 30 is the letter dated 2-11-2000 of the 
Petitioner requesting AEES to confirm his services. 

10. It is not in dispute that Atomic Energy Central 
Schools at Hyderabad run by Atomic Energy Educational 
Society (AEES) which is a registered and autonomous 
body. The said society is running several schools al! over 
the country and four such schools were run by the said 
society at Hyderabad. On account of decline of students 
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strength at Hyderabad two schoolsVcre closed in the year 
1995-96 and only two schools are running by the society. 
On account of closure of two schools there was surplus 
staff, as such the Petitioner along with five others was 
transferred to Mumbai to avoid the retrenchment and he 
was relived on 20-5-2002 with a direction to report to CAO, 
AEES, Mumbai by order dated 20-5-2002 imd die Petitioner 
in order to avoid receipt of die orders lefts the placae on 
his own wihtout permission from the competent authority. 
As such the relieving orders were deli vered at his residence. 
Hie Petitioner in order to avoid the transfer filed Writ 
Petition No. 9691 /2002 challenging his transfer order. But 
the Writ Petition was dismissed, observing that there is no 
infirmity in the order of tranfer, warranting interference by 
the Hon’ble High Court of A.P. However, it is further 
observed that the Petitoncr is at liberty to make 
representation to concerned authorities. Subsequently the 
Petitioner filed Writ Petition No. 16713/2002 after rejecting 
his representation and obtained interim orders on 
23-10-2002. As die Petitioner was not taken for duty at 
Hyderabd he got issued a legal notice through his advocate 
stating that he would initiate contempt proceedings. A 
reply notice by Respondent was issued clarifying the Orders 
of the Hon’ble High Court of A.P. that the Petitioner has to 
report duty at Mumbai and assured the Petitioner that no 
action will be taken for his unauthorized: absence till the 
end of the academic year 2002-2003. 

11. It appears since' the Petitioner could not get 
cancellation of his transfer order he submitted his 
resignation letter dated 23-1-2003 and requested to release 
the amounts such as FF, Gratuity etc., standing to his credit. 
The resignation letter was accepted by the competent 
authority by order dated 18-2-2003 from the date of 
resignation 23-1-2003 and a notice was also given to the 
Petitioner stating that Rs. 20,680 approximately is lying in 
his Provident Fund and directed the Petitioner to send his 
address pid other details including relevant format with 
stamped receipt duly signed by him. Another notice was 
also issued to the Petitioner to vac site the quarter. 
Subsequently Petitioner has signed a letter dated 22-6- 
2003 withdrawing his resignation on the ground that on 
account of his starvation and mental agony and realizing 
tiie mistake be is withdrawing the resijtnation and also 
pleaded that the acyptance of the resignation was not 
communicated to him. 

t 

12* The calim of the Petitioner is (hat his resignation 
was not accepted and communicated, he lias every right to 
withdraw the same* As such he is entitled for reinstatement 
and relied on 1996 LAB AC. page 1228, K SudhaNagaraj V, 
The Chief Manager, Andhra Bank and another of Hon’ble 
High Court of AJ\, and 1999(1) CLRpagc 1188, Hon’ble 
High Court of A*P., General Manager, Bharat Heavy 
Electricals Ltd., Research and Development, Hyderabad 
Vs. K. Rajita Suryakanla. 


13. On the other hand the Learned Counsel for the 
respondent Contended that the resignation letter of the 
Petitionetwas accepted and communicated through the 
Principal, MW1 and the Peitioner sent his withdrawal of 
resingation fetter after about five months of the acceptance* 
As such the question of reinstatement doesnot arise* MW1 
has sated that the orders regarding the acceptance of the 
resignation was served on the Petition and subsequently 
there is a correspondence for vacating the quarter and 
asking the Petitioner to submit no dues for payment of PF, 
Gratuity etc. An order dated 25-2*2003 was served on 
Petitioner and it was acknowledged by Saroj, family member 
of the Petitioner* 

14. It is admitted by the Petitioner he was previously 
punished for his absenteeism and that he pleaded was not 
residing in the house for certain period. When the Petitioner 
was residing in the quarter allotted by the R1 the 
correspondence has to be served only to his house 
address. It is stated by the MW1 that some of the official 
communications were not received by die Petitioner and 
the same were reported as unclaimed. The evidence on 
record shows that the resignation of the Petitioner was 
accepted on 18-2-2003 w *e.f. 23-1-2003. The Principal of the 
Petitioner also issued letters asking the Petitioner to submit 
no dues certificate for he payment of GPF etc., and the 
withdrawal of the resignation letter was sent after five 
months of the acceptance of the resignation. It was replied 
by the Respondent that since withdrawal letter of 
resignation was accepted on 18-2-2003,'The question of 
considering the withdrawal letter of resignation does not. 
arise. Further it is pointed out that clause 3 of sub-rule 4 of 
mle26 CCS (Pension) Rules, 1972 specified that, “the period 
of absence from duty between the date of which the 
resignation became effective and (he date on which the 
person is allowed to resume duty as a result of permission 
to withdraw the resignation is not more than ninety days" * 
In view of the said rule the employee has to withdraw his 
resignation within three months from the date of his 
resignation* Petitioner having kept quite for certain long 
period is not entitled to withdraw his resignation. It should 
be noted that admittedly there is not animosity between 
the Petitoner and the Management and further there is not 
need for the Management to accept the resignation by 
giving a back date. The letters of correspondence to 
Petitioner shows the dates and file number and reference. 
On considering the douments filed by the Respondent 
I have no hesitation to come to the conclusion that the 
resignation letter of the Petitioner was accepted on 18-2- 
2003 and the same was communicated to the Petitioner 
The withdrawal of the resignation by the Petitioner is only 
an after thought. 

15. The plea of the Respondent that all disputes 
arising between the Petitioner and Respondents only 
Mumbai Courts have jurisdiction is untenable. The 
Petitioner has filed writ at Hyderabad and the Respondents 
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have not tala a this plea of jurisdiction. Further, the Petitioner 
who was w< nking at Hyderabad can file claim petition at 
Hyderabad mder Industrial disputes Act, 1947, 

16* I do not see any merits in the case of the 
petitioner* 1 he facts in the rulings relied by the Petitioner 
are different with the facts of the present case and the 
same were not applicable* In the result, the petition is 
dismissed* 

Awar 1 passed accordingly* Transmit* 

Dictai ed to Smt* P* Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 16th 
day of Marc i, 2007* 

T,1AMACHANDRAREDDY, Presiding Office 

Appendix of evidence 

Witnesses examined for the : Witnesses examined 
tor Petition tr the Respondent 

WW1: SriI)* ManojKumar : MW1: Smt. M* Sita 

Mahalakshmi 

1> cuments marked for the Petitioner 

Ex*Wl : Copy of order in WP No* 16713/2002 di. 
12 - 12 - 2002 * 

Ex*W2 : Copy of WWJ’sresignationletterdt. 23-1-2003* 
Ex* W3 : Copy of representation to Respondent by W1 
tit* 22-6-2003 withdrawing resignation. 

Ex*W4 : Copy of office letter dt* 3-7-2003* 

Ex.W5 : Copy of office letter dt* 18-2-2003. 

Ex* W6 : Copy of letter dt * 13-1-2003 of the Re spondent* 
Dc cument marked for the Respondent 
Ex*Ml : Copy of offer of appointment dt. 28-6-89* 
Ex*M2 : Copyoforder of appointment dt. 8-8-89. 
Ex*M3 : Copy of acceptance letter to Ex. M2 dt. nil* 
Ex*M4 Copy of AEES transfer order dt. 14-5-2002* 
Ex*M5 : Copy ofrelieving order dt. 20-5-2002* 

Ex. M6 : Copy of order dated 26-7-2002 in WP No* 9691/ 
2002 * 

Ex*M7 : Copy of order dt* 23-10-2002 in WPMP No* 
25626/2002* 

Ex.M8 : Copy of legal notice dt 13-11-2002. 

Ex.M9 : Copy of reply to Ex* M8 dt. 21-11-2002 and 
acknowledgement* 

Ex.M10 : Copy of AEES letter dt* 24-9-2002 issued to 
Petitioner to report for duty and 
acknow ledgement thereof* 

Ex*Mll : Copyoforderdt. 12-12-2002inWPNo. 16713/ 
2002 * 

Ex.M12 : Copy of AEES letter dt. 13-1-2003 directing 
the Petitioner to report for duty and 
acknowledgement thereof. 


Ex*M13 : Copy of resignation letter of WW1 dt. 
23-1-2003* 

Ex*M14 : CopyofacceptanceofEx* 13dt* 18-2-2003* 

Bt*M15 : Copy of AEES letter dated 21-2-2003 informing 
the Petitioner about his PF balance. 

Ex* M16 : Copy of AEES letter dated 25-2-2003 informing 
Petitioner to submit no dues certificate* 

Ex* M17 : Copy of AEES letter dated 25-2-2003 reg. non¬ 
submission of no dues certificate by the 
Petitioner. 

Ex*M18 : Copy of letter dated 22-6-2003 of Petitioner for 
withdrawal of resignation* 

Ex*M19 : Copy of AEES letter dated 3-7-2003 informing 
the petitioner regarding AEES decision on 
withdrawal for resignation and 
acknowledgement thereof. 

Ex. M20 : Copy of order dated 1-4-97 imposing a penalty 
on the Petitioner for unauthorised absence. 

Ex*M21 : Copy of memo dated 31-1-90 issued by 
principal AEES-2, Hyderabad for irregular 
attendance of the Petitioner* 

Ex*M22 : Copy of memo dated 54-90of Principal, AEES- 
2, Hyderabad for absenting from duty in 
respect of the Petitioner* 

Ex*M23 : Copy of memo dated 8-2-92 of Sr* Principal 
issued to WW1 for unauthorised absence* 

Ex*M24 : Copy of letter dated 17/18-11-1993 fo Sr, 
Principal issued to Petitioner for his 
unauthorised absence. 

Ex* M25 : Copy of letter dated 7 -12 -9 3 of AEES, Mumbai 
intimating that the services of the Petitioner 
is not confirmed* 

Ex*M26 : Copy of office memo dated 21-11-94 of 
Principal, AEJC, Hyderabad issued to the 
Petitioner to report for duty immediately* 

Ex* M27 : Copy of letter dated 6-5-95 of Sri Kamal Singh 
lodging complaints against the Petitioner. 

Ex*M28 : Copy of Memorandum dated 12-5-95 of 
Principal* AEJC regarding unauthorised 
absence of Petitioner* 

Ex*M29 : Copy of Memorandum dated 2-4-96 of CAO, 
AEES regarding unauthorised absence of the 
Petitioner. 

Ex.M30 : Copy of letter dated 2-11-2000 of the Petitioner 
requesting AEES to confirm his services. 

3f %vft, 16 srifo, 2007 

W.3TT, 1410.-3tVlPleh 3jfqf33Tt, 1947 (1947 

3*114) 3it *TTtl 17 ^ 7TT3>R ^ snf 

3) ysAlflil 3) Pi*(l'44)7 3?l7 JJ14) 4)44vl0 3) 

3PJ39 if aikifi]* 3TC3iK ajW l pM-. 
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tw. T^a-22012/147/1999-anl m C^ft-n)] 
3RJR ^SfR %, itw 3lftW)l{l 
New Delhi, &« 16th April, 2007 

S.O. 1410.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (K ef. No. 201/ 
2003) of the Central Government Industrial Tribunal cum 
Labour Court, No. 1 Chandigarh as shown in lhe Annexure 
in the Industrial Dispute between the employers in relation 
to the management of FCI and their workman, which was 
received by the Central Government on 16-4-2007. 


2007/4wra 22, 1929 


returned as withdrawn in Lok Adalat. Central Gc|rt be 
informed File be consigned to record. 

Chandigarh. 

29-3-2007 RAJESH KUMAR, Presiding flfficer 

16 31^,2007 

WiT.OT. 1411,-3f!tflPl4i 19471194F t> 

^H4) 4>t riRI 17 4» 

^ ^ tos PwIjhJ afc z&t 4nfwtf 4 fn, 

sijnM if 4kt#Hh fa4N $ <440*1 wot? a* 
siftmw 4. l wtfbm ^ ^4is (?M t#ot 95/20C i) 47l 
TOlftRT t, # 4>-t()4 WOTR 4Jl 16-4-2007 W W3 
f3n sir 1 
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[No. L-22012/147/1999-IR (C-D)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXUFE 

BEFORE SHRI RAJESH KUMARJUESIDiNG 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL 1R1BUNALCUM -LABOUR 
COUKT-I, CHANDIGARH 

Case No. I.D. 201/2003 

Shri Hakam Singh son of Shri Rishal Singh C/&TCI 
Karamchari Sangthan, BMS Aggarsain Chowk, Mohan 
Nagar, Kurukshetra. 

.Applicant 


Versus 


The district manager, Food Corporation of India, 
Kurukshetra. 

..Respondent 

APPEARANCES 

For the Woikman Shri Ved Prakash and Anm Batra 
Advocate. 

For the Management: Shri Santokh Singh Advocate. 

AWARD 

Passed on 29-3-2007 

Central Govt, vide notification No*L-22012/147/99- 
IR(C-II) dated 15-12-2003 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India, Kurukshetra in terminating the 
services of Shri Hakam Singh is legal and justified? If not, 
to what relief he is entitled?” 

2. The case is taken up in Lok Adalat at the request 
of the parties. The'authorised representative of the 
workman Shri Ved Parkash President of the Union withdraw 
the present reference vide his statement recorded on 
29-3-2007. In view of the same the present reference is 


3TO ( ll« f 'ijlWilft 
_. . New Delhi, the 16th April, 2007. 

S.O. 1411,—In pursuance of Section 17 >f the 
Industrial Disputes Act, 1947 (14 of 1947) the ( catral 
Government hereby publishes the Award (Ref. No. 95 2002) 
of the Central Government Industrial Tribunal cum] abour 
Court, No. 1 Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in rela ion to 
the management of BB MB and their workman, whi|h was 
received by the Central Government on 16-4-2007. 

[No. L-23012/7/2001-IRIC-II)] 
AJAY KUMAR GAUR, Desk •fficer 

BEFORE SHRI RAJESH KUMAR, PRESTOflG 
OFFICER, CENTRAL GOVERNMENT INDUSIfUAL 
TRIBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 

Case No. I. D. 95/2002 

Sh Ravi Kant 
son of Shri Bachna Ram, 

VPO Moujjiwal, 

NayaNangal.Ropar .-._.App|cant 

Versus 

The Chief Engineer (Power Wing) 

Generation, BBMB, 

Nangal Township, Ropar 


AITEARANCES 

For the Woikman : None 
For the Management: Shri Tara Singh. 

AWARD 

Passed on 29-3-2007 

Central Government vide Notification No. L-13012/ 
7/2001-IR(CM-ID dated 2-5-2002 has referred the foljwwg 
dispute to this Tribunal for adjudication: 


Respondent 
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BEFORE SHRIRAJESH KUMAR PRESIDING 
OfFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR, COURT-1, 
CHANMGARH 

Case No. I. D. 64/2006 


The Zonal President, 

All India CPWD(MRM) 

Karamchari Sangathan (Regd.) 

CPWD Store Building, 

Sector 7-B, Oiandigarh .-Applicant 


Versus 


The Ex. Engineer, 

Chandigarh Central Elect Division, 
CPWD, Kendriya Sadan 
Sector, 9 A, Chandigarh 


-Respondent 


APPEARANCES 

For the Workman : Shri Raj Kumar ZonaiL President. 
For the Management: Shri G. C. Babbar, Advocate. 
AWARD 

Passed on 29-3-2007 

Central Government vide Notification No* L-42012/ 
156/2005-IR(CM-II) dated 6-10-2006 has referred the 
following dispute to this Tribunal for adjudication: 

'Whether the demand of workman Shri Sunil Kumar 
for seeking reinstatement/regularization in the services of 
Executive Engineer, CCED, CPWD, Chandig<uh, with full 
backwages, w,e,f, 21-10-2003 is legal and justified? If yes, 
to what relief the workman is entitled to and from which 
date?” 


2* The case is taken up in Lok Adalat at the request 
of the parties. The authorized representative of the workman 
Shri Raj Kumar Zonal President of the Union ^vithdraw the 
present reference vide his statement recorded oil 29-3-2007. 
In view of the same, the present reference is returned as 
withdrawn in Lok Adalat. Central Government be informed. 
File be consigned to record. 

Chandigarh* 

29-3-2007 


RAJESH KUMAR, Presiding Officer 
M (vrcili 16 2007 


W.Sff. 1414.-4«lPl* fiMK STfaPn*, 1947 (1947 
^ 14) ^ *mi 17 is 4. ttr. it. 


-it. is wercni ^ fratara? 4r ^ 

#3, 3g4V RRy 4alPw> (qqin 3 4«ilPw> 

3rf*ROT ’IPiy i W (TM TT®IT 157/2000 ) ^ 3Rilf?Rl 
4Rlit t, 4 ^ 16-4-2007 I 

[U ^1-22012/139/1993-31Tf 31R (4-II)] 
3T3PT 3Rf%ranft 

New Delhi, the 16th April, 2007 

S.O, 1414-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No* 157/ 
2000) of the Central Government Industrial Tribunal cum 
Labour Court, Nagpur as shown in the Anncxurc in the 
Industrial Dispute between the employers in relation to 
the management of CMPDI and their workmen, which 
was received by the Central Government on 16-4-2007. 

[No. L-22012/139/1993-IR(C-II)1 
AJAY KUMAR GAUR, Desk Officer 


ANNKXUKK 


BEFORE SHRI A, N, YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No, CGIT/NGP/157/2000 Date: 1004-2007 


Petitioner/: the Vidharbha General Labour Union, 

PartyNo*l Throuth its President, 

Prof. Kameshchandra Dahiwade, 
Bhanapeth Ward, 

Chandrapur, (MS) 

Versus 


Respondent/: The Central Mine Planning & Design 

Party No. 2 Institute Ltd., 

Kasturba Nagar, 

Jaripatka, Nagpur-440 014 

AWARD 

(Dated: 10th April 2007) 


1. The Central Government after satisfying the 
existence of disputes between The Vidarbha General Labour 
Union through iis President, Prof. Kameshchandra 
Dahiwade, Bhanapeth Ward, Chandrapur (MS) Party No* 1 
and The Central Mine Planning & Design Institute Ltd,, 
Kasturba Nagar, Jaripatka, Nagpur 440 014 Party No*2 
referred the same for adjudication to this Tribunal vide its 
Letter No. L-22012/139/93-IR(C-II) Dt* 26-05-1995 under 


2265 G1/07—12 






3072 


THE GAZETTE OF INDIA: MAY 12,2007A'AISAKHA 22,1929 


[Part II— Sec, 3(ii)] 


< 4 > 


Clause 
Section 
with the fb] 


of Sub-section (1) and Sub-section (2A) of 
10 of Industrial Dispute Act, 1947 (14 of 1947) 
blowing schedule. 


*1 


2 . 

CMPDI, 
toShriP. 
Mandok 
justified ?|1 
entitled 


“Whether the action of the Management of 
• IV, Camp, Anandvan in denying employment 
|C Chikate, Shri P. R. Kamble, Shri Nago Namdco 
, Shri Deorao Sadhashiv More is legal and 
Tnot, to what relief the concerned workmen are 


t dV 


id 


3. 

has rais 
According 
Kamble 
SadhashiV 


Maodoka 
was work in; 
the date 
cobtinuou: 
regarding 
were not 


4. 


]The petitioner Vidarbha General Labour Union 
the disputes on behalf of 4 employees, 
to it the petitioner (1) Purushottam Ramchandra 
tjvas working fron* 19-12-1985, (2) Shri Deorao 
More from 16-09-1984 (3) Shri Nago Namdco 
from26*09-1984 & (4) Shri Pradip Kishan Chikate 
ig from 19-12-1985 as a coal workers. And from 
of their appointment they were working 
sly. There were some allegations against them 
the misbehaviour with their officers and they 
biven the work by the management. 


It is the case of the petitioner that there was a 


settlemen t before the conciliation officer on 14-4-1988 
between Koyla Khadan Karmachari Sangh and the 
Management to give a job of casual nature whenever the 
vacancy, irises after October 1988 to the above 2 persons 
(1) Shri Pradip Kishan Chikate and (2) Purushottam 
Ramchan dra Kamble. Similarly Koyla Khadan Karmachari 
Sangh ra sed a dispute because the services of one Shri 
Deorao S adhashtv More were illegally terminated. There 
was a cot dition in the settlement that the petitioner should 
file unde] taking in writing that they would not misbehave 
with the 1 ligher officers and would work properly, only on 
this conation they were' to be taken in service as per 
settlemer t after 1988 whenever the jobs were available of a 
casual i.ature. The workmen have submitted the 
undertaki ng as required, however, the management did not 
impieme] it the term No,2 of the settlement Dt. 14-07-1988. 
Plough I tie posts were available and were lying vacant. 
Accondii] g to the petitioner it is illegal and ultimately they 
are entitle d to the relief of reinstatement w.e .f. 01-11-1988. 
They are also entitled for consequential benefits i.c. the 
salary ant the back wages from the date of their termination. 

5.1 : urther it is also contended that the work of the 
managen lent is of a continuous nature and the services of 
the einph >yees are necessary. They were not allowed to be 
on duty even though they repeatedly reported for it. After 
signing he settlement in the month of October and 
Novemb r onwards. The settlement was not implemented. 
It was w: th the ulterior motive to see that the employees 
shall not < ilaim a permanency. According to them they have 
worked f >r more than 240 days. 

6. tt is also contended that the management is 
showing i favour to the other employees who arc represen¬ 


ted by another union. In the year 1986 with utter disregard 
to the settlement as well as the provisions of Section 25F 
LD. Act 13 junior workers were regularized by the 
management. There was an agreement on 274)8-1991 also 
on the basis of which the 4 workman ought to have been 
made regular, but the management failed to implement the 
said agreement. Thus accordingly tQ it even the 
retrenchment is illegal, the management is not honouring 
the settlement by giving them a regular work as agreed. On 
the contrary they have engaged 13 juniors to do the same 
work which is of a continuous nature. All these acts are 
illegal they have acquired a permanency. Finally it has 
prayed to direct the management to reinstate the 4 
employees in the employment with the continuity of service 
and full back wages from the date of their termination. 

7. As against this the management has resisted the 
claim by filing the Written Statement. Firstly it is contended 
that, it is not at all industrial dispute. The petitioner 
Vidarbha General Labour Union has no authority and is 
not entitled to represent the petitioners. It is not the union 
of the workmen of the establishment nor it has acquired a 
representative character. There are 2 unions operating in 
CMPDIL and its campus including Anandvan Camp. It is 
neither competent nor has locus standi to represent and to 
sponsor the cause of the workers belonging to CMPDIL. 
The subject matter is already resolved and settled through 
2 conciliation settlements in which the names of the above 
4 petitioners appear. The industrial dispute having been 
settled and the settlement legally binding on the workman 
and the employer is still in operation. Therefore, another 
industrial dispute is not warranting. According to the 
management the reference is void, bad and not maintainable. 
The union has pleased to implementation of 2 conciliation 
settlements through the judicial proceedings. This cannot 
become a subject matter of Industrial Dispute. There are 
separate provisions for the implementation of settlement 
and award etc. and a second dispute is not maintainable. 

8. However in the alternatively it has filed its reply 
on merits also. According to it the CMPDIL is a subsidiary 
to Coal India Limited having main activity of drilling and 
exploration of coal as well as to undertake the planning 
and designing work for the different coal companies. It 
carries out the activities to assist the different coal 
producing companies. It has its head quarter at Ranchi and 
the Chairman-cum-Managing Director is the executive of 
the head office. At Nagpur there is regional institute, which 
carries out its work in western region by establishing 
drilling camps in remote areas. For the purpose of its 
operation it deploys the heavy machines with other 
equipments. To handle these machines some regular and 
permanent employees are appointed. Some casual workers 
are also deployed to do the job like sump digging, road 
making and repairing it, similarly loading and unloading 
truck etc. and it being a temporary job intermediately 
available and done through a casual when the casual work 


4 
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is availble. Similarly on completion of wotk it sliifts its camp 
to another area from which place they employ the casual 
workers for the above work. It is also contended that as per 
practice the workers report every day at the camp side for 
work and if the job i$ available they are deployed* And if it 
not available then they have to go back* Anandvan drilling 
camp was started in the year 1984 as per its record, the 
petitioner Mandokar was deployed as a labour for (he first 
time in June 1984 he works intermediately on different jobs 
to November 1984. His working days during the above 
period conics to 109 days after November 1984 he was 
discontinued and that too on his own accord. Deorao More 
another petitioner worked for September 1984 on the 
different jobs up to June 1985 and his total attendance is 68 
days and in 1985 12 days. During this period he had also 
done some work on contractual job. Shri P. R. Kamble 
worked as a casual in December 1985 and worked 
intermediately till 1986. In the month of May & June 1986 
he did some contractual work and later on did not attend 
the work. His total working period is 13 days and 56 days 
during the year 1985 and 1986 induding a contractual job. 
Shri P. K. Chikate was deployed as casual from December 

1985 and continued till May 1986. His physic^ attendance 
of the period during 1985 and 1986 was 13 and 75 days 
respectively. He did later cn in the month of June and July 

1986 some job on contract basis and thereafter he did not 
report to camp. Thus all the 4 petitioners slop report at 
Anandvan Camp. The other casual who were reporting to 
the site were continued to be deployed. 

9. In the month of April 1988 Koyla Khadan 
Karmachari Sangh (KKKS) took up the cause of Deorao 
Sadashiv More and Mandokar alongwith other persons 
raised a disputes before Asstt. Labour Commissioner, 
Chandrapur alleging that their services wtsre illegally 
terminated. However, the dispute ended in settlement after 
conciliation proceedings. The settlement took place on 
11 ‘09-1988 wherein CMPDIL agreed to engage Shri Vithal 
Maruti, Shri Madhukar Maruti, Deorao Sadashiv More and 
Nago Namdeo on purely casual nature of the jobs when 
the vacancy will arise or the work will be available. They 
were to be taken as a casual labour. This was the full and 
final settlement. The workman also directed to give an 
undertaking to behave p* the proper manner with their 
officers. Thus it was the full and final settlement regarding 
this dispute. After settlement none of the perron from the 
petitioner reported to the camp work site from the work till 
February 1989. Shri P.K. Chikate & Shri P.R. Kamble turned 
in March 1989 they were given the job on contract basis 
for shifting the materials on available work in the month of 
March & Nfay. Thereafter they both stop reporting on camp 
site. In theimonth of August did some contaictual work. 
Thus according to the management it cannot keep open its 
door permanently upto 89. The work was of uncertain 
nature. Thus the petitioners were employed as a casual 
intermediately none of them has completed 240 days in a 


year so as to treat them as a continuously employed. There 
is no question applicatiovi of Section 25 F orO of the L D. 
Act Therefore is no question of retrenchment and it has 
denied that they were iflegaDy retrenched The casuals who 
have completed more than 240 days of attendance in 
calender year were made permanent in the year 1994. The 
15 persons were regularized after discussion with CMPDIL 
(Head Quarter, Ranchi) with N.C.O.E.A* followed by 
conciliation settlement before a Regional Labour 
Commissioner Central on 27-08-1991. In the terms of 
settlement those who have completed more that 240 days 
were regularized in the month of March 1994. Shri Amne & 
Shri Shirpurkar were regularized as permanent workers as 
they had continuously worked in Anandvan Camp and 
fulfilled the conditions. Shri Kamble & Shri Chikate did not 
appear and had never continued the work. They were never 
qualified for regularization. The management had never 
entered into the agreement with the petitioner union. 
However, a settlement Dt. 27-08-1991 between management 
of GMJ^i.andtbeunkmN.COJLA.arecqgnizedunion 
of the respondent has been fully implemented. The 4 
petitioners were not covered by the conciliation settlement 
Dt 27-08-1997 and therefore, the question of making them 
regular does not arise, now the respondent is functioning 
only at a base camp for Nandgaon Exploration Camp, which 
f is at the distance of about 50 k.m. of the Anandvan. From 
1993 onwards there is no work of a casual either at 
Anandvan based camp or at Nandgaon Exploration Camp 
and it is not in position to provide the work to those 4 
persons. The management has firmly denied that the 
petitioners have completed 240days attendance and it has 
never given an assurance to anybody. Thus according to 
if the petitioners are not at all entitled for any relief as 
claimed by them. It has prayed to declare that there is no 
industrial dispute and reference is not maintainable and to 
reject their prayer of regularization with back wages. 

10. On the basis of these allegations the only point 
arises from my consideration is that, whether the reference 
is maintainable and whether the petitioners are entitled for 
reinstatement and regularization alongwith the back wages. 

11. In order to prove the respective contentions the 
petitioners examined Shri P. K. Chikate and P. R. Kamble as 
a witness and on behalf of management Shri V. S. Tamne 
Deputy Chief Geologist and Shri P. J. Kumar Ayyar 
Superintendent Geologist Officer in Charge. Similarly the 
management has filed the written notes of argument. 

12. The record of the case indicates that nobody is 
appearing for the workers or the petitioner right from April 
2003. They have not filed any written notes of argument. 
Even the union or its representative also did not turn despite 
the notice. Therefore, I have heard the counsel for the 
management Mr. Prasad and the management has also filed 
a written notes of argument. I have gone through it, 

13. Undisputedly earlier there was a settlement in 
the year 1984 after a conciliation proceedings before ALC. 




3074 


THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Part II—Sec. 3(ii)] 



That agreement is on record which indicates that the 
managemc nt has agreed to engage the workers who had 
approache 1 to ALC as a casual labour when the work was 
available. Those persons includes the 4 persons who arc 
party to this petition. Further it was also agreed that the 
manageim ntwould provide them a work of a casual nature 
whenever it is available and the workers also undertook to 
give an un Jertaking that they would behave properly with 
the manag Mnent. It is the case of the petitioner that despite 
the avail at ility of the work and despite the above settlement 
of the year 1984 the management did not allow them to 
continue t te work or they have not engaged them even on 
the casual labours. On the contrary they have engaged 13 
more persons who axe later on even made permanent. Thus 
according to the petitioner *he management has committed 
a breach o'Section 25F&Gofthe Industrial Disputes Act. 
While according to the management the petitioners were 
expected io come on the site where the w ork is going on 
and if the work was available they would give them. They 
being a cusual labours they were expected to attend the 
work site, but the petitioners never attended uplo 1989 
right from 1984. By that time the workers who were present 
at site and demanded the work were engaged and later on 
as they ha tc completed 240 days they arc even regularized. 
The petitioners voluntarily did not attend the work and it 
was hot possible for the management to w’ait for them upto 
1989. Later on again the recognized union of the 
management raised the disputes before ALC and after 
conciliation there was a settlement in the year 1991. In the 
terms of settlement they are made permanent because they 
had comp Iclcd more than 240 days. 

14, From the record it is clear that earlier there was a 
sc l tic men l on 14-07-1988 if really the petitioners w^ere 
interested in the work they could have approached to ALC 
with the ci unpJaml for lakh g action for committing a breach 
of the sell ement by the management. It is a fact that neither 
the union nor the petitioner themselves had ever asked the 
ALC to implement the settlement Dt. 14-07-1988. There is 
nothing on record even to indicate that the above 4 
pctitioncis have submitted any undertaking as expected 
under the settlement. No doubt in an affidavit i.c. in the 
evidence they have stated to have submitted the 
undertaking but there is nothing on record to prove it. 
Even the < :opy of those undertaking is not broulhl on record 
by the pe titioners. They could have even submitted the 
copies to the ALC and they could have even brought it oil 
record. E nt there is nothing to show it. The settlement 
appears have been taken place between KKKS union 
and the management. Even the above union has never 
approacled to ALC alleging the breach of the above 
settlemei: l. The present union he. Vidarbha General Labour 
Union wlio has raised this dispute was in fact not at all in 
picture. There is substance in the submissions of the 
management about their representative capacity and 
whether they are entitled \o raise the dispute. It is a fact 
that instead of raising another dispute the concern union 
or even iie petitioners in person, could have applied for 


implementation of the above settlement before the ALC. 
There are separate penal provisions, which can be resorted 
for getting the settlement implemented. In such 
circumstances in my view also when there was a settlement 
another reference was not of assistance of the petitioner. It 
was not necessary at all. This indicates that the workman 
had not shown any interest in implementing the above 
settlement on obtaining the employment consequent upon 
it. This submissions support the management that they 
didnot appear on the site for work. It was not at all possible 
for the management cither to wait for (hem and keep the 
work stand still or to call them after going to their houses. 
Similarly there was no reasons either pleaded by the workers 
or even alleged by the union for not engaging this particular 
4 persons when remaining all (he employees covered in the 
settlement of 1988 were given the work. The management 
had rightly later on regularized them who were parties to 
that settlement except these 4 persons. Only because they 
did not attend the work they were not deployed. Thus the 
submissions of the management appears to be correct and 
proper as well as the reliable. That the above 4 petitioner 
did not attend the work and themselves are responsible for 
not getting the work. The management cannot be blamed 
for the same nor now r it can be forced to reinstate its 4 
petitioners and give them a permanency alongwith the other 
workers who were covered by llic settlement alongwith 
them. In the result in my opinion no relief can be granted as 
prayed by the petitioner and the reference* which have to 
be answered in the negative. Accordingly I pass the award 
of dismissal of the reference. 

Hence this award. 

Dated: 10-4-2007 A. N,YADAV,PresidingOfiIcer 

16 arfrer, 2007 

W.3TT. 1415,1947 < 1947 
TT! 14) ^ dKT 17 ^ 

^ ^ 3fa 44+kT ^ 

if aftdlfiFT if 

^ 114 / 2000 ) 

^ %, *n wjm 1 6-4-07 

m 

[7T, ^-22012/215/1997-3n|3qR(7Th^-II)] 
31^^ 3#7*kI 

New Delhi, the 16th April, 2007 
S. O. 1415,—hi pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 114/ 
2000) of the Central Government Industrial Tribunal cum 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of WCL and their workman, which was 
received by the Central Government on 16-4-2007. 

[No. L-22012/215/1997-IR (CM-II)l 
AJ AY KUMAR GAUR, Desk Officer 
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ANraXLBE 

BEFORE SHKLLN. YAJDAV PRESIDIN G OFFICER, 

CGIT-CUM-LABOUR COURT, NAGPUR. 

Case No. CGIT/NGP/114/2000 Date: 9-4-2007 

Petitioner/ : Shri Maroti S/o Laxman Aknurwar, 

Party No. 1 R/o. Powni, Tah, Rajura, Dist. 
Chandrapur. 

Verms 

Respondent/ : The Sub Area Manager, W.CX. Sasti 
Party No. 2 Sub Area, PO. Sasti, Tah. Rajura, 

Dist.— Chandrapur. 

AWARD 

[Dated: 9th April 2007] 

1. The Central Government after satisfying the 
existence of disputes between Shri Maroti Laxman 
Aknurwar, R/o. Powni, Tah. Rajura, Disk Chandrapur [M.SJ 
Party No. 1 and Sub Area Manager, W.C.L. Sasti Sub Area, 
PO. Sasti, Tah. Rajura, Dist. Chandrapur Party No. 2 referred 
the same for adjudication to this Tribunal vide its Letter 
No. L-22012/215/97/IR(CM-IT) Dt. 19-8d998underclause 
(d) of sub Section (1) and sub Section (2A) of Section.lOof 
Industrial Disputes Act, 1947 (14 of 1947) w ith the following 
schedule. 

2. ‘‘WhethcrtheactionoftheManagenientSiibAiea 
Manager, WCL, Sasti, Tah. Rajura, Distt Chandrapur in 
not reinstating a contract labour namely Sh. Maroti Laxman 
Aknurwar is legal, proper and justified? If not, to what 
relict is the workman entitled and from wliich date? What 
o f her directions arc necessary in the matter” 

3. The Petitioner Shri Maroti Laxman Aknurwar has 
raised the dispute alleging that his termination was illegal. 
He ought to have been retrenched if the work was not 
available on paying the compensation. Similarly according 
to him it was also necessary for the management to 
reinstate him and since it failed to reinstate he has raised 
the dispute. On failure of the conciliation before ALC the 
present claim has been referred for adjudication to this 
Tribunal. 

4. He has approached with the contention that he 
joined the service of the WCL Ballarpur Area at Sasti open 
cast as a store mazdoor through the contractor Shri 
R amsevak Tiwari and worked continuously from 1 -9-1993 
to 19-8-19%, Initially he was paid Rs. 35 per day and later 
on it was increased to Rs. 40 per day. His services were 
tenriinated from 19-8-1996 without any notice, retrenchment 
compensation or the notice pay etc. According to him his 
termination is illegal and not justified. Be was working 
against the permanent post as a store Mazdoor having 
duties to carry the store materials by truck from Durgapur 
and Majri Area to fill the diesel in diesel pump, attend the 
stoic delivery and supplies, perform loading and unloading 


of oil barrels. He h» completed 240 days in one calendar 
year presiding his termination and he is entitled for 
regularization. Thus according to him the action of the 
manag ement is illegal. He has prayed to reinstatement. 

5. As against this the management appeared and 
resisted the claim saying that he was never appointed by 
the Western Coalfields Ltd, he never worked with them, 
they have regular appointment employees for the work 
connected with the stores according to it even the muster 
roll produced by theqi have no concern with it. It might 
have been even fabricated and therefore, they have prayed 
to reject the petition. 

6. Both parties have adduced the evidence, the 
petitioner could not be cross-examined on behalf of the 
management and the management witness though examined 
was not cross-examined by the petitioner due to their 
absence at the relevant time. The perusal of evidence and 
document indicates that there are permanent employees 
engaged from 1985 by the management forperforming the 
work of the store, they have submitted the list of those 
workers alongwith their appointment orders etc. So tar as 
the petitoner is concern it seems that some Xerox copies of 
muster roll are produced but they, are not at all of the W ,C.L. 
and they are also not; originals, fn fact they are not at all 
reliable. There is nothing to show that the petitioner was 
continuously working as alleged by him with the 
management and he was paid by it. Not a single document 
is produced to show that the payment was made by the 
W.C.L. or Respondent to him on any occasion. Similarly 
the contractor is not n party nor is examined as witness on 
behalf of the petitioner disclosing the exact position. In 
my opinion there is no evidence to conclude or to prove 
that the petitioner had worked as a casual labour with the 
management Respondent No. L It is difficult to understand 
as to how relations as employer and workman were existing 
between them. In my opinion the petitioner is not entitled 
for any relief and the reference deserves to be rejected. 
Accordingly the reference stands as dismissed. 

Hence this award. 

Dated: 9-4-2007 

A. N. YADAV, Presiding Officer. 
16 3lfo, 2007 

Tsajam. I416.-ai*ilflw> &WI4 aqfafwi, 1947 (1947 
m 14) ^ tEJRI 17 ^ adgsroi < ^ 

fWT ^ wrcnr ^ 'fms PBitew>T afo ’3^ ^ 

m *f-i ^ w wn 

191/2000) TOlfcra Wt ^ ■STCSIR ^ 

16-4-2007 ^ ^3fr SIT I 
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Industrial Di 
Government 
2000) of the 
Labour Court 
in the Industu 
to the mana 
workman, w: 
on 16-4-20071 


LR T^“40012/26/2000“^3TR(^H)] 
pHt? t ^^*7 'StfaqUil 
New Delhi, the 16th April, 2007 
1416,—In pursuance of Section 17 of the 


jsputes Act, 1947 (14 of 1947) the Central 
ihereby publishes the Award (Ref. No. 191/ 
Central Government Industrial Tribunal-cum- 
No-1, Chandigarh as shown in the Annexure, 
al Dispute between the employers in relation 
dement of Department of Telecom and their 
nidi was received by the Central Government 


For the woidnr 

For the man*] 


[No. L40012/26/2000IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHK1RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TI^IINAL*CUM-L ABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 191/2000 

Shri R ij Kumar C/o Shri N, K. ieet, Telecom Labour 
Union Mohalla Hari Nagar, Lai Singh Basti Road, 
Bhatiifcta (Punjab). 

.Applicant 


Verjwr 

L General Manager, Department of Telecom, 
Hosta^pur (Punjab) 

.Respondent 


APPEARANCES 


men 


SLri N. K Jeet 

: ShriG, C- Babbar 

AWARD 

Passed on 29-3-2007 

Central Govememnt vide notification No. L-40012/ 
26/200Q/IR (DU) dated 30-5-2000 has referred the following 
dispute to tits Tribunal for adjudication: 

‘Whether 


Manag< 


Kiunqr 
Shri 


the action of the management of General 
[er Telecom, Hosiarpur, Punjab in ordering 
;emenl/terminalion of services of Shri Raj 
a workman engaged through contractor 
Lok Kumar Sharmaw.e.f. 1-3-99 is legal and 
justified ? If not, to what relief the workman is entitled 
and front which daL ?” 


Ashe 


the present reference vide his statement recorded on 
29-3-2007. In view of the same, the present reference is 
returned as withdrawn in Lok AdalaL Central Government 
be informed. File be consigned to record. 

Chandigarh, 

29-3-2007 RAJESH KUMAR, Presiding Officer 

16 3Tfo, 2007 

W.3TT. 1947 (1947 

^1 14) ^ *JR1 17 ^ 3Tg?R®T *1WR ^ 

fwi ^ TORra ^ faqlWf 3^ ^ 

4(1^1, 3)^*4 piRo; ^ W4)K 

-m4ld9 ^T,-1, ^^13 ^ WP 

83/2000) <Mfll't, '4 16-4-2007 

3i) lira qr i 

[Tt T?P-40012/406/1999-3fI^31R(^H)] 
1 %, arftFFltf 

New Delhi, the 16th April, 2007 

S.O. 1417.— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref No, 83/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No-1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation lo 
the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 16-4-2007. 

[No. L-40012/406/1999-IR (DU)J 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No* LD. 83/2000 

Shri Sarwan Kumar son of Shri Mool Chand C/o Shri 
N. K. Jeet, President, Telecom Labour Union, Mohalla 
Hari Nagar, Lai Singh Ba*ti Road, Bhatinda (Punjab). 

.Applicant 

Versus 

1. General Manager, Telecom, Bhatinda (Punjab). 

.Respondent 

APPEARANCES 


2. The case is taken up in Lok Adalat at the request 
of the part es. The authorized representatives of the 
workman SI iri N. K. Jeet, President of the Union withdraw 


For the workmen : Shri Vijay Kumar 

For the management: Shri G. C Babbar 
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AWARD 

Passed on 29-3-2007 

Central Government vide notification No. L-40012/ 
406/1999/IR (D.U.) dated 17-2-2000 h;is referred the 
following dispute to this Mbunal for adjudication: 

"Whether the action of the management of General 
Manager Telecom, Bhatinda in terminating the 
services of Shri Sarwan Kiunar son of Mool Grand is 
and just and legal ? If not to what relief the workman 
is entitled and from Which date ? ” 

2, The case is taken up in Lok Adalat at the request 
of the parties. The authorized representatives of the 
workman Shri Vijay Kumar withdraw the present reference 
vide his statement recorded on 29-3-2007, In view of the 
same, the present reference is returned as withdrawn in 
Lok Adalat Central Government be informed. File be 
consigned to record. 

Chandigarh* 

29-3-2007 RAJESH KUMAR, Presiding Officer 

3^ PwwB, 16 2007 

W.3R. 1418.-<4Wl( i W> 3flfapT4R, 1947 (1947 

14) RRF 17 ^ if, ^ RRR 

fwr ^ 'v&m ^ rto FhM afk 4>4 +kT ^ 
'iJltilf'cn fqqtq if oflsilfii'n 

-were H.-l, ri<^l<14 ^ TO (TFUf Ml 
113/2000) ^ VmifVifl t, ^ «*n 16-4-07 

^ •ara'iafu «ir i 

^-40012/394/1999-341$ 3TR('St.^)] 

ftrtr, 

New Delhi, the 16th April, 2007 

S. O. 1418,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes die Award (Ref. No. 113/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No-1, Chandigarh as shown m the Anoexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
mi 16-4-2007. 

[No. L-40012/3941/1999-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COUKT-1, 
CHANDIGARH 

Case No, LD. 113/2000 


Shri Bhagwan Singh son of Shri Jagdev Singh C/o 
Shri N. K. Jeet, President, Telecoin Labour Union, 
Mohalla Hari Nagar, Lai Singh BastiRoad, Bhatinda 
(Punjab). 

.Applicant 

Versus 

1. General Manager, Telecom, Bhatinda (Punjab)* 

..Respondent 

APPEARANCES 

For the workmen : Shri Vijay Kumar 

For the management: Shri G. C. Babbar 

AWARD 

Passed on 29-3-2007 

Central Government vide notification No. L-40012/ 
394/1999/IR (D.U.) dated 17-2-2000 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of die management of General 
Manager Telecom, Bhatinda in terminating the 
services of Shri Bhagwan Singh son of Jagdev Singh 
is and just and legal ? If not to what relief the woikman 
is entitled and from which date 7 ” 

2. The case is taken up in Lok Adalat at the request 
of the parties. The authorized representatives of the 
workman Shri Vijay Kumar withdraw the present reference 
vide his statement recorded on 29-3-2007. In view of the 
same, the present reference is returned as withdrawn in 
Lok Adalat Central Government be informed. File be 
consigned to record. 

Chandigarh, 

29-3-2007 RAJESH KUMAR, Presiding Officer 

fWll, 16 ^3cl, 2007 

w.atr. i4i9,- 4fai l P i » IWn gtfaftm, 1947 ( 1947 
14) ^ *?rt 17 ^ atgRPn 3 , ^f[*r 1 R 95 H ^ r^r 
firoPT ^ is H45 $ 

♦- - V r> rt 4 \r> ... i> v \ . 4 ,.\ji . 

R MIW TOP? m 

^ WIT 

121/2000) ^ t wqm ^ 16-4-07 

^ ura ^3n «n i 

[n T^-40012/412/1999-3I^3|!T(^)] 

New Delhi, the 16th April, 2007 

S. O* 1419^—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 121/ 
2000) of the Centra] Government Industrial Tribunal-cum- 
Labour Court No-1, Chandigarh as shown in the Anncxure, 
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in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the; Central Government 
on 16-4-2007. | 

; [No, L-40012/4I2/I999-IR <DU)1 

| SURENDRASINGH, Desk Officer 

ANNEXURE 

BEFOREjSHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TR3UN AL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. ED, 121/2000 

Shri Gi rjant Singh son of Shri Mit Singh C/o Shri N. 
K. Jeet President, Telecom Labour Union, Mohalla 
Hari N^gar, Lai Singh Basti Road, Bhatinda (Punjab), 

.Applicant 


Forthej 

Forthei 


Versus 

1. Genial Manager, Department of Telecom, Bhatinda 
(Punjalf), 

.Respondent 


APPEARANCES 


Shri Vijay Kumar 
Shri G. C Babbar 


workment : 
management: 

AWARD 

Passed on 29-3-2007 

Central Govememnt vide notification No. L-40012/ 
(D.U.) dated 27-2-2000 has referred the 
following dispute to this Tribunal for adjudication : 

her the action of the management of General 
ier Telecom, Bhatinda in terminating the 
of Shri Gurjant Singh son of Mil Singh is 
l legal 7 If not to what relief the workman is 
l and from which date ? 


412/1999/IR 


"Wheth 
Manag 
scrvic^: 
just 
entitled 


2. The! 
of the partife 
workman Shi 
vide his statf 
same, the 
Lok Adalat 
consigned 


P* ! 


case is taken up in Lok Adalat at the request 
s* The authorized representatives of the 
i Vijay Kumar withdraw the present reference 
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Central Government be informed. File be 
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Chandigarh, 

29-3-2007 ! RAJESH KUMAR, Presiding Officer 

16 arUcf, 2007 
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New Delhi, the 16th April, 2007 

S* O. 1420 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No* 53/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No-1, Chandigarh as shown in the Aimcxurc, in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 16-4-2007, 


[No. L-40012/309/2001-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-Cl M-LABOUR COURT* 1, 
CHANDIGARH 

Case No. ED. 53/2000 

Shri Sanjay Kumar C/o Shri N. K. Jeet, 27349. Lai 
Singh Basti Road, Bhatinda (Punjab), 

.Applicant 

Versus 

1* General Manager, Department of Telecom, Bhatinda 
(Punjab). 

.Respondent 

APPEARANCES 

For the workment Shri Vijay Kumar 

For the management : Shri G* C Babbar 

AWARD 

Passed on 29-3-2007 

Central Govememnt vide notification No. L-40012/ 
309/2001/IR (D*U,) dated 5-2-2(X)2 has iefeired the following 
dispute to this Tribunal for adjudication: 

"Whether the action of the management of General 
Manager Telecom, Bhatinda in terminating the 
services of Shri Sanjay Kumar son of Shri Prakash 
Chand sweeper w.c.f. 1-3-1999 is and justand legal? 
If not to what relief the workman is entitled and from 
which date ? ” 
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APPEARANCES 


2* The case, is taken up in Lok Adalat at ihe request 
of the parties. The authorized representati ves of the 
workman Shri Vijay Kumar withdraw the present reference 
vide his statement recorded on 29-3-2007, In view of the 
same, the present reference is returned as Withdrawn in 
Lok Adalat Central Government be informed. File be 
consigned to record, 

Chandigarh, 

29-1-2007 RAJESH KUMAR, Presiding Officer 

16 3^,2007 

W.3TT. 1947 (1947 

^1 14) *8 UTCM7 4, 7TWR 

fwi ^ ^ 7TR5 ft*!!'**! 3?fc 4i4«hKT ^ 

Pif^t 3ikilPittt fqqm ^ aJIslPw 

arftWRWOT R.-1, ■flodfoq 

133^2001) ^8 y+r1>id 3R?ft i, lit ^twr ^8 

16-4-2007 ^8 W|3U en l 

[TL T^l-40012/554/2000-31^3TR( ■ 5 ^) ] 
fRF, 3rftpRrft 

New Delhi, the 16th April, 2007 

S- (>, 1421,—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947) (he Central 
Government hereby publishes the Award (Ref. No. 133/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court No-1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman* which was received by the Central Government 
on J 6-4-2007. 

[No. L-40012/554/20tOIR (DU)] 
SURENDR A SINGH, Ctesk Officer 

an:«xube 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURTS 
CHANDIGARH 

Case No. LD. 133/2000 

Shri Ajay Kumar S/o Shri O. P. Dhusia, H. No. 

17, P&T Colony, Ambala Cantt. (Haryana). 

.Applicant 

Versus 

1 . The Chief General Manager, Telecom, Punjab 

Circle, Sector 34, Chandigarh-160001 

.Respondent 


For the workmen! None 

For the management: Shri G. C. Babbar 

AWARD 

Passed on 29-3-2007 

Centra] Govememnl vide notification No. L-40012/ 
554/2000/IR (DAL) dated 13-3-2001 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of 
Department of Telecom, Chandigarh in termination 
the services of Shri Ajay Kumar Son of Shri O. P. 
Dhusia w.eX 27-2-1999 is and just and legal ? It not, 
to what relief the workman is entitled V 

2. Case repeatedly called. None appeared on behalf 
of workman. Shri G. C. Babbar AR of the management 
submitted that workman is not interested as he is not 
appearing in evidence nor producing any other witness 
despite notice which was received back wherein it is 
reported that workman is not residing on the address. He 
has also not contracted his advocate. He appears to be 
gainfully employed and no useful purpose will be served 
in keeping this case pending. In view of the above, it appears 
the workman in not interested to pursue with the reference 
any further, therefore, the present reference is returned to 
the Central Government for Want of prosecution. Central 
GovL be informed. File be consigned to record. 

Chandigarh, 

29-3-2007 RAJESH KUMAR, Presiding Officer 


16 3lta, 2007 

WT.31T. 1422'.-3flfi)Pl<*) srffefpRRl, 1947 (1947 
14) ^ SJR1 17 .^ 3FPW 

Iwt ^ ^ + 4 +uT ^ 
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[4 ^1-40012/40/2002-3TT|31R(^} ] 

Rif, 

New Delhi, the 16th April, 2007 

S. O, 1422. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref, No. 129/ 
2002) of the Central Government Industrial Tribunal-uun 


2265:5 GI/D7—1 3 
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Labour Couil, No-1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on IM-MOT. 

[No. L-40012/40/2002-IR (DU)J 
SURENDRA SINGH, DcskOI'fVer 

A'?>TXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRA!, GOVT. INDUSTRIAL 
TRIBUNAL -CUM-LABOURCOURT-1, CHANDIGARH 

Case No. I.D. 129/2002 


Shri Bal winder Singh 
C/oSh. N.KJcet, 27349, 

Lai SinginBiistiRoad, 

Mohalla Haii Nagar, 
RhaliiuEfFunjab), 

Wrjns 

1. General M an age r, Tdee am, . 
Departm< nt of Telecom, 
Amritsar Punjab) 


.Applicant 


.Respondent 


jorihc Workmen 


APPEARANCES 

: N.K, Jeet 


Lor the Management : Sh. G.C. Babbar. 

AWARD 

Passed on 29-3-2007 

Centra Govt, vide notification No. L-40012/40/2002/ 
IR (D.U.)dat^d 24-7-2002 has referred the following dispute 
to this Tribunal for adjudication: 

“Whener the action of the management of General 
Manager Telecom, Amritsar in terminating the 
services of Sh. Balwinder Singh son of Sulakhan 
Singh workman w.c.f, 28-2-1999 is and just and legal ? 
If not, in what relief the workman is entitled to and 
from which date?" 

2. The; ease is taken up in Lok Adalat allhc request 
of the partus 'l he authorized representative of the 
workman Shi N,K> Jeet, President of the Union withdraw 
the present reference vide his statement recorded on 
29-3-2007, la view ol the same, the present reference is 
returned as withdrawn in Lok Adalat, Central Govt, be 
informed. File be consigned to record. 


Chandigarh 

29-3-2007 


RAJESH KUMAR, Presiding Officer 


16 aifo, 2007 

^ST.srr. 1423 ,-aklPi+f^ arfVfwi, 1947 (1947 

14) qra 17 ^ 3T3HTJT 4', ^ 

fwi $ TPrsRra ^ ^ 
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[F. T^T-40012/344/2000-5fT|31RCT^)] 
fFF, 

New Delhi, the 16lh April, 2007 

S. O. 1423.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref, No, 409/ 
2000) of the Central Government Industrial TribunaLcum- 
Labour Court, No- 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 16-4-2007. 

| No. L-40012/344/2000-IR (DU )J 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRA!, GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, CHANDIGARH 

Case No. I.D. 409/2000 

Sh. Ramesh Kumar 
C/o Sh. R.K. Sharma, 

H, No. 372, Sector 20A, Chandigarh, ....Applicant 

Versus 

I, The Chief General Manager, 

Telecom, Punjab Circle, 

Sector 34, Chandigarh-16001 

2. The Principal General Manager, 

Telecom, Sector-18, Chandigarh ....Respondent 

APPEARANCES 
For the Workmen None 

For the Manag erne nt : Sh, G.C. B abbar. 

AWARD 

Passed oil 30-3-2007 

Central Govt, vide notification No. L-400L2/344/2000/ 
IR (D.L.} dated 28-9-2002 has referred the following dispute 
to this Tj iKmai for adjudication : 
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''Whether the action of the Chief General Manager, 
Telecom, Punjab Circle, Chandigarh and the Principal 
General Manager Telecom, Chandigarh District in 
ordering disengagement/termination of services of 
Shri Ramesh Kumar a workman engaged through 
contractor M/s. Gupta w.e.f. 27-2-1999 is and just 
and legal? If not, to what relief the woriunan is entitled 
to a,id from which date?” 

2. ( se repealed!) called. None appeared on behalf 
of workman. Workman is not appearing since 5-6-06, 
108-06,8-11-06,19-12-06,13-2-07,15-3-07 and303-07, Court 
notices were also issued to workman on his AR and at his 
address given. (1) 3400 Sector 15-D, Chandigarh and at 
1130D. Sector 29-B Chandigarh on 13-2-07 and 15-3-07. 

3. C ourt notices were also issued on 21/12/06 but 
workman did not appear nor his new AR advocate. On 
both court notices on above address it is reported that he 
is ^ol living on the address given. Workman himself not 
pursuing his ease and not coming to court. It appears that 
he is gufmully employed some where and not interested. 
No useful purpose will be served in keeping this case 
pending. Hence reference is hereby returned for non 
proscctution. Central Govt, be informed. File be consigned 
to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

303-2007 

19 arfo, 2007 

45T.3TT. 1424,- ^ltiPlfr ftq i q SlfafoPT, 1947 (1947 

14) 

^ [*l4lwnT sfa ^4<T»kT *1^4 

tfWFm ^ 154/1999) ^ 

TOt ^ qft 19-4-07 HTCT %&\ 

m i 

[4. T^--22012/125/1999-^41^3TR(#-II)] 

New Delhi, the 19th April, 2007 

&0, 1424 ,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No, 
154/1999) ot the Central Government Industrial Tribunal- 
cum- Labour Court, Asansol as shown in the Annexing, in 
the Industrial Dispute between the employers in relation to 
the management of E.C.L. and their work]nan, which was 
received by the Central Government cm 19-4-2007, 

ENaL-22012/12ii/1999-IR(C-n)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXUKE 

BEFORE THE CENTRAL GOVT, INIXJSTRIAL 
TRIBUN AL-CUM-LABOUR, COURT, ASANSOL. 

ntEWNT 

Sri Md. Sarfaraz Khan, 

Presiding Officer. 

REFERENCE NO, 154 OF 1999 

PARTIES : The Agent, Dhemomain Colliery of E.CX., 
Burdwan 

Vrs. 

The Asstt, General Secretary, Koyala Mazdoor 
Congress, Asansol, Burdwan. 

REPRESENTATIVES 

For the Management: Sri P. K, Das, Advocate. 

For the Union (Workman): Sri R.K.Tripathi, 

President of the Union. 

INDUSTRY: COAL STATE : WEST BENGAL. 

Dated the 10-08-2005, 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A)of Section lOofthe 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
125/99-IR (CM-II) dated 08-09-1999 has been pleased to 
refer the following dispute for adjudication by this tribunal. 

SCHEDULE 

"Whether the action of the management of the 
Dhemomain Colliery in dismissing Sh. Bablu Majhi, 
U.G. Loader from services is justified? If not, to what 
relief is the workman entitled V 

2. After having received the Order No. L-22012/125/ 
99-IR(CM-II) dated 31 -08-99/08-09-99 of the said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 154 of 
1999 was registered on 23-9-99/08-10-01 and accordingly 
an order to that effect was passed to issue notices to the 
respective parties through the registered post directing 
them to appear in the court on the scheduled date and to 
file their written statements along with the relevant 
documents and a list of witnesses in support of their 
respective claims. In pursuance of the said order notices 
by the registered post were issued to the parlies concerned. 
Sri P. K. Das, Advocate and Sri R. K.Tripathi, President of 
the union appeared in the court to represent the 
management and workman concerned respectively and filed 
their written statement in support of their case. 
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In brief compass the case of the union as set forth 
itten statement is that Sh, Babin Majhi was 
as a permanent employee of the company at 
ain Colliery under Sodepur Area of M/s, ECU 
.s U/M No. 110394, 


The main ease of the union is Thai Sh tabiu Majhi 
jiusly ill and he could not attend his ditties from 
d after recovery from his illness reported Mr duty 
^th medical certificate in support of his illness but 
allowed to resume duly rather he was issued 
Jicct and subsequently dismissed from the services 
pany w.c f. 1 -2 97. Sh* Bablu Majhi w as compelled 
abser! from duty due to his sickness which w as 
his control. Sh. Majhi had submitted the medical 
|c in support of his illness at the tunc of enquiry 
management could not consider hjs case for 
lent for the reasons best known to them. 


qnj 

5. It is also the case of the union that the workman 
concerned was not given ample opportunity to defend 
himself oven his medical certificate produced at the time of 
enquiry was ignored by the management resulting the denial 
of the principles of natural justice. The workman and the 
union icpresentativc had represented before the 
management for his reinstatement in service but to no effect 
as the mjmagcmcnt was adamant in his attitude. The union 
has sought relief for setting aside the order of dismissal 
and to re instate the delinquent workman in his sen ice w ith 
all back wages and consequential benefits arising out there 
from. 

6. On the other hand the defence ease ot the 
. management in brief as per the averments made in its written 

statemert is that the instant reference as referred by the 
appropriate government is bad in the eye of law and the 
very dispute as raised by the union over dismissal of Bablu 
Majhi is entirely a misconceived one. 

7. The main defence case of the management is that 
Sh. Bab u Majhi had been working as U.G. Loader at 
Dhemomain Colliery and he remained absent from his duty 
on and 'rom 6-7-1996 to 19-11-96 without any prior 
permission - information to the management and as such 
he was c [large sheeted vide clause 10 (Gj of ihe Stand ing 
Order applicable to the establishment The delinquent 
employee submitted his reply by alleging ilial due to his 
illness Lc could not attend his dutv from 6-7-96 to 
19-M-9< though the ex -workman newer iittnmied about bis 
alleged illness and the .xplanatio^ so offered by Hie 
workman was found to be totally unsahs factory and as 
such it was decided by the management to hold a domestic- 
enquiry through an independent enquiry officer for 
enquirin g into the said charges zis framed against him, 

8. It is also the ease of the managem ■. that 
Sh. Bab u Majhi had duly participated in the enquiry 
proceeding and he was given all reasonable opportunity 


to defend his ease in accordance w ith the principle of natural 
justice. The enquiry officer having completed ihe enquiry 
proceeding held the w orkman guilty for the charge leveled 
and submitted its report The disciplinary' authority passed 
the order of dismissal Tier considering the enquiry report 
and other connected papers in accordance with the gravity 
of misconduct. The order of dismissal is further claimed to 
be quite proportionate, just and proper. 

9. The management has categorically denied the 
allegation made in para 3 of the written statement of the 
union about the ground or reasons of sickness for his 
unauthorized absence during the relevant period. The 
averments made in para 6 of the written statement of the 
union that Sri Majhi was not given ample opportunity to 
defend his ease : : >he tune of enquiry and the principles of 
natural justice wasdenied at any stage. 

10* hi view of ihe pleadings of both the parties and 
the materials available on the record I find certain facts 
which arc admitted lv. the respective parties. So befoie 
entering into the discussions of the merit of the ease I 
would like to mention Ihe facts which are admitted one. 

I Lit is the admitted fact that Sh. Bablu Majhi, Under 
Ground Loader of Dhemomain Colliery under Sodepur Area 
of M/s. ECL was a permanent employee. 

12. It is further admitted fact that the delinquent 
workman w;is absent from his duty w.e.f. 6-7-96 to 19-11 -96 
without any prior permission and information to the 
management. 

13. ft is the next admitted fact that the delinquent 
workman was charge sheeted on 20-1 L96 for his 
unauthorized absence from duty and explanation to that 
effect was submittal by him, 

14. It is the lastly admitted fact that a domestic 
enquiry was conducted by an enquiry officer and the 
workman had duly participated in enquiry proceeding in 
which he was held guilty lor the misconduct of unauthorized 
absence ofihe said relevant period. It is also admitted ease 
that there is no charge sheet against the workman 
concerned for being hahim.d .ibscntcc, 

15. ft is the settled principle of law that the fact 
admitted need not be proved Since these all aforesaid fuels 
arc admitted one so 1 do not think proper to discuss ihe 
same in detail 

16. From perusal of the record it transpires that on 
21-7-05 a hearing on the preliminary point was made. The 
validity and fairness of ihe enquiry proceeding was not 
challenged by the union. So the enquiry proceeding was 
held to be fair and valid and ihe date of final hearing ofihe 
ease on merit was fixed on 10-8-05 which W'as accordingly 
heard on merit and the award was kepi reserved for order. 
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17- hi para 1 of its written statement a plea has been 
taken by the side of the management that the instant 
reference is bad in the eye of law as the s ame is not legally 
maintainable. It is also pleaded that in view of the facts and 
circumstances of the case the dispute is misconceived one, 
But the aforesaid issue was neither raised nor pressed by 
the side of the management during the course of final 
hearing of the reference* The management has neither 
examined any oral witness nor tendered any document in 
support of its plea* As such, I do not find any defect in the 
maintainability of this reference and the facts of this case 
very well comes under the ambit and scope of the Industrial 
Disputes Act, 1947* The Government of India through the 
Ministry of Labour has rightly referred the dispute to this 
Tribunal for its adjudication and as such this issue is 
decided against the management* 

18 * From perusal of the record it trsmspires that none 
oi the parties has, examined any oral witness in support of 
their case rather some Xerox copies of the document has 
been filed by the side of the management in support of its 
case* The management has filed the X<;rox copy of the 
enquiry proceeding along with the reports of the enquiry 
officer. These all documents are admitted one as the 
genuineness of the documents has not been challenged 
by the side of the union- 

19* On perusal of the enquiry proceedings and its 
report it transpires that the workman concerned had 
palieipated in the enquiry proceeding* He has stated in his 
statement before the enquiry officer that he was sick during 
the relevant period in question* So he was under the 
treatment of Dr* Utpal Sinha, D*M*$. (Calcutta)* He has 
dearly admitted there that he had not sent any letter to the 
colliery authority about the reasons of his absence. He has 
further admitted that he had not taken any leave or given 
any information to the colliery authority before leaving the 
colliery. Besides this he had also pleaded guilty during his 
cross examination by the management representative in 
the enquiry proceeding. 

20* Having gone through the entire facts 
circumstance* enquiry proceedings along with its report i 
find that the workman concerned was admittedly absent 
from his duty w*e*f* 8-7-96 to 19-11 ~96 i*e. about four months 
continuously without any prior permission and information 
to the management* The enquiry officer has rightly held 
him guilty lor an unauthorized absence from duty during 
the said relevant period for which the workman concerned 
definitely <lcserves some suitable punishment for the alleged 
misconduct as per the provision prescribed in the Model 
Standing Order applicable to the establishment* 

21 * Now the next main point for consideration before 
the court is to sec as to how far the punishment of dismissal 
awarded to the workman concerned by the management is 
just, proper and proportionate to the alleged nature of 
misconduct proved. 


22. Heard both the parties in detail on the aforesaid 
point in question* It was submitted by the side of the union 
that it is a simple case of unauthorized absence from duty 
for about four months which has been duly explained and 
the reasons of absence supported with the medical 
certificate have been found to be sufficient and relevant 
one as the enquiry officer in his finding has not whispered 
even a word that the unauthorized absence was without 
any sufficient cause. Perused the enquiry proceeding* 
Management representative Sri J, P. Jhajasia during his 
statement has admitted that the workman had produced 
the medical certificate granted by Dr, Utpal Sinha, D*M*S* 
(CalX K*M. Lane, Lower Chelidanga, Asansol together with 
the application to allow him to resume his duty which 
supports the contention of the union that the delinquent 
workman was absent from his duty during the relevant 
period i*e* 8-7-96 to 19-11-96 due to his serious illness* I 
find some force in the argument of the union on this score 
and I am satisfied to hold that the workman was absent 
during the relevant period from his duty under the 
compelling circumstance beyond his control* 

23* The union during his argument further submitted 
that the workman concerned has got unblemish record 
during his tenure of service and there has not been any 
complain of any misconduct either by unauthorized, 
absence or any other nature of misconduct. The 
management has also not charge sheeted him for habitual 
absence nor any record of document in this regard has 
been filed in the court nor there is any pleading in this 
respect as well* So it can be easily concluded that it is the 
fresh offence of the workman which has been sufficiently 
explained and supported by the medical certificate which 
was not challenged by the management. The medical 
certificate go to show the compelling circumstance 
prevailing during the relevant period of absence from the 
duty of the workman which were beyond his control. 

24* It was lastly submitted by'the'union that is a 
simple case of unauthorized absence sufficiently explained 
with convincing reasons which can not be said to be a 
gross misconduct* The attention of the court was drawn 
tow ards the provision of the Model Standing order where 
the extreme punishment prescribed is dismissal as per the 
gravity of the misconduct and it was claimed that the 
extreme penalty can not be imposed upon the workman in 
such a minor case of alleged misconduct of unauthorized 
absence of about four months. In the light of the provision 
laid down under clause 27(1) (page 15) of the Model 
Standing Order the points of argument enhanced by the 
union appears to be convincing and reasonable. 

25* 1 would like to mention here that several times it 
has been observed by the different Hon*ble High Courts 
and the Apex Court as well that before imposing a 
punishment of dismissal it is necessary for the disciplinary 
authority to consider socio-economic background of the 
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family background, length of service put in 
loyee/his past record and other surrounding 
e to commit the misconduct. These are the 
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the time of imposing the punishment which 
[has not been followed by the competent 
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punishment of dismissal was imposed on the workman 
concerned, I think it appropriate that the concerned 
workman be imposed a punishment of withholding two 
consecutive increments without any cumulative effect. It 
is further directed that the delinquent workman will be 
entitled to 40% of the back wages from the date of dismissal 
which will serve the ends of justice. Accordingly it is hereby 
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vital point taken by the union is that no 
cause notice was ever issued or served upon 
,an concerned before passing the order of 
of dismissal which is clear cut violation of the 
he Hon'ble Apex Court. The management is 
on this point as there is no pleading in the 
ment nor any reply was given during argument 
igcmcnt. Admittedly the circular in this regard 
been issued and circulated by the office of the 
it^ority of the Coal India Limited to all its concern 
th the reference of the judgement of the Apex 
is respect but the said has not been which is 
the utter violation of the mandate of the Apex 
tic principle of Natural justice as well. 
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workman concerned is an illiterate man of 
dastc who is the member of Schedule Caste and 
of the weaker section of the society. He is no 
ic tally weak and poor who had suffered a lot for 
than eight years. It is clear from clause 27(1) 
|}f the Model Standing Order applicable to the 
lit that various minor punishment have been 
o be awarded to the workman according to the 
the misconduct. 1 fail to think as to why only 
punishment available be awarded to the workman 
the prevailing facts of the present ease. It has 
ved by the Apex Court that justice must be 
with mercy and that the delinquent workman 
liven an opportunity to reform himself and to be 
disciplinary employee of the management, 
jl am of the considered view that the punishment 
for an unauthorized absence for few months 
compelling circumstance and without any 

I ntention is not just and proper rather it is too 
uiishmcnt which is totally disproportionate to 
duct proved and the same certainly shocks the 
ijnseicnec of the court. Such a simple ease of first 
unauthorized ; ''sence for a few months under 
polling circumstance beyond the control o! the 
onccmed should have been dealt w ith leniently 
tfpageineni. In this view of the matter, in order to 
icr prolonged litigation it would be appropriate 
y and substitute the punishment myself by 
the power under section 11 (A) ot the Industrial 
lI, 1947 to meet the ends of justice and as such 
^ned order of dismissal of the concerned w orkman 
set aside and he is directed to be reinstated w ith 
uation of I he service and in the light of the iaels, 
lances and the misconduct lor which the 


ORDERED 

that let an “ Award" be and the same is passed in 
favour of the workman concerned. Send the copies of the 
award to the Ministry of Labour, Govt, of India, New Delhi 
for information and needful. The reference is accordingly 
disposed of. 


Md, SARFARAZ KHAN, Presiding Officer 
^f^eTT, 19 31% 2007 

^t. 3TT, 1425.--f=Mi<; stfafwi, 1947 

(1947 14 ) ^1 sira 17 ^ srgsra’T etv-sta i ra 

aiftrara 1 !, snraratct ^ 21 / 2001 ) ^ swaRtra 

wi i, U|| ^ 19-4-2007 §3TT *n I 

[TT. 1^-22012/322/2000-3^ 3fR (7lt-U)] 
STSra iflS, ^7^ 

New Delhi, the 19th April, 2007 

S.O. 1425.—hi pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 21/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Asansol now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of E.C.L. and their workman, which w as 
received by the Central Government on 19-04-2007. 

[No. L-22012/322/2000-IR (C-II)l 

AJAYA KUMAR GAUR, Desk Officer 

annexure 

BEFORK THE CENTRAL GOVERNMENT 
INDUSTRIAL TRI1H NAI.-Cl M l ABOl R COLRf, 

AS AN SOI. 

PRESENT 

ri Md. Sarfara/. Khan. Presiding Otficcr 

REFERENCE No. 21 OK 2001 
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PARTIES: 

Agent, 

Parascole Colliery, 

EC. Ltd,, 

Kajoragram, 

Burdwan. 

Vrs. 

} l General Secretary, 

Ukhra Colliery, 

Mazdoor Union, 

INTUG 

Cinema Road, Ukhra, 

Burdwan. 

REPRESENTATIVES 

For the Management : Sri P*K, Das, 

: Advocate 

For the Union (Workman) : Sri M. Mukhajcs, 

Advocate 

Industry ; Coal 

State : West Bengal 

Dated the 29-11-2006 

AW^RD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-scction 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministrv of Labour vide its letter No, 
L 22012/322/2000-IR(C-11) dated 01-06-2001 has been 
pleased to refer the following dispute for adjudication by 
ihisTribunal. 

SCHEDUli: 

"Whether the action of the, management of Parascole 
Colliery of M/s. Eastern Coalfield Limited, is not 
providing employment to Smt. Rekha Sethi, 
Dependant W/o. Late Benamali Sethi, Ex-Line 
Mazdoor as per provision of 9-4-3 of N.CWJAV,, is 
legal and justified ? If not to what relief SmL Rekha 
Sethi is entitled to”? 

After having received the order No, L-22012/322/ 
2000-IR(C-II) dated 01-06-2001 of the aforesaid reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication <4 the dispute, a reference case no, 21 of 
20Glwas registered on 25-6-2001/19-11-2001 and 
accordingly an order to that effect was passed to issue 
notices to the respective parties through the registered 
post directing them to appeitr in the Court on the date fixed 
and to file their written statement along with the relevant 
documents and list of the witnesses in sup]x>rt of their 
case. In pursuance of the said order notices by the 
registered post were issued to the party concerned, Sri 
P.K. Das, Advocate and Sri M, Mukherjee, Advocate 
appeared in the Court to represent the Management and 
the Union respectively. The Union filed its written 
statement in support of its case. 

On perusal of the record it transpires that the case 
was fixed for filing the written statement by the 


Management. It is further clear from the record that the 
Union left taking any step on its behalf since 20-1-2006 to 
29-11-2006 as the lawyer concerned had get no instruction 
from the Union, Several opportunities were given to the 
union to appear and take suitable steps but to no effect. So 
it is not just and proper to keep the record pending any 
more. As such it is hereby 

AWARD 

that let a 4 'No Dispute Award” be and same is passed. 
Send the copies of the older to the Govt of India, Ministry 
of Labour, New Delhi for information and needful. 

Md.SARFARAZ KHAN, Presiding Officer 
19 arita, 2007 

1426.-3?|6ilPl<fc finK 3rffe|f*PR 1947 (1947 
4!T 14) *TRT 17 Tit 7ft T$?T 

■ 4 * ^ f'ldlwraiY aftt ^ 

3?3sfa ahftPrar fastrc 7rca>rc aftgtf rre ; 

oiitrwki Wwi 17/1998) n'DifVin 

Wt ft, # 7TWR 19-04-2007 *ft UTO \SIT «TT I 

N. ^-22012/78/1997-3?!$ 3*1* (7ft-II>] 
3T5PT «£HK 

New Delhi, the 19th April, 2007 

S.O. 1426.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of ’1947), the Central 
Government hereby publishes the award (Ref. No. 17/ 
1998) of the Central Government Industrial Tribunal-cum - 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
managementofB.C.C.L.and their workman, which was 
received by the Central Government on 19-04-2007. 

[No. L-22012/78/1997-IR (C-II)] 

AJAY KUMAR GAUR, Desk Officer 

annexure: 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, , 
ASANSOL 

PRESENT 

Sri Md. SarfarazKhan, Presiding Officer - 
REFERENCE No. 17 OF 1998 

PARTIES: 

The Agent, 

Damagoria Colliery, 

BCGL, 

Burdwan. 

Vrs. 
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The Branch Secretary, 

Janta Mazdoor! >angh (H\lS), 
Damagoria Colt ery Branch, 
Kalyaneshwari, 

Burdwan, 


REPRESENTATIVES 


For the Management 


: SriP.K, Das, 
Advocate 


For the Union 


Industry 


orkman): Sri S.K. Singh 
Branch Secretary, 

Janta Mazdoor Sangh, 
Damagoria Colliery Branch, 
Burdwan 


: West Bengal 


| AWARD 

Dated the 14-03-2007 

In excrci! c of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispi ties Act, 1947 {14 of 1947), Government of 
India through tl ie Ministry of Labour vide its letter order 
No, L-22012/7J/1997-IR{CM-I1) dated 11-06-1998 has been 
pleased to rtfe the following dispute for adjudication by 
this Tribunal, 

SCHEDULE 

“Whether the action of the management of Damagoria 
Colliery of M/s. BCCL, in not giving Gr> II to 
Sh. Gird! tari Yadav, P.F. Clerk with all consequential 
benefit \ f. 20-06-1990 is justified ? If not to what 
relief is t ie concerned workman entitled to"? 

On having received the Order No. L-22012/78/97- 
IR(CM-H) dated 11-06-98 from the Government of India, 
Ministry of La xnir. New Delhi, a reference case No, 17 of 
1998 was regi ttered and m order to issue notices to the 
respective parlies through the registered post was passed 
which was accordingly issued with a direction to appear in 
the court andf le their respective written statements along 
with the relevaj it documents in support of their claims fi xitig 
17-08-98, Puriuant to the notices issued Shri P,K, Das, 
Advocate and Sri S.K, Singh, Branch Secretary, Janta 
Mazdoor San ;h representing the management and the 
workman cone zmed respectively appeared in the court and 
filed their written statement in support of their case. 

3, In br ef compass the case of the set forth in its 
written statement is that Sri Girdhari Yadav, excavation 
greaser helper of Damagoria Colliery and been allowed to 
officiate asPE. Clerk in clerical grade w.e.f. 12-06-89 by the 
Personnel Manager, Chunch Victoria Area vide letter No. 
PM/XIHJ3/B-:.6/89/1812 dated 10/12^-89 (Annexurc I), 

4. The main case of the union is that in terms of job 
evaluation and job nomenclature as prescribed by the 
BCCL Sri Yad av ought to be regularized on the post of P. F. 
Clerk in cleric d grade II (Annexure II), Sri Yadav has been 
regularized as r\F. clerk in clerical grade III w.e.f, 20-06-90 


[Pakf Sw\34«)| 

vide office order No. 4319 dated 27-12-90 (Annexure III). It 
is further claimed that Sri Yadav ought to be regularized m 
clerical grade II as per the job evaluation and nomenclature 
prescribed by the JBCCI and it was wrong and highly Unjust 
on the part of the management to regularize Sri Yadav as 
P.F, Cleric Grade III w.c.f. 20-06-90. 

5. The further case of the union is that P.F. clerk is 
grade II post that is why one Sri Sushi! Kumar Jha of West 
Colliery was regularized as P.F, clerk in grade II initially. 
The discrimination was done by the management which is 
highly unfortunate and unjust oil the part of Girdhari Yadav 
as he was denied the same or similar benefit. This is claimed 
to be clear cut case of violation of norms prescribed in job 
nomenclature under JBCCL The union has sought a relief 
of entitlement of clerical grade U w.eX 20-06-90 with all 
consequential benefit which has been denied illegally by 
the management. 

6. On the other hand the defence case of the 
management as per the averments made in the written 
statement is that the instant reference is entirely 
misconceived and the perporated dispute can not 
constitute an Industrial Dispute as otherwise alleged by 
the union in its written statement. 

7. The main defence of the management is that Sh. 
Girdhari Yadav was initially appointed as piece-rated under 
ground loader on 01 -01 -1985 in Victoria Colliery who was 
regularized as Greaser Helper in Excavation grade E on 
conversion from piece rate to time rate in the year 1988. Mr. 
Yadav was given an opportunity at the request of Colliery 
Mazdoor Union to work m the P.F. Section of Victoria 
Colliery to learn the job in P.F. Section for his future 
prospect. Sri Yadav on being converted from time rate to 
monthly rated category was regularized in clerical grade III 
w.e.f. 20-06-1990 being the entry point of monthly rated 
clerical Cadre Staff on completion of his one year 
engagement in P.F, Section, 

8. The further case of the management is that the case 
of Sri Yadav was subjected before the Departmental 
Promotion Committee along w ith other grade III clerks of 
Victoria Colliery and as per recommendation of the 
Departmental Promotion Committee Sri Yadav was 
promoted to clerical grade 11 w.e.f. 9-8-1994. The case of Sri 
S.K. Jha of Victoria West Colliery is claimed to be entirely 
different and on different fooling as Sh. Jha was initially 
appointed as clerk (Trainee) in clerical grade III and 
subsequently was regularized in clerical grade II. The 
management has denied the allegation of the union about 
the discrimination on the part of the management. 

9. It has been prayed by the management that the 
workman should not be given any relief or other 
consequential benefit as per the schedule of reference and 
the action of the management be declared to be fully 
justified. 

10. In view of the pleadings of both parties and the 
materials available on the record I find certain facts which 
are admitted by the respective parties. So before entering 
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into the discussion of the merit of the case I would like to 
mention those facts which are admitted one. 

11. It is the admitted fact that Shri Girdhari Yadav was a 
permanent employee as excavation greaser helper of 
Damagoria Colliery* 

12. It is also admitted f^ct that Shri Yadav was allowed 
to officiate as P.Kclerk in clerical grade w*e*f. 12-6-89 by 
the Personnel Manager of the colliery. 

13. It is further admitted fact that Sri Yadav was 
regularized as P*F, clerk in clerical grade III w.e.f. 20-6-90 
and was subsequently regularized in clerical grade II w.e.f. 
9-8-1994* 

14. It is the settled principle of law that the fa:ts admitted 
need not be proved since these all above mentioned facts 
are admitted one* So I do no think it proper to discuss the 
same in detail. 

15. Now the only main point to be considered and 
decided by the court is to see as to how far the workman 
concerned is entitled to get the benefit of clerical grade II 
w.e* f* 20-6-1990 with all the consequential benefit and how 
far the management is justified in denial of the: same; 

16* Admittedly Shri Girdhari Yadav, excavation greaser 
helper of Damagoria Colliery was allowed to officiate as 
P.F. clerk in clerical grade wxX 12-6-1989 by the Personnel 
Manager of the colliery concerned vide letter attached by 
way of Annexure I by the side of the union who was 
subsequently regularized as P.F. clerk and placed in clerical 
grade HI w.e.f. 20-6-1990 vide Annexure III. But the union 
has claimed for the regularization of the workman concerned 
on the post of P.F, clerk in clerical grade II w*e*f. 20-6-1990* 
The union in support of its contention has filed the Xerox 
copy of the job nomenclature by way of Annexure II. On 
perusal of the nomenclature Job Description and 
categorization of coal employee of clerical grade it 
transpires that different categories of job description of 
the clerical cadre has been given in grade 1, 2, and 3 
respectively* It is further clear from grade 11 categorization 
of the clerk that the P.F. clerk is shown as the post of grade 
II prescribed in SI. No. 33 of grade II post of the clerks. No 
post of P. F. clerk comes under the category of grade III of 
the clerical post. So the regularization of the workman 
concerned placing him in clerical grade III w*e,f* 20-6-90 
docs not arise and if it is done that will amount to violation 
of Ihe norms prescribed in job nomenclature under JBCCI. 
It is admitted by both the parties that Sh. Sushi! Kr. Jha of 
West Victoria Colliery was regularized as P.F. Clerk in grade 
H in view of the provision laid down in chapter, clerical 
grade II of the JBCCL Similarly Sri Yadav should have been 
regularized as P.F. cleric in grade II as his case stands in the 
similar footing. 

17. Under the above facts, circumstances, evidence and 
the discussions made 1 am satisfied to hold that Sri Girdhari 
Yadav is entitled to get regularization asP.F.clak in clerical 
grade II w*e*f* 20-06-90 with all the consequential benefits 
and accordingly the action of the management of Damagoria 


Colliery of M/s. BCC1 in not giving gjade II to Sri Giidhari 
Yadav P.F. clerk with all consequential benefit w*e.f. 
20-6-1990 is declared to be illegal and unjustified in the eye 
of law. As such the management is directed to give all the 
consequential benefit of P.F. clerk grade II to the delinquent 
employee with effect from 20-6-1990 within a month from 
the date of notification* Accordingly it is hereby 
ORDERED 

that let an “Award" be and the same is passed in favour of 
(he union. Send the copies of the award to the Ministry of 
Labour, Government of India, New Delhi for information 
and needful. The reference is accordingly disposed of. 

Md. SARFARAZ KHAN, Presiding Officer 
19 2007 

ZBT.SfT. 1427 .-afteilPl* 1947 (1947 

14) trrcr 17 'fan* 
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31/2006) ^1 Wi l fr i d 4>K fl ♦, ^ 4^0*1 BMW 19-04-2007 

STO $3n *11 I 

[K T5PF-120I2/46/2006-3n^3TR (^-11)] 

New Delhi, the 19th April, 2007 
S.O. 1427 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 31/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, New Delhi now as shown in the 
Annexure in the Industrial Dispute between the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 
19-04-2007. 

INo.L-12012/460006-IR (B-II)| 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAI, PRESIDING 
OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-l ABOUR COURT, 
NEW DELHI 

L D. No. 31/2006 
In the matter of dispute between :— 

Shri-Shyam Lai S/o Shri K. D, Bauntiyal, 

C/o Shri Mukesh Sharma, Lane No. 07, 

Vijay Park, Extension, Dehradun, 

Debradun. —Workman 

Versus 

The Sr. Regional Manager, 

Punjab National Bank, 

Regional Office, BHEL, Ranipur, 

Haridwar. 

—Management 


2265 GI/07—14 
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None for the workman 
Shri Sudhtr Sharma Senior Manager, 
A/R For management. 

AWARD 

The)Central Government in the Ministry of Labour 
vide its Order No. L-12012/46/20G6-1R (B-1I) dated 
20-7-20fH has referred the following industrial dispute to 
this Tribunal for adjudication : 


‘ f Wlether the action of the management of Punjab 
National Bank in dismissing without notice from the 
ice to Shri Shyam Lai Clerk-cum-cashier w.e.f. 
-2003 on the alleged charges of misconduct 
^led against him vide charge sheet dated 
-2002 is legal and justified ? If not, what relief 
Concerned workman is entitled to”? 
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APPEARANCES 


claimant has not been appearing despite notice 
claimant which were received back with the 
rks that the workman has left the place of address 
djselosing about his new address, b appears that 
an is not interested in ihc prosecution of the 
(which gives rise to the presumption that he does 
je action of the respondent/management under 
ncc. Hence no dispute award is accordingly 
i|e separate or4er 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

PRESENT 

Shri P.L. Norbcrt, B.A., L.L.B., Presiding Officer 

(Wednesday the 11th day of April, 2007/21st Chaitra, 
1929) 

I.D. 180/2006 

(I.D. 23/1999 of labour Court, Emakulam) 


Workman/Union 


Management 


The General Secretary 
Kerala State General 
Insurance 
Employees' Union 
P.B. No. 1810, 

Opp. Medical Trust 
Kochi-682031, 

Adv. Shri Rama Prasad Unni T, 

The Regional Manager 
New India Assurance Co. Ltd., 
Kandamkulathy Towers 
M.G, Road 
Kochi-682 0QL 

Adv. Shri P. Sankaranarayanan 

AWARD 


SANT SINGH BAL, Presiding Officer 
^ ft?:#, 3^,2007 

srfVfwi, 1947 (1947 

14) *TR1 17 ^ ■afTJTTTWT 

Hw'U-h ?f. t ^ 

^ qfa, spjsfa 17 ' aftiilPi* ■cf 

affiaiPr* Hfopwsrc ^ w 

iso'2006) ^1 y+iftid to) t, ^ 

19-04-2007 w ura fsn qr 1 

[^. -^-17012/23/98-3^3^ (*ft-Il)] 
TipsPS ^IR, ^ 


1.0 


S 

Industrial 
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Labour 
the Indui 
India As? 
Central 


New Delhi, the 19th April, 2007 


1428 .—In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947), the Central 
m hereby publishes the award (Ref. No. 180/ 
the Central Government Industrial Tribunabcum- 
mn, Ernnkulam as shown in the Annexure in 
■trial Dispute between the management of New 
ranee Co. arid their workman, received hy the 
fvernmenton 19-04-2007. 

[No. L-17012 23/1998-1R (B-1IJ] 

RAJINDER KUMAR, Desk Officer 


qt 


& 


This is a reference made by Central Government under 
Section 10(l)(d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is : 

“Whether the action on the part of Regional Office 
of New India Assurance Co. Ltd., Cochin in 
terminating the services of Shri K.J. Franck temporary 
typist. New India Assurance Co.,Triprauyar Branch, 
w.e.f. 9-5-96 is legal and justified? If not, to what 
relief the workman is entitled to ?’* 

2. The facts of the case in brief are as follows :— 

* 

The workman. Shri K.J, Franci was working in 
Triprayar Branch of the New India Assurance Company as 
Assistant Typist. He had worked for more than 240 days 
continuously. When the worker requested for regularization 
in service, the Branch Manager assured that as and when 
there is vacancy he would be absorbed in a suitable job. 
On that guise a signed blank paper was obtained by the 
Branch Manager which was later filled up by him creating 
a document requesting for withdrawal of his claim for 
regularization. Besides, instead of considering the request 
of the workman he was terminated from service without 
notice or retrenchment compensation. After the termination 
of the workman another person by name Shyji was 
appointed and later a permanent staff from Malappuram 
Branch w F as transferred and posted in place of the workman. 
It is the practice of the company to absorb part-time 
temporary employees in regular service of the company. 
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Hence the workman prays for regularization in service and 
for benefits due to him on account of illegal termination. 

3. The New India Assurance Company contends 
that it is the Chairman and Managing Director who has to 
sanction vacancies. No appointment can be made without 
concurrence of the Head Office of the Company. As per 
Recruitment Rules, a test has to be conducted, which 
prescribes minimum qualification for appearance in the test 
The worker in this case was npt appointed as temporary 
typist or in any other capacity in the company at any point 
of time. He was engaged for a few days on casual basis at 
Triprayar Branch by the then Branch Manager purely on a 
time-frame basis to clear temporary work. He was paid for 
such engagement from the petty cash account of the branch. 
He has no right for regular employment. He was not 
appointed against any sanctioned vacancy. He was not 
appointed in compliance with Recruitment Rules. He was 
never engaged continuously for 240 or more days in an 
year. The Branch Manager is not die competent authority 
for appointment. No offer was made by the management 
for employment in the company. He was engaged for 
temporary work and when it was completed he was 
disengaged. Though he had applied for regularization in 
service, after he was made to understand the service 
conditions, he withdrew his request for regularization. 
There is no illegality or impropriety in disengaging die 
workman. He is not entitled to any relief. 

4. lu the light of the above contentions, the rally 
point that requires consideration is: 

“Whether the termination of service of Shoi K J. Franci 
is legal and justifiable?" The evidence consists of 
the oral testimony of WW 1 and 2 and documentary 
evidence of Exts. W1 to 3 on the side of workman 
and MW1 and Exts. Ml to 9 on the side of 
management. 

5. The Point: 

The workman. Shri K J. Franci was taken in service 
of the Company in Triprayar Branch on a temporary basis 
admittedly. According to the workman he had worked as 
Assistant Typist on casual basis from 19-6-1992 to 10-5- 
1996 continuously. When he requested for regularization 
he was terminated from service. The management denies 
that he was taken in service in a proper manner. However 
he was engaged by the Branch Manager on piecemeal basis 
as Assistant Typist in the exigencies of work during a 
temporary period. When that work was over his service 
was stopped. 

6. It is to be noted that the reference iis regarding 
legality of termination of service. However it appears that 
the worker had raised an industrial dispute regarding 
regularization in service. Ext; Ml is a representation of the 
worker to the Regional Manager of the Company requesting 
for regularization in service. Ext. W2 is a complaint 6f ihe 
Union to Assistant Labour Commissioner (Central) raising 
a dispute regarding ncm-regularization in service. Ext. M8 
is failure of conciliation report. The last paragraph of the 


report shows that the demand of the union for regula riz a tion 
could not be met due to divergent views of both sides. 
Besides, the contention of the union is nar r ated in the 
fail me report (Ext, M8). That also shows that the union 
was harping upon the issue of regularization and not 
legality of termination. Ext M9 is a letter of worker addressed 
to the management requesting to withdraw his prior 
representation (Ext M1) for regularization in service. All 
these documents go to show that (he dispute actually raised 
by the union as well as the worker was regarding 
regularization in service. The claim statement in the relief 
paction (last Para) also clarifies the position that the union 
proceeded on. the basis that the adjudication is regarding 

regularization. However the reference is regarding legality 
of termination. But in view of the reference this court is 
bound to adjudicate only that issue about the legality or 
otherwise of termination of service of the worker. 

7. It is an admitted fact that the worker voiking 
as a casual employee in the post of Assistant i>p»t. In 
order to claim a right under Industrial Dispute* Ac' i S-25F) 
he has to complete a continuous service of 240 days prior 
to his termination or disengagement. According to the 
worker he had put m more than 240 days’ service prior to 
his termination on 10-5-1996. He contends that the vouchers 
signed by him and handed over to the management would 
prove this fact. However the management denies in their 
written statement that the -worker had worked continuously 
for240days or more at any point of time during a period of 
one year, much less during an year prior to his termination. 
They contend that due to exigencies of work in Triprayur 
Branch the then Branch Manager had engaged the worker 
for a temporary period on piecemeal basis. It is also 
contended that there was no sanctioned vacancy at that 
time. As per Recruitment Rules a workman has to satisfy 
the qualification aid age and appear for a written test and 
pass the examination. 

8. It cannot be disputed that the burden to prove 
that the workman had put in a service of 240 days or more 
is on the workman. He had summoned vouchers from the 
management. Ext. M2 series were produced by the 
management. But they are only 9 vouchers pertaining to 
the period from 5-5-1995 to 10-4-1996. It is not disputed 
that the wages were paid on daily basis against signed 
vouchers. However the worker has a case that besides Ext. 
M2 series vouchers there are other vouchers in the 
possession of the company which would show that though 
the name of the worker do not appear in other vouchers 
they were signed by him. The worker complains that all the 
vouchers pertaining to the period from 1992 to 1996 are not 
produced by the management, However the management, 
while producing 9 vouchers, had filed a statement to the 
effect that there are no vouchers signed by the worker with 
names of other workers. The management contends that 
the worker is trying to perpetuate fraud by raising such an 
allegation. It is to be noted that the worker had no such 
case prior to the evidence stage. Thera il no such claim of 
having issued signed vouchers in blank papers and having 
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the corapi ny inserted the names of others in order to defeat 
the rights of the workman* Before the ALC also no such 
claim was made by the workman. Ext. M8 is the failure of 
conciliate in report wherein the contentions of the worker 
are narrafc d. But the worker has a case that all the records 
relating to the periods from 1992 to 19% were produced by 
the company before ALC, They were returned to the 
company from the office of ALC later. However those 
records ii full are not produced before this court. The 
answer of the management is that the records called for 
before A1C related to entire temporary workers worked 
during the period 1992 to 1996 and it was not confined to 
the work* r alone. Hence, after perusing the records the 
unrelated documents were returned to the management. 
The refere nee came up before the Industrial Tribunal after 
a lapse of 1 wo years after failure of conciliation. During this 
period, as per rules of the company all documents older 
than 5 yeirs, were destroyed, retaining those related to 
litigations, Thus the vouchers pertaining to the worker in 
this case w ere retained and they are Ext. M2 series produced 
before this court, it is admitted by the union secretary 
A 2) (hat the case of the worker, that signed vouchers 
containing the names of some other workers were given to 
managenu nt by the worker, is raised for the first time before 
court and j ot before ALC. This contention was put forward 
only at \ht time of evidence when the worker (WW1) was 
examined. It is difficult to believe that a person having 
sufficient i ducation and having worked as typist, had given 
signed bla ik vouchers to the management or given signed 
vouchers i a the names of some other workers. No literate 
person wculd do so, if the version were true he would 
have rais ;d it at the first instance when he got an 
opportune y to make a representation to management or 
before AL Ext. M7 is a letter of Divisional Manager to 
HRM Dep *rtmeni stating that disbursement books for the 
period froi n June 1992 to June 19% of Triprayar Branch 
were bein' forwarded. It was further stated that (hose 
records in< luded the payment made also to one Mr. Jose. 
The HRM Department was asked to peruse the actual 
vouchers 1 sfore submitting them to Labour Commissioner. 
This cl aril Ies the position that all vouchers pertaining to 
temporary voikers for the period 1992 to 19% were produced 
before AJJ Z. The worker has not summoned any co-worker 
of the bran :h or similar temporary workers, if any, during 
the relevai it period to support his case. No such attempt 
was made >y the worker. The materials on record do not go 
to show thi t he had worked 240 days during any year or 12 
months pri yr to his termination. In order to claim any right 
under I.D, Act he has to complete a continuous service of 
240 days p rior to his termination. The worker has failed to 
discharge us burden to prove the same. Moreover, Ext. 
M9 (origin al) is the request made to the Regional Manager 
on 15.7.1996 to withdraw his representation for 
regularizal ion (Ext. M 1), It could be perhaps said that it 
was a requ *t for regularization and he had not questioned 
the legality of termination in Ext, MI. But the workman has 
a further c, ise that the then Branch Manager on the guise 
of offering a suitable job for the workman got a signed 


blank paper from the workman which was utilized to create 
Ext M9 request for withdrawal of the representation. It is a 
cock and bull story, not expected of a literate person. It is 
dated 15.7.19%. The worker was terminated on 10.5.1996. 

No sensible person would give a signed blank paper to the 
employer once he was sent out of service. The signature in 
Ext. M9 is admittedly that of the worker. 

9, No appointment order was given to the worker 

when he was engaged. Since he has not acquired any right 
under I,D. Act there is no question of issuing a notice or 
giving retrenchment compensation as contemplated u/s- 
25F of I.D. Act. He was engaged intermittently for some 
period which does not satisfy the conditions u/s-25F of 
I.D. Act. Therefore there is no illegality in stopping the 
service or terminating the service of the worker. 1 

10, It was contended by the worker that there was a 

custom of regularizing temporary workers in the 
management company. Two such cases of temporary * 

workers, Raju and Komalavalli, were pointed out and 
admitted by MWL But the management witness says that 

they were regularized on the basis of an award of labour 
court and not of own accord of the company. However he 
admits that there was such practice earlier, but at the relevant 
time there were Recruitment Rules prevailing. Ext. M3 is 
Recruitment Manual (relevant section). Paragraph 5.4 of 
the R/Rs says that for appointment in the clerical cadre 
including stenos and typists a written test has to be 
undergone by the candidates and he/she has to pass the 
test. However in this case the appointment was not regular 
but only temporary for which recruitment rules do not 
provide any provision. It contains only a provision for 
part-time, employees and regular employees. That apart, 
even if the worker was taken illegally by the Branch 
Manager he gets a right once he completes a continuous 
service of 240 days prior to his termination. Since he is not 
able to prove such continuous service he cannot question 
the propriety and legality of termination. The point js 
answered accordingly. 

1L In the result, an award is passed finding that the f 

termination of service of Shri K.J. Franci is legal and justified. 

He is not entitled for any relief. The parties will suffer their 
respective costs. The award will take effect one month * 

after its publication in the official Gazette. 

Dictated to the Personal Assistant, transcribed 
and typed by her, corrected and passed by me on this the 
11 th day of April, 2007. 

P. L. NORBERT, Presiding Officer 
APPENDIX 


Witness for the Workman/llvtion : 
WWt - Shri K.L Franci. 

WW2 - Shri K.G. Prabhakaran 

Witness for the Management; 
MW1 - Shri T. Karunakaran. 
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ExMbits for the Workmaa/Union: 

W1 - Photostat copy of letter dated 8.7.1997 issued by 
the Regional nuAtager, New India Assurance 
Company to the workman. 

W2 - Photostat copy of statement submitted by the unioa 
to ALC(C), dated 28.4.1998. 

W3 ■ Copy of petition dated 16.2.1998 filed by the union 
before ALC(C), Emakulam. 

Exhibits for the Management: 

Ml • Photostat copy of application dated 28.5.1996 
submitted by the workman. 

M2- Vouchers for the period from 5.5.1995 to 10.4.1996 

scries (9 Nos.) 

M3 - Photostat copy of Recruitment Rules. 

M4 - Photostat copy of letter dated 8.7.1997 issued by 
the Regional Manager to the workman 

M5 - Photostat copy of letter issued by the Regional 
Manager to the General Secretary of the union. 

M6 - Photostat copy of circular No.ERO:PERS:96 dated 
4.6.1996. 

- Utter No. 760300/HRM/MVK/98 dated 27-2-1998 
issued by the Divisional Manager to Dy. Manager 
along with itatcntcnl. 

M 8 - Photostat copy of failure of concili ation report by 
ALC(C> dated 4.6-199?. 

M9- Utter dated 15.7. 1^36 written by the worker to 
Regional Manager. 

19 3^,2007 

wt.ot. i429,-3fl*IIPw>fahiq atfaPpm, 1947 (1947 
3>ti4) *ro 17 ^ mm H i nl'ifc itt 

3 ^ ^ ^ PiqVw»T atfc ^ 

a.-i, ^ ^raiz (^M stew 

25/2006) ^ wftra t, ’’sfr 4**i(l4 <RW ^ 19-04-2007 

3ft RPS % 3(1 sff I 

T^I-36011/9/2004-3?l$3trc 

Tiftn; ^tr, ^ arfto i fl 
New Delhi, the 19th April, 2007 

S.O. 1429 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Mpmbai now as sltown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Pent Trust and their 
workman, which was received by the Cental Government 
on 19-04-2007. 

[No. L-36011/9/2004-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 


ANNEXUHE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
ATMUMBAI 

PRESENT 

Justice Ghanshyam Dass : Presiding Officer 

REFERENCE NO. CGIT-25 OF 2006 

Employers in relation to the management of Mormugao 
Port Trust 

AND 

Their workman, (Late) Ms. Maria C. Fernandes 
APPEARANCES 

For the Management ; Shri M.B. Anchan, 

Advocate 

For the Workman : No appearance 

Mumbai, dated this the 10th day of April, 2007 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of Sub- section 
(1) and Sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (the Act for short) vide Government 
India, Ministry of Labour, New Delhi Order No. L-36011/9/ 
2004-IR (B-II) dated 17-08-2006. The terms of reference 
given in the schedule are as follows: 

“Whether the action of the management of 
Mormugao Port Trust, Gao in not paying legal dues 
of (Late) Ms. Maria C. Fernandes to ha successors/ 
legal heirs is legal and justified? If not, to what relief 
the legal heirs/successors of (Late) Ms. Maria C. 
Fernandes is entitled for". 

2. Mr. M.B. Anchan, Advocate is present for the 
Management Non appeared for Mormugao Waterfront 
Workers’ Union when the matter came up for hearing today. 
The ex-parte notice was issued to die Union. Service has 
been, affected by the Registered post upon the General 
Secretary of the Union. He is absent. No request is received 
for adjournment. The record goes to show that the Union 
is not taking any interest for pursuing the instant reference. 
The matter is heard ex-parte. Since the Union has not turned 
up despite service of notice to contest the reference, the 
same is liable to be dismissed for non-prosecution. 

3. Reference is accordingly dismissed. 

JUSTICE GHANSHYAM DASS, Presiding Officer 

^ 25 2007 

W.OT. 1430.—4tilPl* StfapFTC, )947 (1947 

m 14) m n ^ ^wtr 

% %. ^ Wtpnt ^ TTO PuW+T -3^ 4)44i l tf 




3092 


THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Pam- II— Sr:. 3(h) 1 


28/2006 ) W FJlfTRT t, # ^ 24-04-2007 

^ z] | 

[tf. t^T-1201 1/21/2003-3^3TH (^-I),J 
qjqq, ^ Slfqqnft- 


I 

New Delhi, the 25th April, 2007 

S.O. 1430. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government lereby publishes the award (Ref, No. 28/ 
2006)of the C sntral Government Industrial Tribunal/Labour 
Court Emakul un, Kochi now as shown in the Annexurc in 
the Industrial Dispute between the employers in relation 
to the manage ment of Lord Krishna Bank Ltd., and their 
workmen, whi ch was received by the Central Government 
on 24-04-2007. 

i 

[No.L-I2011/21/2(X)3-IR(B-I)j 
AJ AY KUMAR, Desk Officer 

ANNKXUKE 

BEFOU E THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
ERNAKLLAM 
P RESEN T 

ShriPU. Nofjert, B. A^L. L. B., Presiding Officer 
(Thursday the 5th day of March, 2007/15th Chaitra, 1929) 
L D. 28/2006 

. 48/2003 of Labour Court, Emakulam) 


(I.D. 


Workman/Unton 


Management 


This is a 
Section 10( lp> 
adjudication. 

*‘Whethi 

Krishna 


specia 
volunt4r: 
S/Shri 
isjunicp 
S/Shri 
entitled? 


The General Secretary 
Lord Krishna Bank 
Employees’ Union 
Nair Samajam Building 
Chendamangalam 
Kochi-683512 

Adv. Shri Ashok B. Shcnoy 

The Chairman 
Lord Krishna Bank Ltd, 

Reg. & Admn. Office 
Kaloor 

Kochi-682017. 

Adv.Shri Saji Varghese. 

AWARD 

reference made by Central Government under 
■(d) of Industrial Disputes Act, 1947 for 
[The reference is: 

ier the action of the management of Lord 
Bank Ltd., in sanctioning more number of 
increments to a candidate (who is a 
ily retired employee and recruited) than 
tJnni Mohan G and S. Ratnakrishnan while he 
to them, is justified? If not, to wahat relief 
;Unni Mohan G and S. Ramakrishan are 


2. The facts of the case in brief are as follows :— 

S/Shri Uimi Mohan G. and S. Ramakrishnan were 
employed as clerks in Lord Krishna Bank in March, 200 L 
Their pay was fixed at Rs. 3290. In terms of the Bipartite 
Settlement, Several other persons were appointed as clerks 
subsequently and their pay w as fixed at higher stage than 
Unni Mohan and Ramakrishnan. As a result, juniors to the 
workmen were getting higher pay than the workmen. This 
is arbitrary, unjust, illegal and violative of the rule of 
equality. The management has discriminated the workmen. 
Hence the management is bound to re-fix the pay of the 
workmen so that their pay is either equal to the pay or 
higher than the pay of their juniors. 

3. According to the management, Shri 
S. Ramakrishnan has left the service of the bank. Shri Unni 
Mohan is promoted and he has no grievance now. The pay 
of S/Shri Unni Mohan and Ramakrishnan were fixed as per 
Bipartite Settlement of 27-3-2000. While fixing the initial 
pay, several facts like educational qualification, previous 
experience, salary last drawn, etc. arc taken into 
consideration. Persons who possess more qualification and 
experience will be given increments depending on their 
qualification and experience at the discretion of the 
management. S/Shri Unm Mohan G and S. Ramakrishnan 
were graduates and hence their pay was fixed at Rs. 3290 
giving two increments initially. There is no illegality in fixing 
the starling basic pay of appointees having higher 
qualification, more experience, professional aptitude, etc. 
at a higher stage than the workmen. It is in consonance 
with the provisions of Bipartite Settlement, There is no 
violation of the principles of equality. Clause 122 of Sa.stri 
Award confers discretion on the management to fix higher 
salary to any of its employees. It is not an unfair labour 
practice. Hence the workmen, S/Shri Unni Mohan G. and 
Ramakrishnan arc not entitled for any relief 

4. A replication was filed by the union on behalf of 
the workmen challenging the contentions of the 
management and reiterating the contentions in the claim 
statement. The short point that arises for consideration is: 

'‘Whether the bank has the discretion to fix the 
starting basic pay at a higher stage counting previous 
experience of an appointee?" 

The evidence consists of the oral testimony of MW1 
and Exts. W1 to 3 on the side of workmen, Exls. M1 
and M2 on the side of the management and Court 
Exts.XltoX4(b). 

5, The Point: 

Shri Unni Mohan G. joined service of Lord Krishna 
Bank as clerk on 14-3-2001. Shri S. Ramakrishnan joined 
service as clerk on 15-3-2001. Both were graduates. Hence, 
in tune with the Bipartite Settlement their starting basic 
pay was fixed granting two additional increments at Rs.3290. 
Ms. Vandana Gupta joined service of the hank as clerk on 
11-7-2002. She too w r as a graduate. In addition, she was 
having experience as customer care officer in Hutch Mobile 
Company, Hence she was given seven additional 
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increments in the beginning itself and her pay was fixed at 
Rs.4420. Exts* XI, X2 & X3 are appointment orders of these 
three appointees* Exts* X4, X4(a) and X4(b) are the Service 
Register relevant folios of Unni Mohan, Ramakrishnan and 
Vandana Gupta. Because of the disparity in pay 
Ramakrishnan and Unni Mohan made representation to 
the management and union to rectify the <momaly and the 
representations arc Exts* W1 & W2 respectively* The 
grievance of the workmen, Ramakrishnan ;md Unni Mohan 
arc that Ms* Vandana Gupta is given seven increments in 
the beginning and though she is a junior she is drawing 
much higher pay than the workmen* This, according to 
workmen, is illegal, arbitrary and against the rule of equality* 
All the three belong to the same category of clerks and 
discharge the same kind of duties and hence the workmen 
are entitled to get the same pay, if not higher* The 
management however sticks to their stand and say that 
there is nothing wrong in fixing the pay differently 
according to their qualification and experience* 

6 * The learned counsel appearing for the management 
raised mainly three-fold contention, that the dispute has 
become infruetuous* that fura-122 of Sastri Award protects 
the action of the management and that the said provision 
of Sastri Award is not superseded by subsequent Bipartite 
Settlements. 

7. According to the management, Shri 
S* Ramakrishnan has resigned from service and Shri Unni 
Mohan G is promoted and he is not interested in the dispute. 
Ext* M2 is a letter written by Shri Unni Mohan to the 
management stating that he is not interested in the dispute 
and he is withdrawing his representation made against the 
bank through the union* The letter is dated 8-10-2005, The 
union does not dispute that Shri Ramakrishnan has resigned 
from the job* But the dispute was raised through union and 
the matter was taken up for conciliation Ixfore ALC(C)* 
The conciliation failed and hence reference was made* Ext* 
W3 is the written statement submitted before ALC by the 
management* Shri Ramakrishnan has not come forward 
before this court to say that he is not interested in the 
dispute* That apart, the cause of the employees was 
espoused by the union* Though in the reference the name 
of two employees, Unni Mohan and Ramakrishnan alone 
are mentioned it does not mean that it is not a common 
cause* However it was argued by the learned counsel for 
the management that if it were a common issue the reference 
should have been couched in a different fashion and not in 
the manner now drafted* However it has come out from the 
testimony of management witness, MW1, in the cross- 
examination, that besides Ms* Vandana Gupta, four more 
persons recruited later were given similar increments like 
given to Vandana Gupta* In the light of this revelation by 
the management witness himself, the contention of the 
management, that the dispute is no more alive as the two 
workmen are not interested in the dispute, cannot be 
countenanced* It has become a recurring feature with the 
management and assumes the character of a common issue* 
That apart, once reference is made it is for the court to 


decide that issue unless the aggrieved party withdraws 
the reference. The union is the party before this court which 
has espoused the cause of workmen* They have not 
withdrawn the dispute* Therefore, the issue is very much 
alive and has to be decided* 

8 * The bank relies on Para-122 of the Sastri Award 
which, according to them, protects the action of the 
management. It reads as follows: 

“It is desirable to make clear that the scales of pay 
and dearness allowance and special allowances 
which we are laying down in our award represent 
only the minimum to which a workman will be entitled 
It is not our intention to fetter the discretion or power 
of any bank to give its workmen or any of them higher 
salaries or wages or higher dearness allowance or 
additional allowance or benefits not mentioned in 
our award* Similarly, even with reference to 
increments, the banks will have the liberty to give 
more than one increment in any particular year*" 

The provision* no doubt, gives freedom to the bank to give 
to its workmen higher salaries or wages or allowances than 
what is fixed in the Sastri Award. The sentence in Para-122 
“II is not our intention to fetter the discretion or power of 
any bank to give its workmen or any of them higher salaries 

or wages or higher dearness allowance." is 

interpreted by the teamed counsel for the management, as 
meaning that high pay can be fixed for all workmen of a 
cadre or for anyone of them. It is difficult to accept the 
argument because the next sentence of Para-122 refers to 
‘increments’ specifically whereas the previous sentence 
refers to ‘salary’. ‘Salary’ means 'the total monthly 
emoluments including all allowances’ and it is nol confined 
to basic pay alone. To be more precise, salary not only 
lakes in increments received by an employee yearly, but all 
kinds of allowances as well except exempted allowances* 
Therefore, when there is a specific part in Para-122 which 
refers to increments alone, it is not correct to say that the 
reference to ‘salary’ is also reference to increments. Even 
that part of the provision which refers to ‘increments’ says: 
’similarly even with reference to increments, the banks will 
have the liberty to give more than one increment in any 
particular year 1 * It only says that more than one increment 
can be given in a particular year and nol that it can be 
given at the discretion of the management to any particular 
employee* II is so provided because ihe increments are 
normally annual* This cannot be interpreted to mean that 
more increments than one can be given to any particular 
employee or employees* 

9* It is relevant to refer to Para-94 and 121 of the 
Sastri Award in the context* Para 94 says that the Tribunal 
is of the opinion that the best method is to have one uniform 
basic scale for all employees of each group of banks* But 
with reference to different areas it is better to provide for 
higher initial starts in the same scale* It can be supplemented 
by further house rent allowance in certain important cities, 
etc* Thus Sastri Award had intended a uniform pay scale 
for all employees of a category or group* 
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10, Para-121 refers to special increments and benefits 
to be given tp employees. It reads; 


“121. We also give the following further directions 
with reference to the implication of the above scale 
of pay: 


0) 


Graduate employees will get additional two 
increments at the start if they are already 
graduates, or later, on graduation while in 
service. 


(2) Similarly, employees who pass Part I of the 
examination of the Institutes of Bankers 
(English, Scottish, Irish or Indian) will have 
one increment. When they pass Part II, they 
will have another increment. The increments 
will also be admissible to such recruits as 
have passed these examinations. 

(3) There will be only one efficiency bar in the 
respective scales of pay which will be at the 
end of the twentieth year of service. 


(4), 


Nor Poddars, Collecting Sircars, Money- 
testers and Gollas the maximum will be the 
pay as at the end of the twentieth year in 
each of the scales. 


(5), 


No employee shall have his basic pay 
reduced by being transferred to an area w here 
a lesser pay scale applies even though such 
basic pay may be more than the maximum of 
the scale fixed for the new station, and he will 
continue to have the usual increments as from 
such basic piy onwards. An employee who 
is transferred to a place where a higher pay 
scale applies shall have the benefit of such 
higher scale of that area, i.e. his basic pay 
should be re-fixed in the higher scale 
according to the length of service rendered 
by him, together with the benefits of any 
special increment and subject to the 
deduction of any increment withheld. If, 
however, such an employee is reverted back 
from a higher area to a lower area he will 
thereafter be governed by the pay scale of 
that area provided however he has not 
completed a total service of one year in the 
higher area.” 


Sub-c auses (1) and (2) of Para-121 say that graduate 
ciryloyecs will get additional two increments at the start 
and others as and when they graduate while in service. So 
also, emplo ^ees passing part I and II examinations of the 
Institutes ol Bankers whether before appointment or after 
will also gei one additional increment. However Para-121 
does not reft r to any other qualification or service experience 
enabling an appointee to get additional increments. Had 
Sastri Nat onal Tribunal intended to include other 
qualificatio l other than mentioned above it would have 
provided so in Para-121 of the award. It is pertinent to note 
that Unni Mohan, Ramakrishnan and Ms. Vandana Gupta 


and four others subsequently recruited, belonged to clerical 
cadre. It does not require expertise or long experience unlike 
the officer cadre. A higher qualification or a previous 
experience may be a ground for promotion, but not for 
increments except to the extent provided in Para-121 of the 
award. The management is attempting to supply what is 
not there in Para-121 by interpreting’ salaries' in Para-122 
as ‘increments*. When there is a specific Para (121) 
providing for additional increments on the basis of 
enumerated qualifications, had the Tribunal intended 
previous experience as a ground for additional increments, 
it would have provided so in Para 121. Therefore, Para-122 
does not confer power or discretion on the management to 
grant additional increments to an appointee on the basis of 
his previous experience and fix starting basic pay 
accordingly. Thus the action of the management in 
conferring seven increments (out of them two increments 
for graduation and the remaining five for experience) to 
Ms. Vandana Gupta, cannot be justified. 

11. The next contention of the management is that 
Para-122 of Sastri Award is not superseded by subsequent 
Bipartite Settlement. The 1 st Bipartite Settlement dated 
19-10-1966, Para 1.1 says that provision of Sastri Award 
and Desai Award shall govern the service conditions except 
to the extent modified by Bipartite Settlements. From 1966 
till 7th Bipartite Settlement dated 27.3.2000, which is 
applicable to the present ease, the last part of Para-122 
regarding increments is neither modified nor superseded. 
The scale of pay was revised from time to time as per 
Bipartite Settlements. Thus the contention of the 
management, that the clause with regard to increments 
mentioned in Para-122 of Sastri Award is not superseded 
by subsequent settlements, is correct. However that will 
not save the situation. The management has no discretion 
to confer additional increments according to their whims 
and fancies. Previous experience of an employee in a 
different institution is not to be counted as per the terms of 
Sastri Award. Only graduation increments and increments 
for passing bank tests alone are contemplated. Therefore 
the action of the management in conferring five more 
increments besides the graduation two increments to Ms. 
Vandana Gupta at the start is illegal and incorrect. 
Admittedly four more persons were given the same benefits. 
This disparity in pay between seniors and juniors or 
between persons similarly placed is bound to create despair 
and discord among workmen and it is an unhealthy labour 
practice. The management should be guided by the terms 
of Settlements or Award or service law. But they have 
travelled beyond the pales of law and award and granted 
more benefits to some and denied the same to others 
similarly situated. In the eye of law Unni Mohan, 
Ramakrishnan and Vandana Gupta had the same 
qualification being graduates and they could get only two 
additional increments at the start. Since Ms. Vandana Gupta 
was given seven increments who was recruited one year 
after the other two were recruited, the pay of Unni Mohan 
and Ramakrishnan has to be stepped up either to equalize 


% 


% 
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with that of Vandana Gupta or even higher or the pay of 
Vandana Gupta has to hp reduced and excess amount 
recovered. The position is fortified by the judgment of 
Division Bench as well as Single Beach of die Hon’blc 
High Court of Kerala. In Katnala Devi v. The Kerala State 
Financial Enterprises Ltd, 2002 (1) ILJL (Kei .) 86 it was 
observed in paras 7 and 8 of the judgement that conferring 
higher pay to a junior is discriminatory and violative of 
A-14 of Constitution which guarantees equality before law 
and equal protection of laws and hence it suffers from the 
vice of ‘under inclusiveness\ 

In it Madhavan Assan v. K.S.SJ*D. & & Corpn. Ltd 
& Ors. 1992 Q-L.LJ.341 in paragraph 7 it is held that it is a 
fundamental principle of service law that when everything 
else is equal a senior in service should receive a salary 
higher than or at least equal to that drawn by his junior. 

In the light of these observations in the decisions 
and in view of the provisions in Sastry Award referred 
above, the action of the management in granting additional 
increments on the basis of previous experience cannot be 
justified. The resultant position is that seniors are getting 
less pay than juniors. This is arbitrary, illegal and denial of 
equal pay for equal Work. This anomaly has to be rectified 
by the management. 

12 . In the result, an award is passed finding that the 
action of the management in sanctioning more number of 
special increments to a candidate than S/Shri Unni Mohan 
G and S. Ramakrishnan and denying the same to the latter 
is illegal and unjust. The management has to rectify the 
anomaly in pay and equalize the pay. Parties will suffer 
their respective cost The award will take effect one month 
after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on Ibis the 5th 
day of March, 2007. 

P, L. NORBERT, Presiding Officer 
APPENDIX 
Witness for the Workman Union: 

Nil. 

Witness for the Management: 

MW 1 —Shri Erwin Fernandez. 

Exhibits for the Workman/Unlon; 

W1 — Photostatcopy of letterdated30J0.2002 written 
by Shri S. Raruakrishnan to the management. 

W2 — Photostat copy of letter dated 9.10.2002 written 
by Shri Unni Mohan G to the General Secretary of 
Union. 

W3 — Pholostatcopyofletterdated7.1.2003issuedby 
the management to ALC(C), Kochi. 

Exhibits for the Management: 

Ml — Photostat copy of page no,39 of the Sastri Award. 


M2 — Photostat copy of letter written by Shri Unni 
Mohan to the Union. 

Exhibits for the Court: 

XI — Photostat copy of appointment order dated 26-2- 
2001 issued to Shri Unni Mohan G. 

X2 — Photostat copy of appointment order dated 
26*2.2001 issued to Shri S, Ramakrishnan. 

X3 — Photostat copy, of appointment order dated 
4.6.2002 issued to Ms. Vandana Gupta. 

X4 — Photostat copy of Service Register of Shri Unni 
Mohan G. 

X4(a)—Photostat copy of Service Register of Shri S, 
Ramakri shnan 

X4(b)—Photostat copy of Service Register of Ms. Vandana 
Gupta. 
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£ TT*faT5t 4 4*5 PulJWiTf afa Tl4 <+>44 >kT 4 4% 

Em 4 m "Mwigw q? 

3tftWTW[/$R -zmZR, 4 TfaFH (Tfelf 4^1 1/2002) 

4t UWfVld 4*4 t, 4 444 4) 24-04-2007 4 

ura f3TT MI I 

[4 ^-4101.2/105/2001 -anfsm (4-1)] 

£*«t> 3tfV45Tfl 

New Delhi, the 25th April, 2007 

S.O. 1431.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
1^2002) of the Industrial Tribunal-cum-Labour Court, Ajmer 
now as shown in theAnnexure in the Industrial Dispute 
between the employers in relation to the management of 
Western Railway and their workman, which was received 
by the Central Government on 24-04-2007. 

[No.L41012/105W001-IR(B-I)] 
AJAY KUMAR, Desk Officer 

3T^«t 

wnqrfijtMvi, 

3T^ritT ( TFJT.) 

: 9ft t^¥T. item, 

9»<U| tfOT-43nf-4-3TTT.01 /02 

41012/105/2001 (4-1) 

18-12-2001 

4 ^ sft^straknr, tt. 4 915 / 31 , 
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J ■ farafan fa fani uraff ta afat 23^4 fat tam-amffei tf 

artafarafarta tafafatatfai faff faffann aramr 


faffcPT ;! fa fa. fa. TfaTT, arflRfWl. Ttfa , 

I ^fa Iftfan fata, atatanfal, iTTfa i 

falfa : 09-3-07 

3raf^ 

fas ’amrn ?ri tafnn ffarm ftan fan* %■.- 

iJ ^n aft ffaiifVe ^n fa Tpnnftam fat a 73751 arffsm 
3 fa f tar ( faftan) tarnn tnNt, arirtaT ■grer fa 
22-1,0-1992 fa fanT fa 38737 ffan -3TRI "fata fa tat 
n? nfa nt fata ffarr Ti?n *fi arftarct t?” 

•fafai it " 3 fan ww nfafam tat 

tftfa fa nta fa ffaror fa fa%n ftar t % tat ift 
fafcfofa fa artatn 7 tanfat fa mt n fa 23-11-1970 
§? *fh sfaf Sffat fat- 11(1 fa sm ftfta, ftar, fa-iii, 
r^W lfe -,2 ira 1 R ftar ftS-I tjt nfltam SJTTi Tnsft '4 
21 - 4 - 199 : (H> fnfarc T*nf tatafa ta nr atat fatafat 
$1 lfareft‘ 3 . 2 4 ffata 9 - 3-1992 fat Tnaff fa tranr taWta 
^t U 7 ftlfa 22 - 4 - 199 ! fa 19 - 7-1991 ~'VF arfafam 

3T3*tfam 1 fa m arta ■■ T nnn maff A ffat fafarraii m 
mra-n ’fa ftar ta ; w tatar arra?™ f-m 60 fa 
ffam 3 fa 1 tam 31 • i..: ifafa wi tufa fa nrrtat 
TTlfal ^tlfa fa '»fa'--‘ 17’ nrffata ftfan fa 3Tn*m ffaj 
mi trfaf fa STtat fta' r^ftafo 16 / 17 - 7 - 199 ! fa 'fan ffaj 
fantatar f 7 fat , ‘faf fa ta' xmr 1 fatal: 4 ^ 

anfa ft;. 25-5-; 49,. fa fa 7 an?ro m vsrrrr tar ffa ft. 

3 - 8-1991 ft m*ft ftae ^Tfafa^n F 9 fa 3 njfa**m ^ t^t 

^ f^Fram^n fat mfat fa *ni ftr. 25-6 -1992 

fa faarafa '*m ski staff fa Tjfta tan tfa ftanta fata 
9 - 7-1992 faffaftan fat■»ifat ii 5?rtfan3nfat ^stti 

■Ufa '+i4q|i ft fag fatRlfaffa 21-7-92 ffaffi fat ffatl yifaf fa 
9-7-1992 fa 3Tfa fafaffaffa TO ^ fa^7 fa nffarfafam 
fat Rifoo' if Tjffar ffanr tfafa ffafa^ 21 - 7-1992 fa ^ 
STOTIlfaf 27-7-1992 wsr ^Tfaenfa fat cTifa^ ffa^n fat 
tj^ti fafat fafa tsrra faaffafa fah Tfat ^ ffa fa Tjffan 
Wt fat ^711 ffanHi 27 - 7-1992 fat 3nfat fat Ti^n *n 

3Rt: fatfa fa arotffa «n ^fat ^tt fat ^ 

3ffip»#mfa fa fat Mt ffafa[ffa 7 fat afatni (Ufarg 9-8-1992 
fat 7^ ffar fat infaf 3 TW+HJ an fay +3 mafat trj fat 
aiPniift ^ft fara^T ffan an ffa^ ffar fat fafa 
*h[4<iiet tjjj 1 fat IfaTifat ^rra ftfat^ fa sttor nr m*ff fat 
fata 22 - 10-1992 fa nr 5 rt ^ facn fa fn^fafan m ffarn 
fa*"*n 3nfa?T T^^rnfafa 3flr hhhmI fan fa ffa^-iln 
mfaf fata 27-7-1992 fat fafafa ^nr fa fat*TR an MHpq ?t 
fat ^31 an 3 ?lfa Tltfa 7 m?fa fat ?Tfa fata fal Tifat Mt 

famfal 7f^= 1 fat fafafat fat i fa ilfat aft fafajfar fa ^Tlfat 


3-8-1991 

tfaraiT^ 

fa 


^nt fafat 
^fafat^r 

31(1: 3fafa 

nfafafar 

ffapn aft ■ 
«ita srftm 
+144181 7 


wtaw fa T^n an ^ wi fat yiaff apjqftan t?t ant 3fa fa 

^)i 3TW ^fa* fa fa fa qnTTn inaff fa fas fat far 
fa Hififfa mm fa ffafaff fa 3tj4icri faf fa fa ^npn 
fay ti fa faf faojffar afar fat fam ^7 nn far fa 
fan ^nfaffa fa fat yifa fat i\ 

fafa A fa faffan ffaan t ffa mafl ^ nmn 
23-11-1970 fa 21-4-1991 WZ fa fa fa I faf 1984 fa 
19901? fafan ?nq T3 aifafa mil mn mr 3ifafan fa 
■+rpn fa fa fafa' Tf maff fat fan ffa nmi maff 
fat % 22-4-1991 ^ ! 9 4 1991 nm 3pfagm ^ 
fattam fa tm fa 77 ffalftm ffa Tfzp I yiafl gTCT 
wgfafa fa fafat -cf fat ffafan nn ■eftm-'t? tfa fan? 
fat Trcgn Ifam tafa snmr m tfa ffafarm ^ 
nn fat ntr fa fa3m 2/7 fa fatata’ fata 
mm ffani iTT m -fa A tfa fat fa ffafa' fat 
nmpr fa fat ^rt 3mn7 marf nn m snfan tfa 
ffataf fa afafn inm fa itht nmi am: Pita fat fata nn 
fat ffam "nm fa fa fa nrfa fafa fa fa ttt m*ff fat 
ffa-TF^n^l ta nfal ffa TM $\ maff 6-8-1992 fat fa 
farfat fa fafa tat' ^art am: far 3far 

fa fa fan fa srfafat ntafata nfafat fat fati 
fai ftfa, fat tan tat mta fai fa fa ffag nfa nta 
’ER^n taf ffal faf afat fa+mt ta nta 1 976, 1980, 
83-84 afk 1990 ta aitafan agtafa TFt t am ta 3nfa 
ftam nrrta fat m*fm fat 

nwwmr am’nffa, 4^i4ifa ffatatafa^ft 94i4Hl, 
mfan fa ?amm tafa nn artamn ffami 

faf ta ffa fan nTTjn ffata:- 

1 . 2007 anf. tat. (fa n^n) 315 , 

1 2000 ( 1 ) 3nrnta^TR 63 1 , 

3. 2004 ( 1 ) arnir^arrc 212 , 

4 . 1989fananftat (n^r,tat.) 1043 , 

5. 2000 warn (wt) 343, 

6. 1990 ( 3 ) TTw^anr 553 , 


7. 2000 (3) 3Tlfal3TK 20, 

& 1999 taTanfa (ijTttat) 1 m, 

9. 200! fafaT-anfacft (TTfftat) 463, 

ta 2004 tamatatat (fa.) 1438 , 

11. tr^TTfaR 1994 (faTT. tat,) 1074, 
12 Tiataam 1986 (fa fa.) 1173 , 
13. 1990 (3) fafataTR 20! 


tanfat fat far ta ffarffan fan 3 R^n ffata fa:- 

2003 (fa. fa.) (2) 359, 


1. 
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2. 2006 (6) H*T. #. 295, 

3. 2002 V$. T^. m, ftwftTT^-618, 

4 2005 HR HR. 3TR. HR, #. 286, 

5. 1996 15 a#. (HRH5HR) 821 

■3^3 hh jhwrh %*iti 

tot tth; nrffl # w$fti+ ruh # ftw# # sigs^r 
*# # h# to #fsr i, ht# # fop* uhR 1551-7 # 3 #rr 
22-4-1991 19-7-1991 TOT 89 f# SRlf^ift 4tjqf(# tl 

to to hi# fron «ni as t#?*t hto t foi tit# ^ 
hi^? Mtotw to totoi HRm to irtgiT «f># ht ## 
#tot % wi to hi# forii for# a? #: afl^r %qr 

% #4 foriri "HR. 3TR-2/7 #2-##^" Frarcfr mu 
# TO # ## fwt TO $ % FrifairHI cFTTOl HT #H 

for 4f ## «T«w # rrsei 4mR*m Bfcrrnifo hith# h^# t 

#5 #fo?T HRM TO lira HTTHI FlcTI ii HI# 3 ## 
fafoxw # 89 fcT # 3TRfo t? toTMiHII 'SR 5 # WTOf 
## friftticwm # f^ou^ ht <fri^ ^jet HTOH TO Ht# f«h*ul 
W htot HI# 3 aigqf?#!! # Tfsta if ## Himi 

toT #i toi tot «m4h# to hto $, hi# ^ tot -4 
•ito* nfafafa to fo? to hpt #5 T#gifii #j ^ro: 
HT#n to fo*n «n fog hhh fro 3 nfiifafa a# £ ^jr 

h# fH ht*#i to HRpi to foil #t: ntra atffew# 3 tow 
H fofnfV $g hi# # 3#ht to ilfor ft# fog 37 # tow 
H fertHfoTHTOftronifo 27-7-i992#3Tgqfoqfo##pj4f 
Hi# ^ 3IHHT HI#H TO HJTO %HI $ folR HT 6 -8-1992 # 
3 #r 3#to# 1 fagw # f^[ 3H# ftn 

«hR«i(i niff gan 3RT:Ha^ , ft^Bi5^H#aHiT4Hi## , i#i 
TOH fHri # Hf?l # HI# # 3HC1<W HTI*n# #5 <HsiW^ 
HHF ^ HI# ^ H1H1 #t faTOi HI# ^ 3PR1 HI#T HH 

napr f%^T am: hi# # HH#n# ■# aigqftsra # 

, hhto H aiMf # wi ic# h4 1 1 # ftn 

TTfr 4f TOH^tlHl##^!(l^H!TH#Hl 

f^Hi ftrg 3a^ 4f *ift h!?F f^n anr: 

■3a#ft^#%(T'TO^15TO#HHn#l##'T#i I 3711: 

f#V-anm $ i 

uiBfmr^rHftHTHi^HnHti #w ht ^w i Prn 
ftlSTB t ftp HF TOHRTH anft#q TO HW<1 ‘ # TOT 
^HlfMsBTT ’T# TO# I aqg?irapR7 UlftW# # tf HP 
’*fl' 1 fld*l TIH # fPT#T Hi5 TOIHI t # 

3Tfra**n # ^ w # f TOrar ci«# h4 

H5 fogrc Hi# # HTHig % sa #SH# H5 HgHH11(% TIT# 

#f^ilHl^TOHI^#3nRl(qi#?rai#5 , #H15n , Bff' 

i I 3R1: 4f #f#«f H# i ! 

3i#?r 

Htgci fqqi^ ^K^f^lTOTT^ flp 

HI# # R67Hfw ^ # ^5fI#TIH # 'J’T 'JW #RlHi 


f##HT f##t) Hf?TO## ) .31!5#T?nifH. 22-10-1992 # 
7#! ^ ITOi ftiHI TO1I 3f#T V& t I 3RI: HI# fti# 
4T3flfo HI 7IBH TOT SlftW# H?f t l 

#.na. HhaiHH, TOHI#7I 
Iscrfl, 25 a#5T, 2007 

TOT.3TT. 1432.-af|##H» fHHR adftlfwi, 1947 (1947 
14) # rn 17 #. argiRDt # #*#h aroR ^iTshi 
H#I^T # %. # H#JffH # 71H3I MW #5 ai*»S *t)4<hnT 

# #h, 3Rgw aflsilPw ftrsriH ##•?# arHnr 

3#WiW # II, ^ -fe# # TfHIE (## TO 

65/2005) # H<hlRH Hi#I t, # 4#f# flTO # 24-04-2007 

# HIHf gan «H | 

[# Hpl-17012/2/2003-31J!f 3fc f ,#-I)) 

3flT3IH ”^HR, 34ftTH£# 

New Delhi, the 25th April, 200 T 

S. O. 1432,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947) the Central 
Government hereby publishes the Award (65/2005) of the 
Central Government Indusrial Tribunal/Labour Court, No. 
II, New Delhi, now as shown in the Aimcxure, in the 
Industrial Dispute between the employers in relation to 
the management of New India Assurance Co. Ltd. and 
their workman, which was received by the Central 
Government on 24-4-2007. 

[No. 1^ 17012/2/2003-IR (B-I)] 
AJ AY KUMAR, Desk Officer 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAIXTJM- 
LABOUR COURT-11, 

NEWESTJD 

PRESIDING OFFICER: RN.RAL. IJ). No.65/2005 
IN THE MATTSIOF: 

ShriLalji, 

S/o Shri Ram Singh, Peon, 

C/o Delhi Labour Union, 

Agarwal Bhawan, G.T. Kama! Road, 

Tis Hazari, Delhi -110054. 

Versus 

1. The Chairman, 

Divisional Manager/General Manager, 

New India Assurance Co. Ltd., J-129, 

D.C. House, Kirti Nagar, 

NewDelhi-110015. 

2. Shri Rajiv Agarwal & Co. (Advocate) 

G-40, Basement, Jangpura Extension, 

NewDelhi-110014. 



3098 


THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Part II— Sec. 3(H)] 


AWARD 

Thd Ministry of Labour by its letter No. L-17012/2/ 
2003-IR(B ,1) Central Government dt. 5-8-2005 has referred 
the following point for adjudication. 

The poini runs as hereunder: 

“Wbei 


Asji 

Nev 


wil 

not! 

whl 


therthe action of the management of New India 
Lurance Co. Ltd. J- 129, D.C. House, Kirti Nagar, 
Delhi in terminating the services of Shri Lalji 
it)i effect from 27-12-2001 is just, fair and legal? If 
what relief the workman is entitled to and from 
ich date?*' 


The 
the clainj 
Shri 

Assurance 
drawn 
and unin 


workman applicant has filed claim statement. In 
statement it has been stated that the workman 
joined into the employment of M/s. New India 
Co. Ltd. w.eX 17-11-1997 as a peon. His last 
;cswcrcRs. 1750 permonth. He has unblemished 
ierrupted record of service to his credit. 

TUit the services of the aforesaid workman have 
been terrunated w.e.f. 27-12-2001 without assigning any 
valid rea ton thereof. 


iwag 


woikmaq 
he was 
from tim^ 
of this, 
Commisii 
Delhi foi 
It Would 


manage 
and a co: 
Asstt. Li 
relevant 
tlie salarjr 
different 
in differdr 


Thpl the cause of termination of services of the 
was that since the initial date of his appointment, 
:ing paid wages less than those fixed and revised 
to time under the Minimum Wages Act. In view 
workman made a complaint to the Assit. Labour 
ioner, Govt, of India, Curzon Road B arracks. New 
taking requisite action against the management, 
also be relevant to mention here that the 
;t was not maintaining any record of attendances 
<^iplaint in this regard also was made to the said 
hour Commissioner. That it would further be 
[o mention here that the management was giving 
to the workman by different-different names in 
different months by way of issuance of vouchers 
at names. 


lien 


That in pursuance of the aforesaid Complaint, a notice 
was issu *1 to the management from the office of the Asstt. 
Labour Commissioner on 27-12-2001 and therefore, with a 
view lo\ictimize the aforesaid workman, his sendees were 
terminated from that very day i.e. 27-12-2001. 

TTiat the workman aforesaid is unemployed since 
27.12.2C01 despite his best efforts to get an alternative 
employment elsewhere. 

Ttal a demand notice was also served upon the 
Manage]/General Manager of M/s New India Assurance 
/ Co. Ltd. By Regd. A/D post vide communication dated 
05-01-21)02, duly received in his office, but no reply has 
been received andii is presumed that the demand has been 
rejected. Thereafter, a Statement of Claim was also filed 
before ihc Conciliation Officer but the conciliation 
proceedings also failed due to the adamant and non- 
cooperai ivc attitude of the management. 


The Management has filed written statement In the 
written statement it has been stated that there is no 
relationship of employer and employee between the parties. 
Mr. Lai Ji is not a workman, as claimed and is not entitled 
for any employment from the management/answering 
respondent. It has been laid down a number of times by the 
Hon’ble Supreme Court and reiterated in the Ref. Case 
“Secretary, State of Karnataka Vs. Uma Devi & Others." 
Reported as (2006) 4 SCC (1), it has been held “If the original 
appointment was not made by following the process of 
selection as envisaged by relevant rules, said person 
cannot get into regular employment”. In the present case 
of Lai Ji T has never been appointed in the company nor any 
appointment letter has been issued to him nor procedure 
relevant to employment in GoyL Public undertaking has 
been followed in this matter and mere claim of Lai Ji that he 
has been appointed is not sustainable in the eyes of law 
and present petition is liable to be dismissed on the 
strength of judgment of the Supreme Court passed by 
bench of 5 judges. Even otherwise also it has been 
repeatedly laid down by the Hon'blc Supreme Court that 
back door entry in the Government job is not permitted 
under the law. There is phenomenal litigation, which is 
arisen due to the issue of directions by the High Court and 
even by the Supreme Court sometimes. But workman cannot 
take benefit of such claim. 

There was no employment, as claimed question of 
termination of services of the workman on 27- 12-2(X)1 does 
not arise. True facts are that Mr, Lalji used to supply tea to 
the employees of the branch of the company at Kirti Nagar 
and during this period it appears that he might have been 
asked for a petty work in case of dire necessity and might 
have been paid expenses which he might have incurred. 
He had never been paid any wages till today nor he is 
entitled to the same. Earlier he has been claiming himself to 
be a helper and when the company refuted he changed the 
stand to call himself as peon. New Delhi Assurance 
Company is hundred percent owned Government company 
and there are rules, no person can be taken into the 
employment of the company and therefore the claim that 
he has been appointed on 17-11 -1997 is absolutely wrong 
and denied. No letter of appointment has been placed on 
record nor any w ages slip has been produced along w ith 
the statement of claim, which clearly shows that he had 
never been ail employee of the company. Rest of the para 
is denied. As stated above Mr, Lai Ji had never been the 
employee of the company, therefore, there is no question 
of his being paid less wages. Once claim was made by him 
before the Conciliation Officer and Conciliation Officer after 
going the same finding no evidence on behalf ol 
Mr. Lai Ji refused to ref er the matter as industrial dispute. It 
is denied that any salary was being paid to Mr. Lai ji as 
claimed by him in different names in different months by 
issue of vouchers. Rest of the para is denied. That Para 
No.4 of the statement of claim is admitted only to the 
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extent that notice dated 2 M 2-2001 was n;ceived. Rest of 
the para is denied. As stated above he was never employee 
of die company therefore question of termination of his 
services does not arise* 

That Para No*5 of the statement of chiim is absolutely 
wrong and denied* He was never been employed what to 
speak on 17-11-97 nor his services has been terminated* 
The question of termination comes when a person is 
employed. As stated above, Company being Government 
company cannot any person without following the 
procedure laid down* 

Para No.5 (1) of the statement of claim as stated is 
absolutely wrong and denied. Mr* Lai Ji had never been 
working as employee; question of permanent and regular 
nature does not arise. 

Para No. 5 (II) of the statement of claim as stated is 
wrong and denied When a person has not been paid any 
salary, the question of less salary or more salary does not 
apse* There is no violation of any law ncr there is unfair 
trade practice as claimed* 

Para No.5 (111) of the statement of chiim is absolutely 
wrong and denied* The question of minimum wages does 
arise. When a person has never been employed the 
:uestion of any offence under the Minimum Wages Act 
^yes not arise* 

The question of 240days of continuous employment 
does not arise. As stated c* as per the Supreme Court 
judgment such persons wV* want to enter into service 
through the hack door are oot entitled for regular post* 

The workman has filed rejoinder* In his rejoinder he 
has reiterated the averments of his claim statement and has 
denied most of the paras of the written statement* The 
management has also denied most of the paras of the claim 
.statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the siiies and perused 
the papers on the record* 

It was submitted from the side of tlie workman that 
he was initially engaged on 17-11-1995 as a Peoivand his 
last drawn wages were 1750 per month. His services were 
terminated on 27-12-2001 without any valid reason thereof. 
He has worked for more than 240 days but has not been 
paid retrenchment compensation* 

It was submitted from the side of ihe management 
that the workman was never engaged by the management. 
No monthly wages have been paid to him* The workman 
has not filed any paper to show that he has worked regularly 
for 240 days in any of the years of his alleged employment* 

The w orkman has filed vouchers of 2001 * The wages 
mentioned in the vouchers have been paid to the workman 
for his specific job. He has been paid Rs.300 on 22-06-2000 
for cleaning the window panes and tubclight* On some 


occasions he has been paid Rs.100 for cleaning the water 
cooler* So the specific work has been mentioned performed 
by the workman. These vouchers are weekly and these 
vouchers bear the name of different persons and relate to 
2001 * 

The workman has not filed any other document 
except the vouchers. The vouchers do not indicate the 
payment of monthly wages and payment has been made 
for specific work just as cleaning windows panes and water 
cooler. The weekly payments have been made to different 
persons on these vouchers* These vouchers do not 
establish that the workman has worked for 240 days in any 
of the year* The vouchers relate only to 2001 and these 
vouchers are in different names. 

It was submitted that the workman worked but the 
payment was made in the name of different persons* The 
workman has not shown even single slip indicating monthly 
payment. The workman has been paid for the work he 
performed. There is no engagement of daily wager. 

The workman has to prove by documentary evidence 
that he has worked for 240 days but the workman has failed 
to do so* So he is thrown out of this Tribunal on the mere 
ground that he has filed no evidence that he has worked 
for 240 days* Ihe claim fails on this count alone* The 
workman is not entitled to get any relief as prayed for* 

The reference is replied thus: 

The action of the management of New India 
Assurance Co* Ltd*, J-129, D.C, House, Kirti Nagar, New 
Delhi in terminating the services of Shri Lalji with effect 
fiom27-12-2001 is just, fair and legal. The workman applicant 
is not entitled to get any relief as prayed for* 

The award is given accordingly. 

Date: 18-04-2007 

R. N. RAL Presiding Officer 
^ftwtt/25 3Tfrrt, 2007 

w.ac 1433,-aAatPT^ft^ anfaf¥ra, 1947 (1947 

i4) ^ mo n ^ ttwtc mrufta fcsri 

wmnr ^ afo +4 *hT ^ wfa, 

arg^t* arfterlFim flnrc ■siWiflra 

’nngr ^ w (^*f wsn 8/2002) ^ TfSFnftm 
24-04-2007 1 

[*t ■flECT-12012/270/2001-am$ m, (4-1)3 

New Delhi, the 25th April, 2007 

S* O, 1433*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947) the Central 
Government hereby publishes the Award (8/2002) of the 
Central Government bidusrial Tribunal Labour Court, 
Nagpur now as shown in the Annexure, in the Industrial 
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betw 


Dispute 
management 
which was 
24-04-2007* 


een the employers in relation to ihe 
if Reserve Bank of India, and their workmen, 
received by the Central Government on 


[No, L-l 2012/270/2001-1R (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SltelA, N* YADAV, PRESIDING OFFICER, 
CGITCUM- LABOUR COURT, NAGPUR 

Case No* CGltT/NGP/8/2002 Date: 12/04/2007 

Petitioner/ : The Secretary, 

Party No,1 Reserve Bank Employees 

Association, B. M, S. Office, 

Mandir Marg, 

SitabuJdi, Nagpur - 440 012, 

Versus 

Respondent/ : The Regional Director for 

Party No, 2 : MAHARASHTRA, 

Reserve B ank of India, 

Nagpur-440001 

AWARD 


l, The 

existence ofdjs 
Employees 
Sitabuldi, Na£ 
Director for 
440 001, Part^ 
this Tribunal 
Dt* 07-12-20® 
section (2A) cjf 
(14 of 1947) 


“Wife 


2 * 

Regional Dire| 
asRs* 100 on 
A. K. Monc 
allowances in 
rendering the} 
onwards as a 
justified? If n> 
and from whak 


Conre 


3. 

Tribunal 
response to 
RBI has filed th> 
of the petitio^- 
Private Sec re 
most Stenogi^i 
Secretary in 
the necessary 
admissible to 


agati 
i the 


tiry 


(Dated: 12th April, 2007) 

jCcntral Government after satisfying the 
spulcs between The Secretary, Reserve Bank 
socialion, B. M. S. Office, Mandir Marg, 
;pur - 440 012 Party No. 1 and The Regional 
iaharashtra, Reserve Bank of India. Nagpur* 
No.2 referred the same for adjudication to 
\jide its Letter No. L-12012/270/2001-IR(B-I) 
under clause (d) of sub-section (1) and sub¬ 
jection lOof Industrial Disputes Act, 1947 
the following schedule. 

ther the action of the Management of 
itor for Maharashtra, R. B. I. Nagpur in paying 
y as special allowance to the workman Shri 
instead of the benefits of higher pay and 
the cadre staff Officer Gr.-A, who has been 
services in Officer cadre from 1-2-2000 
Jpersonal secretary to the RDM, Nagpur is 
ipt, what relief the said workman is entitled 
date?' 1 


tfitht 


quent upon the receipt of reference the 
issued the notices to the parties and in 
notices the petitioner union as well as the 
eir Statement of Claim, It is the contention 
ier that in hierarchy of the hank when the 
to the senior functionaries retires the senior 
phers is elevated ipsofacto as a Private 
tic cadre of the officer and he is entitled for 
pay and allow ances and other pre-requisites 
lhat post. This fact has been followed in the. 


bank since immemorial times and continues to exist. At 
Nagpur office Shri A. K. Monc was elevated to the post of 
Private Secretary after the retirement of Private Secretary 
to the regional director for Maharashtra w.e.f. 01-02-2000, 
The office note was issued by bank obtaining employee 1 s 
consent. It is contended that a regular office order follows 
as per routine, but in present case the bank has not at alt 
issued a regular order. Consequently Shri A, K. Mone 
worked as a Private Secretary to the Regional Director from 
01-02-2000 till April 2001 on which he himself retired on 
superannuation. Instead of admissible pay of the Private 
Secretary he was paid paltry sum of Rs. 100 per month. He 
performed unblemished service till the date of his 
retirement. He was asked to work as a Private Secretary to 
theRegional Director of Maharashtra w.e.f. 01-02-2000 in a 
clear vacancy created on the retirement of Shri R. D. Vani 
who was the Private Secretary earlier. He ought to have 
been paid all admissible benefits including rise in pay and 
other benefits of the post of Private Secretary. Despite of 
the repeated request by the Union the management failed 
to pay of Cadre Scale of the Private Secretary to Shri A. K, 
Mone, therefore, they have raised the disputes claiming 
that Shri A. K, Mone is entitled for the pay and allowances 
of the post of Private Secretary alongwith all other benefits 
from the period from01-02-2000 till April 2001. 

4, As against this the management resisted the claim 
by Tiling its Statement of Claim, According to it the sendee 
conditions of the staff employee by the bank are governed 
by the Reserve Bank of India Staff Regulations 1948, There 
arc various classes of employees Class -1 (Officers) Class- 
11 (Private Secretary etc., now they are designated as a 
Class-I Officers) Class-Ill (Clerk, Stenographer, Typist etc) 
& Class IV (Sub-Ordinate, Peon Kiiidmagdar, Drivers, 
Electrician-cuni-Wircmau etc). In addition to it staff in 
Class-Ill & Class-IV who arc workman governed by the 
Award, Settlement and Agreement, Shri Wani was a Private 
Secretary, he retired on 31 -01-2000, the hank had therefore, 
decided to give option to the senior most Stenographer to 
look after the duties of the Private Secretary Grade A till 
the substitute arrangements was made. Before asking him 
to do work as a Private Secretary this consent was obtained 
he was given a dear understanding that he would be getting 
a special allowance of Rs* 130 p.m. on pro rata basis. It was 
purely ad-hoc arrangements w ith the consent of Shri A. K. 
Mone. The management has denied that there is any 
convention as alleged or that Shri A. K, Monc was promoted 
to the substantive post of FYivatc Secretary in Grade-A. 
But he was merely asked to do the work till the Private 
Secretary is appointed, l! w as only a slop gap mrangements. 
Shri A. K. Mone had been paid overtime allowance as per 
the applicable rates whenever he had worked beyond the 
office hours. He has been actually paid Rs. 9,364.90 as an 
overtime allowance. Had he been treated as an officer he 
would not have legible for the same. The petitioner 
Shri A. K. Monc who w as in Class -III cadre and he was not 
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entitled for the benefits of officer of Class A Grade and 
therefore, it has supported the action of the management. 
Finally it has prayed to reject the claim of the petitioner. 

5. In order to provee the respective contentions Shri 
A. K- Mone examined himself and he has submitted the 
documents. It has filed the documents i.e. the order granting 
Rs. 100 as a special allowance. The management has filed 
the documents like circular, office note and other documents 
indicating that he was not on empanel of the promotions. 

6 . I have gone through the record as well as the 
evidence adduced by the parties. Undisputedly the 
petitioner Shri A. K, Mone was asked to work as a Private 
Secretary and he worked till the date of his own retirement. 
The total working period as a Private Secretary comes to 
near about 13 to 14 months. He was paid Rs. 100 as a 
special allowance. According to the union there is a 
convention to promote the senior most stenographer in 
the post of Private Secretary. Undisputedly the 
stenographers are workmen in Class-III cadre while the 
Private Secretary is from the officer’s grade and he is in 
class I cadre. In this context the petitioner union contents 
that there is convention to promote a senior most 
stenographer in officer's grade in the post of Class-I cadre. 
However, there is nothing on record except the bare works 
of the petitioner Shri A. K. Mone. It is difficult to digest 
that there can be ipsofacto promotion. In fact the promotion 
cannot be claimed as of right. It is the well settled law 
unless the management has promoted any workman, he 
cannot claim any benefit of the post on which he is 
promoted and here all the papers which are on record 
indicates that the petitioner Shri A. K. Mone was asked to 
work as stop gap arrangement after the retirement of Shri 
Wani as Private Secretary till the substitute is provided or 
the post of the Private Secretary is rilled. It was not at all a 
promotion of Shri A. K. Mone to the post of Private 
Secretary. Moreover, Shri A. K. Mone was not even entitled 
to it because his name was not appearing on impanel. 
Therefore, the contention of the petitioner that he was 
promoted cannot be accepted. 

7. The same thing is in respect of the office order, 
which is dear enough to indicate that he was asked to 
work being a senior most stenographer. He was asked to 
look after the work of the Private Secretary ti ll the substitute 
is provided. In order itself a clear understanding was given 
that he would be entitled to get Rs. 100 iser month as a 
special allowance. It was done after taking Inis consent and 
Shri A. K. Mone consented to it. Moreover, the evidence 
indicate that a considerable amount of more than Rs. 9,000 
was claimed as an overtime by Shri A. K. Mone during this 
period. This indicates that he himself has accepted that he 
is from cadre of stenographer otherwise he would not have 
been entitled to claim any overtime in officer’s grade. He 
himself has claimed and accepted it which indicates that he 
was never promoted and even the petitioner was also 
knowing it. In such circumstances the action of the 


management in paying Rs. 100 as a special allowance during 
the period from the date of looking after the charge of the 
higher post till he himself was retired was proper and not, 
unfair. No doubt he continued to be in charge of the higher 
post for a period of near about 13 to 14 months, but that 
ipsofacto does not entitle him to claim that post of Private 
Secretary. There cannot be a right to claim a promotion and 
the submissions of the union that the petitioner was 
promoted as per convention have no consequence. In the 
result in my opinion the petitioner Shri A. K. Mone camrfrt 
be treated as a promoted and he was not at all entitled for 
any benefits of the post of Private Secretary in officer’s 
grade. He was not entitled for the promotion. In such 
circumstances the action of the management cannot be 
treated as unfair and the petitioner is not entitled to any 
relief as claimed by him. In the result I answer the reference 
in the negative that the petitioner is not entitled for the 
relief as claimed by him and the reference stands as 
dismissed. 

Hence this award. 

Date 12-4-07 A. N. YADAV, Presiding Officer 

^ 25 2007 

WI.W. 1434.-a?leilPl+ PfW 1947 (1947 

]4) gft «nrr 1 1 ^ wfk wta 

i_A _i »., *■ _1 . * r- V y - ju --__t— rr y -.ft ... 

«ftwv»i/»p? *n*ird4 ^ tots rot 

93/2006 ) ^.WhlAkl TRSR ^ 24-04-2007 

^ ura spir i 

[R ^-41012/168/2001 -antf SIR (*Nl)] 
3F5RT 'MfWiO 

New Delhi, the 25th April, 2007 

S. O. 1434,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (93/2006) of the. 
Central Government Industrial Tribuna/Labour Court, 
Emakulam Kochi now as shown inthe Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Southern Railway and their workman, 
which was received by the Central Government o» 
2404-2007, H 

[No, L-41012/168/2001-IR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

INTHE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 
PRESENT: Shri PX. Norbert, B.A., LX.B., 
Presiding Officer 

(Thursday the 12th day of April, 2007) 
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a. a 


Management 


LD. 93/2006 


1/2003 of Labour Court, Emakulam) 

Workman/Unipn : The General Secretary 

Southern Railway Men s Union 
Prakash B ha wan 
Thrippunithura. 

Adv. Shri C.S. Ajilh Prakash 

The Divisional Personnel Officer 
Southern Railway 
Thiruvananthapuram. 

Adv. Shri A.C. Dcvy. 

AWARD 

This is a reference made by Central Government under 
Section 10 (If (d) of Industrial Disputes Act, 1947 for 
adjudication.' Tie reference is: 

“Wheth x the denial of seniority and consequential 
benefits to Shri T,N. Dinamani, Gangman, Chcrthala 
on par with his juniors by the management of 
Southen Railway, Trivandrum is justified? If not, 
what rel :ef the workman is entitled?'* 

2, The f icts of the case in brief are as follow s :— 
Shri T.N. Dinamani was working as Gangcman at 
Cherthala of! louthem Railway. While so, on account of 
participation n strike his service along with others was 
terminated. L iter as per the order of the Government all 
except the workman were reinstated. The workman 
approached C ;ntral Administrative Tribunal and obtained 
an order in hi s favour. Thereafter he was reinstated and 
joined service in the Quilon Division of Southern Railw ay 
on 22-12-1994. Later he was empanelled and in a vacancy 
of Group it Mavelikkara Section he was appointed as 
temporary Gingman. However, after appointment the 
seniority of tie workman was not properly fixed by the 
Railway. He is entitled to get seniority on a par with Smi, 
M.K.-Ammini who was a Gangwoman working at 
Mavelikkara. Hence the workman approached CAT once 
again for getting his seniority properly fixed. The Chief 
Personnel Of leer was directed by the Hon’ble CAT to 
consider the representation of the workman and pass 
necessary orders. Accordingly the Chief Personnel Officer, 
Madras consi Jered the representation of the workman and 
passed an ord non 12-8-1997. It was observed in the order 
that the work;nan is entitled to get seniority on a par with 
Smt. M. K. Ar lmini and directed the Sr. Divisional Personnel 
Officer, Triva rulrum to revise the seniority of the work mini 
so as to brin * it equal to the position assigned to Sint. 
M.K. Ammini. However the Senior Divisional Personnel 
Officer stated hat Smt.Ammini was working in Mavelikkara 
Section anc Shri Dinamani was transferred from 
Mavelikkara to Alapu/.ha Section and hence his seniority 
cannot be revised. According to the workman the said 
order of Sr. Divisional Personnel Officer is illegal. He is 
entitled to gel his seniority revised. 


3. Though Counsel for the management entered 
appearance, despite several adjournments written statement 
was not filed. During the last several postings the 
management and counsel remained absent continuously. 
The reference was made in 2002. The workman has filed 
proof affidavit and has produced three documents in 
support of his contentions. Ext. W1 is the order of CAT in 
O.A. 615/97 directing the Railway to consider the 
representation of the workman regarding fixation of 
seniority. Ext. W2 is an order of Chief Personnel Officer 
wherein it is mentioned that his service has been regularized 
and he was asked to join duty as Gangman at Mavelikkara 
as per the order dated 15-3-1996. Wilh regard to seniority 
the Divisional Railway Manager was directed to consider 
that aspect and bring up his position of seniority in 
Mavelikkara in Permanent Way Section to alevelnot lower 
than the position assigned to Smt. M.K. Ammini or any 
similar juniors. Ext. W3 is the order of Sr. Divisional 
Personnel Officer dated 2-3-1998 stating that Smt. Ammini 
was working as Gangwoman in Mavelikkara Section and 
workman was transferred lo Alapuzha Section and hence 
seniority on a par with Ammini cannot be fixed. In the 
proof affidavit the workman has reiterated his contentions 
in the claim statement. The evidence tendered by the 
claimant is unchallenged and the management remains ex- 
parte . The claim of the workman thus stands proved. 

4. In the result, an award is passed finding that the 
workman, Shri T.N. Dinamani is entitled to get his seniority 
fixed on a par with his juniors and he is entitled to gel all 
consequential benefits. The parties will suffer their 
respective costs. The award will take effect one month 
after its publication in the Official Gazelle. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 12 th 
day of April, 2007. 

P. L. NORBERT Presiding Officer 
AIVKNDIX 

Witness for the Workman/Union: 

WW1- Shri T.N, Dinamani (Affidavit). 

Witness for the Management: 

Nil. 

Exhibits for the WorkmaniAJnion: 

WI Certified copy of order in 0. A. 615/97 dated 
16-6-1997 of the CAT, Emakulam Bench. 

W2 Letter No, P.363/l/CN/MS/Law/606 dated 
12-8-1997 issued by Chief Personnel Officer to the 
workman. 

W3 Photostat copy oflcttcr No. V IP 536/1/Voi. XI 
dated 2-3-1998 issued from Divisional Office to the 
workman. 

Exhibits for the Management: 

Nil. 
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^ 25 3rfe, 2007 

W.3TT. 1435.-3^alPwft^ 3tfVfTO, 1947 (1947 
14) m 17 ^ sigror 

^iraraR vrifar % ■% wro <£ w $fk && 

■sFnf^iTcV ^ sppfa $ atfslfw ^ 

TOF1T aMfW SFfaTOT/SRT '=TOcTO ^ 

W (iRifwi 15/2006) ^ H4>lRl(l TO* t, ^ i&fa 
^ 24-4-2007 ^ TO f3R S=fT t 

[R.Tt^-1201 2/82/2005 - 3^ m (^-1) ] 
3T>PT ^HK, srf^TCt 

New Delhi, the 25th April, 2007 

S. O* 1435* —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947) the Central 
Gov eminent hereby publishes the Award (15/2006) of the 
Central Government Indusrial Tribuna/Latxmr Court, 
Emakulam Kochi now as shown in the Anncxure, in the 
Industrial Dispute between the employers in relation to 
the mitnagemcnt of South Malabar Gramin Biink and their 
workman, which was received by the Central Government 
on 24-4-2007. 

[No. L42Q12/82/2 305-IR (B-I)l 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
l"RiBUNAL-CUM-LABOUR COURT, ERNAKULAM 

PRESENT: ShriP.L. Norbert, B.A., L.L.B., 
Presiding Officer 

(Thursday the 19th day of April, 2007 / 

29th Chaitra, 1929) 

IJX15/2066 

Workrnan/Union : Shri K. Abdul Basheer 
S/o Kbader, 

K. K. Kandy, 

NedeswaramP.O. 

Adv. Shri J.amaludheen 

Management : The Chairman 

South Malabar Gramin B ark 
Regd. Office: Malappuram -676505 

’ _ Adv. Shri P.K. Lohilbakshan,. 
AWARD 

This is a reference made by Central Government undo: 
Section 10 0) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is: , 

"Whether the action of the management of South 
Malabar Gramin Bank in imposing punishment of 
removal from service of Shri K. Abdul Basheer is 
justified? If not, what relief the workman is entitled?” 

xxf>s 6tT7q7-,/4 


2. The facts of the case in brief are as follows: 

The workman entered service of South Malabar 
GraminBank on 21.4.1986 as fulltime messenger. He 
served the bank for more than 14 years. According 
to the workman, on 18-10-2000 he had to leave India 
urgently in order to attend his brother who was 
hospitalized. He had applied for leave and left India. 
He came back in 2005 and wanted to join duty. Then 
he came to know that disciplinary proceedings were 
initiated against him and he was removed from 
service. The action is illegal and arbitrary. 
Management was informed of his journey abroad 
and the action of the management in terminating the 
service of (he workman is illegal. He is entitled to get 
salary and other benefits and also to rejoin duty. 
The workman was not given copy of enquiry 
proceedings. He was not given notice or 
compensation in lieu of notice. 

3. According to the management the workman 
remained absentunauthorisedly from 17-9-2000 onwards. 
A registered letter issued to him to report for duty 
immediately returned with the endorsement that the 
workman was out of India, Notice was also published in 
the ‘MalayalaManorama* daily on 6-11-2000. There was 
no response. It is a misconduct on the part of the workman 
falling within S-22.1 of South Malabar Gramin Bank (Staff) 
Service Regulations, 1980 and is punishable under S-30.1 
of the Service Regulations. A charge-sheet was issued to 
the workman. There was no reply. An Enquiry Officer was 
appointed to go into (he charges. The Enquiry Officer sent 
notice of enquiry to workman on 30-1-2001, But the notice 
relumed unclaimed. Another registered notice was sent 
by the Enquiry Officer. It also returned with an endorsement 
that he was out of India. Then paper publication was * 
effected through ‘MathrubhooniPdaily. However the 
workman faded to attend the enquiry and the enquiry 
proceeded ex parte. On the basis of the documentary 
evidence the workman was found guilty. The Disciplinary 
Authority imposed a punishment of removal from service 
w.e.f, 18-8-2001, The proceedings were published in the 
office notice board by the management. Thereafter on 
23-3-2005 the workman submitted a representation seeking 
review of the order of punishment. But it was rejected by 
the management Though notice of enquiry was given to 
the workman, he failed to attend the enquiry. Hence the 
Enquiry Officer had to proceed ex parte. The enquiry is 
legal and valid The Enquiry Officer complied with the 
principles of natural justice. The punishment of removal 
from service is without disqualification for future 
employment. The workman is not entitled to any relief. He 
had abandoned the service seeking employment in better 
environment. Hence, according to the management, the 
findings and punishment do not require any interference. 

4. When the matter came up for evidence the 
workman and counsel remained absent. The management 
and counsel were present. There was also no 
representation for the workman. The workman docs not 
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seem to be interested in the dispute. He had sough l several 
adjournments for filing rejoinder, which is not yel filed. In 
the circumstances it has to be presumed that there is uu 
existing dispute and it is unnecessary to adjourn the case 
to a future calc. 

5. Inlthe result, an award is passed finding that the 
action of thfc management in imposing the punishment ol 
removal froin service of the workman, Shri K. Abdul Bashccr 
is legal and justified and he is not entitled tor any relict. 
The partiesj will suffer their respective costs. The award 
will take effect one month after its publication in the official 
Gazette, i 

Dictated to the Personal Assistant, transcribed and 
typed by Her, corrected and passed by me on this the 
39thday of|April, 2007. 

P. L, NORBERT Presiding Officer 

AETCNDIX 

Nil. 

lYcvil25 200^ 

N47 CPK7 

^fTT 14) 17 ^ T 

rf ijrf^; f4lK B 444 4T41E 44fnrp 

SlfTOUI 4 II ^ f4r4 4F W (*M WI 146, 147, 
149, 150, isi, 152, 153, 154, 155, 1 56 221; 1999) 4t 

^4 #, 4 44fa TTT^R 4t 24-04- 200’’ 4l RM 
13TT ttT I : 

[4 T3£M2012/656/98-ffli m. ( 4- [) ] 

. [T-f. 1^-12012/655/98- 34Tf. m. (4 D] 

: [ 4 12012/653/98- -ST! m. (4-1! ] 

[4 12012/652/98-'AT?. alE (4-Ul 

i [54. -q^i-12012/651/98- sn i ; aTv (4- n ] 

: [4 Wfi ■12012/646/98 'fflt 3fR r'4-I) ] 

13*. trpl- 12012/647/98-3TT3. sTTO (41- I) ] 

[7T. 33^T- 12012/648/98 -ant -3Tr. (4-1).; 

[4 2012/649/98 - *4 373.(4-I)] 

12012/650/98-3^. 37C (4-0] 
j [4^-12012/256/99-3^, 34R. (4-0] 

.3^.3^, 44e4 

i New Delhi, the 25th April, 2007 

S. (3h 1436*—In pursuance of Section 17 of the 
Industrial [Disputes Act. 1947(14 of 1.947) the Central 
Government hereby publishes the Award (i. D. No, 146. 
147,149.150.151,152.153,154.155,156&221/lWiof the 
Central GjnemmeiU IndusrialTribuna/Lahour Court, No. 
H New deJhi now as shown in the Annex tire. in the 
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Industrial Dispute between the employers in relation lo 
the management of State B .ink of India and their workman, 
which was received by the Central Government on 
244-2007, 

[No. 1412012/656/98-1R (B-I)'j 
[No,LM2012/655/98-IR(B-T)l 
[No. 1,-120I2/653/98-IR (B -I) ] 
[No. L- 12012/652/98-IR(B-1)[ 

[ No. L-12012/651/98-IR (B-I)) 
[No. 1,-12012/646/98-IR(B-I)] 
[No. L-12012/647/98-IR (B-I)[ 

| No. L-12012/648/98-IR (B-l)] 

[ No. [,-12012/649/98-IR (B -J) [ 
;No.L-12012/650/98-IR fB-I)] 

| No. L-12012/256/99-IR (B -I) | 
AJAY KUMAR, Desk Officer 

annenure 

BEFORE THE PRESIDING OFFICER: 
CENTRAI. GOVERNMENT INDUSTRIAL TRIBU- 
NAL Cl M-EABOl R COURT-II, NE W DM .HI 

PRESIDING OFFICER: R.N.RAI. 
I.D.Nos.146, 147,149,150,151,152, 

153, 154, 155. 156 & 221/1999 

PRESENT: 

Sh. J. N. Kapoor — 1 s i P arty 

Sh.J.Buther —2nd Parly 

In the matter of: 

Shri RamChct& l.OOrs,, 

(YoShriJ.N. Kapoor, 

33-34. Bank Enclave, 

Rajouri Garden, 

New 1 Delhi-110027 

Vcrxux 

Itic Chief Manager (Pet s. A HRD). 

State Bank of India, 
j I, San sad Marc. 

New Delhi-! 10001. 

AWARD 

The Ministry of Labour by its letter Nos.L-12012/ 
656/98-IR (B-L) Central Government Dt. 03-05-1999. 
L-12012/655/98-IR(B-l) Central Government Dt. 
03-05-1999,1.-12012/653/98 -IR (B -1) Central Government 
Dt. 03-05-1999, L-12012/652/98-IR (B-l) Central Govern¬ 
ment Dt. 03-05-1999, L-'l 2012/651 /98-IR (B-I) Central Gov¬ 
ernment Dt, 03-05-1999, L-12012/646/98 -IR (B-I)Central 
Government Dl 03-05- 1999, L- 12012/647/98 - IR (B-I) Cen¬ 
tra] Government Dt. 03-05-1999. L-12012/648/98 -IR (B-I) 
Central Government Dt. 03-05-1999, L-12012/649/98-1R 
(B-I)Central Government Dt. 03-05-1999, L-l2012/650/98 - 
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IR (B-I) Central Government DL 03-05-1999&H2012/256/ 
99 - IR (B-I) Central Government Dt 09-11-1999 has re¬ 
ferred the following point for adjudication. 

The point runs as hereunder:— 

‘‘Whether there is violation of Bipartite Settlement 
dated 27-10-1988 and 09-01-1990 between State Bank of 
India and All India SBI Staff Federation in p*rep*aring the 
panel of candidates and re-interviewing a few “unsuitable* 
candidates of first interview on 13-01-1994 and 19*01-1994 
to the exclusion of others? If so, to what relief Shri Ram 
Chet, Sh, Vijay Kumar Shanna, Sh* KedarNath, Sh. Mukesh 
Kumar, Sh Ram Lai, Sh. Ram Kumar, Sh Sanjay Kumar, Sh* 
Ram Kishan Sharma, Sh, Lalit Shanna & Sh Satish Kumar 
are entitled to and from what date?** 

“Whether there is a violation of bipartite settlement 
dated 27-10-1988 and 07-01-1990 between State Bank of 
India and All India State Bank of India Staff Federation in 
preparing the panel of candidates of first interview on 
15-01-1994 and 19-01-1994 by excluding others? If so, to 
w hat relief Shri Devesh Kumar is entitled to and from what 
date?” 

I-D.Nos. 146,147,149,151,152,153,1M,155,156& 
221/1999 involve common dispute. These are connected 
cases and they can be adjudicated by common award* The 
grounds of all the above' mentioned cases are the same. So 
all the above mentioned cases are taken up together. 

The workmen applicants have filed claim statement. 
In their claim statement they have stated that they were 
appointed in the subordinate cadre by the State Bank of 
India, New Delhi Main Branch. 

That the workmen have worked for 49 days from 
April 1987 to June 1987 and their services have beenillgally 
terminated* 

That the workmen were paid very meager wages on 
daily wages, which were riuch below the minimum wages 
under the Minimum Wages Act and also much lower that 
the eligible minimum wages under the BPS, r fhus the man¬ 
agement was following unfair labour practice. 

That in terms of Agreement dated 27-10-1988 and 
09-01-1990 entered between the Bank and the State Bank 
Staff Federation, the daily wages employees would be 
eligible for permanent appointment provided they have 
completed minimum 30 days temporary service during the 
period 01-07-1975 to 14-08-1991, 

That in terms of the above BPS, the workmen were 
called for interview at Delhi Zonal Office on 08-06-1992, 
The interview of the workmen were very good and the 
work and conduct of the workmen during their temporary 
service was also excellent* 

That the interview was only a ro.utine matter and all 
the persons who had worked on daily wages were required 


to be empanelled and were required to be absorbed 
permanently according to their length of service as and 
when vacancies had fallen veant in the Bank* 

That since the date of interview large number of 
employees woe absorbed permanently from the panel on 
the basis of their temporary service. 

That the Bank after the interview held in June, 1992, 
neither displayed the panel of the successful candidates 
nor advised when the workmen would be absorbed perma¬ 
nently, nor advised having found them unsuitable, which 
was required to be done as per rules/settlements * 

That the workmen had been continuously approach¬ 
ing the Personnel Department, Zonal Office, New Delhi 
and inquiring in this regard. The Personnel Officer of the 
Delhi Zonal Office, New Delhi was the Incharge and 
Custodian of the Panel List which was prepared by him on 
the basis of the interviews of the Daily Wagers temporary 
employees for permanent absorption in the Bank as per 
settlement. 

That the Personnel Officer, Zonal Office, New Delhi 
always told the workmen as and when workmen went to 
him to know their fate, that the workmen would be absoibed 
as and when the vacancies are received from the Central 
Office. He also told the workmen that the panel has been 
prepared on the basis of the length of service rendered by 
temporary/casual workers, but he never displayed the panel 
list 

That about two years back all of a sudden the 
Personnel Department, Zonal Office declared appointment 
of about 200 persons out of so called panel by making 
deletions aditions in the panel for malafide considerations. 
This was a big scam and scandal and needs public probe 
by mi outside agency* 

That the workmen immediately approached the 
Personnel Department* They told that the name of the 
workmen did not ex i si in the Panel and as such the workmen 
could not be appointed. This is a mischief and malafide 
and needs investigations by an outside agency. 

That the workmen made representations to the Bank 
in regard to above malafide and injustice done to the 
workmen but with no response. 

That the action of the management is illegal, malafide 
and amounts to victimization and unfair labour piracticc* 
The management has made serious manipulation and acted 
malafidely. The management followed the policy of 
favouritism and nepotism and corruption and acted against 
ethics and principles of fair play* 

That having received injustice at the hands of the 
management, who indulged in malafide and corrupt 
practices in the matter of absorption of daily wager 
employees in violation of the Agreements, the workmen 
therefore, raised an industrial dispute in this respect. 

That the claim of the workmen are that the 
management in connivance with the Chairman of the 
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Selectioi Committee, Shri J.K. Jain, made lot of bungling in 
the pane for corrupt and malafide reasons, under the garb 
ofreviev ing/interviewring the result and that too was done 
after 18 months without any notice to the workmen. 

it Ihe workmen were re-interviewed. Those 
s who had push and pulls or used unfair methods 
results reviewed by the Chairman for malafide 
ttion and converted themselves from "Unsuitable" 
ile" which is naked and unfair game of corruption 
il^tions of the Agreements and mockery to the 
>nt systems in a premier Banking Institution. If 
^gency holds the inquiry all the facts in regard to 
would come to the surface. 


Thai 
candidate 
got their 
considers 
to "Suita \ 
and vio! 
recruitmfc] 
outside 
malqftdd 


purposed 
for math 
personal 
years 
candidate 
workmen 
the inten i 
or by the 
done for 
and the 
Chainna4 
into a 
manipul&i 
for malafi 
Panel 
after rev 


I List 


Tha 


manage: 
they fail 
the firsti 
ofservict 
who were 




manage 
which 
unsuitable 
the date 
declared 


manage: 
who had 
candidates 
than thc| 
managenii 
well as of 
wasi 

Tht 
The mau|t! 
despite i 


Thpt the Panel List was never published or displayed 
incontravention of the BPS referred to above 
^fide reasons. The panel list remained in the 
custody of the Personnel Officer for about five 
thout being published or disclosing to the 
a in regard to their result of the interview. The 
were supposed to be intimated the outcome of 
iew either by thcGhairmanof the Interview Board 
jPersonnel Manager immediately, which was not 
malafide considerations. The top management 
personnel Department in connivance with the 
of the Selection Committee, Shri, S,K. Jain, entered 
ispiracy and got the results altered and made 
:ions. The manioiiJationshave been done in camera 
*de and ^orrv r- masons. They did not display the 
immediate*) ,*Ltr the first interview or later on 
'iew/re-mterv^w formalaftde reasons. 


\ despite instructions from the ALC, the 
;i^ent did not explain the basis or grounds on which 
and declared many candidates as unsuitable in 
interview held in June, 1992 although their length 
was much more from many of those candidates 
declared successful. 


iment 


Thpt despite instructions from the ALC the 
also failed to explain the basis/reasons on 
;y reintervie wed/re viewed some of the failed/ 
candidates and that too after 18 months from 
jof first notified interview in which they were 
unsuitable. 


Thju by way of above referred manipulation; th< 
ient had absorbed permanently some candidates 
^lardly put in 30 days service. In some cases, the 
who had put in much less number of days servia 
workmen had put in, were selected. Thi 
lent has thus violated the provisions of BPS a: 
the ID Act, 1947. The action of the managemcn 
il and malafide . 


workmen raised industrial dispute in this regard, 
igement did not produce all the relevant records 
i struct ions from ALC If these documents were 
produce^ the management would have been exposed and 


as such these documents were willfully not filed by the 
management. 

The ALC suggested to the management during 
conciliation proceedings that the stand of the management 
was not fair and justified, on the basis of facts placed on 
record by the workmen. He suggested the management to 
re-consider the case of the workmen and absorb them 
permanently as persons junior lo the workmen in service 
and also who failed in interview had been absorbed out of 
the way. The management did not accced to the reasonable 
suggestions of the ALC, 

Thai in view 7 of the submissions made above, the 
action of the management is 'malafide and amounts to 
corrupt and unfair labour praticc. The management has 
openly violated the provisions of BPS dated 27-10-1988 
and 09-01-1990 for malafide reasons. The management 
illegally re-interviewed and reviewed certain candidates in 
whom they were interested, who were failed and found 
“unsuitable" in a notified general interview held as per 
BPS, in June, 1992. These candidates were rc-iiitcrvicwed/ 
reviewed after 18 months from die date of first interview 
and their results were altered illegally from “unsuitable" to 
"suitable" whereas the workmen were not given any such 
opportunity, because they had neither any approach nor 
could fulfil the malafide desire of the ma mange men (. Thus, 
the action of the management is illegal, malafide and 
amounts to corrupt practice, needs public exposure and 
calls for stringent action. 

The management has filed written statement. In the 
written statement it has been stated that the State Bank of 
India is a public sector bank and there arc set rules and 
regulations for the appointment of staff in the Bank. Under 
these rules, the Branch Manager has no authority to 
appoint any person. The appointment under these rules 
are made by the appointing authority after observing the 
rules in this regard with regard to giving equal opportunity 
lo all the prsons w ? ho apply for the job. Admittedly the 
present claimants have never been recruited in the bank 
through the established recruitment system. If this type of 
engagement are taken as appointments, then il shall open 
the back door in the appointments in the public sector 
banks and shall be violative of Article 14 and 16 of the 
Constitution of India. It has been held by the Hon'blc 
Supreme Court in a case reported in AIR 1996 page 1565 
that engagement on daily w ages is not an appointment to 
post according to the rules and the persons appointed 
without observing the rules cannot be absorbed 
permanently. 

That even otherw ise, the claimants are not cntititled 
for any relief. It has been held in Eranallor Service Co-op 
Bank Limited 1/A. Labour Court and others decided by 
Kerala High Court reported in 1987 Bankers Journal page 
259 that Sec. 2(oo) suggest that the person who claims the 
benefits of Section 25F of the ID Act, 1947 must be one 
validly appointed in the services of the employer. The 
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services must be capable of being continued only if any of 
the events envisaged under clause a, b and c of Sec. 2 (oo) 
happens. In short the persons who claim the benefit of 
Section 25F shall establish that he is in the service of 
employer having been appointed validly. It should be 
remembered that it is the contract of service that is 
terminated. The services cannot be terminated unless it is 
capable of being continued. The workmen in older to avail 
all the benefits of Sec. 25F shall have to establish that they 
have the right to continue in service. 

That the claimants are estopped by their act and 
conduct to raise the present dispute. To settle the long 
pending controversy, the bank entered into an agreement 
with All India State Bank of India Staff Federation for 
absorption of various persons who have rendered 
temporary service or were engaged as casual labour in the 
Bank vide agreement dated 16-07-1988 and also BPS dated 
27-10-1988 and 09-01-1991. In pursuance of that the Bank 
made publication in various newspapers on 01-05-1991 
inviting applications from these persons for altsorption in 
the Bank provided they fulfil the eligibility criteria and are 
declared as successful in the interview held for the purpose. 
The present claimants applied in response to the said 
advertisement for permanent absorption in the bank. 
According to the provision of the aforesaid settlements, 
they were called for interview at Delhi Zonal Office on 
11-06-1992 but the Interview'Committee after interviewing 
the claimants did not find them suitable for permanent 
absorption in the Bank. Now, the claimants are raising a 
false industrial dispute. They cannot raise Hie present 
industrial dispute when as per the bipartite settlements 
they have applied for the job, they were interviewed, but 
could not succeed in the same. 

That even otherwise, the claimants are guility of laches 
and acquisance. Their interviews were held as far back as 
in June, 1992 but they are raising the dispute a fter a lapse 
of more than 5 years. So, the dispute is liable to be rejected 
on this ground also. It is settled law that one should be 
vigilant and should approach the appropriate f omm at the 
earliest. In a case reputed in 1996 Labour ami Industrial 
cases page 45, it has been held that the delay infilling the 
claim is sufficient to deny any relief to the claimants. 

That in the statement of claim, the workmen have 
made certain unwarranted allegations of corruption, 
manipulations, malafide. All these allegations have been 
made in the air without any basis just to malign the bank 
and pressurize the public authorities to accept the illegal 
demands of the claimants, for which the bank reserves it 
right to proceed appropriately, if advised according to law. 
to initiate the suitable legal action in the matter, which may 
be criminal or civil. 

It is absolutely wrong that the workmen were 
appointed against any permanent vacancy. This workmen 
were engaged as casual labour for 49 days at New Delhi 
Main Branch on daily wages. 


It is correct that bipartite settlements/the agreement 
dated 274)6-1988 and 09-01-1990 entered between the bank 
and the State Bank of India Staff Federation says that daily 
wager employees would be considered for permanent 
absorption in the Bank provided they have completed 
minimum 30 days temporary service during the period 
01-07-1975 to 14-08-1991. However, it was never agreed or 
laid down that the said persons shall be absorbed 
permanently in the Bank which was subject to their being 
found suitable in the properly held interview. 

It is absolutely incorrect that the interview was only 
a routine matter and the persons who had worked on daily 
wages were required to be absorbed pe rmanently according 
to their length of service. It is absolutely wrong that there 
was no purpose of interview. As per the instructions, there 
was a specific purpose of interview and the interview Board 
was/had to particularly find out that the candidates are 
capable and suitable for the job they are being permanently 
offered in the B ank. 

There is no practice of advising the candk*ate$ who 
were found unsuitable by the Interview .Board. 

The Personnel Offices of Delhi Zonal Office was 
never contacted by the claimants nor were they assured or 
advised as alleged in the statement of claim. 

It was submitted that Interview Sheets and other 
relevant records were duly sealed by the Interview Board 
and it was kept at the Personnel Section and not in the 
personal custody of the Personnel Officer of Delhi Zonal 
Office, It is absolutely incorrect that any mischief has been 
done for any malafide consideration. There is no question 
of purposely doing anything for any malafide intentions 
or to commit manipulation. 

It was submitted by the management that the persons 
who were found successful by the Interview Board, they 
were absorbed in the Bank's service. This is absolutely 
incorrect that there were any deletions or additions after 
the panel was formed for any malaficd considerations. It is 
absolutely incorrect that there was any big scam or scandal. 
As the claimants have been found unsuitable, they are 
leving unwarranted allegations against the public 
authorities. The allegations are so vague that they ought 
to be rejected. 

It was submitted for the side of the management that 
as the applicants were not found suitable, so they could 
not be appointed in the Bank. It is incorrect that this is 
mischief and malafide. The plea that it needs investigation 
by an outside agency has no place in the statement of 
claim filed before this Tribunal. 

It was further submitted by the management that no 
candidates were rc-interviewed. The interview Committee 
reviewed the entire results by considering the performance 
of candidates in view of the decisions taken by the General 
Manager (Operations) vide note dated 03-12-1993 (copy 





3108 


THE GAZETTE OF INDIA: MAY 12,2007/VAISAKHA 22,1929 


[Part 11—Sec. 3(ii)l 


this 


enclosed) 
parcel of 
that everyth 
intentions 


contents of which may be read as a part and 
written statement and which clearly shows 
ing was done very fairly without any malafide 


The 
rejoinder 
statement 
statement 
paras of th^ 

Evi 


workmen applicants have filed rejoinder. In their 
they have reiterated the averments of their claim 
ind have denied most of the paras of the w ritten 
(The management has also denied most of the 
claim statement. 


Ldei 


TCGORY“C” 


cott^tedtmim 
f calendar 


Heat 
the papers| 

It w 
the manaj 
27-10-1984 
CATCGOft 
Gui 
permanent 
perionttcc 
;hc jwriod D 

CATEGOft 

Inc 
27tj days 
block of 3$ 
to31-07*l 

CA’ 

In 

o 

in any c 
aggregate 
36 calende 
31-07-19® 

Thi t 

qualificati n: 
The Cand 
provision 
qualificatii 
of selection 
interview 
or otherwji 
service, 
the reasons 
It is 
interview 
list will a 

Thet 
suitable for 
may be 
selection 
Th 
results of 
not foundl 


nee of both the parties has been taken, 

:d arguments from both the sides and perused 
on the record* 

submitted from the side of the workman that 
Lament has acted in violation of the BPS dated 
and 09-0 M99L 
:Y“A” 

felines for implementation have been given for 
appointment to those in category “A" who have 
240 days in 12 calendar months or less during 
1-07-1975 to 31-07-1988 as category “A”, 

:y *ir 

itegory “B” the candidates who have completed 
aggregate temporary service in .any continuous 
calendar months during the period 01 -07-1975 


qategory “C" those candidates who have 
tmum 30 days in aggregate temporary service 
year after 01-07-1975 or a minimum 70 days 
temporary service in any continuous block of 
:r months during the period 01-07-1975 to 


agreement provides age and educational 
m. Age limit should be within 18 to 26 years, 
ijdates should be less than matriculate. There arc 
s for relaxation of age and educational 
i^ti* This agreement also provides the constitution 
m committee for each Recruitment Zone to 
Eligible candidates and determine their suitability 
se for permanent appointment of the bank's 
ie selection committee will record very briefly 
* for non-suitability on the interview sheet, 
also provided that an individual committee will 
[he eligible daily wager by 31-08-1991. Waiting 
Jp be prepared* 

is provision (9) that the candidates found un- 
permanent appointment by interv iew committee 
vised as per the draft enclosed (Ann.5). The 
Committee will prepare a panel list. 

is express provision in this agreement that the 
(he interview will be declared and the candidates 
suitable in interview should be intimated so as 


ad 


per (Ann*5) and the candidates found suitable should be 
empanelled appropriately. There is also a provision for 
preparation of panels of different categories. 

It was submitted from the side of the workmen that 
the interview committee has not prepared any panel so far, 

MW-] has specifically stated in his cross-examination 
that he does not know whether a penel list was prepared or 
not as the records available with him in the court do not 
indicate anything. He has further stated that he does not 
know whether a panel fist w as prepared or not. No panel 
list has been filed on the record and this witness has stated 
that he did not know whether any panel list was prepared. 
So the management has violated the guidelines in agreement 
Page 13 in which it has been specifically mentioned that 
the panel of successful candidates in interview will be 
prepared. It is almost admitted fact that no panel of 
successful candidates has been prepared and the 
management has violated the terms of agreement as referred 
to above. No supplementary panel has also been drafted. 
The interview committee has violated the para 9 of the 
BPS. 

It was further submitted from the side of the workmen 
that the management has violated terms of agreement dated 
L 27-10-1988 and 09-01-1991 in respect of (IX) of intimating 
the un-successful candidates, P-IX stipulates that the 
candidates found not suitable for permanent appointment 
by the interview committee may be advised as per the draft 
enclosed (Ann*5). There is nothing on the record that panel 
of successful candidates were prepared after interview and 
there is nothing on the record to show that the un¬ 
successful candidates after interview have been intimated 
in Ann. 5. 

In case there is specific provision in an agreement 
regarding intimation to the un-successful candidates* the 
management was duty bound to implement the same. 
MW-1 has arrogantly stated there is no requirement to 
display and intimate the candidates who were successful 
and un-unsuccessful. There is specific provision (P-IX) 
which speaks of requirement and intimation to be given to 
the successful and un-successful candidates. The 
management has violated this provision of the BPS. 

It was futhcr submitted from the side of the workmen 
that there is no provision for reviewing the result and the 
AGM &GM are not competent authority because the BPS 
is between the Union and the Bank* MW-1 hits replied that 
he did not have knowledge regarding the review. 

Some discripancics and malafidcs were pointed out 
by the union just as: 

1. It is quite vivid from the review sheet dated 
15-01-1994 that Shri Vijendcr Kumar has worked for 660 
days and in the interview conducted on 01-06-1992 he was 
found not suitable as his expression was not up to the 
mark* This candidate has again been selected on 
15-01-1994 in view of length of his service* 
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2. The list reveals that the candidates at SI. No.ll 
and SI. No. 20 have worked for 397 days and 360 days have 
been found un-suit able at the time of their initial interview 
as there awareness was zero and they were found inactive 
and dull. 

3. ShriQihatar Singh has performed 359 days work. 
He was found unsuitable on 10-06-1992 as his awareness 
was poor. He was not selected even on 19-01-1994 as on 
review no change was found, whereas Shri Dcvinder Kumar 
has performed 102 days work and he was found un-siiitable 
on the ground of his awamess being poor and he being 
unable to respond, in review he was found suitable on 
19-01 -1994 in view of length of service. 

4. Shri Chhatar Singh has worked for 359 days still 
the interview committee did not find any change whereas 
Shri Dcvcmlcr Kumar has performed only 102 days work 
was found tin-suitable on two points i.e. awareness poor 
and unable to respond and he has been selected in review 
on 19-01-1994 in view of length of his service. There is no 

~ir,ark that he has improved his awareness md strength of 
response. His long service has been the only ground for 
his suitable in review on 19-01-1994 whereas Shri Chhatar 
? mgh who has performed 359 days work arid there is only 
ark awareness poor but he has not been found suitable 
r permanent appointment, 

5. Md. Muhccn appeared before the interview 
committee on 11-06-1992. He has worked for 86 days and 
was found unsuitable as his awareness was zero and he 
was unconversant with the bank's work. On 19-01-1994 
during the review he was found suitable. 

6- Shri, Tej Pal figuring at 71 has worked for 58 days 
found tm-suttablc as he was dull and having complete lack 
of awareness. His case was reviewed on 19-01-1994 and he 
was found full of awareness and full of activity and he was 
found suitable. 

These arc the few instances which show that the 
workmen who have performed longer period of work than 
240 days have been rejected by the interview committee on 
whimsical grounds and those candidates who have 
performed lesser period of work and whose awareness was 
found zero on the date or previous interview have been 
selected in review. 

The interview committee has followed discriminatory 
policies for selection and rejection of the candidates and 
the interview sheet and the review sheet amply proves that 
the candidates w ho have performed greater number of days, 
have been rejected on whimsical grounds and those, 
performing hardly above more than 30 days have been 
found suitable and in review even, the candidates who 
have performed a very lesser number of days have been 
found suitable without any remark regarding their 
awareness, knowledge & activity. 

It is ofeourse true that the interview committee can 
test expression and activeness of the workmen but it is not 


entrusted to test the general awareness and general 
knowledge of the workmen. The BPS referred to above 
lays down to main eligibility criterias. The first is the working 
days and the 2nd is the educational qualification. It appears 
forbiddable that those candidates who have performed two 
years continuous service have been found zero in general 
awareness and dull in activity. The bank has taken two 
years work finding them fit in expression, knowledge and 
activity. Two years satisfactory performance is itself 
certificate of expression activity and knowledge but 
candidates having worked for two years have been rejected 
as their general knowledge has been held by the interview 
committee as zero and expression poor. The interview 
committee is almost only a scrutiny or screening committee. 
It may test expression and activity of those candidates 
who have performed a lesser period of work. The candidates 
performing two years work cannot be rejected by the 
interview committee on the ground of awareness being 
zero and expression being poor and activity being dull. 
Had it been so they would not have been continued for 
two years. This indicates that the interview committee acted 
arbitrarily and malafidely. 

It was submitted from the side of the management 
that panel list has been prepared and candidates found not 
successful have been informed. The list has been disclosed 
on the notice board. No such lists of any un-successful 
candidates and successful candidates have been filed on 
the record. The interview committee was duty bound to 
prepare a panel. 

MW-1 has categorically admitted that be was not 
aware whether the Board Members were appointed as per 
the agreement or not. He has further stated that he was not 
aware why the office note as to review by another 
committee headed by Dy, General Manager, AGM has not 
been acted upon. He has also expressed his un-awareness 
why the same board reviewed the candidates. There is 
office note dated 03-12-1993 but there is no signature after 
making some deletions in the office note, MW-1 has also 
expressed his enability to tell who added those remarks. 
The interview committee has acted against office note of 
03-12-1993. As per the office note another committee was 
to review the results of the candidates but the same 
committee has reviewed the results. This also indicates 
malafide practice on the part of the interview board. 

The interview committee has violated Pare - 7 of the 
BPS as no waiting list has been prepared. There is no list 
displaying the candidates suitable for non-messengerial 
work, for combined work., for positions of bank Guards 
and for appointment of sweepers. The interview committee 
has not prepared panels of suitable candidates in category 
A, B&C, 

As per BPS names of candidates are to be given in 
dec ending order according to length of temporary service 
put in by them. No such list has been prepared. 
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Sail 

Rai 

Raj 


committed has violated Para - 8 of the BPS 
;e of the waiting list has been given 


imittee has violated Para-9 of the BPS 
wiidates nob found suitable. No list of un- 
ididates has been prepared and no intimation 
to them in Annexure-5. The interview 
contravened Para - 10 of the BPS as no 
prepared and no panel has been sent to the 
interview committee has not declared the 
itprview. 

It was fuither submitted from the side of the workmen 
that the selecti >n committee has violated Para - 6* Pg-9 of 
the BPS. The nterview committee was to be constituted 
separately foi separate zone comprising of Regional 
Manager and Administrative Officer. A Branch Manager 
and interview vas to be taken within recruitment zone but 
it appears that there is only one interview committee and 
this committee lias interviewed all the candidates. The Office 
Bearers menti Hied in Para - 6 of the BPS have not been 
taken in selection committee. There is no zonewise 
interview. There is no zonewise interview committee. 
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days 
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moo Kumar 
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Surash Kumar 
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Raji ndcr Kumar 
Aid Singh 
Kai lai Raj 
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39 
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Suitable 

Suitable 

Suitable 

Suitable 

Suitable 

Suitable 

Suitable 

Suitable 

Suitable 


10. Bal 

Raj Kumar 31 Suitable 

1JST SHOV 

/INfl NAMES OF THE CANDIDATES 

WHO HAD 

WORKED FOR MORE NUMBER OF 

DAYS AM)-! 

OUND UNSUITABLE, 

SI. No. N 

ime No. of Result 

days 
worked 

1 2 

3 4 

1. Bj 

2. 

3. T 

ijender Kumar 660 U n su i t abl e 

arinder Singh 339 —do— 

ara Chand 105 —do— 




1_2_ 3 4 

4. Brij Lai 

5. VcdPrakash 

6. Rajesh Kumar 

7. Roop Chand 

8. B.D. Joshi 

9. Harjinder Singh 

10. Mohan Lai Sharma 

1L Surinder Kumar 

12. Mahipal 

13. Rajender Singh 

14. Narain Singh 

15. Vi render Singh 

16. Shivraj 

17. RakeshKumar 

18. Satish Kumar 

19. Dcvender Kumar 

20. Chhatar Singh 

21. Karam Singh 

22. Mahinder Kumar 

The charts reproduced above show that 10 workmen 
who have completed work of 30 to 35 days have been 
found suitable whereas 22 candidates who have worked 
for more than 1(>0, 200, 300, and 600 days have not been 
found suitable. This is sufficient to prove that the 
candidates performing lower number of days have been 
found suitable whereas the candidates who have worked 
for 1 to 2 years have not been found suitable on some 
pretext or the other. The interview committee was not 
entrusted with any such discretion as per BPS. The panel 
is to be prepared in deccnding order but it has not been 
done so. 

It was submitted from the side of the management 
that there is delay and latches. The review was conducted 
in 1994 but this case has been raised in 1999. The list of un¬ 
successful candidates has not been prepared and the the 
same has not been displayed on the notice board, so the 
workmen raised the industrial dispute when they came to 
know of the results of the interview, so there is no delay. 

It was further submitted that the workmen have not 
appeared before the Tribunal on any of the dates of hearing, 
so they arc not interested. The workmen have appeared in 
interview and even in review. This dispute has been raised 
by the Union so it cannot be said that the workmen are not 
interested. 

It was futher submitted that the dispute is not an 
industrial dispute as there is no espousal. It has been 
espoused by Shri J.N. Kapoor. Authorized Representative 
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of the Union so there is proper espousal and the dispute 
is an industrial dispute. Section 2 (a) of the ID Act is not 
applicable in such cases. The present dispute is covered 
under 2(k) of the ID Act, 1947 and union can raise such 
disputes and the physical presence of the workman is not 
required. The case law cited by the management is not 
applicable in the facts and circumstances of the present 
case. 

It was submitted from the side of the workmen that 
those candidates who had push and pulls and used unfair 
methods got their results reviewed by the Chairman for 
malafide reasons and unsuitable candidates have been 
converted to suitable on the ground of miked and unfair 
game of corruption and violation of the agreement and due 
to mockery in the recruitment system in premier bank 
constitution. 

It was further submitted that the management and 
the Personnel Department in connivance with the Chairman 
of the selection committee Shri S.K. Jain entered into a 
conspiracy and got the results altered and manipulation as 
panel list was not displayed immediately and it has not 
been displayed so far. 

Malafides and corrupt practice are to be ascertained 
from the facts and circumstances of the breach of the BPS. 

The interview committee has not constituted 
zone wise and zone wise interview has not been taken, so 
there is violation of the BPS. Panel list after interview has 
not been prepared of successful candidates and 
un-successful candidates have not been informed in 
Annexure - 5 of the BPS. It was mandatory for the interview 
committee to inform the un-successful candidates in 
Annexure - 5 but it has not been done. It was mandatory 
for the interview committee to prepare panel of the 
successful candidates and of unsuccessful candidates and 
to inform the un-successful candidates so that they may 
make further representations. Interview sheets have been 
kept concealed and the result has not been published. This 
indicates malafides of the interview comm ittee. 


The breach committed by the interview committee of 
the BPS has been enumerated above. In case selection 
process is not followed in its spirit and form, intention of 
malafides comes to the floor. The interview committee has 
followed pick and choose discriminatory tactics in finding 
suitable candidates on arbitrary and whimsical grounds. 
The malafides have been reflected above. The interview 
committee has not acted faliry. 

Several terms of BPS dated 27-10-1988 and 
09-01-1990 have been deliberately violated by the interview 
committee with ulterior motives and malafide intention and 
selection has not been made in consonance with the terms 
of the BPS. The entire procedure adopted is a mockery. 

The reference is replied thus: 

1. There is violation of Bipartite Settlement dated 
27-10-1988 and09-01-1990 between State Bank of India 
and All India SBI Staff Federation in preparing the 
panel of candidates and re-interviewing a few 
"unsuitable 1 " candidates of first interview on 
15-01-1994 and 19-01-1994 to the exclusion of others. 
Shri Ram Chet, Sh, Vijay Kumar Sharma, Sh. Kedar 
Nath, Sh, Mukesh Kumar, Sh. Ram Lal> Sh. Ram Kumar, 
Sh. Sanjay Kumar, Sh. Ram Kishan Sharma, Sh, Lalit 
Sharma & Sh. Satish Kumar are entitled to be 
absorbed. The management should absorb the above 
mentioned workers within a period three months from 
the date of the publication of the award. 

2, There is a violation of Bipartite Settlement dated 
27-10-1988 and 07-01-1990 between State Bank of 
India and All India State Bank of India Staff Federation 
in preparing the panel of candidates of first interview 
on 15-01-1994 and 19-01-1994 by excluding others. 
Shri Devesh Kumar is entitled to be absorbed. The 
management should absorb this workman within three 
months from the^ate of the publication of the award. 

The award is given accordingly. 

Date: 18-04-2007. 

R.N. RAI, Presiding Officer 
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